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l. OPTAHU3AIIMOHHO-METOJUYECKHUMN PA3JEJI

].Ie.m; H 3a1a494 OCBOCHUA JUCIIUIIIMHBI

Heabto nucrumuinabl  «MHOCTpaHHBIA SI3BIK  MTPO(ECCHOHATBHOTO  OOIICHUSD)
ABJIIETCS OBJIAZICHHE OOYYaIOIIMMHUCA KOMMYHHUKAaTHUBHOW KOMIIETEHLIMEW, KOTOpas B
JaJIbHEHIIIEM T103BOJIMT I0JIb30BAThCSI MHOCTPAHHBIM SI3bIKOM B Pa3IMYHBIX 00JIACTAX
npo(eCCUOHATIBHON NI€ATEIbHOCTH, HAyYHOM M IMpakTU4YEeCKOW paboTre, B OOIIEHHUU C
J€JIOBBIMU MTAPTHEPAMHU, JUIsl CaMOOOPa30BaTEIbHBIX U IPYTUX LEJIEH.

Hapsiny ¢ npaktuueckoil 11e5pto, Kypc MHOCTPaHHOIO sA3bIKa MPO(PECCHOHATBHOIO
oOLIeHUsI pean3yeT 00pa30BaTeIbHbIE U BOCIIUTATENBHBIE 11ETH, CIIOCOOCTBYSI

* PACIIMPEHUIO KPYTro30pa 00ydaroImuxcs,

* TOBBIIICHHUIO O0IIEH KyJIbTYyphl 1 00pa3oBaHus,

* KYJbTYpbI MBIIIJIEHUS AEIOBOIO OOIIEHNUS,

* BOCHHUTAHHUIO TEPIIMMOCTH U YBAXKECHMS K JTyXOBHBIM LIEHHOCTSM JIPYTUX CTPaH U
HapOJI0B.

3ajayamMM JUCHHUIUIMHBI SBJISIIOTCS OBJIAJCHUE CIEAYIOIIUM KOMIUIEKCOM 3HAHUU,
YMEHHU U HABBIKOB:

* UHOSI3bIYHBIE PEUEBBIC YMEHHS YCTHOI'O U MHUCBMEHHOTO OOIIEHHS, TaKhe Kak
YTEHUE OPUTMHAIBHOM JHUTEpaTyphbl pa3HbIX (PYHKIHMOHAIBHBIX CTHJIEH U KaHPOB,
YMEHHE NpPUHUMATh Yy4yacTHe B Oecele MOBCEIHEBHOTO U MPO(EeCcCHOHATBLHOTO
XapakTepa, BbIpakaTh OOUIMPHBIM peecTp KOMMYHHMKATHBHBIX HAMEpPEHHUH, BIIAJETh
OCHOBHBIMM BHJIaMH MOHOJIOTHYECKOI'O BBICKa3blBaHUs, COOIIO/As MpaBUia pedeBOro
JTUKETA, U IOHUMATh HA CIIyX, BECTU JEJIOBYIO IIEPENUCKY HA HHOCTPAHHOM SI3BIKE;

* 3HaHUE SI3BIKOBBIX CPEICTB U (POPMUPOBAHUE aAJEKBATHBIX MM S3BIKOBBIX
HAaBBIKOB, B TAKMX aCIleKTaX Kak (POHETHKaA, JIEKCUKA U TPaMMAaTHKa;

* YMEHHE IMOJb30BaThCA CJIOBAPHO-CIPABOYHOM JIUTEPATYPOM HAa HHOCTPAHHOM
A3BIKE;

* 3HaHWE HALMOHAJIBHOM KYJBTYpbI, & TaKXe€ KyJbTypbl OOLIECHUS W BEICHHS
Ou3Heca CTpaH U3y4aeMoro A3bIKa;

* YMEHME BECTH CAMOCTOSTENBHBIN TBOPUECKUH MTOUCK;

* yMEHHME OpraHu30BbIBATH M IMOAJEPKUBATH IIOCTOSHHBIE KOHTAKTBl C
PEUTUHTOBBIMHA ~ AreHTCTBAaMH, AHAJIWTUKAMH  HWHBECTULUMOHHBIX  OpraHU3aLNM,
KOHCAJITUHTOBBIMU OpraHU3alAsIMH, AYAUTOPCKHUMH OPTraHU3alUsIMUA, OLICHOYHBIMH
(¢upMaMy, TOCYJAapCTBEHHBIMM W  MYHUUUINAIbHBIMH  OpraHaMu  YIpPaBJICHUS,
OOIIECTBEHHBIMU OpraHU3aLUsIMH, CpeACcTBaMHu MacCOBOM uHbopMaIuy,
MH(OPMALMOHHBIMU, PEKJIAMHBIMH ar€HTCTBAMH.

MecTo IMCUHMILIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM MPOrpaMMbl
Hucrummaa «IHOCTpaHHBIN S3bIK TTPO(ECCHOHATIEHOTO OOIIEHUS» OTHOCUTCS K
4acTu, GOpMUPYyEMOI ydacTHUKaMH 00pa30BaTEIbHBIX OTHOIICHUN



O0beM AUCHMIJIMHBI U BBl Y4eOHOH padoThl

Tabmuna 1
Bcero yacoB no ¢popmam o0yueHust
IToka3zaTean o0beMa THCHUIIIHHBI OUHNO- %
ouHas N 3a0unasn
3a0unasn
O0beM QUCIUIIINHEI B 3a4€THBIX €IUHULIAX 53ET
O0beM IUCHUIUIMHBI B aKaJl.9acax 180
[IpoMexxyTouHast arTecTanus: Javem, 3auem,
popma 9K3aMeH sauen ¢ )
OYEHKOU
KonTakTHas padora odyuyarommxcs ¢ 88 158 i
npenoaasaresieMm (Konrakr. yacol), Bcero:
1. AynuropHas pabora (Ayz.), akaj. 4acoB 82 150 -
BCEro, B TOM YHCIIE:
- IEKUIUU - - -
- IPAKTHYECKUE 3aHATHUS 82 150 -
- 1abopaTopHbIC 3aHATHUS - - -
B TOM YHCJI€ IPAKTUYECKast MOJrOTOBKA - - -
2. UnpuBunyansaslie KoHCyabTamu (MK) - - -
3. KonraktHas paboTa o mpoMeKyToOuYHON 9 8 -
arrectaruu (Karr)
4. Koncynpranus nepes sk3ameHoM (K9) 2 -
5. KonraktHas paboTa mo mpomMeKyTouyHOU -
aTTecTalliy B IEPUOJ IK3. CECCUU / CECCUU 2 -
3a04HMKOB (KarTak)
CamocrositesbHas padora (CP), Bcero: 92 274 -
B TOM YHCIIE!
® caMocTosTeNIbHas paboTa B IEPUO/T IK3. 32 i -
ceccun (CPak)
® camocTtosTensHas padora B cemectpe (CPc) 60 274 -
B TOM YHCJIE, CAMOCTOSITeNIbHAs paboTa Ha -
KYpCOBYIO paboTy ] )
e u3yuenue DOP 12 - -
® BLINOJTHEHUE UHIUBUIYATHHOTO U/ UITU 12 i -
IPYIITIOBOTO MPOEKTA
® 1 pyrue BHUJIBI 36
*Pacnpedeﬂeﬂue 4acoe no OYHO-3A0YHOU U/UNU 3A0YHOU qupM@ 06yll€Huﬂ ocyuecmejisiemcs gbakyﬂbmemazwu,

Peanu3yiomuMu 0OCHOBHY10 NPOpecCcuoHatbiy0 00paszoeamenviyto npocpammy no nanpasienuro 38.03.01 Dxonomuxa

Ilepeyennb MIAHMPYEMBIX Pe3yJAbTATOB 00Y4YeHUS M0 JUCHUILINHE

Tabmumna 2
dopmMupyembie Nuaukaropsl foctukenust | Pe3yiabrarbl 00yueHusi (3HaHUSA,
KOMIIeTCHIMHU KOMIIeTEeHIM I YMEHHA)
(K01 U HAUMEHOBAaHUeE (K01 1 HAUMEHOBAaHUeE
KOMIIEeTEeHIIMH) HHINKATOPA)
YK-4. Cnocoben VYK-4.1. BeiGupaer Ha VYK-4.1. 3-1. 3naetr HOpMBI YCTHOU
OCYHIECTBIIAT JEJOBYIO rOCyJ1IapCTBEHHOM s13blke PD | peun, MIPUHSTHIE B




