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|. OPTAHM3ALIMOHHO-METOIUYECKH PA3JIEJ
He.]'lb U 3a1a9Y1 OCBOCHUSA JUCIMUIIJINHBI

Henpto auctumummnabl «MHOCTpaHHBIA $3bIK MPOGECCUOHANIBHOTO OOILEHUSD» SIBISETCS
OBJIQJICHUE CTYyJICHTaMM KOMMYHUKATHBHOM KOMIIETEHIIMEH, KOTOpas B JalibHEHIlEeM
MO3BOJMT  TOJIb30BaThCS  MHOCTPAHHBIM  SI3BIKOM B Pa3lIMYHBIX  00JIacTAIX
npoecCHOHaNbHON JIeATeNIbHOCTH, HAayYHOW W TNPAKTUYECKOM paboTe, B OOIICHUHU C
3apyOeKHBIMU MapTHEPAMH, JIJIsi CaMO0OPa30BaTEIbHBIX U APYTUX IEICH.

Hapsiny ¢ mpakTuueckoi menpro, Kypc HHOCTPAHHOTO sI3bIKa MPOoheCCHOHATBHOTO O0IIEHNUS
peanusyeT 00pa3oBaTeIbHbIC M BOCIIUTATENbHBIC LI, CIIOCOOCTBYS

® DPaCIIMPEHUIO KPYro3opa CTY/IEHTOB,

® TIOBBIIICHUIO O0IIEH KyJIbTyphl 1 00pa30BaHus,
® KYJbTYpbI MBILUJIEHUS AEIOBOIO OOIIECHNUS,

® BOCIHTAHHIO TEPIMMOCTH M YBAXKCHHS K JIYXOBHBIM IIEHHOCTSM JIPYTHX CTpaH U
HapOJIOB.

3agayamMu JUCHUIUTUHBI «IHOCTpaHHBIN S3BIK MPOPECCUOHATIEHOTO OOUICHUS SBISIOTCS
OBJIQJICHUE CIICTYIOIINM KOMILIEKCOM 3HAHUM U YMEHUM:

1. MHOSI3BIYHBIC PEUEBBIC YMEHHUS YCTHOT'O M TUCbMEHHOTO OOIIEHUSI, TAKUE KaK YTCHUE
OPUTHUHAJIIBHOM JIUTEpaTypbl pa3HbIX (YHKIIMOHAIBHBIX CTHJICH M KAHPOB, YMCHHE
NpUHUMATh ydacTHe B Oecelle TMOBCEJHEBHOITO M IMPOGeCCHOHAIBHOTO XapakTepa,
BBIpakKaTh OOIIMPHBIA peecTp KOMMYHHKATHBHBIX HaMEpPEHUM, BIIaJICTh OCHOBHBIMH
BHJIAaMH MOHOJIOTHYECKOTO BBICKA3bIBaHMS, COOJIFOJasl IpaBHiia PEUYCBOrO ITHUKETa, U
IIOHMMATh Ha CITyX, BJIAJIETh OCHOBHBIMM BHJAAMH JEJIOBOTO IMMCHhMA;

2. 3HaHUE SI3bIKOBBIX CPEJCTB U (POPMHUPOBAHHE aJIEKBATHBIX UM SI3bIKOBBIX HABBIKOB, B
TaKHX acleKTax Kak (poHeTHKa, JIeKCUKa U IpaMMaTHKa;

3. YMEHHE TOJIb30BaThCS CJI0BAPHO-CIIPABOYHON JIUTEPATYPON HA MHOCTPAHHOM SI3BIKE;
4. 3HaHHE HAlMOHAJIBHON KYJBTYpbI, & TAKXKE KyJIbTYpbl OOILIEHUS U BeJIeHUs OU3Heca
CTpaH U3y4aeMOro S3bIKa;

S. YMEHHE BECTU CAMOCTOATENIbHBIA TBOPYECKUH TTOUCK.

MecTo TUCUMIIVIMHBI B CTPYKTYpPe 00pa30BaTeibHOM MPOrpaMMbl
JucrunHa «MHOCTpaHHBIN SI3BIK MPOPECCUOHAIBHOTO OOIICHUS OTHOCHUTCS K YaCMmU,
Gopmupyemoii  yuacmuukamu — 0OpA308amenbHbLIX  OMHOUIeHUL,  8x00swel 8

OUCYUNTUHAPHBIU MOOYIb.

O0beM TUCHUIJIMHBI U BUABI Y4eOHOM padoThl

Tabnuna 1
Bcero yacoB no gopmam o0yueHust
IToxa3arenu o0bemMa JUCHUILTHHBI ouno- %
ounan N 3a04nasn
3a0unan

O0beM OUCIHUMNIMHEI B 3aU€THBIX €IUHUIIAX 53ET




O0beM QUCILHIINHEI B aKaj.dacax

180

dhopma

[IpomexxyTouHas arrecTanus:

3auem,
IK3aAMEN

KonTakTHasi padora o0y4yawimmxcs ¢
npenoaasareneM (KoHTakr. yacel), Bcero:

88

BCCT'0, B TOM YHUCJIC:

1. AyautopHas pabota (Ayn.), akaj. 4acoB

82

® JICKIHNN

® TPAKTUYCCKUC 3aHATUS

82

e 1aboOpaTOpHEIC 3aHATHUS

B TOM YHCJIC IPAKTHYCCKAad IMMOArOTOBKaA -

2. Unpusuayansasie koucynpTammn (MK) -

arrecrauuu (Karr)

3. KonTakTHas paboTa o npoMexyTo4Hon 9

4. Koncynpranus nepes sx3amenom (K9) 2

(62}

3a04yHuKOB (KarTak)

. KonrakTtHas pabora 1o nmpoMexyToaHoOn
aTTecTalliy B IEPUOJ 9K3. CECCUU / CECCUU 2

CamocrositesabHas padora (CP), Bcero:

92

B TOM YHCIJIC:

ceccun (CPak)

® CaMOCTOATCIIbHAsA pa60Ta B IICPHO/ OK3.

32

e camocrosTenbHas pabota B cemectpe (CPc)

60

KYPCOBYIO paboTy

B TOM YHCJIC, CAMOCTOATCIIbHAsA pa60Ta Ha

e pu3yuenne DOP

e N3y4YEHME OHJANH-Kypca WM €ro 4aCTH -

IPYNIIOBOTrO IPOEKTa

¢  BBIINOJHCHHUEC MHANBUAYAJIIBHOT'O UJIN

® 1y Opyeue 6uobl

IlepedyeHb MJIAHUPYEMBIX Pe3YJIbTATOB 00y4YeHUsI M0 IUCHUILIIIMHE

Tabmumna 2

dopmupyemMble

KOMIIeTCHIIUH
(k00 u naumenosanue

Komnemenuyuu)

HUHAMKATOPbLI 10CTHKEHUS
KOMIIEeTeHIM I
(k00 u naumenosanue
UHOUKamopa)

Pe3yabTaTsl 00yuenus (3Hanus,
ymenus)

VK-4. Cnocoben
ocyujecmenams 0en108yio
KOMMYHUKAYUIO 8 YCIMHOU U
nUCbMEHHOU (hopmax Ha
20CY0apCcmME8eHHOM s13bIKe
Poccuiickoii @edepayuu u
UHOCMPAHHOM(bLX) A3bIKe(AX)

VK-4.1. Boibupaem na
2ocyoapcmeenHom szvike PO
U UHOCMPAHHOM(-bIX) A3bIKAX
KOMMYHUKAMUBHO

VK-4.1. 3-1. 3naem nopmoi
VCMHOU peydu, npuHamoie 8
npogheccuonanbHoll cpede

npuemiemvie Cmuib U
cpedcmaa 83auUmMo0elcmsus 6
obwenul ¢ 0enosvimu
napmuepamu

VK-4.1. V-1. Ymeem svioupamo
cmuib 0oujeHus Ha
2ocyoapcmeeHHoMm sizvike PD u
UHOCMPAHHOM 53bIKE
NPUMEHUMENbHO K CUMYayuu
83aUMO0elicmaus




VK-4.1. V-2. Bhaoeem
UHOCIMPAHHBIM S3bIKOM HA YPOBHE,
HeoOX00UMOM U OOCMAMOYHOM
0151 00WeHUs 8 NPOPecCUOHATLHOL
cpeoe

VK-4.2. Beoem Oenosyio
nepenucKky Ha
2ocyoapcmeenHom szvike PO
U UHOCIPAHHOM(-bLX) A3LIKAX

VK-4.2. 3-1. 3naem nopmoi
NUCbMEHHOUL peyu, NPUHAMbLE 8
npogheccuonanvbHoll cpede

VK-4.2. V-1. Ymeem secmu
0e108Y10 NepenucKy Ha
2ocyoapcmeeHHom sizvike PD u/unu
UHOCMPAHHOM AA3bIKE

VK-4.3. Hcnonvsyem ouanoe
0J1s1 compyOHU4ecmad 6
COYUANLHOU U
npogheccuonanvHoll cghepax

VK-4.3. V-1. Braoeem nopmamu u
MOOeNSAMU PereBoco NoBedeHUs.
NPUMEHUMENbHO K KOHKPENHOU
CUmMyayuu akademuiecko2o u
npogeccuoHanbHO20
63aUMOO0eUCNEUS

VK-4.3. V-2. Ymeem
8LICIPAUBAMb MOHOJL02, BECMU
ouano2 u noaunoe ¢ codnrooenuem
HOpM peuego2o dSmuKemd,
apeymMeHmupoB8aHHO OMCMAuBams
C80U NO3UYUL U UOeU




I1. CONEPY)KAHUE JUCHMUILIAHBI
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Cemectp 5
Tema 1. YnpasiieHne opranu3aiuei. 13 10 23 | YK-4.1. | YK-4.1. 3-1. O. T. .
VK-4.2. | YK-4.1. V-1. I'p K.
MexnyHapoaHbI MapKETHHT. VK-4.3. | YK-4.1. V-2. I.
MexnyHaponHsiii OpenauHr. ['mobanpHbIE VK-4.2. 3-1.
o6pennpl. Co3ganue maptHepcTBa. CIOCOOBI VK-4.2. V-1
BBIX0J1a MEXK/TyHAPOHBIX KOMITAHUH Ha VK-4.3. V-1
HOBBIE PEIHKH. COCTaBIISIONINE TOHATHS VK 4'3' v 2'
KOHKypeHIs. KoHIenwsi KOHKYpHUPYIOIIUX - '
PBHIHKOB (MOHOTIOJHSI, OJTUTOTIONHS).
BBICOKOKOHKYPEHTOCTIOCOOHAST KOMITAHHSI.
PazBuTHE OTHOIICHNH MEXKIAY KOMIIAHUSMU.




Tema 2. Komanauas padora. 13 10 23 VYK-4.1. | YK-4.1. 3-1. 0. T. I'p.m.
YK-4.2. | VK-4.1.V¥-1 I'p. HA.n.

STEP ananu3. MupoBast UHIYCTPUS U VK-4.3. | YK-4.1. V-2. . K.

rino0anbHbIi noTpeduTens. CpeacTsa cBs3y, VK-4.2.3-1.

B3aUMOJEHCTBUS 1 0OOMeHa VK-42.Y-1.

npodeccuoHanbHON HH(OpManuei. VK-43.Y-1

HanaxxuBanue cBszeit. [lpuunnsl paspeiBa

cBs3eit. Co3ganne 3 HEKTHBHBIX YK-43.¥-2.

BH3YaJIBHBIX CPEJICTB B IIPE3CHTAIINH.

