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I. OPTAHM3AIIMOHHO-METOIUYECKWIA PA3JE]

I.Ie.m; H 3a1a4941 OCBOCHUSA JUCIHUIIJIIMHBI

Heabro nucuumimabl « AHOCTpaHHBINA A3BIK» SBIISIETCS:

® [IOBBIIEHHE MCXOAHOTO YPOBHSA BIAJAEHHUS HWHOCTPAHHBIM SI3BIKOM, JOCTUTHYTOIO Ha
MpeAbIyIeld CTyneHu oOpa3oBaHUS, W OBJAJEHUE OOYYAOIIMMHUCA HEOOXOIUMBIM H
JIOCTaTOYHBIM YPOBHEM KOMMYHMKATHBHOW KOMIETEHIIMM I PELIEHUsS COLMAIBHO -
KOMMYHHUKATHBHBIX 33/1a4 B Pa3TUYHBIX 00JIACTAX OBITOBOM, KYIBTYPHOMU, MPO(ECCUOHATHLHOM
W HAyYHOW JEATEIBHOCTH TpH OOMIECHWUU ¢ 3apyOe)KHBIMH TapTHEpaMH, a TaKkKe IS
JanbHeNIero camooOpazoBaHusl.
N3yueHne HHOCTPAHHOTO SI3bIKA TIPU3BAHO TAK)KE 00CCTICYUTh:

® TIOBBILIEHUE YPOBHS Y4eOHOM aBTOHOMUU, CIOCOOHOCTH K CaMO00Pa30BaHUIO;

® Ppa3BUTHE KOTHUTUBHBIX U UCCIEJOBATEIIbCKUX YMEHUI;

e pa3BuUTHE UHPOPMALUOHHOM KYJIBTYPHI,

® pacHIMpeHHue Kpyro3opa v HOBBIIIEHHE 001Ieil KyIbTYphl 00yUaromxcs;

® BOCIHUTaHUE TOJEPAHTHOCTH U YBAKEHUS K JyXOBHBIM LIEHHOCTSIM Pa3HbIX CTPaH U HAPOJOB.

33[[3an]/] JUCHUIIIUHBI ABJIAIOTCA:

Pa3BUTHE HHOSA3BIYHBIX PEUEBBIX YMEHHH YCTHOTO U MUCHbMEHHOTO OOIIEHUs, TAKUX KaK YTEHUE
OPUTHHAIILHOW JUTEPAaTypbl pPa3HbIX (QYHKIHOHAIBHBIX CTUJIEH ¥ JKaHPOB, BBINOJHEHUE
KOOPEKTHOI'0 YCTHOTO U NMHCHbMEHHOI'O MEePEeBOJia C MHOCTPAHHOTO sI3blKa HA rOCYAapCTBEHHBIN
s13bIK PD ¥ ¢ rocygapcTBeHHOTO si3bika PO Ha MHOCTpAHHBIH SI3BIK TPO(PECCUOHATBHBIX TEKCTOB;

yMEHHE TPUHUMATh y4dacTue B Oecene mpo(decCHOHaIbHOTO XapaKTepa, BhIpakaTh OOIIMPHBII
peecTp KOMMYHUKATHUBHBIX HAaMEpPEHUM, BIaJe€Th OCHOBHBIMH BHJAAMH MOHOJOTHYECKOrO
BBICKA3bIBaHUA, COONIOZasl MpaBUja PEUYEeBOr0 ATHKETA, a TakKe€ YMEHHUE BOCHPUHHMATh PEyb
cobOeceTHUKa Ha CITyX;

3HAHHWE OCHOBHBIX BUJOB JIEJIOBOTO MHUCHhMA;

3HaHUE S3BIKOBBIX CPEJCTB U (OPMHUPOBAHUE AJCKBATHBIX MM S3bIKOBBIX HABBIKOB, B TaKUX
acreKTax Kak (POHETHKa, IGKCUKA U TPaMMaTHKa;

YMEHHME TOJIb30BaThCA CJIOBAPHO-CIPABOYHON JIMTEpaTypod W MHTEPHET pecypcamMu Ha
WHOCTPAHHOM SI3bIKE;

3HaHUE HAIIMOHAJIBHOMN KYJIbTYPBI, @ TAKXKE KYJbTYPBI BeJICHUS OM3HECa CTPaH N3y4aeMOTO SI3bIKa;
YMEHHE BECTH CAMOCTOSATEIbHBIM TBOPUYECKUM ITOUCK.

MecTo I CHUILINHBI B CTPYKTYpe 00pa30oBaTeIbHO POrpaMMbl

I[I/ICI_II/IH.]'II/IHEI ((HHOCTpaHHLIﬁ SI3BIK» OTHOCHTCS K 00s3aTEIbHOM YacTH yqe6Horo I1IJ1aHa.

O0beM TUCHMIIMHBI M BUABI y4eOHOH PadoThI

Tabauua 1
Bcero yacoB no ¢popmam odyuenuns
Iloxa3areau 00beMa AU CIUNIHHBI OYHO- "
oYHas . 3a04HaA
3a04naA
O0BeM IUCIMIUIMHEIL B 3aYETHBIX €IUHUIIAX 93ET
O0BeM IUCLMIUIMHEI B aKaj.yacax 324




[TpoMexyTo4yHast aTTECTALHSL: 1 cemectp —
¢dopma 3ayer
2 cemecTp —
3a4er ¢
OLICHKOU - -
3 cemecTp —
3ayer
4 cemecTp —
9K3aMeH
KonTakTHasi padoTa odyyarommuxcs ¢ 172 144 )
npenoaasareieM (KonTakT. yacel), Bcero:
1. AynutopHas pabota (Ayn.), akaJl. 4acoOB BCETO, B 162 134 -
TOM YHCIIE:
- KLU - - -
- IPAKTUYECKHE 3aHATUS 162 134 -
- 1abopaTopHBbIE 3aHSTUS - - -
B TOM YHMCJI€ NIPAKTUYECKasi IOrOTOBKA - - -
2. UnmmBunyanbaeie koHCYyIbTanmu (UK) - - -
3. KonrakTHast paboTa Mo npoMeKyTOYHOM 6 6 -
arrectarun (Karr)
4. Koncynprarms epes 3x3ameHoM (K9) 2 2 -
5. KonrakTHast paboTa 1o npoMeKyTOYHOM -
aTTECTAIMH B TIEPUOJI 9K3. CECCUH / CECCUM 2 2
3a0unnkoB (KaTTaoKk)
CamocrositenbHas padora (CP), Becero: 152 148 -
B TOM YHCIIE:
® camocTosTeNnbHas paboTa B IEPHOJ 3K3. CECCHI 32 32 -
(CPaxk)
- camocTosTensHas pabora B cemectpe (CPc) 120 116 -
B TOM YHCJI€, CAMOCTOSTEIbHAs paboTa Ha -
KYpPCOBYIO paboTy ) )
- wusyuyedue D0P 12 - -
- BBIIOJHEHUE UHAWBUIYAIBHOTO WU 12 ) -
IPYIIOBOrO MPOEKTA
- W JOpyTHe BUIBI 96

*Pacnpedenenue yacos no 0YHO-3a0UHOU U/UTU 3A0UHOU POpMe 0OYUEHUSI OCYUEeCBTISIeMCsl PaKyTbmemamu,
Peanu3VioumuMu OCHOBHYI0 NpoGecCUOHATbHYI0 00pa306amenvbtyio npozpammy no Hanpasienuro 38.03.01

Dxonomuxa

IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB 00y4YeHUS M0 TUCHUIJIMHE

Tabauua 2

@DopMupyeMble KOMIIETEHINT

(Ko M HAUMEHOBaHUe
KOMIIETeHIIUM)

NHaukaTopbl 10CTHKEHUS
KOMIIeTeHIIH I

(Ko ¥ HAaUMEHOBaHHe
MHIUKATOPA)

Pe3yabTaThl 00yyenus (3HaHMS,
YMEHHs)

YK-4. Crioco0OeH oCylIecTBIsATh
JIETIOBYI0 KOMMYHHKAIIHIO B
YCTHOM M MUCBMEHHOU (hopmax