KOMMYHHUKAIUIO B YCTHON U
MUCbMEHHOM popMax Ha
roCy1apCTBEHHOM SI3bIKE
Poccuiickoit ®eneparuu u
MHOCTPAaHHOM(BIX) sI3bIKE(ax)

Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHUKATHBHO
HpI/ICMHeMBIe CTUIIb U
Cpe/ICTBa B3aUMO/ICHCTBHS B
OOIIIEHNH C IEJIOBLIMU
mapTHepaMu

npogeccuoOHaIBHOM cpejie

VK-4.1. V-1. VYwmeer BbIOUpaTh
CTHJIb oO01IeHNs Ha
rOCyJIapCTBEHHOM si3blke P wu

WHOCTPaHHOM SI3BIKE
MPUMEHUTETBHO K  CUTYyalluu
B3aUMOJICUCTBUA

VK-4.1 V-2. Bnaneer

WHOCTPaHHBIM SI3BIKOM Ha YPOBHE,
HEOOXOIMMOM W JIOCTATOYHOM JIJIst
obmeHus B mpodeccCHOHATBLHOMN
cpene

VK-4.2. Benet nenoByro
MIEPENNCKY Ha
rOCyJ1IapCTBEHHOM si3bike PD
1 UHOCTPAHHOM(-bIX ) SI3BIKAX

VK-4.2. 3-1. 3Haer HOpPMBI
MACbMEHHOM peuYd, TNPUHATHIC B
npodecCHOHATIBHON cpelie

VK-42. V-1. VYwmeer Bectu
JIEJIOBYIO MEPENUCKY Ha
rOCy/IapCTBEHHOM si3bIke PD u/mim
MHOCTPAHHOM SI3BbIKE

VK-4.3. Hcnone3yer auaior
L COTpyJHMYECTBA B
COLIMAJIbHOU u
npodeccuoHabHOU chepax

VYK-4.3. V-1.Bnageer Hopmamu u
MOJESIMA  PEYEBOTO  TIOBE/ICHHS
HNPUMCHUTEIBHO K  KOHKPETHOM
CUTyallUH  aKaJeMHUYeCKOro H
npodecCnOHaTHLHOTO
B3aMO/ICHCTBUS

VK-4.3 VY-2.YMeeT BbICTpamBaTth
MOHOJIOT, BECTH JAMAJIOT U MOJIUIIOT
C COOJIIOIGHHEM HOpPM pPEUYEBOTrO
ITHKETA, apryMeHTHPOBAaHHO
OTCTaMBaTh CBOW TIO3HIINHU U UICH

[1K-1. [ToaroroBka K
3aK/IIOYEHUTO
BHEITHETOPTOBOTO KOHTPAKTa

IK-1.3. ITouck u
aHaIu3 uHbopMauu 0
NOTEHIMAJIBHBIX ~ MapTHEpax

Ha BHCIIHHUX PbIHKAaX

I[1K-1.3 3-5. 3mnaer METOIBI
paboTsl c HWCTOYHUKAMU
MapKeTHHIOBOM uH(OpManuu o
BHEITHUX PBHIHKAX

TIK-1.3. V-1. YMeeT UConbp30BaTh

BbBIYUCIIUTCIIbHYTO,
KOIIMPOBAJIbHY1O,
BCIIOMOT'aTCJIbHYIO TEXHUKY n
Pa3INIHbIC BHUBI

TeJ'IeKOMMyHI/IKaHI/IOHHOI\/'I CBA3U




I1. CONEPY)KAHUE JUCHUIIIAHBI

Tanbl GOPMHUPOBAHNS M KPUTEPUH OLleHUBAHMS CPOPMHUPOBAHHOCTH KOMIIETEH Ui

Tabmuma 3

Ne n/m

HaumenoBanue pazaesia, TeMbl
AUCHUILTUHBI

prl[OCMKOCTb, AKAACMHUYICCKHUEC YacChbl

Jlekuuu

IIpakTHyeckne 3aHATHSA

nmoaAroToBKa

JlaGopaTopHble 3aHATUS
[pakTuyeckas

CamocTosiTe1bHasi padoTa

Bcero

HH}IHK&TOPBI JOCTHKEHUSA
KOMIIETCHIIUH

Pe3yabTaTsl 00yyenus
(3nanus, ymenus)

YueOHble 3agaHuA 1
ayIUTOPHBIX 3aHATHI

Texkymmnii KOHTPOJIb

3ananus 1Jis1 TBOPYECKOT0
peiiTHHra

Cemectp 5

Tema 1. YnpasJjeHue
opraHusanmei
MexayHapoIHbI MapKETHHT .
MesxayHapoJHbIH OpEHANHT.
I'mo6anbubie Open bl Co3aanue
naptHepcTBa. CriocoOb! BBIXOIa
MEXTyHapOIHBIX KOMITAaHUH Ha
HOBBIEC phIHKU. COCTaBIISIFOIIHE
MOHSATHS KOHKypeHIws. Konnenmus
KOHKYPHUPYIOIIUX PHIHKOB
(MOHOTIONHS, OTUTOTIONHS).
BrICOKOKOHKYpPEHTOCTIOCOOHAS
KoMmanusl. Pa3Butue oTHOIIEHUIM
MEX1y KOMITAHUSMHU.

=
w

=
o

23

YK-4.1,
YK-4.2

YK-4.3

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.
YK-4.2.¥-1

YK-4.3. V1

I'p.o.

S

Tema 2. Komangnasi pa6ora

STEP ananu3. MupoBast HHIyCTpHUs
Y TJ100aIbHBIN TOTPEOUTEIIb.
CpenctBa CBs3H, B3aUMOJICHCTBUS U
oOMeHa npodeccrnoHaTpHON
nHpopmarueil. Hamaxxupanue
cBs3eil. [Ipruunel pa3peiBa CBA3EH.
Co3nanue 3¢PeKTUBHBIX
BU3YaJIbHBIX CPEACTB B IPE3CHTALUH.
IIpe3enTanus keiica Ha A€I0BOM
BCTpeue

13

10

23

YK-4.1

YK-4.3

YK-4.1. 3-1.
YK-4.1. ¥-1
YK-4.3.Y-2

I'p.n.

K/p

WNu.m./
I'p.n




Tema 3. ®uHAHCHI OPraHU3AIUHT
YcnoBus Tpyna, MOTHBAITHS
COTPYJHUKOB, TPOU3BOAUTEIHHOCTh
Tpyna. Texydects kaapos Crucrema
BO3HATPAXKIEHUS U IIPEMHUH.
KpeaTuBHbIit MEHET)KMEHT.
HNunoBanusa B npaktuke. [Ipunsatue
YIPaBICHUYECKUX PEILICHUM.
VYcTaHoBIeHNE KOHTAKTOB. Banenue
MIpaBUJIaMU PEYEBOTr0 ATUKETA IIPH
opHUITHATHFHOM U HEOPHUITHATHFHOM
o0IIeHnH ¢ 3apyOeKHBIMU
napTHepaMu. MexKynbTypHbIE
BOIIPOCHI: BEJCHUE MEXTyHAPOTHOTO
omsHeca. [leperoBops! mo
MOBBILIEHUIO 3apIutaTel. Onrcanue
rpolLecca KpeaTUBHOTO PELICHHUS
MIPOOIEMBI.

14

10

24

YK-4.1,
YK-4.2
YK-4.3

I1K-1.3

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.
YK-4.2.V-1
YK-4.3.V-2

IK-1.3 3-1
IK-1.3 V-1

I'p.n.

J.n.