IIpe3enTanus kelica Ha JENOBOM BCTpeye

Tema 3. ®uUHAHCHI OPTAHU3ALMH. 14 10 24 VK-4.1. | YK-4.1. 3-1. 0. T. Wu.n
YK-4.2. | VK-4.1. V-1 I'p. Aou.

VYcnoBus Tpyna, MOTHBAIUS YK-4.3. | VK-4.1.VY-2. A K.

COTPYIHHMKOB, IPOU3BOAUTEIILHOCTh YK-4.2. 3-1.

Tpyna. Texyudects kampoB Cucrema VK-4.2. V-1

BO3HArpakJieHus u npemun. KpeatuBHbIi YK-4.3.V-1.

MeHeDKMEHT. IHHOBaIIMs B TIPaKTUKE. YK-4.3.V-2.

[IpunsiTUEe ynpaBlIeHYECKUX PEIICHUI.

VYcraHoBieHre KOHTAaKTOB. Biagenue

MpaBUJIAMH PEYEBOr0 3TUKETA MTPU

opUIMaTLHOM U HEODHUIMATIEHOM

oOmieHnu ¢ 3apy0exKHbIMU TapTHEPAMHU.

MeXKyJIbTYypHBIE BOITPOCHI: BEACHUE

MeXIyHapoHOTo Ou3Heca. [leperoBopsl

10 MOBBIIICHHIO 3apIuiaThl. OnrcaHue

IIPOLIECCA KPEATUBHOT'O PELLICHUS

Ipo0JIEMBI.

Hmozo 40 30 70

Cemectp 6




Tema 4. IocTpoenne B3aMMOOTHOIIECHHIH C 14 10 24 | VK-4.1. | YK-4.1. 3-1. O. T. 0.

KJIHEHTAMH. YK-4.2. | VK-4.1.V¥-1 I'p. HA.n.
VK-4.3. | YK-4.1. Y-2. A K.

Pucku n yrpossl B 6usnece. IIprannen VK-4.2. 3-1.

BO3HHKHOBEHUsI PUCKOB. OIICHKA PUCKOB. VK-4.2. V-1.

OG6rymaHHbIe PUCKH. MEKKYIbTYpPHBIC VK-43. V-1

113{011poc1>1: BBIXOJ] HA HOBBIC PBIHKH. VK-43. V-2

PUHILIHITBI YITPABICHHE IPOCKTAMHU.

Poccuiickas

He(TsHas nHAyCTpHs. VIHHOBAIIMOHHBIN

meHemxmeHT. Teopus DICE. Baeapenue

WHHOBaIMi. BHeNIHYE meperoBoph! (Kamo0sbl,

UCKH). J{eJoBbIe OTHOIICHUS U UX

nojiep)kKa. AHaIU3 AUarpamm.

Tema 5. YnpasiieHne KPU3HCOM. 14 10 24 | VK-41. | YK-4.1. 3-1. 0. T. Ip.mo.
YK-4.2. | VK-4.1.VY-1. I'p. HA.n.

Wutepuer mapketunr. Teopuu 4Ps u 4Cs u YK-4.3. | VK-4.1.V¥-2. A K.

ux pazmuuus. [Ipenmymectsa on&offline YK-4.2. 3-1.

Toprosiu. OnpeneneHue OpIHIAUHTA. YK-4.2. V-1.

Coznanue ToproBoit Mmapku. CTuImn YK-4.3.V-1.

yrpasiieHus. Mozenb noBeIeHNs VYK-4.3.V-2.

MEHE/IKepa B MPOLIECCEe YIPaABICHHUS.
[TocTpoenne koMaHHOM pabOTHI.
[Ipeanoceuku ycnenHon padoThl B
Komanje. Perienne KOHQAMKTHBIX
cutyaruii. Ctparerust yoexaeHus Ha
nenoBoit Berpeue. Online yoexaeHue.
Hagbikn npe3eHTanmm.




Tema 6. Me:xayHapoaHoe 14 10 24 VK-4.1. | YK-4.1. 3-1. 0. T.

COTPYIHUYECTBO. VK-4.2. | YK-4.1.V-1. I'p. | An
VK-4.3. | VK-4.1. V-2, n. K.

Byxranrepckoe neno u ABC metoz. YK-4.2. 3-1.

W3 nepxku 1 1ICHBI. VYK-4.2.V-1.

Konmernmy MuUKpohuHaHCUPOBAHUSI. VK-4.3. V-1

DUHAHCUPOBAHUE U MPUBJICYCHUE YK-4.3.V-2.

cpeacts. [IpssmMoe nHBECTUPOBAHUE.

[lenoBwle cTpaTeruu. YpaBlieHUE

J0X0J1aMU. MEKKYJIBTYPHBIE BOIIPOCHI:

yIpaBJIeHHE [IEPCOHATIOM B

MEXITYHAPOIHBIX KOMITAaHUSX. TeXHUKa

MyOJIMYHOTO BHICTYIICHUA. busHec

KOPPECIIOH ICHITUS

(popmanbHBIC/HEPOPMATTEHBIC TTUCHMA).

Hmozo 42 30 72

Dopmul yueOHbIX 300aHUT HA AYOUM OPHBIX 3AHAMUAX .

Onpoc (0.)
I'pynnosas ouckyccus (I'p.o0.)

(DOprl meKyuieco KOHmpOoJi.
Tecm (T.)

Henosas uepa (/].u.)
Keiic (K.)

Dopmut 3a0anuil 011 MEOPUECKO20 PeUMUH2A:
Hnousuoyanvrulii u/unu epynnosou npoexkm (Mu.n./I'p.n.)

Occe (3.)

10




1. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JJUCIIUITJINHbI

PEKOMEHAYEMAS JIMTEPATYPA

OcHoBHas JuTEparypa
AHIJIMHCKHUI A3BIK:
1. Annpocosa, N.I'. [lenoBoit aHTTUHCKUIN S3BIK ISl SKOHOMHUCTOB M MEHEKEPOB : YUCOHUK /

AnnpocoBa U.I'. — Mocksa : FOctummst, 2018. — 310 ¢. — (GakanaBpuar U Marucrparypa).
— ISBN 978-5-4365-1929-6. — URL.: https://book.ru/book/926763

Hemenxkmnii si3bIK:
1. Pa6otnukoBa, H. A. Hemernkuii s3bIK 11 SKOHOMHUCTOB (a2-cl) : ydeOHOoe mocoOue mis

akangemudeckoro O6akaimaBpuata / H. A. Pabotaukosa, E. B. Uepnsiiesa, . . Knumosa. — 2-
e u3f., nepepad. u gon. — Mocksa : U3narensctBo HOpaiit, 2019. — 158 ¢. — (bakanasp.
Axanemuueckuii  kypc). — ISBN 978-5-534-07102-3. — URL: https://www.biblio-
online.ru/bcode/433426

DpaHLy3CKH A3BIK:

1. 3meéBa, T. E. ®panny3ckuil a3bik aist skoHoMUCTOB (B1-B2) : yueOHuUK a5 akageMHU4ecKoro
OakamaBpuata / T. E. 3meéBa, M. C. JleBuna. — 2-e¢ usn., mepepad. u mon. — Mocksa :
WznatenberBo FOpaiit, 2019. — 440 ¢. — (bakanaBp. Akagemuueckuii kype). — ISBN 978-5-
534-06777-4. — URL.: https://www.biblio-online.ru/bcode/432056

HNcnanckuid A3bIK:

1. [lapeBa, H.. Y4yeOnuk ucnanckoro s3bika. : yueOHuk / Llapesa H.U., I'opoxoBa M.I'. —
Mocksa : KnoPyc, 2019. — 206 c. — (nns 6akanaspos). — ISBN 978-5-406-06854-0. — URL.:
https://book.ru/book/930605

JlonosiHuTEILHAS JIUTEpATYpa:
AHIJIMHCKHUI A3BIK:
1. AHIIIMCKHHN A3bIK B TpoeccnonanbHoil chepe: MeHnemkMeHT : yuebHoe nocodue / lyonHuHa
I'.A. mox pen. u ap. — Mocksa : KaoPyc, 2018. — 273 ¢. — ISBN 978-5-406-06332-3. —
URL.: https://book.ru/book/927716
2. Training Intercultural Competence for Business (Case Study Aproach) : yue6. mocooue / O.A.
Hanbko, J1.B. Ensirun, B.O. MunoBa, M.A. [lonomapes, [Jxeiimc . — M. : THOPA-M,
2019. — 70 c. - Pexxum pocryma: http://znanium.com/catalog/product/1030725
3. Kapmniosa, T.A. [lenoBoit aHrmuickuil s3bIK. : yueOHoe nmocobue / Kaprosa T.A. — Mocksa :
KuoPyc, 2019. — 130 ¢. — (6akanaBpuar u maructparypa). — ISBN 978-5-406-06676-8. —
URL.: https://book.ru/book/931093
4, Munoga, B.O. Professional English and business communication : yae6nuk / Mumosa B.O.,
Munacsn E.T., IlonomapeB M.A. — Mockga : Pycaiinc, 2017. — 98 c¢. — ISBN 978-5-4365-
1990-6. — URL.: https://book.ru/book/924071
5. SAxymea, U. B. Aarnuiickuii 5361k (bl). Introduction into Professional English : yuebuuk u
NPaKTUKYM ISl akagemudeckoro OakanaBpuata / U. B. fkymesa, O. A. JlemuenkoBa. — 3-¢
u3f., ucnp. u jgorn. — Mocksa : UsnatensctBo IOpaiit, 2019. — 148 c. — (bakanasp.
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Axagemudeckuii kypc). — ISBN 978-5-534-07026-2. — Texcr : anexrponssiii // DbC Opaiit
[caiit]. — URL.: https://biblio-online.ru/bcode/433852

HeMmenkunii A3pIK:

1.

BacuibeBa M.M., BacunbeBa M.A. Hemenkuii sS3bIK: TYpU3M U TOCTHHUYHOE ACJI0: Y YCOHUK /
BacwibeBa M.M., BacunbeBa ML.A., - 2-¢ uza. - M.:HUILl UH®PA-M, 2019. - 302 c.: 60x90
1/16. - (Beicmiee obpasosanue: bakamaspuar) (ITeperuér 7BL[) ISBN 978-5-16-013831-2 -
Tekcr : anextponnsiid. - URL: http://znanium.com/catalog/product/958948

HBanos, A. B. Hemenkuii s3bIK JJIT MEHEIPKEPOB M SKOHOMHCTOB : ydeOHOE TocoOue aJis
akagemudeckoro OakanmaBpuara / A. B. Banos, P. A. IBanoBa. — 2-¢ u3., ucop. u A0, —
Mocksa : U3gatensctBo FOpaiit, 2019. — 400 c¢. — (bakamaBp. AkageMUYecKuii Kypc). —
ISBN 978-5-534-09516-6. — Tekcr : anekrtponusii / DBC IOpaiit [caiit]. — URL:
https://www.biblio-online.ru/bcode/433853

JIsBoBa, O. B. HeMenkuii s13bIK /151 5KOHOMHUCTOB : YU€OHUK U IPAKTUKYM JUJIS1 aKaJIEMUYECKOTO
OakanaBpuata / O. B. JIsBoBa, T. H. Hukomaera, I'. H. MaxmyroBa ; nox pepakuueit O. B.
JIsBOBOM. — Mocksa : U3narensctBo FOpaiit, 2019. — 461 c. — (bakanaBp. AkaaeMu4ecKuil
kypc). — ISBN 978-5-534-00762-6 — URL.: https://www.biblio-online.ru/bcode/433170
CutnukoBa, . O. JlenoBoit Hemerkuii s3pik (b2—C1). Der mensch und seine berufswelt :
y4eOHHK U MPAKTUKYM s OakanaBpuata u Maructpatypsl / . O. Cutnukosa, M. H. I'y3p. —
2-e u31., mepepad. u qomn. — Mocksa : M3mparensctBo FOpaiit, 2019. — 234 ¢. — (bakanasp u
Maructp. Akanemudeckuii kypc). — ISBN 978-5-534-09468-8. — Tekct : 21eKTpOHHBIN //
3BC IOpaiir [caiit]. — URL.: https://www.biblio-online.ru/bcode/427969

Hemerkuii 361k 17151 95KOHOMUCTOB (a2—b1) : yueOHuk 11 akagemudeckoro 6akanaspuata / XK.
b. XKancanosa [u ap.]. — Mocksa : HUznarensctBo HOpaiit, 2019. — 463 c. — (bakanasp.
Axanemuueckuii kypc). — ISBN 978-5-534-02779-2. — Texkct : anextponnslii / 9bC KOpaiit
[caiiT]. — URL.: https://www.biblio-online.ru/bcode/432064

DpaHLy3CKU A3BIK:

1.

