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l. OPITAHU3AIIMOHHO-METOJUYECKHUH PA3JIEJ

]_Ie.]'ll: H 3a1a94 OCBOCHUA JUCIUIIIINHBI

Heabo nucruminbbl  «MHOCTpaHHBIM SI3bIK  MPO(ECCHOHATBEHOTO  OOLICHUS
ABJIIETCS OBJIAZICHUE OOYYAIOIIMMUCA KOMMYHMKAaTUBHOW KOMIETEHLIMEW, KOTOpas B
JaJIbHENIIIEM TO3BOJUT IOJIb30BAaThCSI MHOCTPAHHBIM SI3bIKOM B Pa3JIMYHBIX OOJIACTAX
npo(eCCUOHATIBHON J1E€ATEIbHOCTH, HAyYHOH U NpaKTUYECKOW paboTe, B OOLIEHUM C
J€JIOBBIMU [TAPTHEPAMHU, JUIsl CaMO00pa30BaTENbHbIX U IPYTUX LEIEH.

Hapsiny ¢ npakTrueckoi 1enblo, Kypc HHOCTPAHHOIO sI3blKa MPOPECCUOHATBHOIO
0011IeHHS peann3yeT 00pa3oBaTeIbHbIC U BOCIIUTATEIBHBIC IIEJIH, CIIOCOOCTBYS

* paCHIMPEHHIO KPYro3opa 00yyarouuxcs,

* MOBBILIEHUIO OOLIEH KyJIbTYPHI U 00Opa30BaHMUs,

* KyJbTYpPbl MBILUICHHS IEJIOBOTO OOIICHHUS,

* BOCIHTAHHUIO TEPIUMOCTH U YBAXKEHUS K JyXOBHBIM LIEHHOCTSM JIPYTUX CTpaH U
HapoJI0B.

3agayaMu JUCUUIUIMHBI SBJISIIOTCS OBJAJCHHUE CICAYIOIIMM KOMIUIEKCOM 3HAaHHM,
YMEHHU U HABBIKOB:

* MHOSA3BIYHBIE PEUEBbIE YMEHUS YCTHOTO M NMUCHBMEHHOIO OOIIEHMS, TaKue Kak
YTEHUE OPUTMHAJIBHON JHUTEpaTypbl pa3HbIX (YHKIMOHAJIBHBIX CTHJIEH M KaHPOB,
yMEHHUE PUHUMATh y4acTUe B Oece/ie OBCEAHEBHOTO U MPO(EeCCHOHATBHOTO XapaKTepa,
BBIpaXXaTh OOLIMPHBIA peecTp KOMMYHUKATHUBHBIX HAMEPEHHU, BIaJ€Th OCHOBHBIMU
BHUJIaMH MOHOJIOTMUECKOTO BbICKa3bIBaHUs, COOJIOJAsi MpaBWJIa PEUYEBOTO STUKETA, U
MTOHUMATh Ha CIIyX, BECTH JIEJIOBYIO NIEPENHUCKY HA HHOCTPAHHOM SI3bIKE;

* 3HAHUE S3bIKOBBIX CpPEACTB W (POPMUPOBAHUE AJIEKBATHBIX MM S3bIKOBBIX
HABbIKOB, B TAKMX aCMEKTaX Kak (pOHETHKaA, JIEKCHKa U TPaMMaTHKa,

* yYMEHHE MOJb30BATHCS CJIOBAPHO-CIPABOYHON JUTEPATYPOH HA HMHOCTPAHHOM
A3BIKE;

* 3HAHME HAIMOHAJIbHOM KYJbTYPBI, a TakKXe€ KYJIbTYpbhl OOIICHHUS U BEICHUS
Ou3HEeca cTpaH U3y4yaeMoro s3bIKa;

* YMEHHE BECTH CAMOCTOSTEIbHBIA TBOPUECKUI ITOUCK;

* yMEHUE OpraHu30BBIBaTh M TMOJAJEPKUBATH IOCTOSHHBIE KOHTAKTHI C
PEUTUHTOBBIMA  AreHTCTBAaMHM, AHAJIWTUKAMU  WHBECTULUMOHHBIX  OpraHU3aluu,
KOHCAJITUHTOBBIMUA OpPraHU3ALMAMHU, AYJUTOPCKUMHU OpraHU3alusIMH, OLEHOYHBIMU
¢upmMamMu, TOCYJApCTBEHHBIMH M  MYHHIMNAIbHBIMA  OpraHaMH  yNPaBICHHUS,
0O1IECTBEHHBIMU OpraHu3alHsIMH, cpencTBamMu MacCcoBOMI uHbopMaIuy,
WH(OPMALIMOHHBIMU, PEKJIAMHBIMU ar€HTCTBAMHU.

MecTO0 AMCUMILTMHBI B CTPYKTYpe 00pa3oBaTe/IbHOM POrpaMMbl
Huctunnnna «THOCTpaHHBIN S3bIK MPOQPECCUOHAIBHOIO OOIEHUS OTHOCUTCA K
9acTH, POPMUPYEMON yIaCTHHKAMU 00pa30BaTEIIbHBIX OTHOIICHHMA



O0beM AUCHMIJIMHBI U BUABI Y4eOHOH padoThl

Taonuma 1
Bcero yacoB no popmam 00ydeHust
IMoka3aTenu 00beMa TUCHUIINHBI 0uHO- .
ouHas . 3a0unasn
3aounasn
O0BeM QUCIHIINHEI B 3a4ETHBIX €IUHULIAX 53ET
O0beM QUCIHIINHEI B aKa.dacax 180
[IpomexxyTouHas arTecTarus: 3auem,
dhopma 9K3AMEH i i
KonrTakTHas padora odyuyarommxcs ¢ 88 ) )
npenoaasaresieM (KoHTakT. yacol), Bcero:
1. AynurtopHas paborta (Ayza.), akaj. 4acoB 82 i -
BCEro, B TOM YHCJIE:
- JIEKIUHU - - -
- IPAKTUYECKHE 3aHATHUS 82 - -
- 1abOpaTOPHBIC 3AHATHUS - - -
B TOM YHCJIE€ TPAKTUYECKas MOJITOTOBKA - - -
2. UamuBuayansabie koHCyabTanun (MK) - - -
3. KonraktHas paboTa mo mpomMeKyToOuHOU 5 i -
arrectaruu (Karr)
4. Koncynpranus nepen sk3ameHoM (K9) 2 - -
5. KonraktHas paboTa mo mpomMeKyTouHOH -
aTTecTalliu B IEPUOJ 9K3. CECCUU / ceccuu 2 -
3a09anKOB (KarTok)
CamocrositesbHas padora (CP), Bcero: 92 - -
B TOM YHCJIE:
® camocTosTelbHas padoTa B MEPUOJ IK3. 30 i -
ceccuu (CPak)
e camocrosTenpHas pabora B cemectpe (CPc) 60 - -
B TOM YHCJIE, CAMOCTOsITeNIbHAs paboTa Ha -
KYpPCOBYIO paboTy i i
e u3yueHue DOP 12 - -
® BLINOJHEHUE UHIUBUIYaIbHOTO U/ WU 12 i -
TPYIIIOBOTO MPOEKTA
® i IPyrue BHUJIBI 36
*Pacnpedenenue uacoe no OYHO-3A0YHOU U/UNU 3A0YHOU @opme 00yUeHUs OoCyuwecmensiemcs @axkyibmemami,

PeanuzyiouumMu 0OCHO8HY0 NPoheccUuoHaIbHYI0 00pazosamenvhyio npoepammy no Hanpagieruro 38.03.01 Sxonomuka