YK-4.1. Beibupaer Ha
rOCYJapCTBEHHOM si3bIKe PD u
WHOCTPAHHOM(-bIX ) SI3BIKAX

VYK-4.1. 3-1. 3HaeT HOpMBI YCTHOU
peun, IPUHATHIE B TPO(HECCHOHATBHON
cpene




Ha roCyIapCTBEHHOM SI3bIKE
Poccuiickoii @enepannu u
WHOCTPaHHOM(BIX ) S3bIKE(axX)

KOMMYHUKATUBHO MTPUEMJIEMbIE
CTHJIb U CPEJICTBA
B3aHMOJICHCTBUS B OOIIEHHUH C
JIETIOBBIMU MTApTHEPaAMU

YK-4.1. V-1. YMeeT BoIOUpaTh CTHIb
OOIIeHNsI Ha TOCYJapCTBEHHOM SI3BIKE

PO u WHOCTPAHHOM SI3bIKE
MPUMEHUTEIIBHO K CUTyaluu
B3aMMO/JICHCTBUA

VYK+4.1 V-2. Bnaneer MHOCTpaHHBIM
S3BIKOM Ha YpOBHE, HEOOXOJMMOM U
JOCTATOYHOM  Juis  OOIIeHUsT B

npodeccuoHaNbHOI cpejie

YK-4.2. Bener nenoyio
MEPENHUCKy Ha TOCY1apCTBEHHOM
s3p1ke PD 1 nHOCTpaHHOM(-BIX)

YK4.2. 3-1.
NUCBMEHHOM  peud, TIPHUHSATHIE B
npodecCHOHATBHOM cpejie

3Haer HOPMBI

A3bIKaX
VK4.2. V-1. YMmeeT BeCTH AEIOBYIO
MEepenucKy Ha  TOCyAapCTBEHHOM
si3p1ke PD W/ WHOCTPAHHOM SI3bIKE

VK4.4. VYmeer BBIIOJIHATH

mepeBox PO EeCCHOHATBHBIX VYK-4.4.Y-1 Bnaneer xaHpamu yCTHON

TEKCTOB C MHOCTPAHHOTO(-bIX ) Ha
roCyJapCTBEHHBIN s13bIK PD U ¢
roCyJapCTBEHHOrO si3bika PO Ha
WHOCTpPaHHBIH(-bIe)

u MMCEMEHHOM peun B
npodeccuoHanbHON cdepe

YK4.4 VY-2.Ymeer BBITIONTHSITh
KOPPEKTHBIM YCTHBIA W TUCHMEHHBIM
MEPEBOJ] C MHOCTPAHHOIO S3bIKa Ha
TOCYAApCTBEHHBIM s3BIK PO u ¢
rocy/1apCcTBEHHOro sizbika P®D Ha
WHOCTPaHHbBIN SI3BIK

po(ecCHOHANTBHBIX TEKCTOB




II. COAEP’KAHUE JUCIIUITJIMHbI

ranbl POPMUPOBAHUSA U KPUTEPUHU OLECHUBAHUSA C(POPMUPOBAHHOCTH KOMIETECHIM I

Tabnuna 3
TpynoeMKocThb, akageMH4ecKHEe YaChl = ® = «
= == <) E
§ - = E S : E g E
: |2 | %3 2EE| 2 sf | E 2
2]
HaumenoBanue pa3ena, TeMbl E| g E £ E| 8 2| 5= o s 2 g ° 3 S g = o
Ne o/m = =] © & > O = E = & = 2 S 2 =
JAUCIMILIHHDI | E=x| E=| E5| 588 2 == 2 E X o Z = =g
s EZ| o= | EE| £ 2 SQISI g3 g = S %
5| 28| 28| 25| g = =S s IS 2 S = s 3
= | 8§ 2 & | S = =z RS S = 2 -y
= = = < < gﬂ EE ;ﬁ s
O & > & =
PA3JIEJI 1 COHUAJIBHO-BBITOBAS 1 YYEBHO-IIO3HABATEJIbHASI COEPBI OBILLIEHU S
Cemectp 1
1. Tema 1. JINYHOCTH YeI0BEeKA - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. O. T. 9.
Paznbie Tunsl auunoctu. MccnenoBanue VK-4.1. ¥-1 I'p.o.
nnyHoctu. Xapu3ma. Kondmmkr YK-4.2 | YK-4.2.3-1.
JIUYHOCTEH. YK-4.2.V-1
Yro usydaer 3xoHoMuka? HMcropus VK-4.4 | YK44.V1
9KOHOMMYECKOMN MBICIIH.
2. Tema 2. [lyTemiecTBus U Typu3m - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. K. Na.n./Tpn
ITyremecTust u TypusM. Bergaromuecs YK-4.1.V¥-2 I'p.n.
HCCIIE0BATENH. DKCTPEMAbHbIE VK-4.4 VK-44.V1
nmyremectBus. OOpa3oBaTeNbHBIN TYP.
Buorpaduuecknii ouepk.
OxoHOMeTpusl. 3aKOH Crpoca.
3. Tema 3. PaGora - 7 - - 6 13 VK-4.1, | YK-4.1. 3-1. 0. JN. 2
Paznbie mpodeccnu 1 He0OXOAUMBIE YK-4.1.¥-1 I'p.n.
KauecTBa Uit paboTHUKOB. PaboTa moma. VK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
CraxupoBka. MaTepBpio. OOBABICHHS O
paboTe, BOIIPOCHI HA HHTEPBEIO,




HalMCaHUe Pe3oMe 1
COIIPOBOANTEIHHOTO MUCHMA.
TpanuuuoHHas 5KOHOMHKA. PeIHOUHAsS
9KOHOMHKA.
Tema 4. 3y4yeHne HHOCTPAHHOT O 6 6 12 YK-4.1, | VK-4.1. 3-1. 0. C)
sI3bIKA VK-4.1. ¥V-1 I'p.o.
N3ydenne HHOCTPaHHOTO SA3bIKA. VK-42 | YK-4.2.3-1. Nu.n./T'p.n
Bynyiee aHrmmickoro si3pika. Metoel YK-4.2. V-1
o0y4enus. Kak uzdexarb omnbok B
UHTEpHETE.
[TnanoBas sxoHOMUKa. CMelIaHHast
9KOHOMHUKA.
Tema S. Pexsiama 7 4 11 YK-4.1 | YK-4.1. V-1 O. €]
Ycnemnas pexiama. O6paboTaHHbIE YK-4.2 | YK-4.2.3-1. I'p.n.
dotorpadun B pekiiame. Pexiama u netu. VK-4.2. V-1 Wu.n./Tpn
CTpyKTypa Ipe3eHTaluu. YK-44 | VK-44. V1
Br10op norpebureneii. 3arpatsl u
peTIoKEHHE.
Tema 6. O0pa3oBanne 6 6 12 YK-4.1, | YK-4.1. 3-1. 0. C)
[Ipobnemsl oOpazoBanms. Meron YK-4.1.¥-1 I'p.a.
Momnreccopu. becrmaraoe VK-4.2 | YK-4.2.3-1. Nu.n./Tpn
YHHUBEPCHUTETCKOE 00pa3oBaHuE. YK-4.2.V¥-1
CocraBneHne JeI0BOro NuchkMa. YK-4.4 | YK-44.V-2
CTpyKTypa phIHKA ¥ KOHKYPEHIIUS.
Monononuu.
Hroro B 1 cemectpe: 40 30 70
Cemecrp 2
Tema 7. Iu3aiin 4 11 YK-4.1, | YK-4.1. 3-1. 0. Wn.n./T'p.n
Ju3aita nmoscrony. J[u3aiiH CKBO3b BEKa. YK-4.1. V-1 I'p.x.
WunoBanuu Alessi. Konkype nu3zaiina. VK-4.2 | YK-4.2.3-1.
CocraBnenue 00630pa MpoayKIHH. YK-4.2.V¥-1
Prinok tpyna. Obecnieuenue padoueit YK-4.4 | YK-44.V1
CHJIOH.
Tema 8. busznec 4 11 YK-4.2 | YK-4.2.3-1. 0. 3
BayTtpu 6usneca. busznec auineMmbl. YK-4.2.V-1 I'p.n.
buznec UKoHBI. YK-4.4 VK-44.VY1 Wu.n./Tp.n
Hanvcanue 3JIeKTpOHHBIX COOOIIICHHIH
00I1Iero M JIeNOBOro Xapakrepa.