Anzuna T. Y. @paniy3ckuii a3bIK 11 mpodeccuoHaNbHbIX Leneit: yueb. [locobue. Mocksa:
Wzn-Bo POY mm. I'. B. [Tnexanosa, 2017. — 98 ¢. — ISBN 978-5-7307-1194-5. - Pexxum nocryma:
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocum
entld=1588

3meéBa, T. E. ®panuy3ckuil S3bIK JUIs1 SKOHOMHUCTOB. [IpakTukyMm : ydeOHOe mocoOue Juis
akagemuueckoro OakanaBpuara / T. E. 3meéBa, M. C. JleBuna. — Mocksa : M3garenscTBO
FOpaiit, 2019. — 236 c. — (Boiciiee ob6pazoBanue). — ISBN 978-5-534-03764-7. — TexcrT :
snextpouHbii // DBC FOpaiit [caiit]. — URL: https://www.biblio-online.ru/bcode/432870
Moinenckas, JI. O. ®panmysckuii s3b1k. [Ipodeccronansheiii yposens (B1-C1). "chose dite,
chose faite 11". B 2 4. YacTp 1 : yueOHUMK U IPaKTUKYM IS akajieMuyeckoro Oakanaspuara / JI.
O. Momenckas, A. I1. lutepnen. — 2-e uzf., ucnp. u aon. — Mocksa : M3garensctBo FOpaiit,
2019. — 279 ¢. — (bakanaBp. Axkamemudeckuii kypc). — ISBN 978-5-534-07868-8. — Tekcr
: anexTponHsIi // OBC FOpaiit [caiit]. — URL: https://www.biblio-online.ru/bcode/431958
Moruenckast, JI. O. ®@panirysckuii s3bik. [Ipodeccronanbubiii yposens (B1-C1). "chose dite,
chose faite ii". B 2 u. YacTb 2 : yueOHUK U IPAKTUKYM JJIS akaJieMUueckoro 6akanaspuara / JI.
O. Momrenckas, A. I1. lutepnen. — 2-e u3n., ucnp. u jgon. — Mocksa : M3garenscTBo FOpaiiT,
2019. — 245 c. — (bakanaBp. Akanemuueckuit kypc). — ISBN 978-5-534-07869-5. — Tekct
: anexktpouubit // DBC FOpaiit [caiit]. — URL: https://www.biblio-online.ru/bcode/434203

Ncnanckui 13bIK:

1.

['oncanec-®epHannec, A. VcnaHckuil s3bIK € 3JEMEHTaMM JI€JIOBOTO OOLIEHHS s
MPOJOJDKAIOIINX | YUeOHHUK M IPAKTHUKYM JJIs akajeMuueckoro O6akanaspuata / A. .. ['oHcanec-
®epnannec, M. B. Jlapuonosa, H. . IlapeBa. — 3-e u3x., nepepad. u gon. — Mocksa :
NznatenberBo FOpaiit, 2019. — 341 ¢. — (bakamaBp. Akagemudeckuii kype). — ISBN 978-5-
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534-01024-4. — Texkcr : anextpounsiii // DbC Opaiit [caiit]. — URL.: https://www.biblio-
online.ru/bcode/431938

2. TapacoBa, B. B. [lenoBoil mcnaHCKHi SI3BIK : yYeOHUK M MPAKTUKYM JUIs OakajgaBpuaTa U
maructpatypsl / B. B. TapacoBa. — 2-e u3n., ucnp. — Mocksa : M3aarensctBo FOpaiit, 2019.
— 220 c. — (bakanaBp u maructp. Akagemudeckuid kypc). — ISBN 978-5-9916-9623-4. —
Tekcr : onekrponsbiidi // DBC IOpaiir [caiit]. — URL: https://www.biblio-
online.ru/bcode/433114

HopmaTnBHbBIE IPaBOBbIE JOKYMEHTbI
HOpMaTI/IBHO'HpaBOBBIC JOKYMEHTBI HE UCITIOJIB3YHOTCA

INEPEYEHb HTHO®OOPMAIIMOHHO-CITPABOYHbBIX CUCTEM

1. http://www.consultant.ru - CnpaBouno-mipaBoBas cuctema KoncynpranT [1toc;
2. http://www.garant.ru - CripaBouHO-TIIpaBoBasi cucteMa [ apaHt

INEPEYEHD 2JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. Tpaktukym no aucuuriauHe "MHocTpaHHbIN S3bIK", HanpaBieHue "CBs3U ¢ 00IIECTBEHHOCTHIO U
pexiiama”

https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/Foreign%20Language%20part%202.rar

2. B mupe 6uzHeca. KonTposbHO-00yUaromas mporpamma Juisi CTyaeHToB 2 kypca OOl
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%92%20%D0%BC%D0%B8%D1%80
%D0%B5%20%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81%D0%B0.%20%D0%9A%D
0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8C%D0%BD%D0%BE-
%D0%BE%D0%B1%D1%83%D1%87%D0%B0%D1%8E%D1%89%D0%B0%D1%8F%20%D0%BF
%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D0%B0.rar

3. DnexTpoHHBIN yuebHO-MeToanueckuit komreke DYMK no nucruminne « THOCTpaHHBIM
poecCuOHANBHBIN A3BIK» 17151 HanpaBiaeHus «MeHemKkMeHT», Tpoduis «MapkeTuHr». MupoHoBa
J.A., Kanamnukosa H. A., Kapnosuu 1. K., Mugosa B. O.
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm

4. DneKTpOHHBIM y4eOHO-METOAMUYECKUN KOMITIEKC «AHTIIMUCKUHN S3bIK: BBEJIEHUE B OCHOBBI
MeHexMenTa» Munosa B.O., Munacss E.T., [lansko O.A., IlonomapeB M.A., Tymaesa /I.P.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/GUIDE%20(5).zip

5. KonTponsHo-00yyaromas mporpaMma 1o asri.s3 gaeaosoro obmenus. Cronsposa E.B., 'oguna
A.X., Ynutko E.H., Epmosa O.B., bapa6amuna O.B., ®enotoBa M.T".
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/app.zip

6. MeTronnyeckue peKOMEHAANH MO paboTe C MPAKTUKYMOM. «DIEKTPOHHBIA HHTEPAKTUBHBIN
npakTukyM International Business Communication" (aBTops! - npemnoaaBatenu Kadeapbl MHOCTPAHHBIX
s1361k0B Nel Bepnankas M.B., bysuna FO.H., XKenosa H.A., Konomuiinesa H.B., MypaTtosa O.A.,
[Tpuroxuna K.b., ®ponenkosa A.1O., Spocnasckas 1.1.) K.b. [Ipuroxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&Ag=%D0%BC%D0%B5%D1%82%D0%BE%D0
%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%B
A%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF

13


https://www.biblio-online.ru/bcode/431938
https://www.biblio-online.ru/bcode/431938
https://www.biblio-online.ru/bcode/433114
https://www.biblio-online.ru/bcode/433114
http://www.consultant.ru/
http://www.garant.гu/
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/Foreign%20Language%20part%202.rar
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%92%20%D0%BC%D0%B8%D1%80%D0%B5%20%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81%D0%B0.%20%D0%9A%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8C%D0%BD%D0%BE-%D0%BE%D0%B1%D1%83%D1%87%D0%B0%D1%8E%D1%89%D0%B0%D1%8F%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D0%B0.rar
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%92%20%D0%BC%D0%B8%D1%80%D0%B5%20%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81%D0%B0.%20%D0%9A%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8C%D0%BD%D0%BE-%D0%BE%D0%B1%D1%83%D1%87%D0%B0%D1%8E%D1%89%D0%B0%D1%8F%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D0%B0.rar
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%92%20%D0%BC%D0%B8%D1%80%D0%B5%20%D0%B1%D0%B8%D0%B7%D0%BD%D0%B5%D1%81%D0%B0.%20%D0%9A%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8C%D0%BD%D0%BE-%D0%BE%D0%B1%D1%83%D1%87%D0%B0%D1%8E%D1%89%D0%B0%D1%8F%20%D0%BF%D1%80%D0%BE%D0%B3%D1%80%D0%B0%D0%BC%D0%BC%D0%B0.rar
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s

%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs
navlinks s
https://www.moscowbooks.ru/ebooks/book/33169352/

7. TIpakTUKyM IO aHTJIMHCKOMY 53bIKY. TEKCTBI ¥ 3aJIaHUs 110 AUCIUIUTHHE «IHOCTpaHHBIN S3bIK B
npodeccuoHansHOM chepey. IkoHoMHuuecKas 6e3onmacHoCTh. / cocT. E,A. PyHoBa,
M.I".®enotoBa, KemroBa O.K., Kanmubepauna E.B., biarosemenkas I'.O. — Mocksa: ®I'6OY BO
«PDY um. I'. B. IInexanosay, 2017. —c. 53

https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%91%20%D1%872.pdf

8. YueOHoe nmocoOue 1o aHrIuicKOMY sI3bIKY. TeKCTHI M 3aJaHus 1o qucuuIumne « HocTpaHHbIi
SI3BIK B TIPOQ)eCCHOHANIBHOM chepern. DxoHomuveckas 6e3onacHocTh. PyHoBa E.A., IleTpoBckas
C.A., CronsipoBa E.B., ®enoroBa M.T'.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%DO0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%
D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%
D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20versio

n.pdf

9. IlpakTHKyM IO aHIJIMICKOMY S3bIKY K yueOHO-MeTondueckoMy komiuiekcy "Best Commercial
Practice" gactp 2. JImutpueBa A.I'., Epmosa O.B., Ilerposckas C.A., Cuzosa 10.C., CromnsipoBa E.B.,
®enoroa M.I'. CkauaTe mporpaMmy MOXHO 31€Ch WM 31ECh
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20G
lobalization.zip

HEPEYEHDb ITIPO®ECCHOHAJIBHBIX BA3 IAHHbBIX

. baza mannberx Oxford Journals Oxcdopackas OTKpbITast HHUIIMATHBA BKIIOYACT MOJTHBIN U
(baKyIbTaTUBHBIA OTKPBITHINA AOCTYH K Oosnee, yeM 100 xypHanam, BBIOpaHHBIM U3 KaXJ10M MPeIMETHOM
obmnactu - https://academic.oup.com/journals/pages/social_sciences