IlepeyeHb MIaHUPYEMBbIX Pe3yJIbTATOB 00y4eHH MO TUCHHUILINHE

Ta0numa 2
dopmupyemblie Nuaukaropsl noctu:xennss | Pe3yabTarsl 00yueHus (3HaHMS,
KOMIIeTeHIIU U KOMIIeTeHIN I yMeHMus)
(Ko 1 HAaUMEHOBaHUe (Ko 1 HAaUMEHOBaHUe
KOMIIETEHIIMH) HHIMKATOPA)
YK-4. Cnocoben VK-4.1. BeiOupaer Ha VYK-4.1. 3-1. 3Haer HOpMBI YCTHOMI
OCYILIECTBIIATh JEIOBYIO roCyJapCTBEHHOM s3blke PO | peun, MIPUHSATHIE B
KOMMYHUKAIMIO B YCTHOU U Y MTHOCTPAHHOM(-BIX) SI3bIKaX | MpodecCHOHAIBHON cpefie




MMCbMEHHOU (popMax Ha
TOCY/IapCTBEHHOM SI3BIKE
Poccuiickoit denepanuu u
WHOCTPAaHHOM(BIX) SI3bIKE(aX)

KOMMYHUKATHBHO
MpUeMIIEMbIE€ CTUIIb U
CpEICTBA B3aMMOJECHCTBUS B
OOIIIEHUH C IEJIOBLIMA
napTHEpaMu

VK-4.1. V-1. VYwmeer BbIOUpaTh
CTUJIb oOIIeHUs Ha
rOCyIapCTBEHHOM si3blke P® wu
WHOCTPAHHOM SI3BIKE
OPUMEHHUTEIPHO K  CUTyaluu
B3aMMO/ICUCTBUS

YVK-4.1 V-2. Brnaneer

WHOCTPaHHBIM SI3bIKOM Ha YpPOBHE,
HEOOXOJUMOM M JTIOCTATOUYHOM JJIst
oOmeHnss B MpoQecCHOHATHHON
cpene

VK-4.2. Beaer nenoByio
NEepenucKy Ha
rOCyIapCTBEHHOM si3bIke PD
Y UHOCTPAHHOM(-BIX) SI3bIKAX

VK-4.2. 3-1. 3naer HOpPMBI
IIUCBMEHHOW pe4M, IPUHATHIE B
po)eCCHOHAIBHON Cpejie

VK-42. V-1. VYwmeer BecTH
JIETIOBYIO NEPENUCKY Ha
roCy/IapCTBEHHOM si3bike PD u/mim
WHOCTPAHHOM SI3bIKE

VYK-4.3. Hcnonb3yer nuanor
JUIS COTpyOHUYECTBA B
COLUAIBHOM u
npodeccuoHabHOH chepax

VYK-4.3. V-1.Bnageer Hopmamu u
MOJEISIMH PEYEBOr0 IOBEIEHUS
IIPUMEHUTEIIBHO K  KOHKPETHOHU
CUTyallul  aKaJeMHYECKOro U
npogecCuoHaIbLHOTO
B3aUMOJICUCTBUA

VK-4.3 VY-2.YMeeT BbICTpauBaTth
MOHOJIOT, BECTH JJHAJIOT U HOJIWIOT
C COOJIOCHHEM HOPM pPEYEBOTO
ITHKETA, apryMEeHTHPOBAaHHO
OTCTauBaTh CBOM IO3UIIMU U UJICU

[1K-1. ITonroroBka k
3aKIIFOUYEHUIO
BHEIITHETOPTOBOTO KOHTPAKTa

I1K-1.3. [Touck u
aHanmu3  uHopMAlMM O
HNOTCHIMANBHBIX  MapTHepax

Ha BHCIIHUX PBIHKAX

[1IK-1.3 3-5. 3Haer METObI
paboThI c HMCTOYHUKAMHU
MapKEeTUHTOBOW WH(POpPMALUU O
BHEITHUX PBIHKAX

[IK-1.3. V-1. YMeeT UCIIONIB30BaTh

BBIUHCIUTENHHYIO,
KOMUPOBAJIBHYIO,
BCIIOMOTATEJIbHYI0O  TEXHUKY U
pa3Iu4HbIe BU/IBI

TGJ’IGKOMMyHI/IKaI_[I/IOHHOI\/'I CBA3HU




1. COAEPY)KAHUE JUCHMUILIAHBI

Transl GOPMUPOBAHNSA U KPUTEPUH OLICHUBAHUA C(POPMUPOBAHHOCTH KOMITETECHIIHI

Tabmuma 3

Ne m/m

HaunmenoBanue pa3aesa, TeMbl
THCIUTIMHBI

TpyaoeMKOCTh, aKaJeMUYeCKHEe YaChl

Jlekuuu

IlpakTyeckue 3aHATHUSA

JladopaTopHble 3aHATHSA
IMpakTHyeckasn
MOAr0TOBKA

CamocrosiTesqbHast padora

Bcero

NHauKaTopbl 10CTHKEHHS
KOMIIETEeH NI

Pe3yabTaThl 00yueHust
(3Hanus, ymenus)

YueOHblIe 3agaHus 1
ayAMTOPHBIX 3aHATHI

Tekyumuii KOHTPOJIb

3agaHus 1J1s1 TBOPYECKOTO
peiiTUHra

Cemectp 5

Tema 1. YnpasiaeHue
opraHuzauue
MexyHapoaHbIM MapKETHHT.
MesxayHapoJHbIi OpEHANHT.
I'mo6anpubIe Openbl. Co3aanue
napTtHepcTBa. CrIocoOBI BEIXOa
MEXTyHapOHBIX KOMITAHUH Ha
HOBBIC PBIHKU. COCTaBIISIFOIIUE
MOHSATUS KOHKYpeHIus. Konnenmus
KOHKYPUPYIOILIUX PHIHKOB
(MOHOTIONHS, OTUTOTIONHS).
BBICOKOKOHKYpEHTOCTIOCOOHAS
komnaHus. Pa3BuTue oTHOLIEHUI
MEXTy KOMITAHUSMHU.

=
w

=
o

23

YK-4.1,
YK-4.2

VK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
VK-4.2. 3-1.
YK-4.2. V-1

YK-4.3. V1

I'p.n.

TR

p

=

Tema 2. Komangnasi pagora

STEP ananmu3. MupoBast HHIYCTPHS
U 17100aJbHBIA TOTPEOUTEI.
Cpencrsa CBsI3U, B3aUMOJCHCTBUS U
oOMeHa npodeccroHaIbHON
nHpopmanueir. Hanaxxusanne
cBs3e. [IpnunHbI pa3psiBa CBA3EH.
Co3nanne 3pPeKTHBHBIX
BU3YaJIbHBIX CPEACTB B IPE3CHTALIH.
[Ipe3enTtanus keiica Ha neI0BOM
BCTpeue

13

10

23

YK-4.1

YK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
YK-4.3.VY-2

I'p.n.

Nu.a./
I'p.n




Tema 3. ®uHAHCHI OPraHU3AIUHT
YcnoBus Tpyna, MOTHBAITHS
COTPYIHUKOB, TPON3BOAUTEIBHOCTh
Tpyna. Texydects kaapos Cucrema
BO3HATPAXKIEHUS U IPEMHUH.
KpeaTuBHBIN MEHEIKMEHT.
WnnoBanus B npaktuke. [lpunsarue
YIPABICHUYECKUX PEIICHUM.
YcTaHOoBIEHHE KOHTAKTOB. Biianenue
MIpaBUJIaMHU PEYEBOI0 ATUKETA IIPH
opHUITHATFHOM U HEOPHUITHATHHOM
0O0IIeHNH C 3apyOeKHBIMU
napTHepaMH. MeXKyIbTypHBIE
BOIIPOCHI: BEZICHUE MEXTyHAPOTHOTO
6uzHeca. [leperoBopsl 1o
MOBBILIEHHIO 3apIutaTel. Onrcanne
Mpolecca KpeaTUBHOTO PEIISHUS
MPOOJIEMBI.