®akTopbl NpOU3BOACTBA. Pa3nenenue
Tpy/a.
9. Tema 9. UnHOBan UM - 7 - - 6 13 YK-4.1 | YK-4.1. 3-1. 0. T. C)
Ot nBuTareneil K HHXeHepaM. VK-4.1. V-2 I'p.n.
WnxeHepHOe A€M0 criaceT XKU3HHU. VK42 | YK-4.2.V-1 Wn.n./T'p.n
CynepkoHCTpyKIUU. Mera npoekT. YK-4.4 VK-44.Y2
Hanucanue crarbu.
N30biTOK. LleHOBast TUCKpUMHHALIUSI.
10. Tema 10. CoBpeMeHHBIE TPEH B - 6 - - 6 12 YK-4.1, | VK-4.1. 3-1. 0. T. C)
Hosrle Tpenasl. MoaHbBIE TEHICHIINH. YK-4.1. V-1 I'p.x.
My3BIKaIBHON HHIYCTPUH TIPUIIEIT YK-4.2 | YK-4.2.3-1. Wn.n./T'p.n
konen? bamneBpro. Onrcanue TeHIeHLIHT VK-4.2. V-1
B Tpadudeckoit popme. VK-4.4 VK-4.4.Y2
DKOHOMHKA OJIarOCOCTOSTHUS.
["ocynapcTBEHHBIE TIOXOIbI M PACXOJIbI.
11. Tema 11. UckycerBo 1 Meana - 7 - - 4 11 YK-4.1, | VK-4.1. 3-1. O. T. €]
Bungsr CMU. CMU oTiIeNLHUKY B VK-4.1. V-1 I'p.o.
uckycctre. XKu3np 3apy0OexHOr0O YK-4.2 | VK-4.2.3-1. Wu.n./Tp.n
KoppecmonneHTa. KuHoskpan. YK-4.2.V¥-1
Hammcanre KopoTKOTo JIEmOBOro VYK-4.4 VK-44.V1
JTOKJTaza.
BorarctBo, moxo/ i HEpaBEHCTBO.
benHocTb.
12. Tema 12 O01IECTBO U 3aKOH - 6 - - 6 12 VK-4.1, | YK4.1.3-1. 0. T. D
Hacrosmue npectyruienus? Ipuannel YK-4.1. V-1 I'p.n.
COBEpIICHHs MPecTyIIeHui. D dekTHbIE YK-4.2 | VK-4.2.3-1.
orpabnenusi. Eciu Bbl B xxtopu YK-4.2. V-1
npucsHxHbIX. Harmncanue scce o npuunHe YK-4.4 YK-4.4.Y2
U CIICICTBHH.
Maxkposkonomruka. COBOKYIHBIH CIpOC U
MPEUIOKEHHE.
Hroro Bo 2 cemecTpe: - 40 - - 30 70
PA3JIEJI 2. OBHIE-KYJIBTYPHAS U COHUAJIBHO-AEJIOBAS COEPBI OBIIEHU A
Cemectp 3
L. Tema 1. KyasTypa u padora B - 12 - - 10 22 YK-4.1, | YK-4.1. 3-1. 0. JN. C)
MEKIYHAPOIHBIX KOMIIAHUSX VK-4.1. V-1 I'p.x
Wzmepenns xympTypsl o Xodcerene. YK-4.2 | YK-4.2.3-1. Wu.n./Tpo
[epee3x 3arpaHuIly ¥ BO3BpaImieHNE Ha YK-4.2.V¥-1




poavny. Hauasio ne1oBbIX OTHOLLIEHUH.
Pabora 3a py6exxom. OCHOBHBIE KPUTEPUH
BBIOOPA aBUAKOMITAaHUH W OTEJISL.
Hogetimie pa3paboTku B cdepe IeI0BOro
TypH3Ma.

YK-4.4

YK-4.4.

Vvl

Tema 2. BpaHbl © HHHOBAIIUOHHbIE
TEXHOJIOTHH.

HNHHOBAITMOHHBIE TEXHOJOTHH.
[IpoaBukeHrEe TOBApOB U YCIYT.
Ynpasnenue OpeHoM. Y ClielHbIe
opennpl. Co3aanue 3KCKIF03UBHBIX
opennoB. Cozanue NpoyKTa
MTOCPEICTBOM OHJIAIfH COOOIIECTBA.
Tenedonnsie neperoBopbl. Opranu3anus
JICIIOBBIX BCTPEU.

14

24

VK41,

YK-4.4

YK-4.1

YK-4.4

.3-1.
YK-4.1.
. Y1

I'p.n

€]

Wn.m./Tp.n

Tema 3. YnpasJiieHue Yeji0BeUeCKUMH
pecypcamMH B YCJIOBHSAX IepeMeH

CoBpeMeHHbIE TeHICHIINH B OU3HEce:
JBYX(haKTOpHAsI TEOPHS MOTHBAIIH
I'epudepra nHR-mtannpoBanue,
Aytcopcunr. Haiim nepconana u paboTta c
nepcoHaiom. Co3aaHue Mo3UTHBHON
TPYIOBO# aTMOc(hepbl. AHAITU3 OTYETa
paboThl coTpyaHUKa. BeneHue nenoBbix
BCTpeY.

CobecenoBanue o npueMe Ha padory.

14

24

YK-4.1,

YK-4.2

VK-4.1.
YK-4.1.
YK-4.2.

I'p.a

€]

Wu.n./Tp.n

Hroro B 3 cemectpe:

40

70

Cemectp 4

Tema 4. YnipapjeHue opranusanuen
Tunel opranuzanuu OuzHeca. Bupt
OpTaHU3aLMOHHBIX CTPYKTYD.
Peopranusanus KOMIIaHNN TS
YIIy4IIEHHUs IPOU3BOIUTEIEHOCTH.
Wucrpykrax JKU3HEHHBIN LUK
opraHuzanuy. Pa3sutre KoMmnanuu.
Paznunsie hopmer 3aasiTOCTH. POPMEI

14

24

VK-4.1,

YK-4.2

VK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.

I'p.n

Jin

€]

Wn.n/Tp.n



https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

cobcTBeHHOCTH KOoMITaHuH. [lemoBoe
oO0lIIeHNEe: HAYaI0 COBEIIAHMS.

Tema 5. JlorncTuka ¥ KOHTPOJIb
KayecTBa

VYnpagneHue uensmMu nocTaBok u
noructuka. Posis nokymnarens B
YIPAaBJICHUH LIEMAMU NOCTaBOK. HaBbIku
BezeHus neperoBopoB. Teopus Kaiinzen.
Kaiinzen Ha mpaktuke pupmbl. TakTrka
BEJICHUSA 3aCEaHUN U Y4aCTHE B AETOBBIX
BCTpeYax.

14

10

24

YK-4.1
YK-4.2

YK-4.4

YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

v-1
3-1.

v1

I'p.n

€]

Wn.m./Tp.n

Tema 6. MapKkeTHHT M peKJIaMa

4P MapKeTUHroBa KOMILIEKCA.
MapkeTuHroBas cTparerus B
MPOMBIIUIEHHOCTH..CHCTeMa yIIpaBIeHus
B3aMMOOTHOIIEHUSMH C KJIMEHTaMU KaK
4acTh OOIEro yrpaBieHUs] OM3HECOM.
I{eHHOCTHBIN MOAXOM K BECHUIO
6m3Heca. CpencTBa pacpoCTpaHeHUS
pEKJIaMBbl ¥ METOZBI PEKJIAMBI.
[Mponsmwxkenne Tosapa. PazpaboTka
PEeKJIAMHOM KOMITAaHWHU. DJIEKTPOHHAS
komMmepus. [loctpoenne nenoBeIx
oTHOIIeHUH. OpraHu3anus 1 co3gaHue
3¢ (eKTUBHBIX PE3eHTaNi

14

10

24

VK-4.1,
YK-4.2

VK-4.4

VK-4.1.
VK-4.1.
YK-4.2.
YK-4.2.
VK-44.V

I'p.a

€]

Wu.n./Tp.n

Hroro B 4 cemectpe

42

30

72

Bcezo:

162

120

282

10



Dopmbl yueOHbIX 3a0AHUTL HA AYOUMOPHBIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

¢0prl meKyuieco KonmpaoJis:
Tecm (T.)