Hroro B 5 cemecrpe:

40

30

70

Cemectp 6

Tema 4. IlocTpoenne
B3aMMOOTHOLIEHUH ¢ KINeHTaMHU
Pucku u yrpo3sl B OuzHece.
[IprunHBI BO3HUKHOBEHHSI PHCKOB.
Onenka puckos. O0gymaHHBIE
pHUCKH. MeXKYIbTypHBIE BOIPOCHI:
BBIXO/1 Ha HOBbIE PBIHKU. [IpuHITUITBI
yIpaBJIEHHE ITpoekTamMu. Poccuiickas
HedTsIHAS UHIYCTPUSI.
HHOBAIIMOHHBINA MEHEHKMEHT.
Teopus DICE. Buenpenue
WHHOBalUMi. BHelllHue neperoBopbl
(>xanoOsl, uckn). JlenoBele
OTHOIIIEHUS U UX TOAJEPIKKA.
AHanus nuarpamm.

14

10

24

YK-4.1

YK-4.1. 3-1.
YK-4.1.V-1
YK-4.1 V-2

I'p.o.

~ 3

K/p

Wn.m./
I'p.n

Tema 5. YnpasJiieHue KpU3HCOM
WuTepuer mapketunr. Teopun 4Ps u
4Cs n nx paznnuus. [Ipenmymectsa
on&offline Toprosmu. OnpenencHue
OpouauaTa. CO3/1aHNE TOPTrOBOU
Mapku. Ctunu ynpasneHus. Monens

14

10

24

YK-4.1,

VYK-4.2

YK-4.3

YK-4.1. 3-1.
YK-4.1.V¥-1
YK-4.1.Y-2
YK-4.2. 3-1.
YK-4.2.V-1
YK-4.3.¥-1

I'p.n.

A~




MOBE/ICHUSI MEHeKepa B TIpo1iecce
ynpasnenus. [loctpoeHre KoMaHAHOMI
paboTsr. [peanocsuiky ycnenrHoit
paboThl B KoMaHze. Pemrenne
KOH(JIMKTHBIX cuTyanuii. CTpaTerus
yOexxeHns1 Ha AETI0BOM BCTpeUe.
Online y6exxnenve. HaBpiku
MIpe3eHTAINH.

6. Tema 6. Me:xxayHnapoaHoe - 14 - -

COTPYAHMYECTBO

Byxrantepckoe gemo u ABC mero.

Wznepxku u 1ieHsI.
Konuenmmu MUKpopHHAHCHPOBAHHS.
duHaHCUPOBAaHHE U NIPUBJICUCHHUE
cpencts. [Ipsmoe nHBeCcTHpOBaHHUE.
IleHOBBIE cTpaTeruy. YIIpaBJICHHUE
noxoaaMu. MexKyJbTypHbIe
BOIIPOCHI: YIIPABJICHUE NIEPCOHATIOM B
MEXIyHAPOIHBIX KOMITAHUAX.
TexHrKa MyOIUYHOTO BBICTYTIJICHHUS.
Busnec xoppecnoHaeHIMs
(popmanbHBIe/HEPOPMATBHBIC
MHACHMa)

10

24

YK-4.1

YK-4.2

YK-4.3

[K-1.3

YK-4.1. 3-1.
YK-4.1. ¥-1
YK-4.1.V-2
YK-4.2. 3-1.
VYK-4.2.¥-1
YK-4.3.Y-2
IK-1.3 3-1
[K-1.3 V-1

I'p.n.

~ -

J.n.

Nu.m./
I'p.n

HToro B 6 cemecTpe - 42 - -

30

72

Bcezo: - 82 - -

60

142

D®opMbl Y4eOHBIX 32/IaHUI HA AYAUTOPHBIX 3AHATHAX:
Ompoc (0O.)
I'pynnoBas auckyccus (I'p.x.)

(I)OpMLI TEKYLIECIro KOHTPOJISA:
Tect (T.)
Kontponbasie padotsr (K/p)
Henosas urpa (/.u.)
Keiic (K.)

DopMbI 32IaHUHI VIS TBOPYECKOI0 PEUTHHIA:
WuauBuayanbHbIi u/unm rpynnoBoit npoekt (Mu.m./I'p.m.)
Occe/moxnan (3., /1.)




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JIMTEPATYPA

AHIJIMACKHHA A3BIK:

OcHoBHas JIUTEpaTypa:

1.

I'pumaeBa, E. b. JlenoBoii wHOCTpaHHBIA s3bIK: ydeOHoe mocobue / E.b. I'pumraera,
N. A. MamrykoBa; Cubupckuii  denepanpHblii  yHHUBEepcUTeT. — KpacHosipck: Cubupckuit
denepanpHblii  yHHUBepcuter  (CDY), 2015, - 192 . : Pexum  gocryna:

https://biblioclub.ru/index.php?page=book&id=435604

. AuapocoBa, W.TI'. JlenoBoii aHTIMHCKHA S3BIK U1 DKOHOMHCTOB W MEHEDKEPOB: YYEOHUK /

AnnpocoBa M.I'. — Mocksa : KnoPyc, 2020. — 309 c¢. — ISBN 978-5-406-07263-9. — URL.:
https://book.ru/book/932041

JlonoJIHUTE/IbHAA JIUTEpPATYypa:

1.

Kmumosa, N.W. JlenoBoii anrnuiickuit s3eik: yaeOHuk / Kimumona U.U., Ilupokux A.1O., BacbOuera
HN.I'. — MockBa: KnoPyc, 2019. — 273 c¢. — ISBN 978-5-406-06597-6. — URL.:
https://book.ru/book/931094

TperbsikoBa, I'.B. AHrulickuii 36K B cepe MUPOBO SKOHOMUKH, (PHAHCOB M OW3Hece: yueOHOe
nocobue / Tperbskosa I'.B., Ilymkuna I'.I'., Illupokux A.}FO. — Mocksa : Pycaiinc, 2020. — 135 c.
— ISBN 978-5-4365-4105-1. — URL.: https://book.ru/book/935966

Tenemenckas, A.M. Cross-Cultural Business English Communication: y4ueonuk / TenemeBckas
AM. — MockBa : Pycaitnc, 2020. — 140 c¢. — ISBN 978-5-4365-2581-5. — URL.:
https://book.ru/book/934977

Cansrackast, T.B. Business. Contacts across cultures and writing : yde6Hoe mocodue / CanbIHCKast
T.B., Scuunkas A.A. — Mocksa : Pycaitnc, 2020. — 107 ¢. — ISBN 978-5-4365-5568-3. — URL.:
https://book.ru/book/937022

by3una FO.H, Munosa B.O., COopHUK MaTepHasioB JIJIsl aKTUBU3ALUUA PAOOTHI C IETTOBBIMHU
CUTyallusIMU U Pa3BUTHUS HABBIKOB YCTHOW peud 1o aucuuriiinHe "MHOCTpaHHBIM S3BIK
nenoBoro/mpodeccuonansHoro obmenus”, Poc. skoH. yH-T uM. I'.B. Tlnexanosa. Kad. unoctp. s13.
Nel; Cocr. YO. H. by3una, B. O. Munosa. — M.: U3a-Bo POV um. I'. B. [Inexanona, 2016

Pexum nocryna:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default

HOpMaTI/IBHLIe IPaBOBbLIC JOKYMCHTDI:
B pamkax wusydeHus guctumuinHel «HOCTpaHHBIH A3BIK MPOPECCHOHANIBHOIO OOLIECHUS» He
HCIIONB3YIOTCSA

INEPEYEHBb HTH®OPMAIINMOHHO-CITPABOYHBIX CUCTEM
https://www.themoscowtimes.com/ — Be6-caiit razerst ‘TheMoscowTimes’

www.cambridge.org (CambridgeJournalsDigital Archive)
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HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. VuebHoe mocobue Mo aHrIUHCKOMY s3bIKY. TE€KCTHI U 3aiaHus 1o qucuuiuimHe «HocTpaHHbBIH
S3BIK B TIpodeccnoHaIbHOl ceper. DxoHommuueckas OezonacHocts. Pynosa E.A., Ilerposckas C.A.,
CronsipoBa E.B., ®enoroBa M.I'.

https://www.rea.ru/ru/org/cathedries/inyaz1lkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8

%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE
%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C _final%20ver

sion.pdf

Myabtumenuiinbie CD-ROMbr:
1. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM,
2016
2. Longman WorldWise Dictionary CD-ROM