14

10

24

YK-4.1,
VYK-4.2
YK-4.3

[K-1.3

YK-4.1. 3-1.
YK-4.1. V-1
VK-4.2.3-1.
VK-4.2. V-1
VK-4.3.Y-2

IK-1.3 3-1
[K-1.3 V-1

I'p.o.

J.m.

Hroro B 5 cemectpe:

40

30

70

CemecTtp 6

Tema 4. IlocTpoeHue
B3aUMOOTHOLIEHMI ¢ KIUEHTAMU
Pucku u yrpo3s! B OuzHece.
[IpyumHBl BOBHUKHOBEHHSI PHCKOB.
Orenka prckoB. O0gyMaHHEIE
pUCKU. MeXKyIbTypHBIE BOTIPOCHI:
BBIXO/]] Ha HOBBIE PHIHKH. [ [pHHLIUIIBI
yhnpaBieHue mpoekraMu. Poccuiickas
He(TAHAS HHIYCTPHSL.
NHHOBalIMOHHBIN MEHEIKMEHT.
Teopus DICE. Brenpenue
MHHOBalMi. BHEIIHUE neperoBopbl
(>xamoOs1, ucku). Jlenossie
OTHOILIEHUS U UX MOAJEPKKA.
AHau3 quarpaMm.

14

10

24

VK-4.1

VK-4.1. 3-1.
YK-4.1.¥-1
VK-4.1V-2

I'p.o.

Wn.m./
I'p.n

Tema 5. YnpaBjieHHe KpU3HCOM
Wnrepuer mapketunr. Teopuu 4Ps u
4Cs un ux paznmmuus. [Ipenmymiectsa
on&offline Toprosnu. Onpenenenne
Opsuaunra. Co3aHue TOproBo
mapku. Ctunu ynpasnerus. Mojiens

14

10

24

YK-4.1,

YK-4.2

YK-4.3

VK-4.1. 3-1.
YK-4.1. V-1
VK-4.1.Y-2
YK-4.2.3-1.
YK-4.2. V-1
YK-43.VY-1

I'p.n.

=




[IOBEJICHUSI MEHEIKEpa B Ipoliecce
ynpasieHust. [loctpoenue komangHON
pabotel. [IpeanocsIky yCTenrHOH
paboThl B KoMaHze. Pemenne
KOH(JIMKTHBIX cuTyanuii. CtpaTterus
yOexIeHHs Ha JeJIOBOM BcTpeye.
Online yoexxaeHue. HaBbiku
[IPE3CHTAlHN.

6. Tema 6. Me:xxayHapoaHoe - 14 - -

COTPYAHMYECTBO

Byxranrepckoe nemo u ABC meron.

W3nepxku u 1ieHsI.
Konuenmmn MUKpoprUHAHCUPOBAHHS.
DuHaHCUPOBAaHUE U NIPUBJICUCHHUE
cpencts. [Ipsimoe HHBECTHPOBaHHUE.
IleHnoBsIe cTpaTeruu. YnpaBieHue
noxoaamu. MeXKynbTypHBIE
BOTIPOCHI: YIIPaBJIEHUE TIEPCOHATIOM B
MEKIYHAPOIHBIX KOMITAaHUSIX.
TexHuKa MyOINYHOTO BBICTYIUICHUSL.
busHec koppecnoHaeHINs
(dpopmanbHbIe/HEDOPMATBHBIE
UChMa)

10

24

YK-4.1

VK-4.2

VYK-4.3

[1K-1.3

VK-4.1. 3-1.
YK-4.1. V-1
VK-4.1.Y-2
VK-4.2.3-1.
YK-4.2. V-1
VK-4.3.Y-2
IK-1.3 3-1
[K-1.3V-1

I'p.n.

= =

J.m.

Wn.m./
I'p.n

HToro B 6 cemecTpe - 42 - -

30

72

Bcezo: - 82 - -

60

142

@opMbI Y4eOHbIX 32JaHUI HA AyIUTOPHbIX 3aHATHSX:
Omnpoc (0O.)
I'pynmosas quckyccus (I'p.x.)
DopMbI TEKYIET0 KOHTPOJIS:
Tect (T.)
Kontponbasie padotsl (K/p)
Henosas urpa ([.u.)
Keiic (K.)
DopMbl 3aIaHUI I TBOPYECKOI0 PeMTHHIA:

WuauBuayanbHbIi n/umm rpynmnoBoit npoekt (Mu.m./I'p.m.)
Occe/moxnan (3., /1.)




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIIUITJINHbI

PEKOMEHAYEMAS JIMTEPATYPA

AHIIMHACKHN 3BIK:

OcHoBHas JMTEpaTrypa:

1.

I'pumaesa, E. b. JlenoBo# mHOCTpaHHBIH s13bIK: yueOHOE mocodue / E. b. ['pumraesa, . A. MamrykoBa;
Cubupckuii ¢penepanpubiii yauBepcuteT. — KpacHosipck: Cubupckuii denepanbHbIi YHUBEPCUTET
(CDY), 2015. - 192 c. : Pesxxnm poctyma: https://biblioclub.ru/index.php?page=book&id=435604

. AngpocoBa, W.I'. JlenoBoii aHTIMICKUN S3BIK IS SKOHOMECTOB W MEHEIKEPOB: Y4EeOHUK /

AnpapocoBa U.I'. — Mocksa : KunoPyc, 2020. — 309 c¢. — ISBN 978-5-406-07263-9. — URL:
https://book.ru/book/932041

JlonoJIHUTeJIbHAA JIUTEpPaTypa:

1.

Kmumosa, U.U. [lenoBoii anrnuiickuit s3eik: yaeOnuk / Knmumosa M.U., Hlupokux A.1O., BacrOuena
HAI. — MockBa: KuoPyc, 2019. — 273 c¢. — ISBN 978-5-406-06597-6. — URL:
https://book.ru/book/931094

TpetbsikoBa, I'.B. Aurnuiickuii s13pIk B chepe MUPOBOIM 3KOHOMHUKH, (UHAHCOB U OM3HECe: yueOHOe
nocobue / Tperbsakosa I'.B., [Tymkuna I'.T"., llupokux A.}FO. — Mocksa : Pycaiinc, 2020. — 135 c.
— ISBN 978-5-4365-4105-1. — URL.: https://book.ru/book/935966

Tenemesckas, A.M. Cross-Cultural Business English Communication: yue6uuk / Tenemenckas A.M.
— MockBa : Pycaiinc, 2020 — 140 c¢. — ISBN 978-5-4365-2581-5. — URL:
https://book.ru/book/934977

Canprackas, T.B. Business. Contacts across cultures and writing : yae6Hoe moco6ue / Cansiackas T.B.,
SAcaunkas A.A. — Mocksa : Pycaiinc, 2020. — 107 c. — ISBN 978-5-4365-5568-3. — URL.:
https://book.ru/book/937022

by3una FO.H, Munosa B.O., COopHUK MaTepHaioB Il aKTUBU3AIUHA PAOOTHI C IETOBBIMHU
CUTYalLMsIMU U pPa3BUTHsI HABBIKOB YCTHOM peu Mo AUCHUIUIMHE "MIHOCTpaHHBIN SA3bIK
nenoBoro/mpodeccruonansHoro odmenus’, Poc. skoH. yH-T uM. I'.B. Ilnexanosa. Kad. unoctp. 3.
Nel; Cocr. YO. H. by3una, B. O. Munosa. — M. : U3a-so POV uwm. I'. B. [1nexanosa, 2016