Henosas/ponesas uepa (/.u.)
Keiic (K.)

Dopmul 3a0anuil 011 MEOPUECKO20 PEUMUH2A:

Hnoueuoyanvuwiii u/unu epynnosou npoexm (Mu.n./I['p.n.)
Occe (3.)

III. YYHEBHO-METO/JUYECKOE 1 MATEPHAJIBHO-TEXHUYECKOE
OBECHHEYEHUE JUCIIUAIIJIMNHDbI

PEKOMEHAYEMAS JIUTEPATYPA

AHIJIHACKHH A3LIK:
OcHoBHas JIuTEpaTypa

1. Annpocosa, U. I'., JlenoBoii aHTTUNACKUI S3bIK JIJIs1 9)KOHOMUCTOB U MEHEIKEPOB, : YUEOHUK :
[rpud YMO]/ U. T'. Aunpocosa, Poc. axoH. yu-T uMm. I'.B. Ilnexanoa. — M. :KunoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctunuus, 2018, ISBN 978-5-4365-1929-6
Pexxum noctyma: https://book.ru/book/932041

2. AHTIHMNCKUH SI3BIK 17151 5KOHOMUCTOB (B1-B2) : yueOHUK U MpakTHKyM /715 aKaIeMHUYECKOT0
OakanaBpuata / T. A. bapanoBckas [u np.]. — 2-e u3f., mepepad. u qon. — Mocksa :
NznarensctBO KOpaiit, 2019. — 377 ¢. — (bakanaBp. Akagemuueckuii kypc). — ISBN 978-
5-534-06735-4. — TekcT : anexktpoHHbIid / OOpa3zoBaTenbHas miardopma FOpait [caitt]. —
URL: https://urait.ru/bcode/432063

JlonoTHUTeILHASI JIUTEpPaTypa

1. ®omunbix H.}O., Enbrun J1.B., 3apyanas M.B. All Around Testing, Kunopyc, 2018. Pexum
JocTyma:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:defaul
t

2. Kynyosa, A. K. AHrauiickuit s3pIk 1u1st MeHekepoB U jjoructos (B1-Cl) : yueOHUK 1 IpakTUKyM
st akagemudeckoro OakanmaBpuarta / A. K. Kymmosa, JI. A. Kosnosa, O. I1. Bonsinen ; mox

oomeri penakuueit A. K. KynmoBoid. — 2-¢ u3a., uicnp. u jgon. — Mocksa : M3naTenbcTBO
FOpaiir, 2019. — 355 c. — (bakanasp. Akagemuueckuii Kkypc). — [ISBN 978-5-534-08147-3. —
Texct : onextponHbi // OOpazoBatenpHass mnatdopma HOpaiit [caiit]. — URL:

https://urait.ru/bcode/432948

3. Hanbko O.A., Macnosa E.I'., CoopHUK mpakTHUeCKuX 3adaHuil 1o nucuuiinHe "MHocTpaHHbII
s3pIK", Poc. axoH. yH-T uM. ['.B. Ilnexanosa. Kad. unoctp. s3. Nel ; Coct. O. A. [lanbko, E. T'.
MacnoBa. — M. : Uzp-Bo POY wum. I'. B. Ilnexanoma, 2016 Pexum pgocryna
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https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt path info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnarosemenckas ['.O., Kanmubepauna E.B., Kemrosa O.K., Pynosa E.A., ®egoroBa M.I'., 3ananus
JUTSL IPAKTHUECKUX 3aHATHH 10 auciuiuinHe "MHoCTpaHHbIN sA3bIK B MpodeccuoHanbHOM chepe'.
OxoHomuueckas 6ezonmacHocTh, Poc. skoH. yH-T um. I'.B. IlnexanoBa. Kad. unoctp. s13. Nel;
Cocr. E. A. Pynosa [u ap.]. — M. : U3a-Bo POV uwm. I'. B. [Inexanonsa, 2017 Pexxum gocryna :
http://liber.rea.ru/action.php?kt path info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753

5. bysuna IO.H, Munosa B.O., COopHUK MaTepuanoB JUisl aKTUBU3alUUU PabOThl C JEIOBBIMU
CUTyallUsSMA W Pa3BUTUsS HABBIKOB YCTHOHW pedyd To JuciuIuinHe "VHOCTpaHHBIN S3bIK
nenoBoro/mpodeccuonanbroro obmenus", Poc. skon. yH-T um. [.B. ITnexanosa. Kad. unocTp.
a3. Nel; Coct. 0. H. By3una, B. O. Munosa. — M. : U3a-so POV uwm. I'. B. IInexanona, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHUK MpaKTUUECKUX 3aaHUH I ay AUTOPHOM U CAMOCTOSATEILHOM pabOThI K
YMK "The Business 2.0", Poc. 3xoH. yH-TuM. I'. B. [Inexanosa. Kag. unoctp. s3p61k0B Nel ; CocT.
E. II. Anacanus [u ap.]. — M.: Uzn-Bo POV um. I'. B. Ilnexanona, 2016 Pexum noctyna :
http://liber.rea.ru/action.php?kt path info=ktcore.SecViewPlugin.actions.document&fDocumen
tId=1432

Hemenxuii i3bIK

OcHoBHas TUTEPaATYypa

1.UBneBa, . . HeMeLKnit A3bIK : y4€OHUK N NPaKTUKYM A1 aKafeMn4yeckoro
6akanaspuata /. [. UBneea. — 3-e n3a., ucnp. n gon. — Mockea : 3pgatenbCcTBO
lOpaiiT, 2019. — 264 c. — (bakanaBp. Akagemuyeckuin kypc). — ISBN 978-5-534-08697-
3. — TeKCT : aN1eKTPOHHbIN // O6pasoBaTenbHasa nnatdopma OpanT [canT]. — URL:
https://urait.ru/bcode/432182

JdomosiHuTEIbHAS JIUTEPATYPA
1. UBneBa, . . CnpaBOYHUK MO rpaMMaTMKe HEMELIKOro A3blKa : y4ebHoe nocobue
anasysoB/ .. BneBa. — 2-e uspg,., ucnp. u gon. — Mocksa : Usgatenbctso lOpaur,
2020. — 163 c. — (Bbicwwee obpa3oBaHue). — ISBN 978-5-534-12061-5. — TekcT :
9NeKTPOHHbIN // O6pa3oBaTenbHasa nnatdopma KOpanT [canT]. — URL:
https://urait.ru/bcode/451548
2. BacmibeBa M.M., BacuibeBa M.A. «IIpakTudeckasi rpaMMaTHKa HEMEIIKOTO s13bIKa», AJlbda-
M: UH®PA-M, Mocksa, 2015 (— 254 c¢. — (Beicmas mkona. bakanaBpuat) — D1eKTpoH.-0M0JI.
cucrteMa Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
mocrtyma: https://znanium.com/catalog/document?id=347065

DpaHIY3CKUU A3bIK:

OcHoBHas TuTEpPaATypa

1. Amnsuna T. U. «®panny3ckuid s3bIK 11 MpodecCuoHaNbHbBIX 1enein», POY um. I'. B.
IInexanoBa, 2017 - PexxnMm
noctyma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default

JlonoJiHUTeIbHASL JIUTEpATypa
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http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default

1. Anuena T. U., beaukora I'. B., bensena E. «“Exercons-nous!”, MIII'Y, Mockga, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ecth B a5iekTpoHHOM pecypce DbC Znanium) - Pexxum
JocTtymna: https://znanium.com/catalog/product/754426

2. Kazumupona U.C. «IIpaktuky™m o rpaMMatuke GpaHIy3cKOro si3bIKa.
Jlnunsie mpuriaronbsHbie MecTouMeHus», POY um. I'. B. [1nexanonsa, 2014 (64 c. — Pexxum
JIOCTyTa
: http://liber.rea.ru/action.php?kt path info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

Hcnanckuii s3bIK:

OcHoBHas1 JiUTEpaTypa:

1. Hapesa H.M., TopoxoBa M.I'. YueOHUK MCIIaHCKOTO si3bIKa (IUIsi OakaiaaBpOB) : YYEOHUK —
MockBa : KunoPyc, 2019. — 206 c. — ISBN 978-5-406-06854-0. Pexum pocryna
https://www.book.ru/book/930605