AyYJAHOKYPCHI:

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2016

4. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Audio CD, Pearson,2018

5. Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2018

6. Elizabeth Sharman ‘Across Cultures’ Audio CD, 2016

7. John Allison, Rachel Appleby and Edward de Chazal. The Business 2.0. Advanced, Audio CD,
Macmillan Education, 2018

Buneokypcsi:
1. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Video files, Pearson, 2018
2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman, 2016

IHNEPEYEHDB IIPO®PECCUOHAJIBHBIX BA3 JTAHHBIX

1.  http://www.iep.ru/ru/publikatcii/categories.html  ®enepanpHblii  00pa3oBaTENbHBI  TOPTAIL
OxonoMuka. Conuoiiorust. MeHe>KMEHT

2. https://research.wou.edu/com325 - MexnyHapoaHas 6a3a JaHHBIX IO CTPaHaM U KyJIbTypam

HNEPEYEHDb PECYPCOB NHO®OPMALIMOHHO-
TEJEKOMMYHUKAIIMOHHOU CETH "UHTEPHET'", HEOBXOAUMBIX
JJIA OCBOEHUA IUCIHIUTIJIMHBI

www.alleng.ru/english/txt.htm - coBpeMeHHBIE TEKCTBI, KHUTH, YU€OHBIC TOCOOMS HA AHTJIMHCKOM SI3bIKE
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
http://www.iep.ru/ru/publikatcii/categories.html%20%D0%A4%D0%B5%D0%B4%D0%B5%D1%80%D0%B0%D0%BB%D1%8C%D0%BD%D1%8B%D0%B9
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm

WwWw.bbc.co.uk - anekTpoHHBIe pecypchl BeO-caiita BBC

WWW.euronews.net - aJekTpoHHbIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - ieKCHKO-rpaMMaTHYCCKIE
3a7[aHus U TPCHUHTU

www.parapal-online.co.uk/resources/essays - pekoMeHIaluKu U 00pa3ibl HAITMCAHUS 3CCE
www.themoscowtimes.ru — Be6-caiit razetsr ‘TheMoscowTimes’

www.rea.ru/english - recToBbie 3ananus 111 caMOIIPOBEPKU

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIi apXHB KypPHAIOB
www.englishclub.com — anrnwuiickuii kiy0 B pexkuMe OHJIAH (MTPbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-KJIACChI MpernoiaBarelieii - HOCUTEICH A3bIKa)

http://www.tokbox.com/ - o6yueH#ue ¢ MOMOIIBIO BHIO KOH(PEPEHIIHI

WWW.ViSUWOrds.com - rpadudeckuii CAHOHUMHYECKUH CJI0Baph Ha AHTIIMICKOM U (ppaHITy3CKOM
A3bIKaX

NEPEYEHb HWH®OPMAIMOHHLIX TEXHOJIOI'MM, HMCHOJb3YEMBIX
NP OCYWECTBJAEHUU OBPA3ZOBATEJ/IBHOI'O MPOLECCA 11O

JUCHHUITJIMHE, BKJIIOUYASI INIEPEYEHD ITPOI'PAMMHOI'O
OBECIIEYEHUSA

Ne | Ilepedenn nH(QOPMALMOHHBIX TEXHOIOI U, IPOrPAMMHOTO 0GCCTICYCHHS

2 | Haker npuknansix nporpamm

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYUEHUE JUCIHUIIJIMHBI
Huctunnraa « MHOCTpaHHbBIN A3bIK MPO(ECCUOHATBFHOTO OOIIECHUS» 00eceueHa:
JUTSI IPOBEJICHUS 3aHITHN CEMHUHAPCKOTO THMA (TPAKTUYECKUE 3aHSATHUS):

— y4eOHOW ayauTopuel, oOOpyJOBaHHOW y4eOHOW MeOeNbl0 M TEXHUYECKUMHU
cpencTBamMu 00yUdeHHUs, CIy>KalTUMU ISl peACTaBIeHUs yueOHOoM nuHdopManuu;

— nmabopaTopueit meJarornyeckoro Ju3aiHa

— I CAMOCTOSITEIIbHON PaOOThI:

— TOMEIIEHHWEM JIJIi CaMOCTOSITENIbHOW paboThl, OCHAIICHHBIM KOMIIBIOTEPHOM
TEXHUKOW C BO3MOXXHOCTBIO MOAKIIOUEHUA K cetu «MHTepHeT» M obecrneueHuem
J0CTYTIa K AJIEKTPOHHON MH(POPMAIMOHHO-00pa30BaTeILHON Cpe/le YHUBEPCUTETA.

IV. METOAUYECKME YKA3AHMS 1151 OBYYAIOLMXCS MO
OCBOEHMIO TUCHUTIAHBI

] Meronuueckre pEeKOMEHIAIMU 10 OpPraHW3allid ¥ BBINOJTHEHUIO BHEAYIUTOPHOU
CaMOCTOSTEILHON pabOTHI.
] MeTtonuueckue yka3zaHus M0 TOJTOTOBKE M 0O()OPMIICHHIO JTOKJIAIOB U 3CCE
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V. METOAUYECKHUE MATEPHAJIbL, OHNPEJAEJISIIOIIUE ITPOLHEIY PbI
OLHEHWBAHWA 3HAHUU U YMEHWUU, XAPAKTEPU3YIOHIHUX STAIIbI
®OPMUPOBAHUA KOMIIETEHIIUA

Pe3ynbTaThl TEKyIIEro KOHTPOJS W MPOMEXKYTOUYHOM aTrTecTanuu (popMupyror
PEUTUHTOBYIO  OIIEHKY paboThl oOyuwaroimierocs. Pacrnpenenenue OaioB — mpu
(GbOpMHpPOBAaHWK PEUTUHTOBOM OIEHKH palbOThl OO0YyYalolIerocsi OCYIIECTBISETCS B
cooTBeTCTBUM C «llonoKeHHMEM O PEUTUHIOBOM CHCTEME OIIEHKH YCIIEBAEMOCTH U
KAauecTBa 3HAHUI CTYJECHTOB B MPOLIECCE OCBOCHMS NUCHUIUIMHBI «THOCTpaHHBIN SI3BIK
MpoECCHOHATEHOTO  OOMmeHUs» B  (eAepaTbHOM TOCYJApPCTBEHHOM  OIOKETHOM
00pa30BaTEIbHOM YYPEKJICHUHM BBICHIErO0 00pa3oBaHusi «POCCHUCKUN SKOHOMHUYECKUIN
yHuBepcuteT uMenu [.B. [limexanosay.

Tabnuua 4
Buasi pador MakcumMaJibHOE KOJINYECTBO 02J1710B

Boinonnenue yueOHbIX 3aJaHUI HAa ayTUTOPHBIX 20
3aHATHUAX

Texymmii KOHTPOJIb 20
TBOpUecKkuil pedTHHT 20
ITpoMesxyTouHast aTTecTanus (3auem, d9K3aMen) 40
NTOI'O 100

B cootBercTBuM ¢ 1105105%k€HHEM O PEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U
KadecTBa 3HAHUHN O0yJaIOINUXCs (JIPENo1aBaTellb Kapeaphl, HEOCPEACTBEHHO BEIYIIIHMA
3aHATHS CO CTYIEHYECKOHW Tpymmod, o0s3aH NpOWH(GOPMHUPOBATH TPYHIy O
pacmpeneneHud PEeWTHHTOBBIX OayuioB MO BCEM BHUAaM pabOT Ha TEPBOM 3aHSITHHU
y4eOHOTO MOJyJIs (CeMeCTpa), KOJIMYECTBE MOJyJIeH 10 y4eOHOM JUCITUIUIMHE, CPOKAX U
(dbopMax KOHTPOJIA UX OCBOCHUS, (hOpME MPOMEKYTOUYHOM aTTECTAIMH, CHI>)KECHUH 0aJlIOB
3a HECBOECBPEMEHHOE BBIMIOJIHEHHE BBIJAHHBIX 3ajanuii. OOydarommecs B TEUYCHHE
yqeOHOro moayns (cemectpa) MOJy4aroT HWH(POpMAIHMI0O O TEKYyIIeM KOJIUYECTBE
HAOpaHHBIX MO JUCIUIUIMHE 0aJUI0B Yepe3 JIMYHBIN KAOMHET CTYICHTA.