Pexxum nocrymna:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default

HOpMaTI/IBHbIe NMpaBOBbIC JOKYMCHTDBI:
B pamkax wusydeHus gucturuiuHbl «VHOCTpaHHBIM SI3BIK TPOGECCHOHAIBLHOTO OOIIEHUS» He
HCIIONB3YIOTCA

INEPEYEHBb HTH®OPMAIINMOHHO-CIIPABOYHBIX CUCTEM
https://www.themoscowtimes.com/ — Be6-caiit razerst ‘TheMoscowTimes’

www.cambridge.org (CambridgeJournalsDigital Archive)



https://biblioclub.ru/index.php?page=book&id=435604
https://book.ru/book/932041
https://book.ru/book/931094
https://book.ru/book/935966
https://book.ru/book/934977
https://book.ru/book/937022
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
https://www.themoscowtimes.com/
http://www.cambridge.org/

HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. VuebHoe mocobue Mo aHrIIMHCKOMY SA3BIKY. TeKCTHI U 3aaHus Mo JuciuIinae «VHoCTpaHHBIN
S3BIK B TIpOo(eCCHOHANBHON cdepey. DkoHomuueckas 6e3onacHocTh. PynoBa E.A., Ilerposckas C.A.,
CronsipoBa E.B., ®enoroBa M.T'.

https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8

%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE
%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C final%20ver

sion.pdf

MyabTumenuiitisie CD-ROMBbI:
1. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2016
2. Longman WorldWise Dictionary CD-ROM

AyaHOKYypCHI:

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2016

4. lwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Audio CD, Pearson,2018

5. Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2018

6. Elizabeth Sharman *Across Cultures’ Audio CD, 2016

7. John Allison, Rachel Appleby and Edward de Chazal. The Business 2.0. Advanced, Audio CD,
Macmillan Education, 2018

Buneoxkypcsi:
1. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Video files, Pearson, 2018
2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman, 2016

INEPEYEHDB [TPO®ECCHUOHAJIBHBIX A3 TAHHBIX
1. http://www.iep.ru/ru/publikatcii/categories.html  ®DenepanbHblli  00pa3oBaTeIbHBI  MOPTAJ.

DKOHOMHUKA. COLII/IOHOFI/IH. MGHGI[)KMGHT
2. https://research.wou.edu/com325 - MexayHapoaHas 0a3a JaHHBIX 110 CTPaHaM M KYJIbTypam

INEPEYEHbD PECYPCOB NHOOPMAIIMOHHO-
TEJEKOMMYHUKAIIMOHHON CETH "UHTEPHET', HEOBXOIMUMbIX
JJs1 OCBOEHUSA JUCIHAIIJIMHBI

www.alleng.ru/english/txt.htm - coBpeMeHHbIE TEKCTHI, KHUTH, Y4€OHBIC TOCOOMS HA AHTJIMHCKOM SI3BIKE

Www.bbc.co.uk - anekTpoHHBIE pecypchl BeO-caiita BBC
WWW.euronews.net - aieKTpOHHBIE pecypchl BeO-caiita euronews.
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
http://www.iep.ru/ru/publikatcii/categories.html%20%D0%A4%D0%B5%D0%B4%D0%B5%D1%80%D0%B0%D0%BB%D1%8C%D0%BD%D1%8B%D0%B9
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/

www.longman.com/cuttingedgewww.longman.com/grammarexpress - 1eKCHKO-rpaMMaTHIECKHE
3a/1aHusl U TPEHUHTU

www.parapal-online.co.uk/resources/essays - pekOMeHIaiK U 00pa3Iibl HAITMCAHUS 3CCE
www.themoscowtimes.ru — Be6-caiit razetsl ‘TheMoscowTimes’

www.rea.ru/english - recToBble 3aganust I CaMOIIPOBEPKH

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIN apXHB KypHAJIOB
www.englishclub.com — anrnuiickuit kiy0 B peskuMe OHIalH (MTPbI, BAKTOPUHBI, (OPYMBI, YaThl,
MacTep-KJIacChl IpenoaaBaTeeil - HOCUTENEH S3bIKa)

http://www.tokbox.com/ - o6y4eH#me ¢ MOMOIIBIO BHICO KOH(PEPEHITHI

WWW.ViSUWOrds.com - rpadguyecknii CHHOHUMHYECKUH CIOBaph Ha aHTIIMICKOM U (PPaHITy3CKOM
SI3bIKAX

NEPEYEHb HWH®OPMAIMOHHBIX TEXHOJIOIHMH, WCHOJb3YEMBIX
P OCYHWECTBJIEHUN OBPA3OBATEJIBHOT'O MNPOLHECCA 11O

JAACIHHUIIJINHE, BKJIIOUYASA HNEPEYEHD HNPOI'PAMMHOI'O
OBECIHIHEYEHUA

No [Tepedernr MHGOPMAIIMOHHBIX TEXHOJIOTHUH, TPOTPAMMHOTO O0eCTIeYeHUs

;[/H OTe4ecTBEHHBIC ONEPALIMOHHBIE CHCTEMBI

2 [TakeT mpUKIaTHBIX MPOTPAMM

MATEPUAJIBHO-TEXHUYECKOE OBECIIHEUEHUME JUCHUITJINHBI
Hucuunnuna « MHocTpaHHBIN S3bIK TPO(HECCHOHATBHOTO O0IIEHUs» O0eceueHa:
IS TIPOBEICHUS 3aHATUI CEMHHAPCKOTO THIA (TIPaKTHUECKUE 3aHATHSA):

— yueOHOW ayauTopuei, o0OpymOBaHHON ydeOHOW MeEOebI0 W TEXHUYECKUMHU
cpeAcTBaMM OOy4eHUs, CY>KAIUMHU JJIsI IPEJICTaBICHUs y4eOHOM nHpOpMaInu;

— nabopaTopueil meJarornyeckoro Au3aiHa

— JUTsl CAMOCTOSTEIHHON pabOTHI:

— TMOMEIICHWEM JUIsi CaMOCTOATENbHOW paboThl, OCHAIIEHHBIM KOMITBIOTEPHOM
TEXHUKON C BO3MOKHOCTBHIO TOAKIIOYEHHS K cetu «MHTepHeT» m obecrnedeHuem
JIOCTYTA K AIEKTPOHHOU HH(POPMAIIMOHHO-00Pa30BaTENbHOM Cpe/ie YyHUBEPCUTETA.

IV. METOANYECKHUE YKA3ZAHUSA 1JISA OBYYAIOLIIUXCA 11O
OCBOEHMHIO JUCIIUIIJIMHbI

] Mertoauueckue pPEKOMEHJAlMM I0 OpPraHUu3allid W BBHITIOJHEHUIO BHEAYJAUTOPHOU
CaMOCTOSITEJIbHON PabOTHI.
] Mertoauueckue yKa3aHus 1Mo MOJAr0TOBKE U 0(hOPMIICHHUIO JIOKJIAJIOB U 3CCE
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V. METOAUYECKHUE MATEPHAJIbL, ONPEAEJISIIOIIUE ITPOLHEAY PbI
OHEHWBAHWA 3HAHUU U YMEHHUU, XAPAKTEPU3YIOHINX STAIIbI
OOPMUPOBAHUA KOMIIETEHIIUA

Pe3ynbTaThl TEKyIIEro KOHTPOJS W MPOMEXKYTOUHOM arTecTalud (QOpMUPYIOT
PEUTUHTOBYIO OIIEHKY paboTbl oOyuwaromierocs. Pacnpenenenue OaiioB  mpu
(GhOopMUPOBAaHUM PEUTHUHTOBOM OIEHKHM pPadOThl OOYYalolIEerocsi OCYIIECTBISETCS B
cooTBeTCTBUU C «llosokeHMeM O pPEUTUHIOBOM CHUCTEME OLCHKH YCIIEBAEMOCTU U
KauyecTBa 3HAHUN CTYJCHTOB B IPOIIECCE OCBOCHUS JUCHUILUIUHBI «IHOCTpaHHBIN S3BIK
MpoeCCHOHAILHOTO  OOMIeHUs» B  (efepalbHOM TOCYJapCTBEHHOM  OIOKETHOM
o0pa3oBaTeNbHOM YUYPEKJICHUU BBICIIETO oOpa3zoBanusi «Poccuiickuii SKOHOMHUYECKHIA
yHuBepcuteT uMenu ['.B. [limexanosay.