JlonoJIHUTeIbHAA JIUTEpPaTypa:
1. Topoxoa M.I'., [lapeBa H.H. YueOHuMK ncnanckoro s3bika : yueOHuk /— Mocksa : KnoPyc,
2016. — 206 c. — [nsa 6akanaBpoB. — ISBN 978-5-406-04535-0. Pexxum noctyna
https://www.book.ru/book/917952

HEPEYEHb UTH®OPMAIIMNOHHO-CITPABOYHBIX CUCTEM

www.themoscowtimes.ru — BeO-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigitalArchive)

MyasTumenniinbie CD-ROMBbi:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman 2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyAHOKYpCBI:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2012
Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

wkwe

Bupgeoxkypcesr:
AHIJTHWCKHH A3BLIK

1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013
2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013
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https://znanium.com/catalog/product/754426
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

3. Business Advantage DVD

Hemeukuii A3bIK
1. CD k yuebnuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

@DpaHIy3CKHii A3BIK
1. «Tell Me More ®@paniy3ckuit Debutant»2 vacts ,Auralog, 2007
2. Mynstunekc OOO «Ilaparon Xaii-Tex», Mocksa, 2006

HNEPEYEHDb NIPO®PECCHUOHAJIBHBIX BA3 JAHHBIX
https://research.wou.edu/com325 - MexxayHapoaHas 6a3a JaHHBIX IO CTpaHaM U KyJIbTypaM

MEPEYEHH PECYPCOB MH®OPMAIIMOHHO-TEJEKOMMYHUKALIMOHHOI CETH
"UHTEPHET", HEOBXOJIUMBIX JJIs1 OCBOEHUS JUCUMIIIAHBI (MOY.JIS)

AHIIUIICKUI A3BIK

www.longman.com/totalenglish - uHTEpHET pecypc 11sl caMOCTOATENBHON PabOThI ¢ 6a30BBIM
y4COHHKOM

www.myenglishlab.com -MyLanguageleaderLab —uaTepakTrBHas nporpamma ManagementSystem
(LMS) nns caMmocTosITeNNbHOM pabOThI CTYIEHTOB ¢ 6a30BBIM YUEOHUKOM
www.alleng.ru/english/txt.htm - coBpeMeHHBIE TEKCThI, KHUTH, y4eOHbIE TOCOOUS Ha aHTITUICKOM
SI3BIKE

www.bbc.co.uk - anexTponHsie pecypchl BeO-caiita BBC

WWW.euronews.net - 3JIeKTpOHHBIE PeCypChI BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JeKCHKO-rpaMMaTHYECKHE
3a/laHus ¥ TPCHUHTU

www.parapal-online.co.uk/resources/essays - peKOMEHIAIUNA U 00pa3Ibl HATUCAHUS ICCE
www.themoscowtimes.ru — BeO-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english - TecToBbIe
3aJIaHus JIJIs CAMOIIPOBEPKH

www.cambridge.org (CambridgeJournalsDigital Archive) - a1eKTpOHHBII apXHB KYpHAJIOB
www.englishclub.com — anrnuiickuii kiry0 B peskrMe OHJIANH (UIpbl, BUKTOPUHBI, (DOPYMBI, YaThl,
MacTep-KJIacChl IPenojaBaTeiell - HOCUTENEH A3bIKa)

http://www.tokbox.com/ - oOy4eHune ¢ momMouIbp0 BU1e0 KOH(MEepeHIIHA

www.visuwords.com - rpaduyeckuii CHHOHUMHUYECKHH CJI0Baph Ha aHIVIMICKOM U (PPaHIly3CKOM
SA3BIKAX

Hemenxkuii 361K
www.gocthe.de
www.studygerman.ru
www.hueber.de
www.klett.de

@dOpaHIy3cKuH A3BIK
http://lepointdufle.net/
www.ccfmoscou.net
http://clubfr.narod.ru
www.russie.campusfrance.org/

Hcnanckuii A3bIK
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http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
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http://www.cambridge.org/
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https://www.coloquial.es/
http://www.spanishgrammarguide.com/

HNEPEYEHb HWH®OPMAIIMOHHBIX TEXHOJIOTUM, MCHOJB3YEMBIX IIPHA
OCYHIECTBJIEHUHN OBPA3OBATEJIBHOI'O IHNPOLECCA IIO JUCHHUIIVIMHE
MOAVYJIIO), BKUIIIOYASA ITEPEYEHD ITPOT'PAMMHOI'O OBECIIEYEHUA

Ne Ilepeyenb HGOPMAUOHHBIX TEXHOJIOTHH, IPOrPAMMHOI0
n/n odecneyeHust

1 | OredecTBeHHasd onepalMOHHAs CUCTEMa

2 [IpuknamHOM NakeT TOKYMEHTOB

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI (PA3AEJIOB)

JuctummHa « MHOCTpaHHBIN S3bIK» 0OecreyeHa:
1U1s IPOBEICHUS 3aHATHI CEMUHAPCKOTO TUIA (IPAKTUYECKHE 3aHATUA):
- yuyeOHON ayauTopuei, o0OpylOBaHHOW y4eOHON MeOenpl0 U TEXHUYECKUMHU CpeACTBaMHU
00y4eHHUsl, CITyKaLIUMH JUIsl IPEACTaBICHNs y4eOHONH HHPOpMAIIIH :
Aynuo marautodon; CD-1neepsl
BuneomaruutodoH;
«Benas 1ocka» ¢ mporpaMmHubIM obecniedenreM kK YMK ‘Language Leader’ Intermediate’, ¢3™
Market Leader Intermediate’;
[TopTaTUBHBIN KOMIBIOTEP C BUAECONPOEKTOPOM;
MynbTHMEINITHBIE CPEACTBA, IEPEUNUCICHHBIE B 11.3;
Xyn0XKeCcTBeHHbIE U JOKYMEHTaJIbHbIEe (DMIIBMBI 110 H3y4YaeMbIM TEMaM;
AyJIMO ¥ BUEO KYPCBHI.
JlabGopaTopusi 1e1aroruyeckoro au3aiiHa
JUISL CAMOCTOSITENIbHON pabOThI:
- TIOMEUICHMEM JMJis CaMOCTOSATEIbHOW paboThl, OCHALICHHBIM KOMIIBIOTEPHOM TEXHUKOH C
BO3MOXHOCTBIO NMOAKIIOUEHUs K ceTu «/HTepHeT» u obecrieyeHreM 10cTyna K JIEKTPOHHOU
MH(}OPMaLIMOHHO-00pa30BaTENIbHOM cpeie yHUBEPCUTETA.

W=

o NNk

IV. METOJUYECKHUE YKA3AHUS /151 OBYUYAIOIIMXCS IO OCBOEHUIO
JUCHUILINHBL (MOLY.JIST)

> MGTOI[I/I‘IGCKI/IC PEKOMCHAAIIUN 110 opraHusanuvu u BBIITIOJIHEHHUIO BHeay[[HTOpHOﬁ
CaMOCTOSITENIbHOM paboOTBhI.

> Meronnuyeckue yka3zaHus 10 MOATOTOBKE U 0(pOPMIIEHHUIO JOKIIAZ0B U ACCe

V.METOINYECKHUE MATEPHAJIBI, ONPEJAE/ITIOLIAE NPOLUEAYPBI
OINEHUBAHUSA 3HAHUU U YMEHUU, XAPAKTEPU3YIOIIUX OTAIIbI
®OPMHUPOBAHUS KOMITETEHIIU
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http://www.spanishgrammarguide.com/

Pe3ynbraThl TEKyIIEro KOHTPOJIS U MPOMEXYTOYHOHN aTTecTalud GOPMUPYIOT PEHTHHTOBYIO
OIICHKY paboThl oOyuarotierocs. Pacnpenencnue 6amioB npu GOPMUPOBAHUHM PEHTHHIOBOW OIICHKH
paboThl 00YYArOIIETrOCsl OCYIIECTBIISICTCS B COOTBETCTBUU ¢ «I1010’KEHHEM O PEHTHHIOBOW CHCTEME
OLICHKM YCIIEBAEMOCTHM M KayecTBa 3HAHUM CTYJEHTOB B MPOLECCE OCBOEHUS JAMCIUIUIMHBI
«MHOCTpaHHBI 53bIK» B  (efepadbHOM TOCYJIAapCTBEHHOM OIOKETHOM 00pa3oBaTebHOM
yUpeXJEHUU BBICIIEr0 oOpa3oBaHus «Poccuilckuii SKOHOMHYECKHN YyHHBEpcHTeT uWMeHu [.B.