VI. OHEHOYHBIE CPEACTBA JJIs1 HPOBEJAEHUS TEKYUIEI'O
KOHTPO.JISI U TIPOMEXYTOYHOM ATTECTAIIUMA*

O1neHoYHbIE CpeICcTBA MO JUCHUIUIMHE pa3palOTaHbl B COOTBETCTBUHU C
[lonoxxenneM o (oHAE OIEHOYHBIX CpEeACTB B (elepalbHOM TOCYIapCTBEHHOM
OIO/DKETHOM 00pa30BaTEIbHOM YUPEXKACHUHM BBICIIEro oOpasoBaHusi «Poccutickmii
DKOHOMMYECKHN yHUBepcuTeT uMeHHu ['.B. [limexanosay.

Temamuka Kypcoevix padom/npoexkmos

1
B JaHHOM pa3acyi€ NpUuBOAATCSI NPUMEPHI OLICHOYHBIX CPEIACTB

12



KypcoBast pabora/mpoext no aucuurinHe «HOCTpaHHBIN $3bIK MPO(dEecCHOHATBHOTO
oOl1eHus» Yy4eOHBIM IJIAHOM HE MPeyCMOTpPEHA

Tunoeoii nepeuens 6onpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10.  Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

17.  Speak about the qualities a competent manager needs and different roles he/she has to fulfill.
18.  Which management styles are you familiar with? Which of them do you consider the most
efficient (in which cases)?

19.  Speak about advantages and disadvantages of working in teams.

20.  What qualities could you contribute to a team? What qualities would the other members need to
have to create an effective team?

21.  Speak about the factors to consider while dealing with conflict.

22.  Speak about the Belbin team roles model.

23.  Speak about the team-life stages.

24.  Speak about different sources from which a private individual may borrow money, describe the
benefits and drawbacks of each source.

25.  Speak about various ways a start-up company may raise funds.

NGO~ wWNE

Tunoeoit nepeuenv 6onpocos K Ikzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?
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What is the image of Tod’s? What challenges have they faced entering new markets?

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where
it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are
the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

No o

Tunoevie mecmoewie 3a0anus:

Tect (cemecTp 5)

14



1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 1f I had known, | (help) you more.

2 | would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41f1 (have) knowledge, 1 would have repaired the photocopier.

5 If I wanted to study for an MBA, | (buy) the latest books.

Tect (cemecTp 6)
Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one

tense is possible.
1. __ things that you get because of your job which are not in the form of money

2. ___ the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

3. ___anincrease in the fixed amount of money you earn for doing your job

4. ___money paid to an employee whose job the employer has had to bring to an end

o

____the situation in which the work which is put into something is equaled by what the employee gets
out of it

Keiic. (Cemectp 5)

Big Fish don't Jump

At the press conference to announce his latest hotel construction project, Hong Kong businessman Alan
Peng was in a particularly good mood.

“I can guarantee”, he told his audience, “that this will be the finest new hotel in downtown Shenzen. And
it will be ready for its first occupants in less than two years”.

Several of the journalists looked up from their notebooks. “Are you serious about that deadline?”” asked
one of them.

“Like I said,”* Alan Peng replied, “I guarantee it.”" Then he paused and roared with laughter.

“I'll tell you what. If it’s late...., I'll dive into Victoria Harbour.”™

The conference broke up with the journalists still laughing at the idea of the millionaire tycoon jumping
into Hong Kong's busiest and most polluted stretch of water.

Twenty months later, Alan Peng didn't find his joke quite so funny, when his aide, Harry Seling, handed
him an article from one of Hong Kong's business journals:
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BIG FISH DON'T JUMP

Alan Peng runs into problems on mainland China by Nancy Au in Hong Kong

Alan Peng might be a big fish in the small pond of Hong Kong business, but when it
comes to working on mainland China, he is a fish out of water.

At the beginning of last year, Peng boasted that he could build Shenzen's finest luxury
hotel in record time. But after a series of disputes with contractors and botched
negotiations with officials, the hotel looks like being neither Shenzen's finest, nor
ready anywhere near its promised completion date.

A spokesman for Peng's company, Peng Holdings, claimed that the delays were due to
the intransigence of local planning authorities. However, industry insiders are saying
that Peng’s cost-cutting measures and insensitive management have brought the project
to the brink of standstill.

The news comes at a bad time for Peng Holdings. Rumours have been flying

around the Hong Kong Stock Exchange that Peng's investment in a Shanghai-based
plastics factory has also turned sour and that his company is now desperately short of
liquidity.

So, is there any chance of the Shenzen hotel meeting its two year completion deadline?
When Alan Peng announced the project, he promised that if the hotel was not
completed on time, he would dive into Hong Kong's Victoria Harbour. As his financial
backers will soon find out, when it comes to keep his promises, Alan Peng is a big fish
who just doesn't jump.

“Shall I ask out lawyers to do something about this?””" asked Seling.

“I don’t know, Harry,” said Peng. “A long court case is not going to help us. This is a question of
confidence. It’s true that we re not going to meet the deadline on the Shenzen hotel, but we still need to
show people that we mean what we say.”

Peng walked over to the window and looked out across the Hong Kong skyline. Harry Seling watched
his boss and tried to read his thoughts. “Alan”, he said, “you’re not thinking of... Alan listen, you're
fifty-five years old. You're one of the most respected businessmen in this city. Alan please, don't...” But
Alan Peng wasn't listening. ..

Vocabulary

botched negotiations — negotiations which have failed because they have been badly handed

intransigence — refusal to change an opinion or negotiating position

the brink of standstill — the edge of shopping completely
financial backers — people who have invested money in something

Keiic. (Cemectp 6)

« New product promotion»

ISSUE

Promoting a new product or service can be a very costly exercise, as Slimmers’ Health Club are just
finding out. After a successful launch 6 months ago, the number of regular users has started to drop off.
The three directors are getting worried. Located in the centre of Newtown'’s commercial district, the club
should be well placed to pick up business from busy executives, in need of a workout - either during their
lunch break or after work. In fact, the club has gone to great lengths to provide the right facilities for
this market and a flexible membership scheme. The main competition comes from two other well-
established health centres, but their customers have complained that the equipment is often
oversubscribed and the exercise areas too full. A new club would be well placed to pick up the
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overcapacity. However, it is clear that more needs to be done to bring in the customers - or perhaps to
look for other customers.

Therefore, a team of three advertising consultants have been invited to advise on the different types

of promotional strategies that you could adopt within your budget of £3,000.
AGENDA
1. The problems of Slimmers’ Health Club

A DN

. The role of promotion
. The opportunities provided by promotional tools
. Action plan for Slimmers’ Health Club

Notes to the agenda
1. The problems of Slimmers’ Health Club
The directors present the problems facing the club.
2. The role of promotion
The consultants present the role and benefits of promotion.
3. The opportunities provided by promotional tools
Each participant presents his or her favoured approach.
4. Action plan for Slimmers’ Health Club
The participants agree on an action plan.

Ilpumepwr 6onpocoe ona onpoca:

5 cemecmp

1.

Why monopolies and oligopolies are considered uncompetitive and undesirable? How do they
act in the competitive environment?

2. What is STEEP analysis? Define its categories.
3. How do companies plan for the future?
4. What are benefits/limitations of different companies’ points of view?
5. How big a factor is pay reward systems in motivating workers? Define creative thinking process
techniques of creative management
6 cemecmp
1. Define the process of Project Management.
2. How is it linked to SMART business objectives? Why do projects generally fail?
3. What to do with budget variances? Why is there a difference?
4. How can they - 4 common communicative “channels”, communicate effectively?
5. What factors influence people when they buy any product or service?

Ilpumepovt mem cpynnoswix ouckyccui:

5 cemecmp
1. Describe the motivator factors.
2. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
3. Speak about different theories and factors that make people satisfied with their work and

motivate them.
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4. What are the ethical issues of the company?

5. Describe social responsibility issues in an organization.

6 cemecmp

1. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

What is the image of Tod’s? What challenges have they faced entering new markets?