. baser nannbix EBporneiickoro odmiectBa mapketunra (World Association of Opinion and Marketing
Research Professionals) - www.esomar.org

. basa nanneix Research Papers in Economics (camast 60sbiiasi B MUPE KOJUICKIHS SJICKTPOHHBIX HAYYHBIX
nyOIMKauil 1o SJKOHOMHUKE BKJIOUaeT Oubnuorpaduyeckue onucaHus myOIuKaluii, cTaTei, KHUT U
apyrux uHGOPMAIMOHHBIX pecypcoB) -https://edirc.repec.org/data/derasru.html

. baza nanHbIX «MaKpOo3KOHOMHKa» - HH(DOPMAIMOHHO-aHATUTHUYECKUI pazfen oQHUIMaIbHOTO caiTa
Munucrepcra punancos PO - http://info.minfin.ru/prices_index.php

. ®enepanbHbII o0pa3zoBaTeNbHBIN nopTan «OKOHOMUKA Couumosnorus MenempKMeHT»
http://ecsocman.hse.ru

MEPEYEHL PECYPCOB HWH®OPMAIIMOHHO-TEJTEKOMMYHUKAIIMOHHOM
CETH "MHTEPHET", HEOBXOJIUMbIX JIUISI OCBOEHUS TUCIIATIINHBI

AHIJIMACKHN SA3BIK

www.longman.com/totalenglish - uaTepHeT pecypc it caMOCTOSTEIbHON pabOThI ¢ 6a30BBIM
y4eOHUKOM

www.myenglishlab.com -MyLanguagelLeaderLab —unrepakTuBHas nporpaMmma ManagementSystem
(LMS) s caMOoCTOATENBbHOM paboThI CTYJEHTOB ¢ 0a30BbIM YU€OHMKOM
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https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%91%20%D1%872.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%91%20%D1%872.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
https://academic.oup.com/journals/pages/social_sciences
http://www.esomar.org/
https://edirc.repec.org/data/derasru.html
http://info.minfin.ru/prices_index.php
http://ecsocman.hse.ru/
http://www.longman.com/totalenglish
http://www.myenglishlab.com/

www.alleng.ru/english/txt.htm - coBpemeHHBIE TEKCTHI, KHUTH, Y4eOHBIE TOCOOHS HA aHTTIHHCKOM S3bIKE
WWW.bbc.co.uk - anekTpoHHBIE pecypchl BeO-caiita BBC

WWW.EUronews.net - anexTpoHHbIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JeKCHKO-rpaMMaTHYeCKHe
3aJaHusl U TPEHUHTU

www.parapal-online.co.uk/resources/essays - pekoMeHIauu 1 00pa3ibl HAIUCAHKS ICCE
www.themoscowtimes.ru — Be6-caiit razetsl ‘TheMoscowTimes’www.rea.ru/english - TectoBbie 3ananus
JUIsS CAMOIIPOBEPKH

www.cambridge.org (CambridgeJournalsDigital Archive) - aiekTpoHHBIN apXHB KypPHAJIOB
www.englishclub.com — anrnumiickuii kiyo B pexkuMe OHJIAH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIacchl IperoaaBaresneil - HOCUTENEH sI3bIKa)

http://www.tokbox.com/ - o0y4eHue ¢ moMOIIbI0 BUICO KOHPEPCHIIUIT

HeMeukuii 3bIK

www.goethe.de

www.studygerman.ru

www.hueber.de

www.Klett.de

DpaHy3CcKHii A3bIK

http: // lepointdufle.net/

www.ccfmoscou.net

http://clubfr.narod.ru

www.russie.campusfrance.org/

HUcnanckmii si3bIK

http://www.elmundo.es/

https://elpais.com/

https://es.rbth.com/ - nonynspro o Poccuu Ha ucaHcKOM

https://mundo.sputniknews.com/ - poccuiickoe HHGOPMAIHOHHOE areHTCTBO: MaTepuabl 0 Poccuu u
HCIIAHOA3BIYHOM MHPCEC, PA3BJIICKATCIBHLIC 1 HAYYHO-TIOITYJIIPHBIC TCMbI

JdupakTuyeckue pecypcesl

https://www.profedeele.es/profesores/cortos-aula-ele-propuestas/ - mecHu, Urpbl Ha UICIAHCKOM
http://www.rutaele.es/al/ - 3aHuMaTenbHBIC 3aJaHUsI, POJIEBbIC UTPHI ISl PA3HBIX YPOBHEH BIIaICHUS
HUCITAaHCKUM

https://www.youtube.com/watch?v=HnbM8TL TsBI - Buneokypc ucnanckoro si3bika Viaje al espafiol
http://entre-amigos.ru/extra.html - oOy4aromuii cepuat

MNEPEYEHb UHO®OPMAIIMOHHBIX TEXHOJIOT'UH, UCHIOJIB3YEMBIX ITPU
OCYHECTBJIEHUHN OBPA3OBATEJIBHOI'O HPOLHECCA O
AUCHHUIIJIMHE, BKUIIOYASA IIEPEYEHD ITPOI'PAMMHOI'O OBECIIEYEHUA

e Ilepeyenb uHGpOPMALIMOHHBIX TEXHOJIOTHIA,
I /;1 NPOrpaMMHOr0 odecredyeHusl, Homepa Tem
HHGOPMALMOHHBIX CHIPABOYHBIX CHCTEM
1. | https://www.multitran.com/ 1-6
2. | https://www.larousse.fr/ 1-6
3. | www.visuwords.com 1-6
4. | https://diccionario.ru/es 1-6
5. | http://dle.rae.es/?w=diccionario 1-6
6. | www.reverso.net 1-6
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http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.klett.de/
http://www.ccfmoscou.net/
http://clubfr.narod.ru/
http://www.russie.campusfrance.org/
http://www.elmundo.es/
https://elpais.com/
https://es.rbth.com/
https://mundo.sputniknews.com/
https://www.profedeele.es/profesores/cortos-aula-ele-propuestas/
http://www.rutaele.es/a1/
https://www.youtube.com/watch?v=HnbM8TLTsBI
http://entre-amigos.ru/extra.html
https://www.multitran.com/
https://www.larousse.fr/
http://www.visuwords.com/
https://diccionario.ru/es
http://dle.rae.es/?w=diccionario

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEHEHUE JTUCIUIIJIMHbI

Jucuunnuna « MHOCTpaHHBIN A3bIK MPO(ECCUOHATBLHOTO OOIICHHS» 0OecTeueHa:

® JUIS IPOBEJCHUS 3aHATUM JIEKIMOHHOTO THUIIA:

y4eOHOM ayauTOpHei IJisi TPOBEACHUS 3aHATUN JICKIIMOHHOIO THITA, O0OpYJAOBaHHOMN
MYJIBTUMEIUMHBIMU CPEACTBAMU OOYYECHHS JUIS JAEMOHCTpAIlMU JIEKIUH-TIpe3eHTAIUMH,
y4eOHO-HATJISTHBIMU ITOCOOUSIMH, HAOOPOM JIEMOHCTPAITMOHHOTO 000PYI0BAHNS,

e JUIsl NPOBEJEHUS 3aHATHII CEMUHAPCKOT0 TUNA (MPAKTHYECKUE 3aHATHSA):

y4eOHOHN aynuTopueit, 00opya0oBaHHONW y4eOHON MeOeIbl0 U TEXHUYECKUMHU CPEJCTBAMU
o0y4eHus1, CIyXalllUMH JJis MpEeACTaBICHUS y4yeOHOW HH(pOpMalMU: CIYKAIIUMH IS
npeacTaBiieHus yaeOHOU nHOpMaIuu 00ydaroIIUMCS;

e JJIA CaMOCTOSITCJIbHOM pa6OTI>I:

MOMEIICHUEM JUIsI CAMOCTOSATENIbHON pabOoThl, OCHAIIIEHHBIM KOMIIBIOTEPHON TEXHUKOU C
BO3MOXKHOCTBIO TOJKIIOUEHUS K ceth «VHTepHeT» U o0ecmedeHueM JOCTyma K
AJIEKTPOHHOM MH(OPMaIIMOHHO-00pa3oBaTeNbHOU cpene Punuana.

IV.METOINYECKHE YKA3AHUA JJISA OBYUYAIOIIUXCSA 1IO OCBOEHHIO
AN CIUITJIMHBI

[Tonoxenue 00 MHTEPAKTUBHBIX PopMax 0OyUeHHUs .

MeTtonnueckre peKOMEH Ialliy 10 OPraHU3alMU U BBITIOJHEHUIO BHEAY IUTOPHOM
CaMOCTOSATEIbHON paOOTHI.

[TonmoxkeHnne 0 peUTUHIOBOW CUCTEME OLIEHKHU YCIIEBAEMOCTH M KaueCTBa 3HAHUM
CTYJEHTOB.

[Tonoxenue 00 yueGHO-HCCIIe0BATENBCKOM paboTe ctyaeHnToB B DI'EOY BO
«POY um. I'.B. IInexanoBay.

YV WV VYV

V. METOAUYECKHUE MATEPHAJIbL, ONPEAEJISIIOINUAE MTPOUEAYPBI
OLHEHWBAHHWA 3HAHUU 1 YMEHWUU, XAPAKTEPU3YIOHIHUX I3TAIIbI
®OPMHNPOBAHHUSA KOMIIETEHIINU

Pe3ynpTaThl TEKyIIEro KOHTPOJS M MPOMEXKYTOYHOM aTTecTanuud (OPMHUPYIOT
pPEUTHHTOBYIO  OIIGHKY paboTel oOydvaromierocs. Pacmnpenenenne 0OaminoB  mpu
bopMHpPOBaHUNU PEUTHHTOBOM OIIGHKH pabOThl OOYYarOMIETOCs OCYIIECTBISIETCS B
cO0TBETCTBUM C «I10JI0KEHNEM O PEUTUHTOBOM CUCTEME OLICHKHU YCIIEBAEMOCTH U KaueCTBa
3HaHMM CTYJECHTOB B MPOLECCE OCBOEHUS AUCHMIUIMHBI «MHOCTpaHHBIA  SI3BIK
npodeccuoHanbHOTO  00mIeHUs» B  (eepalbHOM TOCYJapCTBEHHOM  OIOKETHOM
00pa30BaTEbHOM YUPEKICHUM BBICIIETO O0O0pa3oBaHusi «POCCHUUCKUN 3>KOHOMUYECKHI

yHuBepcureT uMeHu I'.B. [liexanosay.
Tabnuna 4
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Buabi pador MakcuMaJbLHO€e KOJINYECTBO 0a/1J10B

BrimonHeHNE yUeOHBIX 3aJaHUI HA ayTMTOPHBIX 20

3aHSITHSIX

Texymuii KOHTPOJIb 20

TBOpYeCcKuil pedTHUHT 20

[IpomexxyTounast arrectamus (3x3amen/ 3auem/3a4em 40

C OYEHKOLL)

UTOT'O 100

B cootBercTBuM ¢ IlonokeHneM 0 peUTUHTOBOM CHCTEME OIICHKH yCIIEBaEMOCTH U
KadyecTBa 3HAHUN 00y4aloMIMUXCs «IpernojaBaTess Kadeapbl, HEMOCPEACTBEHHO BEIYIIHIA
3aHATHUS CO CTYACHUECKOH IPpyIIoii, 00513aH MPOMH(POPMHUPOBATE TPYIIITY O pacTpeaeIcHUH
pPEUTUHTOBBIX OaIOB MO BCEM BHUAaM pabOT Ha TMEPBOM 3aHATHU Y4E€OHOTO MOIYJIS
(cemecTpa), KOIMYECTBE MOAYJIECH MO YUYeOHON NUCHUIUIMHE, CPOKaX U PopMax KOHTPOJIS
UX OCBOCHMs, (opMe TMPOMEKYTOUHOW aTTeCTallid, CHIDKEHHHW OalljloB  3a
HECBOEBPEMEHHOE BBITIOJHEHNE BBIIAHHBIX 3aJaHnuid. O0yJaroniecs: B TeUeHne y4eOHOTro
MOAyJig (ceMecTpa) MOoaydaroT UHGOPMAIMIO O TEKYIIeM KOJWYeCTBE HaOpaHHBIX IO
JTUCHMILTMHE 0aJIOB Yepe3 JIMYHBIA KAOMHET CTY/ICHTa».