IInexanoBay.
Tabmuna 4
Buabl pador MakcuMaJbHO€E KOJMYECTBO 0aJJ10B
BoinonHeHune yueOHbIX 3aJaHUI Ha ayIUTOPHBIX 20
3aHATUIX
Texynmii KOHTPOJIb 20
TBOpUYECKUA PEUTHUHT 20
[IpomexxyTouHas atrectauus (3avem,3auem ¢ 40
0O0UYEHKOU, IK3AMEH)
UTOI'O 100

B cooTtBeTcTBHM C [lonoxkeHneM 0 pEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U KauyecTBa
3HaHUW OOYyYaloOUMXCA «IpernoaaBareidb Kadeapbl, HEMOCPEACTBEHHO BEAYLIMHA 3aHATHS CO
CTYJEHYECKOM IPYIIOii, 0053aH MPOUH(POPMHUPOBATH TPYTILY O pacTpeIeIeHUU PEHTHHTOBBIX OAJIIIOB
0 BCEM BHaM paldOT Ha MEPBOM 3aHITHH YUEOHOTO0 MOIYJs (ceMecTpa), KOJTUYECTBE MOIyJIEH 1o
y4eOHOM NHCLUUIUIMHE, CpOKax M ¢opMax KOHTPOJS HUX OCBOCHMS, (opMe NpOMEXyTOUHON
aTTecTalliy, CHIDKEHMH OajuloB 3a HECBOEBPEMEHHOE BBHINOJIHEHHE BBIAAHHBIX 3aJaHUil.
OOyuaronmecss B Te4eHUE ydeOHOTro Monyis (ceMecTpa) MOJaydarT WHOOPMAIUI0 O TEKYIIEM
KOJIM4YeCcTBE HaOpaHHBIX MO AUCHUHUILINHE OaIOB Yyepe3 TUYHBIA KaOMHET CTyICHTaY.

VI. OHEHOYHBIE CPEJCTBA I IPOBEJAEHUA TEKYHIET'O
KOHTPOJISI U TIPOMEXYTOYHOU ATTECTAIIUA!

Tunoegoit nepeuens eonpocog k 3auémy (1 cemecmp)

1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What happened?
3. What tells you more about someone's personality: appearance, voice, attitude or something else?
4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6. What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8. What is the difference between a tourist and a traveler?

! B JaHHOM pas3aciie NpUuBOAATCA MIPUMEPLI OUCHOYHBLIX CPEACTB
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9. How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12. What are advantages and disadvantages of homeworking from the employer's/employees point of
view?

13. Have you ever had an interview?

If you have, what was it for? What difficult questions have you been asked? How did you feel? What
was the result?

If you have not, how will you prepare for your first interview? Which tips will you try to follow?
What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16. Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19. Why do some companies organize English language training for their staft? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would, which
one would you choose? Why? How can it affect your career? If you wouldn't, say why. What will the
consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23. What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25. What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoii nepeuenv 6onpocos K 3auémy c oueHkoi (2 cemecmp)

1. What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4. What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6. What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8. What dilemmas might people face in business? Describe one of them in detail.

9. Does a difficult childhood help a person to become a successful businessman/businesswoman?
Justify your answer.

10. Give a brief description of one of the most successful business person. What is the secret of
his/her success?

11. What are current issues in education? Discuss one of them.

12. Are single-sex schools better than mixed schools? Justify your answer.
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13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.

16. What are the reasons for going to university? How have you made your choice?

17. What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends in
fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?

20. Choose one of modern trends and describe it.

21. Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23. Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25. Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoii nepeuenv eonpocos K 3auémy (3 cemecmp)

. What is branding?

. Give examples of building luxury brands.

. Is branding sometimes criticised?

. Why do traditional airlines have very high fixed costs?

. What forms of cooperation between airlines are there?

. What may annoy people about flying?

. What changes have taken place in organizations recently? Why?

8. What problems may arise when two companies merge or one acquires the other? Use the
companies

Decker Group and Asia Entertainment as examples.

9. Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12. How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.
16. Speak about the internal professional communication of a company.
17. Speak about the extrenal professional communication of a company.
18. Speak about different methods a company may use to increase its global presence.
19. Speak about the stages of the internatiobalisation process of a company
20. Speak about business-to-business relationships.

~N N kAW

21. Speak about relationship networks of a company from the perspective of the stakeholder theory.

22. What factors make someone a good communicator?

23. What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.

25. Present different ways for companies to build strong business relationships.

Tunoeoii nepeuenv 6onpocos K rxkzameny (4 cemecmp)
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1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?

4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?

6. What situations (involving different kinds of changes do you find the most difficult to deal with?
Why?

7. Speak about flexibility and its forms.

8. What factors may show a person’s status in an organization?

9. Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11. What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17. What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24. Which act of wrongdoing do you think is the most (least) serious?

25. What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What 1s the character of competition in Russia?

Ilpumeput éonpocos 01a onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

3. Whatrole does the charisma play in your life?

4. Is charisma the most important quality to possess if you want to be successful in your career?
5. Are charismatic people dangerous?

2 cemecTp:
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1. Are single-sex schools better than mixed schools? Justify your answer.

2. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
3. Describe Montessori teaching method. What is your opinion about this style of teaching?

4. Do you think university should be free for everyone?

5.  What percentage of population should go to university?

3 cemecTp:

1. Explain the notion of live advertisement.

2. Which types of financial institutions do you know?

3. Describe different kinds of securities and different kinds of markets.
4. Speak about the internal professional communication of a company.
5. Speak about the extrenal professional communication of a company.

4 cemecTp:

1. What tips for giving presentations do you remember?

2. How can one balance risk and return?

3. What banking services are you familiar with?

4. Speak about ways of coping with cultural stereotypes.

5. What is cultural awareness and how can it be increased?

Ilpumepot mem cpynnoewvix OUCKyccuii:

1 cemecTp:

1. How useful the two personality types (extroverts and introverts) are for describing personality?

2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude, tastes or
something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic political
leaders of the past and present?

2 cemecTp:

1. What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against this
idea.

3 cemecTp:
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1. Have you ever helped a company with its market research?
2. When might it not be appropriate to ask members of the public for their ideas?
3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online community?

5. What problems might a company have if the rely too much on this form of product development?

4 cemecTp:

1. How is staff development related to the performance evaluation of employees?
2. Discuss the benefits of effective staff development programs.
3. What are some strategies that can be used to motivate employees to participate in staff

development programs?

4. How might the principles of adult learning influence the creation of staff development programs?
5. What types of staff development programs are best suited for employees in classified positions?

Tunoewvie mecmoewie 3a0anus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.

1) She rarely gets angry.
2) She loves giving presents.
3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Read the article and answer the questions.

Tect (cemecTtp 2)

Which paragraph, A, B, C or D, mentions
1 accepting people from other places?
2 giving information about the past? __

3 a way of life that has not changed much over
many years?

4 the size of Waorani population?

5 fighting between tribes? __

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the Ecuadorian
Andes, live completely differently from the way most of us live. They have
always preferred to live on hilltops to avoid being close to big rivers, which
could flood, and their lifestyle has hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made of the natural
materials he tribe finds in the forest. These are usually occupied by an older
married man and his extended family. When there are more than about 30
people in the house, one of the man’s brothers usually builds another house
within an hour’s walk.

C. The Waorani still hunt their food using tools which they have made from
whatever they can find in the forest. They still make all their tools in the way
their families did over 2,000 years ago. They hunt monkeys and several
species of birds, as well as collecting wild foods from the forests. They also
grow a variety of crops.

21




D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until quite
recently, the tribe had little to do with other tribes, although their history
stories speak of fighting with other tribes. In 1958 there were about four
main groups of Waorani (about 500 people in all) spread over 20,000
kilometres. That year the tribe had their first relationship with people from
outside the community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one
place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemecTp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1)  (look) for a company which met our ecological requirements when last year we

(2) __ (find) the right one.