3. Is business-to-business relationship important for doing business? Speak about networking
events.

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding
customers?

N

ok~

Ilpumepol munoegvix 3a0anuil 011 KOHMPOJIbHOU PAOOMbL:
Cemectp S

1. Match each business term to its definition.

1 Natural monopoly a. payment linked to performance

2. Touch base competitors

3. Implementation payment for work in the form of additional benefits for senior positions

4 Score an own goal more efficient for one firm to serve an entire market than for two or three

5 Reward company earnings before interest and taxes

6 Remuneration income that is available to spend or save after paying taxes, household bills and

for food

Incentive g. Stocks/shares given to higher-ranking employees as rewards

Stretch goals/targets h. products that people do not buy regularly or often
i
J

o o0o

© o N

Operating profit putting a plan into action

10.  Customer-retention better returns for shareholders, maximization of share value
rates

11.  Equity-based awards k the percentage of customers that stay loyal to the company for the long term

12. Consumer durables I speak, clarify something

13.  Disposable income m.  strategic objectives that are difficult to achieve

14.  Increased shareholder n something used to encourage people to work harder, produce more, etc.
value

15.  Comparison companies 0. make a decision that has the opposite effect

Cemectp 6

l. Match the words and phrases to their definitions.

1 Compelled A The act of ordering and buying the equipment, supply and services
18



2 Deception B  Asa part of the procedure, even if it is of no importance

3 Well-being C  The right amount of time and effort given to your work and to your
personal life, family, interests, etc

4 Generate D  Main goal/objective

5 Bluffing E  Someone who owns shares in a company

6 Vast F  Verylarge

7 Stakeholders G  Misleading somebody

8 Primary purpose H Create

9 Work-life balance I Health and happiness

10  Box-ticking exercise J Not telling the truth

11  Procurement policies K To be forced

enosasa ucpa:

Cemectp 5
Tema 3. ®uHAHCHI OPraHU3aALNHU

1 Tema: Building relationships at a conference

2 Konnenmus urpsi: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 O:xupnaemblii (e) pesyabtar (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Cemectp 6
Tema 6. MexxayHapoaHOe COTPYIHHYECTBO

1 Tema: Promoting sales abroad

2 Konnenmust urpbi: Agreeing on steps to launch a successful marketing campaign abroad

3 Poau:

- An overseas agent;

- A marketing manager;

Discuss plans for advertising the company's new range of up-market coffee machines. The manager and
the agent have various ideas for promoting the sales of these items. Try to agree on a suitable advertising
strategy.

4 O:xupnaemblii (e) pesyantat (b1) Introduce yourself. Present the means of promotion you find the
most suitable. Negotiate the financial contribution of each party. Show interest in what your partner says.

Temamuxka 2pynnoevix u/uiu uHOUGUOYATbHBIX NPOEKM08:

I'pynmnoBbie NPOEKTHI:

Cemectp 5:

1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework

4, Company Change Management Programs
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Cemectp 6:
1. Shareholders

2. Adoption and Implementation of ABC Accounting Method in Russia or in other countries

3. Socially Responsible Companies

I/IH)II/IBHL[yaJIBHBIe IPOEKTHI:.

Cemectp 5:
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4. Project Management Company Profile

Cemectp 6:
1 Financial planning

2. Microfinance Institutions
3. SWOT Analysis of auditing companies in Russia

Temamuka 3cce:

Cemectp 5:
D¢ dexTuBHOE yIIpaBieHNE

VYrpaBieHue 4ei0BeYECKUMU pecypcamu
VYipasneHue BpeMeHeM

VYnpasieHue 10Xo1aMu

Menemxment Opranuzanuu

dunHaHcoBbIM MeHeKMEHT

MeHemKMEHT KOMMEPYECKON IESITENBbHOCTH
MeHeKMEHT PeANPUHUMATENBCKON JeATEIbHOCTH
VYrpaBineHue "HHOBAIIMOHHBIM OU3HECOM

0. ®UHAHCOBBIE TOKYMEHTHI

RBoOoo~Nooa~WONE

CemecTp 6:

1. Aymut

2. BeHuypHBIN KanmuTai

3. MexayHapoJHble KOMITAHUH

4. Crapran buznec

5. duHaHCOBBIE YCIYTH

6. Kareropuu akiuit u oomuramnuii

7. Manblit u cpenuuii buznec

8. IlpeumyriecTBa ¥ HEAOCTATKH COBPEMEHHOTO OM3HECa
9. buznec Crpareruu

10. MNuHoBanmmoHHbBIe TEXHOJIOTHN B bu3Hece

Temamuka ooxknaooe:

Cemectp 5:
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N

10.

Using the Internet, library and other resources, briefly present which large multinational
corporations seem very powerful at the moment? What sectors are they in? Who are their
competitors?

Explain the Global consumer goods industry. How do companies plan for the future?

Discuss with your colleagues the following topic ‘Recent Successful Company Employee
Reward System’. What do you think about pay being linked to experience? Should pay be based
more on merit, or experience, or time spent with the company?

What are some of the advantages and disadvantages of the given energy sources — nuclear, gas,
solar, coal, wind, wave and oil?

Identify the basic types of corporate cultures. What are some of the possible problems that
cultural differences can lead to? What opportunities can they lead to?

What types of non-verbal communication (NVC) can you think of? Why do you think it is
important to be aware of different forms NVC in different cultures?

Explain what country branding is? What images and associations do you have of countries like
China, the USA, ltaly, Japan, etc?

Define the term microfinance. What financial services do you use? How have they changed with
the development of information technologies?

What are the objectives of MBO? Search online using the key term Management by Objectives
to learn more about it.

Use your online searching skills to find out more about career opportunities in management
consultancy.

Cemectp 6:

1.

2.
3.

6.

7

Visit www.wackyinventions.com and select three inventions. Then devise your own decision-
making grid to evaluate each invention.

Search online using the key term stage-gate process to learn more about this process.

Explore www.surveymonkey.com and some related YouTube tutorials. Create a simple online
survey that you can develop further and use in an organization with which you are familiar.

Visit the Institute of Risk Management website at www.theirm.org to find out how the
International Standards can help business managers to approach risk management.

Think about managing quality in an organization you know. What are the main issues? Compare
your ideas with the information about quality management standards on the 1SO website at
WWW.i$0.0rg

Use the terms «online inventory management benefits» in a search engine to find out how this
technique can help a business with which you are familiar.

To find out more about financial analysis search for articles on www.businesslink.gov.uk

Explore www.managementteacher.co.uk for a fuller description of SWOT analysis from a management
perspective. Give at least one example of your organization’s internal strengths and weaknesses and any
opportunities and threats you can identify in the external environment.

TunoBasi CTPyKTypa 3a4eTHOI0 3aJaHUS

Haumenosanue oyenounozo cpeocmea Maxkcumanvhoe
Koiuuecmeo 0annios
Bomnpoc 1. 10
Bomnpoc 2. 10
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http://www.wackyinventions.com/
http://www.surveymonkey.com/
http://www.theirm.org/
http://www.iso.org/
http://www.businesslink.gov.uk/
http://www.managementteacher.co.uk/

Tecr 1. S5
Tecrt 2. 5
Tecrt 3. 5
Tecr 4. 5
TunoBasi CTPyKTypa 3K3aMeHALMOHHOT0 OMJIeTa
Haumenoeanue oyenounoz2o cpeocmea Makcumanvnoe
Koauuecmeo 0anioe
Bormpoc 1. 10
Bompoc 2. 10
Keiic 1. 20
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Iloka3aTe/in U KPpUTEPHH OLIEHUBAHUS IIAHUPYEMBIX Pe3yJbTATOB OCBOCHNSI KOMIIETEHIHIT U pPe3yJIbTATOB
00yuyeHusl, IKAJIA OLleHUBAHUS

Tabmuua 5
IIxaja oueHNBaHUA dopmupyeMble Nupukarop Kpurepun onennBanus YPpOBEHL 0CBOCHHA
KOMIIeTEHLIM U HOCTHKEHUS KOMIIeTeHIH
KOMIIeTEHLIM U