Tabaua 4
Buasl pador MakcuMajibHOE KOJTHYeCTBO 0aJ110B

BrimontHeHME yueOHBIX 3aJJaHU Ha ayTUTOPHBIX 20
3aHATUAX

Texymmit KOHTPOJIb 20
TBOpUecKuit peUTHHT 20
[TpomexxyTouHas aTTecTauus (3auem, 3K3ameH) 40
NTOT'O 100

B cootBercTBuu ¢ 110s10)k€HHEM O PEUTUHIOBOM CUCTEME OLIEHKH YCIIEBAEMOCTH U
KauyecTBa 3HAHUI 00yYaIOIIUXCS «IpenoiaBareib Kapeaphl, HENOCPEACTBEHHO BEAYIIUN
3aHATHA CO CTYACHUECKOM TIpynmoi, o00s3aH NpouHPOPMHUPOBATH TPYHIy O
pacnpeesieHuy peHTUHIOBBIX 0aJIOB 110 BCEM BUJIaM padOT Ha IEPBOM 3aHITHH y4eOHOTO
MoyJis (ceMecTpa), KOJIMYECTBE MOJYJICH MO y4eOHON MUCHMIUIMHE, CpoKax U dhopmax
KOHTPOJII MX OCBOEHHs, (OpMe MPOMEKYTOUHON aTTeCcTallid, CHIKEHHHM OallJloB 3a
HECBOEBPEMEHHOE BBINIOJIHEHUE BhIJAHHBIX 3aaHuil. OOyydaroniuecs: B TeueHue yueOHOTo
MOJIyJIs (cemMecTpa) MoJydaroT UHQPOPMAIMI0O O TEKYIIeM KOJIMYECTBE HAOpaHHBIX IO
IUCIMIUTHHE 0aJJIOB Yepe3 IMYHBINA KaOWHET CTYICHTaY.

VI. OHEHOYHBIE CPE/ICTBA JUISl IPOBEJEHHS TEKYIIIETO
KOHTPO.JISI M TIPOMEKYTOYHOM ATTECTALIUA®

OneHouHblE CpeACTBA MO AUCIUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[TonoxenueM o (QoOHIE OLEHOYHBIX CPEACTB B (enepaibHOM TrOCyJapCTBEHHOM
O10/DKETHOM 00pa3oBaTEILHOM YUYpEeXIACHUU BhICHIEro oOpa3oBaHus «Poccuiickuii
AKOHOMHYECKHNM yHUBepcuTeT uMeHu ['.B. [liexanosay.

Temamuka Kypcoswix padom/npoekmos

! B nanHOM pasziesie NPUBOAATCS HPUMEDPHI OLIEHOUHBIX CPEJCTB
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KypcoBasi pabora/mpoexT no aucuuiuinie «MHOCTpaHHBIN $3bIK MpO(ecCHOHATBLHOTO
oO1IeHus» Y4eOHBIM IJIAHOM HE MPEeyCMOTPEHA

Tunoegoii nepeuens eonpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

0. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16. Speak about forecasting and budgeting in corporate finance.

17.  Speak about the qualities a competent manager needs and different roles he/she has to fulfill.
18.  Which management styles are you familiar with? Which of them do you consider the most
efficient (in which cases)?

19.  Speak about advantages and disadvantages of working in teams.

20.  What qualities could you contribute to a team? What qualities would the other members need to
have to create an effective team?

21.  Speak about the factors to consider while dealing with conflict.

22.  Speak about the Belbin team roles model.

23.  Speak about the team-life stages.

24. Speak about different sources from which a private individual may borrow money, describe the
benefits and drawbacks of each source.

25. Speak about various ways a start-up company may raise funds.

N~ wWNE

Tunoeoii nepeuensv 60npocos K Ikzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?
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What is the image of Tod’s? What challenges have they faced entering new markets?

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where
it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are
the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-waorking vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

No o

Tunoewvie mecmoewie 3a0anus:

Tect (cemecTp 5)
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1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 If I had known, | (help) you more.

2 1 would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41f1 (have) knowledge, | would have repaired the photocopier.

5 If I wanted to study for an MBA, | (buy) the latest books.

Tect (cemecTp 6)

Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one

tense is possible.

1. __ things that you get because of your job which are not in the form of money

2. ___the way in which the job performance of an employee is evaluated in terms of efficiency and

productivity by his or her manager

3. ___anincrease in the fixed amount of money you earn for doing your job

___money paid to an employee whose job the employer has had to bring to an end

. ___the situation in which the work which is put into something is equaled by what the employee gets
out of it

o &

Keiic. (CemecTp 5)

Big Fish don't Jump

At the press conference to announce his latest hotel construction project, Hong Kong businessman Alan
Peng was in a particularly good mood.

“l can guarantee”, he told his audience, “that this will be the finest new hotel in downtown Shenzen. And
it will be ready for its first occupants in less than two years”.

Several of the journalists looked up from their notebooks. “Are you serious about that deadline?”” asked
one of them.

“Like I said,”” Alan Peng replied, “I guarantee it.”” Then he paused and roared with laughter.

“I'll tell you what. If it's late...., I'll dive into Victoria Harbour.”"

The conference broke up with the journalists still laughing at the idea of the millionaire tycoon jumping
into Hong Kong's busiest and most polluted stretch of water.

Twenty months later, Alan Peng didn't find his joke quite so funny, when his aide, Harry Seling, handed
him an article from one of Hong Kong's business journals:
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BIG FISH DON'T JUMP

Alan Peng runs into problems on mainland China by Nancy Au in Hong Kong

Alan Peng might be a big fish in the small pond of Hong Kong business, but when it
comes to working on mainland China, he is a fish out of water.

At the beginning of last year, Peng boasted that he could build Shenzen's finest luxury
hotel in record time. But after a series of disputes with contractors and botched
negotiations with officials, the hotel looks like being neither Shenzen's finest, nor
ready anywhere near its promised completion date.

A spokesman for Peng’s company, Peng Holdings, claimed that the delays were due to
the intransigence of local planning authorities. However, industry insiders are saying
that Peng’s cost-cutting measures and insensitive management have brought the project
to the brink of standstill.

The news comes at a bad time for Peng Holdings. Rumours have been flying

around the Hong Kong Stock Exchange that Peng's investment in a Shanghai-based
plastics factory has also turned sour and that his company is now desperately short of
liquidity.

So, is there any chance of the Shenzen hotel meeting its two year completion deadline?
When Alan Peng announced the project, he promised that if the hotel was not
completed on time, he would dive into Hong Kong's Victoria Harbour. As his financial
backers will soon find out, when it comes to keep his promises, Alan Peng is a big fish
who just doesn't jump.

“Shall I ask out lawyers to do something about this?”" asked Seling.

“I don't know, Harry,” said Peng. “A long court case is not going to help us. This is a question of
confidence. It’s true that were not going to meet the deadline on the Shenzen hotel, but we still need to
show people that we mean what we say.”

Peng walked over to the window and looked out across the Hong Kong skyline. Harry Seling watched
his boss and tried to read his thoughts. “Alan”, he said, “you re not thinking of... Alan listen, you're
fifty-five years old. You re one of the most respected businessmen in this city. Alan please, don't...” But
Alan Peng wasn't listening...