They (3 already (reduce) their carbon footprint by the time government (4)  (pass) the new
law in 2009.

They chose us as a business partner only after they (5)  (examine) properly our manufacturing
facilities.

Tunoeswvie keiicot:
Keiic (cemecTp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.
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AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.
2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemecTp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.
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1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemecTp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don’t think we listen to them but we do. We increased the

’

pay and still staff are not motivated, etc. ’
1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.
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Henosas uepa:

1 cemecTp:

1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konuenuus urpel: Making small talk and exchanging business cards

3 Poun:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxupnaemsiit (€) pesynbtat (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka epynnoevix u/uiu uHOUBUOYATIbHHIX HPOECKMOB:
Cemectp 1:
Hnousuoyanvuvie npoexmut
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1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynnosbie npoeKThI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.

3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

Cemectp 2:
Huoueuoyanvnvie npoexmot

1. A charismatic politic figure.
2. A package holiday abroad.
3. Arranging a job interview.
4. The reach of distance learning
5. Organising an advertising campaign.
I'pynnoBbie MPoOEeKTHI

1. What is design?

2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.

4. Which are old-fashioned trends which you think could return?

Cemectp 3:

NuauBuayajibHble NPOEKTHI:

1. Solving relocation and repatriation problems.

2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynnoBbie NpoeKTsoI:

1. Find solutions for a matrix problem

2. Change a supply chain

3. Apply Kaizen to everyday work situations.

4. Analyse a strategic marketing mistake

5. Present proposals to deal with CRM problems
CemecTp 4:

NuauBuayajibHble MPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynmnoBbie MPOEKTHI:

1. Which factors might motivate employees work harder?
2. Essential qualities of a successful business

3. Indicators of an individual’s level of success

4. A male or a female boss?
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Temamuxka rcce:
1 cemecTp:

1. Are men or women better managers?

2. Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5. Do men or women make better public speakers?

2 cemecTp:

1. Tourism brings only advantages to the country.
2. Virtual tourism is the best way of travelling.
3. Package holiday is the best way of travelling.

4. Going to dangerous or unexplored places is the only way real travelling.

5. Educational trips really broaden horizons.

3 cemecTp:

1. Make first contact via email

2. A Covering letter for a job application.

3. External business email in an appropriate style.
4. An email to staff in a department.

5. A letter responding to a complaint

4 cemecTp:

1. summary based on information in graphs

2.A proposal for a training course.

3. A response to a blog (giving tips)

4. Writing a press-release about a sponsorship agreement
5. Writing a set of guidelines for relationships at workplace

TunoBasi CTPyKTYpa 3a4eTHOI0 3aJaHU S

1 cemecTp

Haumenoeanue OUCHOUYHO20 cpedcmaa

Makcumansrnoe
Koiuuecmaeo 06anoe

Bompoc 1. 20
Bompoc 2. 20
3 cemecTp
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Haumenosanue OUCHOUYHO20 cpe&cmea

Makcumanvrnoe
Koiuuecmaeo 0annoe

Bompoc 1. 20
Bompoc 2. 20
Tunosasi CTPyKTYypa 3aJaHUA K 324€TY C OLEHKOM
2 cemecTp
Haumenosanue oyenounozo cpeocmea Makcumanvhnoe

Kotuuecmaeo 06anoe

Bompoc 1. 20
Bompoc 2. 20
Tunosasi CTpPyKTypa 3K3aMEeHALMOHHOI0 OMjIeTa
4 cemecTp
Haumenosanue oyenounozo cpedcmea Maxkcumanvroe

Konuuecmeo 0ainiog

Bompoc 1.

20

Bompoc 2.

20
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IToxa3zaTrenu n KPUTECPHUH OLICHUBAHNA IIJTAHUPYEMBIX PE3YyJabTAaTOB OCBOCHUS KOMHeTeHHHﬁ H pe3yJabTaToB oﬁyqunﬂ,

mKaJja OoncHuNBaHUA

KOMMYHHKAIIMIO B YCTHOM
W IUChMEHHOU (hopMax Ha
TOCY/IapCTBEHHOM SI3bIKE
Poccwuiickoit @enepannu u
WHOCTPAHHOM (bIX) SI3BIKE

(ax)

FOCYJapCTBEHHOM s3bIke PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATUBHO
MIPUEMJIEMBIC CTHIIb H
CpeACTBa B3aUMOJCUCTBUS B
OOIICHNH C JIETIOBBIMHU
MapTHEpaMH

npodeccuoHaNbHON cpejie

YMeeT BepHO U B IIOJIHOM o0beMe:
— BBIOMPATh CTHIIH OOIICHUS Ha
rOCyJapCTBEHHOM s13bIke PD u
HMHOCTPAHHOM SI3bIKE
MPUMEHHUTENIBHO K CUTyalluu
B3aMMOJICHCTBHS;

— BJIaJIeTh MHOCTPAHHBIM SI3bIKOM Ha
ypOBHE, HEOOXOIMO 1 JIOCTaTOYHOM
IUTs1 OOTIEHS B TTPO(EeCCHOHATBHOMN
cpene

YK-4.2.

Bener nenoByto nepenucky
Ha TOCY/JIapCTBEHHOM SI3bIKE
P® u nnocTpaHHOM(-BIX)
SI3BIKAX

3HaeT BEpHO U B MOJIHOM o00beMe:
HOPMBI IUCBMEHHOM PEYH, IPUHSTHIE
B IIpodecCHOHATIBHOM cpefie

YMeeT BepHO U B IIOJIHOM 00beMe:
BECTH JICJIOBYIO MEPENMCKY Ha
rocyapCTBeHHOM si3bike PD n/umm
WHOCTPAHHOM SI3bIKE

Tabnuma 5
IIkajia oueHMBaHUS DopmMupyembie NHauKaTOp 10CTHIKEHUS Kpurepuu oueHuBanus Yposenn
KOMIIETeHIIN T KOMIeTeHIINH O0CBOCHHA
KOMIIeTeHIN I
85-100 | «ormuuno»/ | YK-4. Cnocoben YK-4.1. 3HaeT BepHO U B MOJIHOM o0beMe: [ponBuHyTHIH
0aJUIOB | «3aYTEHO» | OCYIIECTBIATH JEJIOBYIO Bribupaer Ha HOPMBI YCTHOM peu, IPUHSTHIE B
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YK-4.4. YMmeer BRIIOTHATH
nepeBoT MpodecCHOHATBHBIX
TEKCTOB C HHOCTPaHHOTO(-
bIX) Ha TOCYIapCTBEHHBIN
si36IK PO 1 ¢
FOCYJapCTBEHHOTO sA3biKa PD
Ha UHOCTPAHHBIH(-bIe)

YMeeT BepHO U B NMOJHOM 00beMe:
— BraneTs xaHpaMu yCTHOH U
MMCBMEHHOH peun B
npodecCHOHANTBHON cdepe

— BBINOJIHSITH KOPPEKTHBIN YCTHBIN U
MUCbMEHHBIN MEPEBOJT C
MHOCTPAHHOT O SI3bIKa Ha
rocyJapCTBeHHbIN 536K PO u ¢
rocyJapCTBEHHOro s3bika PO Ha
WHOCTPAHHBIN SI3bIK
po(eCCHOHANBHBIX TEKCTOB

70 -84
0a/JI0B

«X0pomIo»/
«3aYTEHO»

YK-4. Ciocoben
OCYIIECTBIIATH JICIOBYIO
KOMMYHHKAIIMIO B YCTHOM
W UChMEHHOU (hopMax Ha
TOCYJapCTBEHHOM SI3bIKE
Poccuiickoit ®eaepanuu u
WHOCTPAHHOM (bIX) SI3BIKE

(ax)

YK-4.1.