VI. OHEHOYHBIE CPEACTBA JUIAA IPOBEAEHUA TEKYIIEI'O KOHTPOJISA
U IIPOMEXKXYTOYHOU ATTECTALIUA?

OrnieHOYHBIE CPEICTBA MO AUCIUILIMHE pa3paboTaHbl B COOTBETCTBUM ¢ [TonoxeHnem
0 (¢oHAE OLEHOYHBIX CpPEACTB B (eAepaTbHOM TOCYJapCTBEHHOM OIOIKETHOM
00pa3oBaTebHOM YUYPEXKJEHUU BBICIIET0 00pa3oBaHus «Poccuickuil SKOHOMUYECKUN
yHuBepcureT uMenu ['.B. [linexanosay.

Temamuxa Kypcoswvix pabom/npoekmoe

KypcoBas paGora/mpoext mno gucuumiauHe «VHOCTpaHHBIH SI3bIK NPO(ECCHOHATBHOTO OOLIEHUS»
y4eOHBIM IIJIAHOM HE IpeayCMOTpeHa

Tunoeoii nepeuenv 60nPOCO8 K 3auemy

=

What difference does a degree make to your career and your earning potential?

Why do private business schools meet no resistance to price increase?

What methods of financing your education can you list? What are their advantages and
disadvantages?

What interview questions are the most difficult to answer? How will you answer them?
What is the purpose and structure of a cover letter?

Do you expect technology to make your life easier or harder?

Which 3 forces have dramatically changed the work environment?

When experienced staff leave a company, what are the consequences?

What reasons can you think of to explain why experienced staff may leave a company?
10 What is the purpose of a memo? What is the structure of a memo?

wn

©ooN oA

! B JAAHHOM PA3aCIC MPUBOAATCS NPUMEPBI OLICHOYHBIX CPEACTB
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11.
12.
13.
14.
15.
16.
17.

18.
19.
20.

What factors influence your decision to buy?
What is the idea of TQM and who promoted it in the USA?
What are the principles of lean manufacturing/6Sigma?
Why do companies need to have planned obsolescence in mind?
What is important to know to write a formal/informal email?
What are four key elements of an efficient team work?
Describe your personality, your strengths and weaknesses and what you would be good or bad at
doing a project.
Speak about two procedures for coaching team members.
What is the structure of a report? What should you write under each heading?
In your opinion, can the same business methods and ethical standards be applied all over the world?
Should they be adapted to local culture?

Tunoeoit nepeuens 60npPocos K IK3AMEHy

wn

RO ~NoOGA

14.
15.

16.
17.
18.
19.
20.

How do you define SMM?

What SMM practices are considered to be unfair? Why are they damaging?

What are the variables of the marketing mix? Explain the notions: marketing coherency and
marketing dynamics. Give examples of successful marketing coherency and marketing dynamics.
List marketing techniques and explain their meaning.

What promotion techniques are used to stimulate sales? Give examples.

What techniques do salespeople commonly use to deal with objections?

How will you structure your mailshot? What useful tips can you give?

What will motivate you to start a business?

How to build a blockbuster brand?

. What sources of funding start-ups and small companies would you recommend? Comment on their

advantages and disadvantages.

. Why may business angels turn down young entrepreneurs’ proposals?
12.
13.

What mistakes do young entrepreneurs make in their business plans?

What pieces of advice will you give for fielding questions? What are 5 types of questions and how
to deal with them?

What are key points to remember about writing a winning company profile?

How has the perception of accountancy changed? What is the difference

between forensic accountants and other accountancy professionals?

To what extent do you think accountancy is a good career choice? Is

technology likely to make accountancy easier or more difficult in the future?t (your own research)
How do you keep tracks of your personal finance?

What are three main accounting documents? What information do they provide?

How to make meetings more productive? What information should the meeting minutes contain?

Tunoevie mecmoewie 3a0anus.

Test 1

Ex 1. Read the extract from the brochure of a relocation company. Complete the text with the
Present Simple or Present Continuous form of the verb in the box.

| bring look have live speak prefer know wait support be |

1

you for acompany to meet all your relocation needs? Relocation experts are the people

to come to when it 2 necessary to move employees and their families to new countries. We offer
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a full range of services and 3 that families need more than just someone to bring their belongings
from one place to another. They also need a company which can help them with all the other little details

and 4 them from the beginning to the end of the process. Before you leave home, we will ask you
to fill out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

6 anyone in your family any foreign languages? If so, which ones?

7 you and your family in a house or in a flat at the moment?

8 Which you ?

9 you any pets like dogs or cats with you?

This is only a small sample of what we can offer you.

What 10 you for?

|_[10]

Ex. 2. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance

b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation

d Collectivist i Individualistic

e High uncertainty avoidance Jj Low uncertainty avoidance

1. Assertive, competitive atmosphere

2. Well-informed, structured, formal, facts and rules are important __
3. Cohesive, cooperative, sharing atmosphere, intrinsic motivation
4. Spontaneous, decisive, creative, innovative __

5. Planning, staying power, importance of education

6. Hierarchical, clear chain of command, centralized

7. Independence, working alone, respect for privacy

8. Gender equality, caring atmosphere

9. Equality among all, informal, flat organizational structure

10. Non-traditional, few rules and regulations

| [10]

Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one
tense is possible.

According to some experts mainstream customers are to blame for the lack of creativity that takes place in
companies. One of the problems today is that products 1 (develop) to meet the needs of the main
market rather than 2 (aim at) smaller niche markets. When some disruptive technologies first
appeared they 3 (not see) as profitable items. Managers didn’t truly understand how a company
could be helped to grow by developing a product they felt would not be popular with regular customers.
However, if a department within the company 4 (set up) to deal with this, the leaders of the
company could support new developments and keep everyday operations from stopping it. One example
of a disruptive technology is the internet. In some cases the mainstream media 5 (replace)
because people find it easier to read about the news online. Another example is in the communications
field where mobile phones 6 (take over) in many households where people no longer have

landlines.

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number - Letter

A severance package E collaborate | expatriate package M sustaining

B hygiene F effort-reward balance J pay rise N annual leave

C career opportunities G glass-ceiling K fringe benefits O realistic expectations
D appraisal system H preferred stock L feasibility P recognition
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___things that you get because of your job which are not in the form of money

1. the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

2. ___anincrease in the fixed amount of money you earn for doing your job

3. ___money paid to an employee whose job the employer has had to bring to an end

4. _ the situation in which the work which is put into something is equaled by what the employee gets
out of it

5. ___apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible
barrier which can keep someone from achieving a higher position that he or she may be qualified to do
6. the amount of paid days off that an employee is allowed to have each year

7. __ the factors that refer to the environment in which a person works

8. __chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

9. the verb with the meaning to work with

10. __ things you hope for and which are possible in the future

11. __ thesituation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

12. _ technology which is basically small improvement to existing technology

13. __ one of the motivational factors alongside achievement, responsibility, advancement

| [14]

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

. He hopes to become the doctor when he finishes his studies.

. The pay rise | received last year was not enough as prices are still going up.

. Upper management has few effect on how employees perform on a daily basis.

. We have the excellent mentoring system in place in our company.

. The customer called us with a little complaints yesterday.

. My new position is really challenging and | have a lot of motivations to do a good job.

. The factors that lead to a successful product are being looked at by our development department.
. In my job there is not many incentive to work hard.

. We have a meeting in the Berlin on Wednesday.

0. This could be the biggest contract we ever sign.

P OoO~NOOTA,WNE

10

TOTAL: 50
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Test 2

Ex 1 Rearrange the words to make questions in the correct tense (with the Present Simple or
Present Continuous)

1 you/ leave/ when/ usually/ work

2 the/ work/ which/ at/ project/ moment/ you/ on

3 why/ visit/ she/ new/ the/ today/ site

4 the/ the/ for/ code/ what/ networking event/ dress

5 coffee/ how/ drink/ every/ much/ you/ day

Change the sentences from Active into Passive Voice. Use the underlined words in the sentences as
the new subject.

6 Apple established the standard for user friendly computing.

The standard for user friendly computing ...

7 Local Motors aims at the huge American community of off-road racers.

8 The company has developed the Rally Fighter from a sketch to a finished product.

9 The online community is voting on the names of the new cars at the moment.

10 Local Motors will broaden the concept of the Rally Fighter.

| [10]
Ex 2 Complete the text with a, an, the
Small talk is often seen as a polite conversation on neutral subjects which people suppose is 1
correct thing to do. However, it is not 2 meaningless conversation.
How to make small talk is 3 important people skill and is extremely useful especially with people
you have just met. Even when talking about 4 weather, make 5 conversation meaningful. For
example, if you are in 6 middle of winter, talk about why you don't like or like cold weather. You
should be friendly, have 7positive attitude and have 8 lot of things to talk about. However, it
is advisable to be culturally aware of taboo topics.
Overall, small talk is easy if you take 9 little time to get to know what people do in their free time
in 10 organization and country you are working in. If you do, both your business and social life will

be successful.
10

Ex. 3. Write the correct term from Hofstede model next to the key words which best describe it.
Example: Number — Letter

a High power distance f Low power distance
b High masculinity dimension g Low masculinity dimension
¢ Long term orientation h Short-term orientation
d Collectivist i Individualistic
e High uncertainty avoidance Jj Low uncertainty avoidance
1. Non-traditional, few rules and regulations __
2. Well-informed, structured, formal, facts and rules are important
3. Independence, working alone, respect for privacy __
4. Spontaneous, decisive, creative, innovative
5. Hierarchical, clear chain of command, centralized
6. Planning, staying power, importance of education
7. Cohesive, cooperative, sharing atmosphere, intrinsic motivation __
8. Assertive, competitive atmosphere
9. Equality among all, informal, flat organizational structure __
10. Gender equality, caring atmosphere
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| [10]

Ex. 4. Match the collocations about pay and benefits with their definitions. Note: two words are
extra. Example: Number — Letter

A severance package

B hygiene

C career opportunities
D appraisal system

E collaborate

F effort-reward balance
G glass-ceiling

H preferred stock

| expatriate package

J advancement

K fringe benefits

L profit margin

M sustaining

N annual leave

O realistic expectations
P mentoring system

14. __ the amount of paid days off that an employee is allowed to have each year

15. __ the factors that refer to the environment in which a person works

16. __ chances or situations which make it possible for you to do something you want to do, usually
means getting a better job or promotion at work

17. __ the verb with the meaning to work with

18. __ things you hope for and which are possible in the future

19. _ thesituation when company pays the difference in housing costs or tax costs for the employee
relocating abroad

20. __ technology which is basically small improvement to existing technology

21. __ one of the motivational factors alongside achievement, responsibility, recognition

22. __ things that you get because of your job which are not in the form of money

23. __ the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

24. _ asystem where a new employee learns from a more experienced employee at work

25. ___money paid to an employee whose job the employer has had to bring to an end

26. __ the situation in which the work which is put into something is equaled by what the employee gets out
of it

27. ___apoint you cannot go beyond, usually refers to improving your position at work, it is an invisible

barrier which can keep someone from achieving a higher position that he or she may be qualified to do

| [14]

Ex. 5. Read the sentences below. If there is a mistake, cross it out and correct it. Tick the correct
sentences.