85 -100 «OTJIIHYHO»/ YK-4. Criocoben |YK-4.1. 3HaeT BEPHO U B MOJIHOM 00beMe: IpoaBunyTHI
0aJJ10B «3a4TEHO» OCYILIECTBIIATD BriOupaeT Ha HOPMBI YCTHOM pedH, IPUHATHIE B

NIEJIOBYIO TOCYIapCTBEHHOM rpodeccnoHanbHON cpese

KOMMYHHKAIHIO B [A3bIKe PD 1 'Y MeeT BepHO U B OJIHOM 00beMe:

YCTHOH U MHOCTPaHHOM(-BIX) BHIOUPATH CTHIb OOLICHNUS Ha

MUCbMEHHOU SI3BIKAX rOCYJapCTBEHHOM s3bIKe PD n

(dopmax Ha KOMMYHHKATHBHO MHOCTPaHHOM SI3bIKE IPUMEHHATENBHO K

roCyaapCTBECHHOM [MPUCMIIEMBIC CTWJIb U |[CUTYalluU B33HMOZ[€I7[CTBH$I;

s13p1Ke Poccuiickoi]
denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

Cpe/cTBa
B3aMOJCHCTBHUS B
OOIIEHUU C JI€JIOBBIMU
apTHEpaMu

BJIaACTb MHOCTPAHHBIM A3bIKOM Ha
YpOBHE, HEOOXOIMMO U IOCTATOYHOM JIJIS
oOIIeHns B TPo¢eCCHOHANBHOI cpeie

VK-4.2.

Bener nenoyio
[EPENUCKY Ha
rocyJIapCTBEHHOM
s13p1Ke PD 1
HHOCTPAaHHOM(-bIX)
SI3BIKAX

3HaeT BEpHO M B IIOJIHOM o0beMe:
HOPMBI INCbMEHHOM PEUH, IPHUHATHIC B
rpogeccnoHaNbHON cpese

'YMeeT BepHO U B IIOJTHOM 00beMe:
BECTHU JIEJIOBYIO IEPEIUCKY Ha
rOCyIapCTBEHHOM si3bike PO u/mmn
MHOCTPAHHOM SI3BIKE

YK-4.3.

Mcnonb3yeT auanor
IJIs1 COTPYITHUYECTBA B
COLIMAIIbHOU U
pohecCHOHATBHON

cepax

'YMeeT BepHO U B OJTHOM 00beMe:
BJIAICTh HOPMaMU U MOACISIMU PEYCBOTO
[TOBEICHUS TPUMEHUTEIHLHO K KOHKPETHOMH
CUTyallu aKaIEeMHUYECKOTO U

PO ECCHOHATTEHOTO B3aNMOICHCTBHS;
BBICTPAaUBaTh MOHOJIOT, BECTH JIUAJIOT H
[OJIMJIOT C COOJIIOZICHHEM HOPM PEYEBOTO
PTUKETA, ApPryMEHTUPOBAHHO OTCTaUBATh
CBOU ITO3UITNH U UJICH

TTK-1
TloaroToBka K
3aKJIFOYEHHIO

I1K-1.3 Ilowuck u aHanu3
nH(opManuu o
[TOTEHI[UAILHEIX

3HaeT BEPHO M B IOJHOM 00beMe:
IMETO b pa60TBI C UICTOYHHKaAMH

MapKeTHHT0BOI HH(pOpPMaLMHU O BHEITHUX




BHEIITHETOPTOBOTO
KOHTpPaKTa

MapTHEpaxX Ha BHELIHUX
[PBIHKAX

[PBIHKaxX

'YMeeT BepHO M B MOJTHOM 00beMe:
[MCTI0JIB30BATh BBIYHUCIIUTEIIBHYTO,
KOITUPOBAJIEHYIO, BCIIOMOTaTENbHYIO TEXHUKY
1 pa3JINIHBIC BUBI TeﬂeKOMMYHHKaHHOHHOﬁ
CBA3U

70 -84
0aJ1710B

«xopouo»/
«3aYTEHO»

YK-4. Criocoben
OCYIIECTBIIST
IEJI0BYIO
KOMMYHHKAIIHAIO B
YCTHOH U
MUCbMEHHOU
(dopmax Ha
rOCyIapCTBEHHOM
s13p1Ke Poccuiickoi]
Denepanuu u
MHOCTPAHHOM (BIX)
sI3BIKE (aX)

VK-4.1.

BriOupaeT Ha
TOCYIapCTBEHHOM
s13p1Ke PO 1
MHOCTPAHHOM(-BIX)
LI3bIKaX
KOMMYHI/IKaTI/IBHO
MpHeMIIEMbIE CTHIIb U
Cpe/cTBa
B3alMOJICHICTBUS B
OOIIEHUU C JI€JIOBBIMU

3HaeT ¢ He3HAYNTEIbHBIMH
3aMeYaHUsSIMMU:

HOPMBI YCTHOHM peuH, IPUHSTHIC B
rpodeccronanpHON cpere

'YMeeT ¢ He3HAYUTEIbHBIMHI
3aMeYaHUSIMMU:

BHIOUpATh CTUIIb OOIICHHS Ha
rOCyJapCTBEHHOM si3bike PD u
MHOCTPAHHOM A3BIKC IPUMEHUTCIIBHO K
CUTyallun B3aHMOI[eI7[CTBH)I;
BJIaJI€Th MHOCTPAHHBIM S3bIKOM Ha

napTHepamMu [YpOBHE, HEOOXOAMMO U IOCTATOYHOM JIJIst
001IeHHs B TPOECCUOHANBHOM cpejie
VK-4.2. 3HaeT ¢ He3HAYHNTEIbHBIMH

Bener nenoyio
MEePETUCKY Ha
TOCYIapCTBEHHOM
s13p1Ke PD 1
MHOCTPaHHOM(-BIX)
SI3BIKAX

3aMeYaHNuSMM:

HOPMBI TUCEMEHHOM pedu, IPUHSTHIC B
rpodeccnoHanpHOU cpesie

'YMeeT ¢ He3HAYNTEIbHBIMH
3aMeYaHUSIMM:

BECTH JICIIOBYIO MEPENHCKY Ha
rOCyIapCTBEHHOM si3bike PD u/mmn
MHOCTPAHHOM SI3BIKE

YK-4.3.

Mcnonb3yeT auanor
IJIs1 COTPYITHUYECTBA B
COLIMAIBHON U
pohecCHOHATBHON

cepax

'YMeeT ¢ He3HAYMTEIbHBIMH
3aMeYaHNuAMM:

BIIaZETh HOPMaMH U MOJIENISIMHA PEYEBOTO
[OBEIECHUS IPUMEHUTEIBHO K KOHKPETHON
CUTYaI[H aKaJIEMUYECKOTO U
Mpo¢)eCCHOHANBEHOTO B3aUMOACHUCTBHS;
BBICTPAaUBaTh MOHOJIOT, BECTH IUAJIOT U
[TOJIMJIOT C COONIOIEHUEM HOPM PEUEBOTO
PTHKETa, ApTyMEHTHPOBAHHO OTCTAaWBaTh

TloBBIIIEHHBIH
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CBOH IO3ULINH U UAEHU

TTK-1

ITonroroBka k
3aKITIOUCHHIO
BHELTHETOPTOBOT'O
KOHTpPAaKTa

[1K-1.3 Ilouck u aHamu3
nHpopManum o
[TOTEHIMAIbHbIX
MapTHEpax Ha BHEUIHUX
[PBIHKAX

3HaeT ¢ He3HAYHTEJILHBIMH
3aMeYaHUAMMU:

IMETOIbI pa6OTLI C HICTOYHHUKaAMHU
MapKeTPIHl"OBOﬁ I/IH(l)OpMaI_II/II/I O BHCUIHHUX
[PBIHKaX

'YMeeT ¢ He3HAYUTEIbHBIMU
3aMeYaHHsIMM:

HMCIIOJIB30BAThH BI)I‘II/ICJ'II/ITCJ'ILHyIO,
KOHI/IpOBaHLHyIO, BCHOMOFaTeJ'II)Hy}O TCXHI/IKy
158 pa3J'II/I‘IHI>Ie BHUIbI TeﬂeKOMMyHHKaHHOHHOﬁ
CBsI3U

50 - 69
0a1;10B

«YAOBJIETBOP HTEJIbHO»/
«3aYTECHO»

YK-4. Criocoben
OCYIIECTBIISTh
TIEITOBYTO
KOMMYHHUKAITUIO B
YCTHOM 1
MHACHhMEHHOM
(hbopmax Ha
rOCYJapCTBEHHOM
s13p1Ke PoccHiickol|
denepauuu u
MHOCTPaHHOM (BIX)
SI3BIKE (aX)

YK-4.1.