Vocabulary

botched negotiations — negotiations which have failed because they have been badly handed

intransigence — refusal to change an opinion or negotiating position

the brink of standstill — the edge of shopping completely
financial backers — people who have invested money in something

Keiic. (Cemectp 6)

« New product promotion»

ISSUE

Promoting a new product or service can be a very costly exercise, as Slimmers’ Health Club are just
finding out. After a successful launch 6 months ago, the number of regular users has started to drop off.
The three directors are getting worried. Located in the centre of Newtown’s commercial district, the club
should be well placed to pick up business from busy executives, in need of a workout - either during their
lunch break or after work. In fact, the club has gone to great lengths to provide the right facilities for
this market and a flexible membership scheme. The main competition comes from two other well-
established health centres, but their customers have complained that the equipment is often
oversubscribed and the exercise areas too full. A new club would be well placed to pick up the
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overcapacity. However, it is clear that more needs to be done to bring in the customers - or perhaps to
look for other customers.

Therefore, a team of three advertising consultants have been invited to advise on the different types

of promotional strategies that you could adopt within your budget of £3,000.
AGENDA

1. The problems of Slimmers’ Health Club

2. The role of promotion

3. The opportunities provided by promotional tools

4. Action plan for Slimmers’ Health Club

Notes to the agenda
1. The problems of Slimmers’ Health Club
The directors present the problems facing the club.
2. The role of promotion
The consultants present the role and benefits of promotion.
3. The opportunities provided by promotional tools
Each participant presents his or her favoured approach.
4. Action plan for Slimmers’ Health Club
The participants agree on an action plan.

Ilpumepwt 6onpocoe ona onpoca:

5 cemecmp

1.

Why monopolies and oligopolies are considered uncompetitive and undesirable? How do they
act in the competitive environment?

2. What is STEEP analysis? Define its categories.
3. How do companies plan for the future?
4. What are benefits/limitations of different companies’ points of view?
5. How big a factor is pay reward systems in motivating workers? Define creative thinking process
techniques of creative management
6 cemecmp
1. Define the process of Project Management.
2. How is it linked to SMART business objectives? Why do projects generally fail?
3. What to do with budget variances? Why is there a difference?
4. How can they - 4 common communicative “channels”, communicate effectively?
5. What factors influence people when they buy any product or service?

Ilpumepvt mem 2pynnoewix ouckyccuii:

5 cemecmp

1. Describe the motivator factors.

2. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

3. Speak about different theories and factors that make people satisfied with their work and

motivate them.
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6 cemecmp

What are the ethical issues of the company?

Describe social responsibility issues in an organization.

1. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

no

What is the image of Tod’s? What challenges have they faced entering new markets?

3. Is business-to-business relationship important for doing business? Speak about networking

gvents.

4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

o

customers?

How are customer service requirements changing? How to train staff to deal with demanding

Ipumepvl munoeswvix 3a0anuil 0,11 KOHMPOALHOU pAdoOmbl:

payment linked to performance

competitors

payment for work in the form of additional benefits for senior positions
more efficient for one firm to serve an entire market than for two or three
company earnings before interest and taxes

income that is available to spend or save after paying taxes, household bills and
for food

Stocks/shares given to higher-ranking employees as rewards

products that people do not buy regularly or often

putting a plan into action

better returns for shareholders, maximization of share value

the percentage of customers that stay loyal to the company for the long term
speak, clarify something

strategic objectives that are difficult to achieve

something used to encourage people to work harder, produce more, etc.

make a decision that has the opposite effect

Cemectp 5

1. Match each business term to its definition.
1. Natural monopoly a.
2. Touch base b.
3. Implementation C.
4. Score an own goal d.
5. Reward e.
6. Remuneration f.
7. Incentive g.
8. Stretch goals/targets h.
9. Operating profit i
10.  Customer-retention j

rates
11.  Equity-based awards k
12.  Consumer durables I
13.  Disposable income m.
14.  Increased shareholder n
value

15.  Comparison companies 0.

Cemectp 6

. Match the words and phrases to their definitions.

1 Compelled

A The act of ordering and buying the equipment, supply and services
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2 Deception B Asapart of the procedure, even if it is of no importance

3 Well-being C  The right amount of time and effort given to your work and to your
personal life, family, interests, etc

4 Generate D  Main goal/objective

5 Bluffing E  Someone who owns shares in a company

6 Vast F  Verylarge

7 Stakeholders G  Misleading somebody

8 Primary purpose H  Create

9 Work-life balance | Health and happiness

10  Box-ticking exercise J Not telling the truth

11 Procurement policies K To be forced

/enosasa ucpa:

Cemectp S
Tema 3. ®uHAHCHI OPraHU3AIMU

1 Tema: Building relationships at a conference

2 Konuenuus urpei: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 Oxmnpaemblii (e) pesyastat (bI) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Cemectp 6
Tema 6. Me:xayHapoaHoe COTPYIHUYECTBO

1 Tema: Promoting sales abroad

2 Konuenuus urpei: Agreeing on steps to launch a successful marketing campaign abroad

3 Poau:

- An overseas agent;

- A marketing manager;

Discuss plans for advertising the company's new range of up-market coffee machines. The manager and
the agent have various ideas for promoting the sales of these items. Try to agree on a suitable advertising
strategy.

4 Oxunnaemblii (e) pesyantart (b1) Introduce yourself. Present the means of promotion you find the
most suitable. Negotiate the financial contribution of each party. Show interest in what your partner says.

Temamuka zpynnogvix u/unu UHOUGUOYAbHBIX NPOEKMOB:

I'pynmnoBbie NPOEKTHI:

Cemectp 5:

1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework

4, Company Change Management Programs
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Cemectp 6:
1. Shareholders

2. Adoption and Implementation of ABC Accounting Method in Russia or in other countries

3. Socially Responsible Companies

NuauBuaya bHbIE POEKTHI:

Cemectp 5:
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4. Project Management Company Profile

Cemectp 6:
1. Financial planning

2. Microfinance Institutions
3. SWOT Analysis of auditing companies in Russia

Temamuka cce:

Cemectp 5:
DddekTruBHOE yIIpaBiIeHNE

VYrpaBieHue 4e10BEYECKUMH PeCypcamMmu
VYnpaBieHue BpeMeHEM

VYnpasneHue 10X01aMu

MenemxmenT Opranuzanuu

dunHaHcoBBIM MeHeKMEHT

MeHemKMEHT KOMMEPYECKOM IeSITENbHOCTH
MeHemKMEHT NPEANPUHUMATEIBCKON AEATEIbHOCTH
VYrpaBineHrne "HHOBAIIMOHHBIM OM3HECOM

0. OUHAHCOBBIE JOKYMEHTHI

BOooNogR~LNE

Cemectp 6:
Ayaut

BenuypHblii kanutan

Mex1yHapoaHble KOMIIAHUU

Crapran busnec

@UHAHCOBBIE YCIYTU

Kareropuu akuuii u odbnuranuit

Manslii u cpegnuii busnec

[IpenmytiecTBa 1 HEAOCTATKH COBPEMEHHOTO OM3HECa
busnec Ctpareruu

0. MaHoBanunoHHbIe TeXHOIOrNU B brusnece

BOoo~NoOUOR~WNE

Temamuka ooknaooe:

Cemectp 5:
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1. Using the Internet, library and other resources, briefly present which large multinational
corporations seem very powerful at the moment? What sectors are they in? Who are their
competitors?

2. Explain the Global consumer goods industry. How do companies plan for the future?

3. Discuss with your colleagues the following topic ‘Recent Successful Company Employee
Reward System’. What do you think about pay being linked to experience? Should pay be based
more on merit, or experience, or time spent with the company?