1. My new position is really challenging and I have a lot of motivations to do a good job.

2. The factors that lead to a successful product are being looked at by our development department.

3. We have the excellent mentoring system in place in our company.

4. We have a meeting in the Berlin on Wednesday.

5. This could be the biggest contract we ever sign.

6. The customer called us with a little complaints yesterday.
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TOTAL:50

Test 3

1. Choose the correct alternative

1 Profit -sharing/-pricing schemes are often a bonus for senior management.

2 Customer management/service gives customers after-sales support.

3 Free refreshments are a value -losing/-adding service our clients really like.

4 A loss-making/-pricing organisation is unprofitable and could close.

5 That is the Unique Selling Point/Profit of our product that no competitor product has. --
5

2. Match the terms (A-G) to the definitions. Some terms are extra.

a) controllable variables e) USP i) consumption

b) turnover f) retailer J) quality circles

c) supply-chain management @) sustainability k) in-store promotion
d) ergonomics h) penetration pricing I) niche

6 a group of employees that meets regularly to consider ways of resolving problems and improving

production in their organization

7 numbers, amounts, or situations that can be directly influenced or controlled

8 the practice of offering a low price for a new product or service during its initial offering in order to attract

customers away from competitors.

9 sales promotion at a retailer's location, with product demonstrations, product samples, special discounts,

etc.

10 a company that sells goods to the public in stores and on the Internet, rather than to other businesses.

11 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in

getting the product from its original source to the end user

12 the study of people's efficiency in their working environment

13 the amount of money that a company gets from sales during a particular period

14 an opportunity for a business to offer a product or service that is not offered by other businesses

15 a feature of a product that makes it different from and better than all its competitors’ products --
10

3. Complete the letter using phrases from the box. Some phrases are extra

a) we are grateful to you f) all our products are checked for
b) we are very sorry about g) would like to assure you

c) are investigating h) apologise

d) we regret that we are unable to i) look forward to receiving

e) inconvenience j) following your complaint

Dear Mr Smith

I thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (16) this
delay and the (17) this caused you.

We have been using this reputable delivery service for a number of years.(18) we contacted the firm
and they (19) what caused the delay.

(20) bringing this to our attention, and we (21) that we will make every effort to further improve
our delivery services.
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We (22) again for the unacceptable delay you experienced in this instance, and (23) your next
order.

Yours sincerely
Hana Mont

4. Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous;
Past Simple, Past Continuous or Past Perfect.

We (24) (look) for a company which met our ecological requirements when last year we

(25) (find) the right one.

They (26) already (reduce) their carbon footprint by the time government (27) (pass) the new
law in 2009.

They chose us as a business partner only after they (28) (examine) properly our manufacturing
facilities.
We (29)__ (change) suppliers recently so now we need to update our accounts with the new details.

1 (30) ___ (have) problems with my computer since | came in this morning. | hope I can find someone to
help me so I can finish my work.
7]

5. Complete the sentences with the words in the box. Some words are extra.

a) come up with ideas

b) sole-trader

c) implement suggestions

d) target market

e) premium pricing strategy

f) subsidiary

g) differentiate from competitors

h) lifestyle product

i) price sensitive

j) commodity product

k) cost-effective

I) profit margin

m) exceed

n) wastage of time

0) skimming pricing

31 All the people who work in the company are encouraged to which will improve the way the
company works.

32 Our customers are very interested in the services we offer as they feel they get real value for
money.

33 Itis necessary to define the so that we can communicate the benefits of the product to these
people.

34 A demonstrates that our product is of very high quality.

35 It is essential for a successful brand to be able to

36 The advertising for a often aims at making the buyer feel special.

37 A mass produced product which can be found in every shop is called a .

38 The product won't be sold well if we charge more for it because it is

39 Our manufacturing costs have gone up which means we now have a lower because we have not
raised the price.
40 We are working hard on how to meet and customers' expectations.
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41 When businesses are not careful with their recourses they may have too much and money.
42 Some companies using kaizen from employees about 90 percent of the time.
R

6. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

If we (43) (go) into a niche market, we (44) (make) more money on the product.
Unfortunately we only aimed at the mass market.

I think we (45) (get) a bonus at the end of the year if our turnover (46) (go up) significantly.
However, it's unclear at this point if our sales will really increase.

If they (47) (reduce) the profit margin on the item, we (48) (consider) lowering the selling
price. However, | don't know if they will do this or not.

We (49) (do) really well this quarter if we (50) (manage) to come up with a lifestyle product

the was very popular with the public. But we only sold commodity products with low profit margins.

max TOTAL: 50
pass: 30

Test4

1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 If I had known, | (help) you more.

2 | would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41f 1 (have) knowledge, | would have repaired the photocopier.

5 If | wanted to study for an MBA, | (buy) the latest books.

6 If we'd bought those valueless shares, we (lose) a lot of money.

7 If he wasn't so successful, he (have) the money for a holiday home.

8 If Rachael hadn't studied hard, she (pass) the examination.

2. Complete the sentences with the words in the box. Some words are extra.

p) come up with ideas v) differentiate from aa) profit margin
g) sole-trader competitors bb)exceed
r) implement suggestions w) lifestyle product cc) wastage of time
s) target market X) price sensitive dd)skimming pricing
t) premium pricing strategy y) commodity product
u) subsidiary z) cost-effective
9 All the people who work in the company are encouraged to which will improve the way the
company works.
10 Our customers are very interested in the services we offer as they feel they get real value for
money.
11 Itis necessary to define the so that we can communicate the benefits of the product to
these people.
12 A demonstrates that our product is of very high quality.
13 It is essential for a successful brand to be able to
14 The advertising for a often aims at making the buyer feel special.

15 A mass produced product which can be found in every shop is called a
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16 The product won't be sold well if we charge more for it because it is

17 Our manufacturing costs have gone up which means we now have a lower because we have
not raised the price.

18 We are working hard on how to meet and customers' expectations.

19 When businesses are not careful with their recourses they may have too much and money.
20 Some companies using kaizen from employees about 90 percent of the time.

| [12]

3. Use the correct form of the verb in brackets using Present Perfect or Present Perfect
Continuous; Past Simple, Past Continuous or Past Perfect.

We (21) (look) for a company which met our ecological requirements when last year we

(22) (find) the right one.

They (23) already (reduce) their carbon footprint by the time government (24) (pass) the
new law in 2009.

They chose us as a business partner only after they (25) (examine) properly our manufacturing
facilities.

We (26) (change) suppliers recently so now we need to update our accounts with the new
details.

1 (27) (have) problems with my computer since | came in this morning. I hope I can find

someone to help me so I can finish my work.

L[ 7]

4. Match the terms (A-G) to the definitions. Some terms are extra.

a) controllable variables e) supply-chain management i) supplier

b) ergonomics f) consumption J) quality circles

C) turnover g) collect k) in-store promotion
d) penetration pricing h) sustainability I) niche

28 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in
getting the product from its original source to the end user

29 a company that provides a product, or the materials to make a product

30 the amount of money that a company gets from sales during a particular period

31 sales promotion at a retailer's location, with product demonstrations, product samples, special
discounts etc.

32 to go to a place and bring something away fromit

33 a group of employees that meets regularly to consider ways of resolving problems and improving
production in their organization

34 numbers, amounts, or situations that can be directly influenced or controlled

35 an opportunity for a business to offer a product or service that is not offered by other businesses
36 the practice of offering a low price for a new product or service during its initial offering in order
to attract customers away from competitors.

37 the study of people’s efficiency in their working environment

| [10]

5. Choose the correct alternative

38 Profit -sharing/-pricing schemes are often a bonus for senior management.

39 Customer management/service gives customers after-sales support.

40 Free refreshments are a value -losing/-adding service our clients really like.

41 A loss-making/-pricing organisation is unprofitable and could close.

42 That is the Unique Selling Point/Profit of our product that no competitor product has.

L[5
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6. Complete the letter using phrases from the box. Some phrases are extra

a) we are grateful to you for g) would like to assure you
b) we are very sorry about h) apologise

C) are investigating i) look forward to receiving
d) we regret that we are unable to j) following your complaint

e) inconvenience
f) all our products are checked for

Dear Mr Smith

| thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (43) this
delay and the (44) this caused you.

We have been using this reputable delivery service for a number of years.( 45) we contacted the
firm and they (46) what caused the delay.

47 bringing this to our attention, and we (48) that we will make every effort to further
improve our delivery services.

We (49) again for the unacceptable delay you experienced in this instance, and (50) your
next order.

Yours sincerely
Hana Mont

max TOTAL: 50

pass: 30

Test5

1. Choose the correct alternative

1 Profit -sharing/-pricing schemes are often a bonus for senior management.

2 Customer management/service gives customers after-sales support.

3 Free refreshments are a value -losing/-adding service our clients really like.

4 A loss-making/-pricing organisation is unprofitable and could close.

5 That is the Unique Selling Point/Profit of our product that no competitor product has. --
5

2. Match the terms (A-G) to the definitions. Some terms are extra.

m) controllable variables gq) USP u) consumption

n) turnover r) retailer v) quality circles

0) supply-chain management s) sustainability w) in-store promotion
p) ergonomics t) penetration pricing X) niche

6 the amount of money that a company gets from sales during a particular period

7 an opportunity for a business to offer a product or service that is not offered by other businesses

8 a feature of a product that makes it different from and better than all its competitors' products

9 a group of employees that meets regularly to consider ways of resolving problems and improving
production in their organization

10 numbers, amounts, or situations that can be directly influenced or controlled
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11 the practice of offering a low price for a new product or service during its initial offering in order to
attract customers away from competitors.

12 sales promotion at a retailer's location, with product demonstrations, product samples, special discounts,
etc.

13 a company that sells goods to the public in stores and on the Internet, rather than to other businesses.__
14 it describes suppliers, storage facilities, retailers and modes of transport which are all involved in
getting the product from its original source to the end user

15 the study of people's efficiency in their working environment

| [10]

3. Complete the letter using phrases from the box. Some phrases are extra

k) we are grateful to you p) all our products are checked for
I) we are very sorry about g) would like to assure you

m) are investigating r) apologise

n) we regret that we are unable to s) look forward to receiving

0) inconvenience t) following your complaint

Dear Mr Smith

| thank you for your e-mail informing us that your order #3217 was delayed by 24hours. (16) this
delay and the (17) this caused you.

We have been using this reputable delivery service for a number of years.(18) we contacted the firm
and they (19) what caused the delay.

(20) bringing this to our attention, and we (21) that we will make every effort to further improve
our delivery services.

We (22) again for the unacceptable delay you experienced in this instance, and (23) your next
order.

Yours sincerely
Hana Mont

4. Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous;
Past Simple, Past Continuous or Past Perfect.

We (24) (look) for a company which met our ecological requirements when last year we

(25) (find) the right one.

They (26) already (reduce) their carbon footprint by the time government (27) (pass) the new
law in 2009.

They chose us as a business partner only after they (28) (examine) properly our manufacturing
facilities.