Bribupaet Ha
rOCyJapCTBEHHOM
s13p1ke PO 1
MHOCTPaHHOM(-BIX)
SI3BIKAX
KOMMYHHKAaTHBHO
MprueMIIeMbIe CTHITb 1
cpencTaa
B3aUMOJICHCTBUS B
OOIICHUH C JICTOBBIMH

3HaeT Ha 0a30BOM YPOBHE, C
ouOKaAMuU:

HOPMBI YCTHOM peuH, IPUHSTHIC B
npodecCHOHAILHON cpejie

'YMeeT Ha 6230BOM YPOBHE, C
ouOKaMu:

BBEIOMpATH CTHIIb OOIIICHHS Ha
roCcynapcTBEHHOM sA3bIke PD u
MHOCTPAaHHOM SI3bIKE PUMEHUTEIBHO K
CHUTYyalliy B3aHUMO/ICHCTBUS;
BJIaACTb MHOCTPAHHBIM A3bIKOM Ha

Bener nenoyto
MEePenucKy Ha
rOCy1apCTBEHHOM
s13b1ke PO u
MHOCTPaHHOM(-bIX )
SI3BIKAX

napTHepamMu YpOBHE, HEOOXOAMMO U JIOCTATOYHOM IS
0OIIeHns B TPOeCCHOHANBHOI cpejie
YK-4.2. 3HaeT Ha 0a30BOM YPOBHE, C

OIIUOKAMU:
HOPMBI ITUCbMEHHOM PEYH, MPHUHSATHIC B
rpodeccuoHanbHON cpeie

'YMmeet Ha 02a30BOM yPOBHe, C
OIIHOKAMU:

BECTH JICTIOBYIO ITEPETTUCKY Ha
rOCyIapCTBEHHOM si3bike PD u/mmn

IMHOCTPAHHOM S3LIKC

Ba3oBbIil
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YK-4.3.

Hcnons3yer quanor
TSI COTPYITHUYECTBA B
COLIMAJIBHON 1
pohecCUOHANTBHOMN

chepax

'YMeeT Ha 0a30BOM YpPOBHE, €
OIIMOKAMU:

BJIaJETh HOPMaMH U MOJIEISIMU PEYEBOTO
[IOBEICHUS IPUMEHUTEIBHO K KOHKPETHON
CUTYaIlH aKaJIEMHUYECKOT0 1
Mpo¢ecCHOHANBEHOTO B3aUMOACHUCTBHS;
BBICTPanBaTh MOHOJIOT, BECTH AUAJIOT U
[IOJIMJIOT C COOJIFOZICHHEM HOPM PEUEBOTO
BTHKETa, apTyMEHTUPOBAHHO OTCTauBaTh
CBOU MO3UIMH U UOCH

TK-1

TloaroroBka Kk
3aKIIIOUCHHIO
BHEITHETOPTOBOTO
KOHTpaKTa

[MK-1.3 TIlouck u aHamu3
MHPOPMALIIH O
MOTEHIINATbHBIX
MapTHEpax Ha BHEUIHUX
PBIHKAX

3HaeT Ha 02a30BOM YPOBHe, C
OmOKaMuU:

MCTObI pa6OTbI C UICTOYHHKaAMH
MapKeTHHIOBOH MH()OPMALIMK O BHELTHUX
[PBIHKAX

'YMeeT Ha 02a30BOM YPOBHE, €
OImIMOKaAMuU:

MCII0JIb30BAaTh BBIYHUCIUTEIBbHYIO,
KONIUPOBAJIbHYIO, BCLIOMOTI'aTCJIbHYIO TEXHUKY
1 pa3jInIHbIC BUbI TeJ'IeKOMMyHI/IKaL[I/IOHHOI\/‘I
CBsA3H

MmeHee 50
0a1;10B

«Hey/10BJIETBOPUTEIbHO»/
«He 32YTEeHO»

YK-4. Criocoben
OCYIIECTBIISTh
(N (0):3%%)
KOMMYHHKAIIUIO B
YCTHOU U
MUChbMEHHOU
(hbopmax Ha
roCy1apCTBEHHOM
s13p1Ke Poccuiickoi]
denepannu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

YK-4.1.

Bribupaet Ha
rOCy1apCTBEHHOM
s13p1ke PO 1
MHOCTPaHHOM(-bIX)
SI3BIKAX
KOMMYHHUKATHBHO
[pHeMJIEMbIE CTHIIb U
cpencTBa
B3aNMOJICHCTBHS B
0OIIICHNN C ICITOBEIMHU
MapTHEpaMH

He 3HaeT Ha 0a30BOM YpPOBHe:

HOPMBI YCTHOM peyH, IPUHSTHIC B
npoQecCHOHATLHON cpejie

He ymeet Ha 6a30BOM ypoBHe:
BBEIOMpATH CTHIIb OOIIICHHS Ha
rocyJapCcTBEHHOM si3bike PD u
MHOCTPAaHHOM SI3bIKE MIPUMEHHUTEIBHO K
CUTYyallud B3aUMOJICHCTBUS;

BJIaJI€Th MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEOOXOMMO U JIOCTATOYHOM JIJIS
0011IeHHS B TPOGECCUOHAIBHOM cpejie

YK-4.2.

Bener nenoyto
[EPENUCKY Ha
rOCy1apCTBEHHOM
s13p1ke PD u

He 3HaeT Ha 60a30BOM YpPOBHe:
IHOPMbI MHUCBMEHHOM p€uu, IPpUHATLIC B
rpodeccuoHanbHON cpeie

He ymeeT Ha 6a30BOM ypOBHe:

BECTH JIETIOBYIO TIEPENUCKY Ha

KomnereHuuu He
chopmupoBaHbI
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MHOCTPAHHOM(-BIX)
SI3BIKAX

TOCYyIapCTBEHHOM si3bike PO u/mmn
MHOCTPaHHOM SI3bIKE

YK-4.3.

Hcnons3yer quanor
11 COTPYTHUYECTBA B
COLIMAJIBHON 1
mpohecCUOHATBHOMN

chepax

He ymeeT Ha 0230BOM ypOBHe:

BJIaJETh HOPMaMH U MOJIEISIMU PEYEBOTO
[IOBEICHUS IPUMEHUTEIBHO K KOHKPETHON
CUTyallly aKaJeMHYECKOIO U
Mpo¢ecCHOHANTBEHOTO B3aUMOACHUCTBHS;
BBICTpAauBaTh MOHOJIOT, BECTH IUAJIOT U
[IOJIMJIOT C COOJIFOZICHHEM HOPM PEUEBOTO
PTUKETA, APrYMCHTUPOBAHHO OTCTAUBAThH
CBOM MO3UIIMU U UJICU

TIK-1

TTonroroska k
3aKIIIOUCHHIO
BHEITHETOPTOBOTO
KOHTpaKTa

[1K-1.3 Tlowck u aHanu3
MHPOPMALIIH O
MOTEHINATBHBIX
MapTHepax Ha BHEIIHUX
[PBIHKAX

He 3HaeT Ha 6230BOM ypOBHE:
METO/BI PAaOOTHI C HCTOYHHUKAMHU
MapKeTHHT0BOI HH(pOpPMaNNH O BHEITHUX
[PBIHKaxX

He ymeeT Ha 6a30BOM ypoBHe:
IMCIIOJIb30BATh BBIYUCIUTCIIBHYIO,
IKOITMPOBAJIbHYIO, BCIIOMOT'aTCJIbHYIO TCXHUKY
1 pa3jInIHbIC BUbI TCJ'IGKOMMYHI/IKaL[I/IOHHOI\/‘I
CBA3H
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