Bribupaet Ha
rOCYJapCTBEHHOM s3bIke PD
Y MHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATUBHO
MIpUEMIIEMBIE CTHIIb U
CpeACTBa B3aUMOJCUCTBUS B
OOIICHHUH C JIETIOBBIMU
apTHepaMu

3HaeT ¢ He3HAYHNTeIbHbIMH
3aMe4YaHHUSMHU:

HOPMBI YCTHOW PEUH, TIPHHSTHIC B
npoecCHOHATEHOMN cpejie

YMeeT ¢ He3HAYUTEIbHBIMH
3aMeYaHUSIMU:

— BBIOMpATh CTUITH OOIICHNS HA
roCyJIapCTBEHHOM s13bIKe PD 1
HMHOCTPaHHOM SI3bIKE
IMPUMCHUTECIIBHO K CUTyallun
B3aMMOICHCTBHSI,

— BJIAJICTh MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEOOXOAUMO U JOCTATOYHOM
JUTst 001IeHHsI B TIPO(eCCUOHATIBHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha TOCYIapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT ¢ He3HAYMTeJIbHbIMH
3aMeYaHHUsSIMHU:

HOPMBI IMCBMEHHOM PeyH, MPUHSTHIC
B TIpoheCCHOHATTLHOM cpejie

YMeeT ¢ He3HAYUTEIbHBIMH
3aMeYaHHUSIMHU:

IloBBIIIEHH LI

30



BECTH JIETIOBYIO MIEPEIMCKY Ha
rocyapCTBeHHOM si3bike PD n/umm
MHOCTPAHHOM $I3bIKE

YK-4.4. YMmeer BHITOTHATH
nepeBoT Mpo(ecCHOHATBHBIX
TEKCTOB C HHOCTPAHHOTO(-
bIX) Ha TOCY/IapCTBEHHBIH
s13bIK PO 1 C
rOCyJapCTBEHHOIO sA3bIKa PD
Ha MHOCTPaHHBII(-bIE)

YMeeT ¢ He3HAYUTETHHBIMH
3aMeYaHUsIMU:

— BrnazgeTs sxaHpaMu yCTHOW U
IIUCBMEHHOM peul B
npodeccroHanbHON cdepe

— BBIIOJIHATH KOPPEKTHBIM YCTHBINA U
MUCHMEHHBIN MIEPEBO]T C
WHOCTPAHHOTO SI3bIKa Ha
rocyJapcTBeHHbIN 536K PO u ¢
rocyJapCTBEHHOrO s3bika PO Ha
WHOCTPAHHBIH S3bIK

PO (eCcCHOHATBHBIX TEKCTOB

50-69
0a/I0B

«yHOBJIETBO
pUTEJbHO»/
«3aYTEHO0»

YK-4. Ciocoben
OCYILECTBIIATH JIETOBYIO
KOMMYHHKALUIO B YCTHOU
W MHUChMEHHOU (hopMax Ha
rOCyJapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu u
WHOCTPaHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bribupaet Ha
FOCYJapCTBEHHOM s3bIKe PD
W MTHOCTPAHHOM(-BIX) SI3BIKaX
KOMMYHHUKATUBHO
IMPUEMIIEMBIC CTUJIb U
CpeACTBa B3aUMOJCUCTBUS B
OOIIEHUH C JICIIOBBIMU
HapTHEpaMu

3Haer HA 0230BOM YPOBHe, C
OIIMOKAMM:

HOpPMBI YCTHOHW pedH, IPUHSTHIC B
npodeccuoHanbHOM cpese
YmeeT Ha 6230BOM yPOBHE, €
OIIMOKAMH:

BBIOMpATh CTUIIb OOITICHHUS Ha
rocy/1apCTBEHHOM s13bIke PD u
MHOCTPAHHOM $I3bIKE
MIPUMEHHUTEIHHO K CUTyaIluH
B3aMMOJICHCTBHSI;

BJIQJICTh HHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEOOXOMMO U JIOCTATOYHOM
JUTs1 OOTIEHHS B TIPO(EeCcCHOHATBHOM
cperne

YK-4.2.
Bener nenoByto nepenucky
Ha TOCYJIJapCTBEHHOM SI3bIKE

3Haer Ha 02a30BOM YPOBHe, C
OIIMOKAMMU:

Ba3oBbIii
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P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

HOPMBI IMCEMEHHOH pedH, IPUHSATHIC
B TIpo(heCcCHOHATTLHOM cpeie

¥YMeer Ha 6a30BOM ypOBHE, €
OIIMOKAMM:

BECTH JIENIOBYIO MEPENHUCKY Ha
TOCYIapCTBEHHOM s3bike PO w/mmmn
WHOCTPAHHOM SI3bIKE

YK-4.4. YMeer BRIIOTHATH
nepeBoJ1 NpodeccHoHaTbHBIX
TEKCTOB C HHOCTPAHHOTO(-
bIX) Ha TOCYJapCTBEHHBIN
s3Ik PO 1 €
FOCYJapCTBEHHOTO A3bika PD
Ha UHOCTPAHHBIN(-bIE)

YmeeT Ha 6230BOM yPOBHE, €
OIIMOKAMU:

— Brnazgets sxaHpaMu yCTHOU U
IIUCBMEHHOM peyl B
npodeccuoHanbHOR cdepe

— BBINOJIHATH KOPPEKTHBIN YCTHBIN U
IMACBMEHHBIN NIEPEBOJ C
WHOCTPAHHOTO S3bIKa Ha
rocyJapCTBeHHbIN s13bIK PO u ¢
rocyJapCTBEHHOr0 s3bika PD Ha
HHOCTPAHHBIN A3BIK
npodecCHOHATEHBIX TEKCTOB

MeHee
50
0a/1J10B

«HEYJIOBJIET
BOPHUTEJIHLHO
»/

«He
329TEHO»

YK-4. Cnocoben
OCYUIECTBIISITH JICTIOBY IO
KOMMYHHKAIIHIO B YCTHOM
W MUChbMEHHOHU (hopMax Ha
TOCY/IapCTBEHHOM SI3bIKE
Poccwuiickoit @enepannu u
WHOCTPaHHOM (BIX ) SI3bIKE

(ax)

YK-4.1.

Bribupaet Ha
FOCYJapCTBEHHOM s3bIKe PD
Y HHOCTPAaHHOM(-bIX) SI3BIKaxX
KOMMYHUKATUBHO
pueMIIeMbIe CTHIb U
CpeAcTBa B3aUMOJACUCTBUS B
OOIIEHUH C JICIIOBBIMH
apTHEpaMu

He 3HaeT Ha 6230BOM ypoOBHe:
HOPMBI YCTHOM peuH, IPUHSITHIE B
npoecCHOHANBHON cpefie

He ymeet na 6a30Bom ypoBHe:
BBIOMpATH CTHIIL OOIICHUS HA
roCyJapCTBEHHOM si3bIKe PD u
MHOCTPAHHOM SI3bIKE
MIPUMEHUTENBHO K CUTyalluu
B3aMMOJICHCTBHSI;

BJIaJIeTh MHOCTPAHHBIM SI3bIKOM Ha
YpOBHE, HEOOXOMMO U JIOCTATOYHOM
JUTsI OOIIeHHsI B TIPO(eCCUOHATTBHOM
cpene

KomnereHnmun
He
chopMupoOBaHbI
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YK-4.2.

Bener nenoByto nepenucky
Ha TOCYJIapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

He 3HaeT Ha 6230BOM ypoBHe:
HOPMBI MIMCEMEHHOH pedH, IPUHSATHIC
B TIpodecCHOHATIEHO cpeie

He ymeet Ha 6a30BoM ypoBHe:
BECTH JIENIOBYIO MEPENHUCKY Ha
TOCYIapCTBEHHOM s3bike PO w/mmmn
WHOCTPAHHOM SI3bIKE

YK-4.4. YMeer BRIIOTHATH
nepeBoJ1 NpodeccHoHaTbHBIX
TEKCTOB C HHOCTPAHHOTO(-
bIX) Ha TOCYJapCTBEHHBIN
s3Ik PO 1 €
FOCYJapCTBEHHOTO A3bika PD
Ha UHOCTPAHHBIN(-bIE)

He ymeet Ha 6a30BOM ypoBHe:
— BulazieTs xaHpaMu yCTHOH U
MMCBMEHHOH pedr B
npodeccuoHabHOR cdepe

— BBINOJIHATH KOPPEKTHBIN YCTHBIN U
MMUCbMEHHBIN TIEPEBOJ] C
MHOCTPAHHOT O SI3bIKa Ha
rocyJapcTBeHHbIH 536K PO u ¢
roCyJapCTBEHHOrO sA3bika PO Ha
WHOCTPAHHBIN S3bIK
MPO(HECCUOHATBHBIX TEKCTOBR
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