We (29) (change) suppliers recently so now we need to update our accounts with the new details.

1 (30) (have) problems with my computer since I came in this morning. I hope I can find someone to

help me so I can finish my work.

L[ 7]

5. Complete the sentences with the words in the box. Some words are extra.

28



ee) come up with ideas

ff) sole-trader

gg) implement suggestions
hh)target market

i) premium pricing strategy
jJ) subsidiary
kk)differentiate from competitors
Il) lifestyle product

mm) price sensitive
nn)commodity product

00) cost-effective

pp) profit margin

gq)exceed

rr) wastage of time

ss) skimming pricing

31 All the people who work in the company are encouraged to which will improve the way the
company works.

32 Our customers are very interested in the services we offer as they feel they get real value for
money.

33 Itis necessary to define the so that we can communicate the benefits of the product to
these people.

34 A demonstrates that our product is of very high quality.

35 It is essential for a successful brand to be able to

36 The advertising for a often aims at making the buyer feel special.

37 A mass produced product which can be found in every shop is called a .

38 The product won't be sold well if we charge more for it because it is

39 Our manufacturing costs have gone up which means we now have a lower because we have

not raised the price.

40 We are working hard on how to meet and customers' expectations.

41 When businesses are not careful with their recourses they may have too much and money.

42 Some companies using kaizen from employees about 90 percent of the time. --
12

6. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

43 If 1 had known, | (help) you more.

44 1 would go to work by train, if it (be) cheaper.

45 If we'd bought those valueless shares, we (lose) a lot of money.

46 If he wasn't so successful, he (have) the money for a holiday home.

47 If Rachael hadn't studied hard, she (pass) the examination.

48 If both of us (relocate), we wouldn't have got a pay rise.

491f 1 (have) knowledge, | would have repaired the photocopier.

50 If I wanted to study for an MBA, | (buy) the latest books.

max TOTAL: 50

pass: 30

Tunoewie keiicot:

Keiic-3aganune Ne 1



ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to
many counties. Recently the management decided that English will be the working language of the
organization. The Human Resources department of IMA will start by organizing English language
training for 200 staff at Head Office. It will prioritise those who are in most need of training.

AGENDA
1. Discuss the options for English language training.

2. Prove your opinion is the best one.
3. Listen to the arguments.
4. Make an agreement.

Notes to the agenda
1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a
meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic-3aganue Ne2

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you
returned your home country after working for three years in another branch of your company. You
had a holiday for three weeks and have now been back working in the head office for three weeks.
You are having some problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

1. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.
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4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated
employee.

Ilpumepwl 6onpocoe 01a onpoca:

What is perfect competition?

What is STEEP analysis? Define its categories.

What role does DICE theory play in change management?

What are the benefits of selling On- & Offline?

What factors influence people when they buy any product or service?

arOd

Ilpumepst mem 2pynnoevix oucKyccuii:

1. A US telephone company tried to market its products and services to Latinos by showing a
commercial in which a Latino wife tells her husband to call a friend, telling her they would be
late for dinner.

What was the mistake?

2. Proctor & Gamble used a television commercial in Japan that was popular in Europe. The ad
showed a woman bathing, her husband entering the bathroom and touching her.

Why did the Japanese consider this ad a failure?

3. Mountain Bell Company tried to promote its telephone and services to Saudi Arabia. Its ad
portrayed an executive talking on the phone with his feet propped up on the desk, showing the
soles of his shoes.

What was wrong with the ad?

4. A Japanese manager in an American company was told to give critical feedback to a subordinate
during a performance evaluation. Japanese use high context language and are uncomfortable
giving direct feedback. It took the manager five tries before he could be direct enough to discuss
the poor performance.

What did the Japanese manager do wrongly?

5. An American business person refused an offer of a cup of coffee from a Saudi businessman.

What misbehaviour did he do?

enosas ucpa:
[esoBass urpa Nel

1. Tema (mpobnema) Komannnas pabota. PoneBoil nuajnor «IuiaH peaau3ainuy MpoeKTay.
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2. Konnenius urpsl yCJI0BHOE, MPUOIMKEHHOE K PEaTbHOM BOCIIPOU3BEICHHE KOMMYHUKATHUBHON

CUTYaIlUU BEJCHUS NIEPETOBOPOB.

3. Ponu:

- Cropona 1

- Cropona 2

4. Oxxupnaemsblii (€) pe3yiabTat (bl) CTYACHTHI 3HAIOT: aKTUBHYIO JIEKCHKY 10 TEME. Y MEIOT: CO3/1aBaTh

KpaTKOe/pa3BEePHYTOEC MOHOJIOTUYECKOE/ INaTOrHUYeCKOe BHICKA3hIBAHUE; BOCIIPUHUMATEH U TIOHUMATh

MHOSI3BIUHYIO peub Ha CclyX. BlajgeroT: pedyeBbIM STUKETOM B KOMMYHUKATHBHBIX CHTYaIUsX

MTOBCETHEBHOTO U JIEJIOBOTO OOIICHNS; HABBIKAMH BEJICHUS apTyMEHTUPOBAHHOM TUCKYCCHH.
HenoBasi urpa Ne2

1. Tema (npobyiema) ®uHaHCH opranu3anun. PoneBoit quanor «/IHBecTUpOBaHUE ITPOCKTAY.

2. KoHuenus urpsl ycJI0BHOE, TPUOIMKEHHOE K PeaTbHOM BOCIPOU3BEICHNE KOMMYHUKATHBHOMN
CUTYallM UTHBECTUPOBAHUS IIPOEKTA.

3. Pomu:

- MuBecrop;

- Menemxep npoeKTa;

4. Oxunaemslii(e) pe3ynbraT(bl) CTYASHTHI 3HAIOT: aKTUBHYIO JIEKCUKY 10 TeMe. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIOTHYECKOE/IHAJIOTHUECKOE BBICKa3bIBAHNE; BOCIIPHHUMATH M IOHUMATh
MHOSI3BIYHYIO pe4Yb Ha CiIyX. BiageroT: pedeBbIM STUKETOM B KOMMYHHMKATHBHBIX CHUTYallUsX
MOBCEHEBHOTO U JIEJIOBOTO OOIIICHHS.

[enoBast urpa Ne3

1.Tema (mpoGnema): IlocTpoeHue B3aMMOOTHOIIEHMH C KiaueHTaMu. lleperoBopsl. 3akioueHue
KOHTPAKTOB U CJIEJIOK.

2.KoHnenuust Urpsl yCIOBHOE, IPUOIMKEHHOE K PEATbHOMY BOCIIPOM3BEIEHHE KOMMYHHUKATHBHON
CUTYyalluu OOCYXKJIEHHs! YCIIOBHM KOHTPAKTa U 3aKJIIOYECHUS CHIEIIKH.

3. Ponu:

-ITocTaBink

-IToxynareins

4. OxxunaeMslii (e) pe3ynbtart (b1): CTyI€HTHI 3HAIOT: aKTUBHYIO JIEKCHKY 10 TeMe. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIOTHYECKOE/IHAJIOTHUECKOe BBICKa3bIBaHNE; BOCIIPHHUMATH M IOHUMATh
MHOS3BIYHYIO PeUb Ha CilyX. BrasietoT: peueBbIM 3THKETOM B KOMMYHUKATHUBHBIX CUTYalLlUsX 1€JI0BOTO
OOIIEeHHUS.

HenoBasi urpa Ne4

1 Tema (mpobnema): Ympasnenue kKpuszucom. llornomieHue KoHKypeHTa B OusHece. Pucku u
MIPEUMYIIECTBA.

2. KoHuenus urpsl ycaoBHOE, MPUOIMKEHHOE K PealbHOMY BOCHPOU3BEIEHHE KOMMYHUKATHBHOMN
CUTYAINH OOCYXKJICHUS «32a» U «IIPOTUBY» CIUSHUS C KOHKYPEHTOM.

3.Ponu:

- ['maBa xopnopanuu;

- Benymmii MeHEKED;

-DOUHAHCOBBIN aHATUTHK;

-IIpencraBuTenb KOMIaHUU-KOHKYPEHTA;

4. Oxunaemsiii(e) pe3ynbTaT(bl): CTyIEHTHI 3HAIOT: aKTUBHYIO JIEKCHKY T10 TeME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BEepPHYTOE MOHOJIOTHYECKOE/ TNATOTHUECKOe BhICKA3bIBAaHUE; BOCIIPUHUMATEH U TIOHUMATh
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HHO?IBBI‘-IHyIO peqL Ha CHYX. BJ'IaI[eIOTI pe‘ICBBIM 3TUKCTOM B KOMMyHI/IKaTI/IBHBIX CHTyaHHHX JCJIOBOI'O
oO01IeHus.

HdenoBasi urpa NeS

1. Tema (npoGnema) MexayHapoaHoe coTpyaHuyectBo. Ponesoii auanor «IIpoBenenue neperoBopos
0 3aKJIFOYEHUU CAEIKU C pa3padOTKON KOMIPOMUCCHBIX PEIICHUN.

2. KoHuenuus urpsl yclloBHOE, IPUOJIMKEHHOE K PealbHOM BOCIIPOM3BEICHUE KOMMYHUKATUBHON
CUTYallMu BEJCHUS [1IEPETOBOPOB.

3. Ponu:

- Ctopona 1

- Cropona 2

4. Oxunaemsblii (€) pe3yiabTat (b1) CTYAEHTHI 3HAIOT: aKTUBHYIO JIEKCUKY 110 TEME. Y MEIOT: CO3/1aBaTh
KpaTKoe/pa3BepHyTOE MOHOJIIOTNYECKOE/INaTOrMUECKOEe BbICKA3bIBAHUE;

BOCIIPUHHMMATh ¥ [IOHUMaTh MHOSA3BIYHYIO pEYb Ha CiIyX. BiaaeroT: pedyeBbIM JTHUKETOM B
KOMMYHHUKATHBHBIX CHTYallUsX IIOBCEJHEBHOIO M JEJIOBOIO OOIICHMS; HaBbIKAMU BEJCHUS
apryMEeHTUPOBAHHOMN UCKYCCHH.

Temamuka zpynnoevix u/uiu uHOUGUOYAIbHBIX NPOEKM 08
I'pynnoBbie NpoeKTsI:

Recent Perfect Competition Market Models

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Marketing Mix on the example of companies

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

No garowDdPE

NuauBuayaabHble MPOEKTHI:

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Marketing Mix on the example of companies
Microfinance Institutions

SWOT Analysis of Tour Operators in Russia

No apkrowdrE

Temamuka >cce:

1. ‘Recent Successful Company Employee Reward System’. What do you think about pay being
linked to experience? Should pay be based more on merit, or experience, or time spent with the
company?

2. Non-verbal communication (NVC) Why do you think it is important to be aware of different
forms NVC in different cultures?

3. Cultural differences. Can the same ethical standards and business methods be applied all over the
world?
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4. Experience vs knowledge. Experience is more valued than knowledge in the workplace in many

countries.

5. Money matters. Never mention employees’ positive qualities, they will ask for a pay rise.
6. Customer service. Which is more challenging attracting new customers or retaining existing ones?

TunoBas CTPYKTYPA K3 aMCHAINUOHHOTI'O OuJIeTa/3a4eTHOIO 3aJaHuA

Haumenosanue oueHounozo cpeocmaa Makcumanovnoe
Koiuuecmeo
oannoe
30
1. BrinosiHeHHE TUCHMEHHOTO JIGKCUKO-TPAMMATHUECKOTO TECTA.
2. Teoperndeckuii BOIPOC MO U3YYSHHBIM TEMaM MTOBCETHEBHOTO U 10
JICJIOBOTO OOIICHUS.