4. What are some of the advantages and disadvantages of the given energy sources — nuclear, gas,
solar, coal, wind, wave and oil?

5. Identify the basic types of corporate cultures. What are some of the possible problems that
cultural differences can lead to? What opportunities can they lead to?

6. What types of non-verbal communication (NVC) can you think of? Why do you think it is
important to be aware of different forms NVC in different cultures?

7. Explain what country branding is? What images and associations do you have of countries like
China, the USA, Italy, Japan, etc?

8. Define the term microfinance. What financial services do you use? How have they changed with
the development of information technologies?

9. What are the objectives of MBO? Search online using the key term Management by Objectives to
learn more about it.

10. Use your online searching skills to find out more about career opportunities in management
consultancy.

Cemectp 6:

1. Visit www.wackyinventions.com and select three inventions. Then devise your own decision-
making grid to evaluate each invention.

2. Search online using the key term stage-gate process to learn more about this process.

3. Explore www.surveymonkey.com and some related YouTube tutorials. Create a simple online
survey that you can develop further and use in an organization with which you are familiar.

4. Visitthe Institute of Risk Management website at www.theirm.org to find out how the International
Standards can help business managers to approach risk management.

5. Think about managing quality in an organization you know. What are the main issues? Compare
your ideas with the information about quality management standards on the 1SO website at
WWW.i$0.0rg

6. Use the terms «online inventory management benefits» in a search engine to find out how this
technique can help a business with which you are familiar.

7. To find out more about financial analysis search for articles on www.businesslink.gov.uk

Explore www.managementteacher.co.uk for a fuller description of SWOT analysis from a management
perspective. Give at least one example of your organization’s internal strengths and weaknesses and any
opportunities and threats you can identify in the external environment.

TunoBasi CTPyYKTypa 3a4eTHOI0 3aIaHUS

Haumenoeanue oyenouno2o cpeocmea Maxcumanvhoe
Koluuecmeo 0annoe
Bompoc 1. 10
Bompoc 2. 10
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http://www.wackyinventions.com/
http://www.surveymonkey.com/
http://www.theirm.org/
http://www.iso.org/
http://www.businesslink.gov.uk/
http://www.managementteacher.co.uk/

Tecr 1. 5
Tect 2. S
Tecrt 3. 5
Tecrt 4. 5
TunoBasi CTPyKTypa 3K3aMeHALMOHHOTI0 OMJIeTa
Haumenosanue ouenounozo cpedcmaea Maxkcumanvnoe
Koluuecmeo 0aioe
Bomnpoc 1. 10
Bompoc 2. 10
Keiic 1. 20
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Iloka3aTe/in U KPpUTEPHH OLIEHUBAHUS IVIAHUPYEMBIX Pe3yJbTATOB OCBOCHHSI KOMIIETEHIIUI U Pe3yJIbTATOB
00yuyeHusl, IKAJIA OLleHUBAHUS

Ta0muma 5
Illxana oneHnBanus ®opmupyemble HNnpnkarop Kputepun onennBanus 'YpoBeHb 0CBOCHUS
KOMIIeTeHIIM U JOCTHKEHHS KOMINeTeHIu i
KOMIIeTeHIIM U

85-100 «OTJIMYHO»/ YK-4. Criocoben |YK-4.1. 3HaeT BEPHO U B MOJHOM 00beMe: IIpoaBUHYTBIH
0aJJ10B «324YTEHO» OCYILECTBIIATH BrioupaeT Ha HOPMBI YCTHOHM pe4H, IPUHSATHIC B

IIEJIOBYIO TOCYIapCTBEHHOM MpogecCHOHANBEHON cpejie

KOMMYHUKALMIO B [13bIKe PD 1 'YMeeT BepHO U B NOJIHOM 00beMe:

[YCTHOM U MHOCTPaHHOM(-BIX) BBIOMpPATH CTUIIB OOLCHHS Ha

MUCbMEHHON SI3BIKAX rOCyIapcTBeHHOM si3bike PO n

(bopmax Ha KOMMYHHKATHBHO MHOCTPAHHOM SI3BIKE TPHUMEHUTENBHO K

rOCyIapCTBEHHOM [[IpHEMJIEMBIE CTHJIb U |CUTyalluH B3aUMOJIECHCTBUS;

s13pIKe PoccuiickolicpencTaa

Denepanuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

B3aNMOJICHCTBHSA B
OOILIEHNH C IETOBBIMU
MapTHEPAMH

BJIa/ICTh MHOCTPAHHBIM SI3BIKOM Ha
YPOBHE, HEOOXOIUMO M JJOCTATOYHOM JISI
001IeHNs B TpoeCcCHOHATLHON cpee

YK-4.2.

Bener nenoByio
MEePEnrcKy Ha
TOCYIapCTBEHHOM
s13p1ke PO 1
WHOCTPAHHOM(-BIX)
SI3BIKAX

3HaeT BEPHO M B NMOJHOM 00beMe:
HOPMBI TMCEMEHHON peYH, IPUHSATHIC B
mpodecCHoHaIbHOM cpeie

'YMeeT BepHO M B OJTHOM 00BbeMe:
BECTH JCTIOBYIO MEPEMUCKY Ha
rOCYIapCTBEHHOM s13bike PD w/win
MHOCTPAaHHOM SI3BIKE

YK-4.3.

Mcnonp3yeT quanor
IIUTST COTPYIHUYECTBA B
COIIMAIBHON U
poheCCHOHANTBHOMN

cthepax

'YMeeT BepHO M B OJTHOM 00BbeMe:
BJIAACTHL HOpMaMH U MOJCISIMUA pEYCBOT0
MOBECACHUSA IIPUMCHHUTEIIBHO K KOHerTHOﬁ
CUTyallun aKaICMHUYCCKOT0 U
Mpo(ecCHOHATHHOTO B3aUMOICHCTBUS;
BBICTpanBaTh MOHOJIOT, BECTH JUAJIOT U
MOJIAIIOT ¢ COOMIOICHNEM HOPM PEYEeBOTO
PTUKETA, APrYMCHTUPOBAHHO OTCTAUBAThH
CBOM MO3ULIMHU U U

MK-1
TToaroToBKa K

IMK-1.3 Ilouck u anamu3
mH(opMaLuy o

BAKJIFOYCHHUIO

MOTCHIIMAJIbHBIX

3HaeT BepHO U B NMOJHOM 00bheMe:
IMETOAbL pa6OTLI C HICTOYHUKaAMHU




BHELTHETOPTOBOTO
KOHTpaKTa

MapTHEpaxX Ha BHEIIHUX
PBIHKAX

MapKeTHHT0BOI HH(pOpPMaLNU O BHEITHUX
[PBIHKAX

'YMeeT BepHO M B OJTHOM 00BbeMe:
IMCII0JIb30BATh BbIYUCIUTCIIbHYIO,
[KOMMMPOBAJIbHYIO, BCIIOMOTAaTCJIbHYIO TCXHUKY
1 pa3jInNYHbIC BUJBI TGHCKOMMyHI/IKaIII/IOHHOﬁ
ICBA3U

70 -84
0a/1J10B

«Xopoio»/
«3a4TEHO»

'VK-4. Cnocoben
OCYIIIECTBIISITh
(N (0):3% %)
KOMMYHHUKAITHIO B
YCTHOU U
MHCHbMEHHOMN
dhopmax Ha
rOCyJIapCTBEHHOM

YK-4.1.