Ioka3aTe/n U KpUTEPUHU OLICHMBAHNS IJIAHUPYEMBIX Pe3yJIbTATOB OCBOCHUS
KOMIIETEHIUH U Pe3yJIbTATOB 00y4eHHUs1, HIKAJIA OLeHNBAHUS

85—
100
0aJ10

Tabnuua 5
Hupukarop
Dopmupyemble Kpurepuu YpoBenb ocBoeHust
IlIxajna oueHnBaHUA JOCTHKEHUS .
KOMIIeTeHIINH ONleHUBaHMS KOMIIeTeHIHii
KOMIIETeHIINH
YK-4 VK-4.1. BeiOupaet [3HAET BEpHO U B IpoaBuHyTHIH
Ha MOJIHOM 00beMe: HOPMBbI
rOCYIApCTBEHHOM [YCTHOW peUH, IIPUHATHIE B

p1361Ke PO 1
IMHOCTPAaHHOM(-BIX)
II3BIKAX
KOMMYHHUKATHBHO
MpreMIIEMBbIC
CTHJIb U CPEJICTBA
B3aMMOJICHICTBHS B
0OIIICHNH C
ITeTOBBIMU
mapTHepamu

VYK-4.2. Benger
MEeTOBYIO
MePercKy Ha
rOCYAapCTBEHHOM
p1361Ke PO 1
MHOCTPAaHHOM(-BIX)
SI3BIKAX

«OTJIHYHO»/
«324YTEHO»

YK-4.3.
IMcnonb3yer
IMUaJIoOT JJIsI
COTPYITHUYECTBA B
COLIMAJIbHON U
MpoeCCHOHATBHO
i cepax

npoQeCcCHOHATBHOM
cpele; HOpMBI
MUCEMEHHON peyH,
MPUHATHIE B
mpohecCHOHATBHOM
cpene.

'Ymeer BepHO U B
MOJIHOM O0beMe:
BEIOUPATH CTHJID
0OIICHMSI Ha
TOCYTapCTBCHHOM SI3BIKE
IP® u uHOCTpaHHOM
SI3BIKE IPUMEHHUTENBHO K
CUTyaIHn
B3aMOJICHCTBHS,
BIIAJICTh HHOCTPAaHHBIM
SI3BIKOM Ha ypOBHE,
HEOOXOTUMOM H
MOCTATOYHOM JIJISt
OOIICHNS B
mpoeCCHOHATBHOM
Cpelie; BECTH JCIIOBYIO
MEPEUCKy Ha
TOCYTaPCTBCHHOM SI3BIKE
IP® u/unm nHOCTpAaHHOM

SI3BIKE;
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BJIaZIeTh HOPMaMH 1
MOJENSMU PEUYEBOTO
MOBEACHUS
MIPUMEHHUTENBHO K
KOHKPETHOW CUTyaluu
AKaIEMUIECKOTO H
Mpo¢eCCHOHATHLHOTO
B3aMOCHCTBH,
BBICTPAaNBAaTh  MOHOJIOT,
BECTH AUAJIOT U TIOJIMIIOT C

COOJIIOICHHEM HOPM
[peaeBoro ITHKETA,
ApTyMEHTHPOBAHHO

OTCTauBaTh CBOU ITO3UIUH]
M MIEN.

70 -84
0aJ10

«xopouo»/
«3aYTEHO»

YK-4

'YK-4.1. Beibupaer
Ha
rOCyIapCTBCHHOM
s13p1Ke PO 1
MHOCTPAaHHOM(-BIX)
II3BIKAX
KOMMYHHUKATHBHO
MpreMIIEMBIC
CTHITb U CPEICTBA
B3aMMO/ICHCTBHA B
OOILEHNH C
IMeTOBBIMU
MmapTHepaMu

'YK-4.2. Bener
MEeTOBYIO
MEPerICcKy Ha
TOCyIapCTBEHHOM
p13pIke PO u
MHOCTPAaHHOM(-BIX)
II3BIKAX

YK-4.3.
IMcnonb3yer
yuagor s
COTPYAHHUYECTBA B
COLIMAIbHOU U
MpoeCCHOHATHHO
i chepax

3Haer ¢
He3HAYMTETbHBIMHU
BaMeYaHHsIMH: HOPMBI
[YCTHOI peuu, IPUHSTHIC B
npoQeCcCHOHATBHOM
cpejie; HOPMbI
MUCEMEHHOU peyH,
[IPUHSTHIC B
mpodeccHoHANTbLHON
cpene.

'Ymeer ¢
He3HAYHMTEIbHBIMHA
3aMeYaHHsIMH:
BBIOHPATH CTHIIb
0OILeHNS Ha
FOCYAapCTBEHHOM SI3bIKE
IP® 1 nHOCTpaHHOM
SI3BIKEe IPUMEHHUTENBHO K
CUTYaIlnu
B3aMMO/ICHCTBHS,
BIIAJIETh HHOCTPAHHBIM
SI3BIKOM Ha YpPOBHE,
HEOOXOIMMOM 1
IMOCTaTOYHOM JIJISI
oO1IeH s B
npoQeCcCHOHATBHOM
Cpelie; BECTH JEIOBYIO
MepenucKy Ha
TOCYTapCTBCHHOM SI3BIKE
P® w/mmm HHOCTpaHHOM
SI3BIKE;

BIIAJICTH HOPMaMH U
MOJIEIISIMU PEYEBOTO
ITOBEICHUS
MPUMEHHUTEIBHO K
KOHKPETHOM CUTyalluu
AKaJIEMUYECKOTO 1
Mpo¢heCCHOHATHFHOTO
B3aMOJICHCTBHS,
BBICTpAMBAaTh  MOHOJIOT,
BECTH JTUAJIOT ¥ TIOJIAJIOT C
COOJIIO/ICHHEM HOPM

€4CBOI'0 OTHKECTA,

IToBbINIEHHBIH
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ApryMEHTHPOBAHHO
O0TCTauBaTh CBOU MO3UIUU
M HIeu.

50 - 69
0aJL10

«y).'[OBJ'leTBOpHTeJ'I])HO»/
«3aYTECHO»

YK-4

'YK-4.1. Beibupaer
Ha
TOCyIapCTBEHHOM
p13p1Kke PO 1
MHOCTPAaHHOM(-BIX)
I3BIKaX
KOMMYHUKATHBHO
MpreMIIEMBbIC
CTHJIb U CPEJICTBA
B3aMMOJICHCTBHS B
OOIIEHUY C
IMETOBBIMU
MapTHEpaMH

VYK-4.2. Benger
MEeTOBYIO
MepencKy Ha
rOCYAapCTBEHHOM
s13p1ke PD 1
MHOCTPaHHOM(-BIX)
SI3BIKAX

YK-4.3.
IMcnonp3yer
ImraTor s
COTPYJHUYECTBA B
COLMaIbHON U
MpoQeccCHoHaNbEHO
i chepax

3HaeT Ha 6a30BOM
YPOBHe, ¢ OIIUOKAMU:
HOpPMBI YCTHOM peuu,
TIPUHSTHIC B
mpo¢eCCHOHATBHOM
cpene; HOpMBbI
MUCBMEHHOU peyn,
MIPUHSTHIC B
mpogeCCHOHATBHOMN
cpezne.

'YmeeT Ha 6a30BOM
YPOBHe, ¢ OIIUOKAMHU:
BEIOUPATH CTUJIb
0OIICHMSI Ha
FOCYAAPCTBEHHOM SI3bIKE
IP® u nHOCTpaHHOM
SI3BIKE MPUMEHUTENBHO K
CUTYyalluu
B3alMOJICHCTBUS;
BIIaIeTh UHOCTPAHHBIM
SI3BIKOM Ha YpOBHE,
HEOOXOUMOM U
IMOCTaTOUYHOM JIJISt
0OIICHYS B
mpogeCCHOHATBHOM
Cpelie; BECTH JIETI0BYIO
MepenucKy Ha
FOCYAAPCTBEHHOM SI3bIKE
P® w/mmm nHOCTpaHHOM
SI3BIKE;

BIIa/IeTh HOPMaMU U
MOJIETISIMU PEYEBOTO
MOBEICHUS
MPUMEHUTEIHHO K
KOHKPETHOU CUTyalluu
AKaJIeMUIECKOTO U
Mpo¢eCCHOHATHLHOTO
B3aMMOJICHCTBHS,
BBICTPauBaTh  MOHOJIOT,
BECTH JTUAJIOT ¥ TIOJIUJIOT C|
COOTI0ICHIEM HOpM
[pe4eBoro JTHKETA,
ApPTyMEHTUPOBAHHO
OTCTauBaTh CBOM MO3UIUY]

1 UJCHU.

ba3oBbIii
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MeHee
50
0aJ10

«HEYAO0BJIETBOPUTEIBbHO»
/

«HE 3a4YTCHO»

YK-4

'YK-4.1. Beibupaer
Ha
rOCyIapCTBCHHOM
p13p1Kke PO 1
MHOCTPAaHHOM(-BIX)
I3BIKAX
KOMMYHHUKATHBHO
MprueMIeMbIe
CTHJIb ¥ CPEACTBA
B3aMMOJICHCTBHS B
OOIIIEHUH C
IMETOBBIMU
MmapTHEPAMH

YK-4.2. Bexger
MEeTOBYIO
MEPencKy Ha
TOCyIapCTBEHHOM
p13pIke PO u
MHOCTPaHHOM(-BIX)
SI3BIKAX

YK-4.3.
IMcnonb3yer
Imuaor s
COTPYTHUYECTBA B
COIMaIbHON U
Mpo¢eCCHOHATHHO
i cepax

He 3naeT Ha 6a30BOM
[YPOBHE: HOPMBI yCTHOM
[peYH, IPUHSATHIE B
mpogeCCHOHATBHOM
cpene; HOpMBbI
MUCBMEHHOU peyn,
TIPUHSTHIC B
MpogeCCHOHATBHOM
cperne.

He ymeer Ha 6a30BOM
YPOBHE: BHIOHPATH CTHIIb
0OIIeHNS Ha
TOCYTapCTBCHHOM S3BIKE
IP® u nHOCTpaHHOM
SI3BIKE IPUMEHUTEIBHO K
CUTYaIlN
B3aUMOICHCTBUS;
BJIaJICTb NHOCTPAHHBIM
SI3BIKOM Ha YPOBHE,
HEOOX0JUMOM U
MOCTATOYHOM IIJISt
OOIICHNS B
mpogeCCHOHATBHOM
Cpelie; BEeCTH JEIIOBYIO
TEPEICcKy Ha
TOCYTapCTBCHHOM SI3BIKE
P® u/uau HHOCTPaHHOM
SI3BIKE;

BJIaJICTb HOpMaMU U
MOJIEIIIMU PEYEBOTO
TIOBCIACHU S
MPUMEHUTEIBHO K
KOHKPETHOU CUTYaIlnu
AKaJIeMHUIECKOTO U
mpo¢eCCHOHATHLHOTO
B3aMMO/ICHCTBHS,
BBICTPaMBATH  MOHOJIOT,
BECTH JHUAJIOT U HIOJIMJIOT C
cOOMI0ICHIEM HOPM|
[peueBoro ITHKETA,
ApTYMEHTHUPOBAHHO
OTCTauBaTh CBOU IIO3HUIINH
1 UACH.

KomMnerennuu He
copmupoBaHbI
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