Bribupaet Ha
rOCyJapCTBEHHOM
s13pIKE PD 1
MHOCTPAHHOM(-BIX)
SI3BIKAX
KOMMYHHKAaTHBHO
MpUeMJIeMbIE CTUIIb U

s13pIKe PoccuiickolicpencTaa

Denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

B3aUMOJEHCTBUS B
OOILIEHNH C IETOBBIMU

3HaeT ¢ He3HAYMTETbHBIMH
3aMe4aHHSIMH:

HOPMBI YCTHOHM pe4H, IPUHSATHIC B
mpodecCHoHaIbHOM cpeie

'YMeeT ¢ He3HAYUTEIbHBIMU
3aMe4YaHHSIMH:

BBIOMPATH CTHJIL OOITICHUS Ha
rOCY1apCTBEHHOM si3bIke PD 1
MHOCTPAHHOM SI3bIKE PUMEHUTENBHO K
CUTYaIlU¥ B3aNMOJICHCTBUS;
BJIa/IETh MHOCTPAHHBIM SI36IKOM Ha

Benet nenoyio
MEepenucKy Ha
TOCYIapCTBEHHOM
s13pIKE PD 1
WHOCTPAHHOM(-bIX)
SI3BIKAX

MapTHEPaMH YPOBHE, HEOOXOIMMO U JOCTATOYHOM ISt
0OIIeHHS B TPOECCUOHANBEHON cpejie
VK-4.2. 3HaeT ¢ He3HAYUTEILHBIMH

3aMe4YaHHSIMH:
HOPMBI MTUCHMEHHON peYH, IPUHSTHIC B
mpodecCHoHaIbHOM cpeie

'YMeeT ¢ He3HAYUTEIbHBIMU
3aMe4YaHHSIMH:

BECTH JICTIOBYIO MIEPEIUCKY Ha
rOCYIapCTBEHHOM si3bike PD w/win
MHOCTPAHHOM SI3bIKE

YK-4.3.

Mcnonp3yeT quanor
IUTST COTPYIHUYECTBA B
COIIMAIBHON U
poheCCHOHANTBHOMN

chepax

'YMeeT ¢ He3HAYUTEILHBIMHA
3aMeYaHHSIMM:

BJIaJIETh HOPMaMH U MOJICJIIMU PEYEBOTO
MOBEICHUS MPUMEHUTEIFHO K KOHKPETHOM
CUTyaIH aKaJIEMUYECKOTO
Mpo(heCcCHOHAIBHOIO B3aUMOICHCTBHS;
BBICTpAUBaTh MOHOJIOT, BECTH JHUAJIOT U
ITOJIMJIOT ¢ COOJIFOICHUEM HOPM PEUEBOTO

IToBBINIEHH BT
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DTHUKETA, apryMCHTUPOBAHHO OTCTauBATh
CBOM ITIO3HMIIMHU U NOCHU

MK-1

TToaroToBKa K
BaKIIOYECHHIO
BHELTHETOPTOBOTO
KOHTpaKTa

IMK-1.3 Tlowuck u aHamu3
MHPOPMAIIIHU O
MOTEHLMATLHBIX
mapTHEpax Ha BHEUIHUX
PBIHKAX

3HaeT ¢ He3HAYNTEIbHBIMU
BaMCcUYaHUsAMMNU:

IMETOJIBI PA0OTHI C ICTOYHUKAMU
MapKETHHTOBOW MH(OPMAITH O BHEITHUX
[PBIHKaX

'YMeeT ¢ He3HAYUTEILHBIMHA
3aMeYaHHsIMU:

IMCITOJIB30BATh BBIYHUCIIUTCIIbHYIO,
[KOMPOBAJIbHYI0, BCIOMOTATENBHYIO TEXHUKY
1 pa3sINYHbBIC BUIBI TeHCKOMMyHHKaHHOHHOﬁ
ICBA3HU

50 -69
0a/1J10B

«YAOBJICTBOPHUTEIbHO»/
«324YTEHO»

YK-4. Criocoben
OCYIIECTBIISTH
IIEJIOBYIO
KOMMYHUKAIIUIO B
YCTHOU U
MUCHbMEHHOU
dhopmax Ha
roCyJapCTBEHHOM
s13p1Ke Poccuiickoi]
Denepanuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

VK-4.1.

Bribupaet Ha
rOCYIapCTBEHHOM
s13pIKe PD 1
WHOCTPAHHOM(-bIX)
SI3BIKAaX
KOMMYHHUKATHBHO
MpUEMJICMbIC CTUIb U
cpencTBa
B3aMOJICHCTBIUS B
OOIIIEHUH C JEIOBBIMU

3HaeT Ha 02a30BOM yYPOBHe, C
OIIHOKAMU:

HOPMBI YCTHOM pedH, IPUHSTHIC B
rmpodeccuoHaIbHOMN cpeie

'YMeeT Ha 02a30BOM yPOBHe, C
OmIMOKaMuU:

BBIOMPATH CTHJIL OOIICHUS Ha
rocyaapCcTBEeHHOM si3bike PD u
MHOCTPAHHOM SI3bIKE PIMEHUTENBHO K
CUTYaI[¥ B3aNMOCHCTBUS;
BJIa/ICTh MHOCTPAHHBIM SI3BIKOM Ha

Benet nenoyio
MEePEnrcKy Ha
TOCYIapCTBEHHOM
s13p1ke PO 1
WHOCTPAHHOM(-BIX)
SI3BIKAX

MapTHECpaMU YPOBHC, HCO6XO,Z[I/IMO 1 JO0CTAaTOYHOM IJIA
0OIIeHus B PO eCCHOHANTBLHON cpejie
YK-4.2. 3HaeT Ha 02a30BOM yYPOBHe, C

OIIHOKAMU:
HOPMBI ITUCEMEHHOW PEYH, MPUHSATHIC B
mpodecCHoHaIbHOM cpeie

'YmeeT Ha 6a30BOM ypOBHE, C
OmIMOKaMuU:

BECTH JICTIOBYIO MIEPEIUCKY Ha
rOCyIapCTBEHHOM si3bike PO u/mmn
MHOCTPAHHOM SI3bIKE

Ba3oBbIit
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YK-4.3.
Mcmone3yeT quanor

COIMalIbHOM 1
poheCCUOHANTBHON

cdepax

AJId COTPYAHUYCCTBA B

'YMeeT Ha 6a30BOM yYPOBHe, C
OIINOKAMM:

BJIAJICTH HOPMaMU U MOJICTISIMU PEYEBOTO
TTOBEICHUS IPUMECHHUTEIILHO K KOHKPETHOM
CUTYallUH aKaJIeMHUUECKOIro U
Mpo(ecCHOHATBHOTO B3aUMOICHCTBUS;
BBICTPANBAThL MOHOJIOT, BECTH THAJIOT U
TTOJTFJIOT ¢ COOJTIOICHHEM HOPM PEUEBOTO
PTUKETA, ApTyMEHTUPOBAHHO OTCTAUBAThH
CBOM IIO3UIIMH U HICH

MK-1 IK-1.3 Tlouck n ananus 3HaeT Ha GA30BOM YPOBHe, €
HOHFOTOBK& K I/IH(i)OpMaI_II/II/I (0] 0m“6KaMI/l:
BaKJIIOYCHHUIO [IOTCHINATIBHBIX METOJIbI pa0OThI ¢ UCTOYHUKAMU
IBHCILTHCTOPIOBOI'0  [MapTHEpAaxX Ha BHCIIHUX MapKeTHHFOBOﬁ I/IHCl)OpMaI_II/II/I O BHEIIHUX
IKOHTpaKTa [PBIHKaX [PBIHKAX
'YMeeT Ha 6a30BOM ypOBHe, €
OIIHOKAMU:
IMCITOJIB30BATh BBIYHCIIUTCIIbHYIO,
[KOMMMPOBAJIbHYIO, BCIIOMOTAaTCIbHYIO TCXHUKY
1 pa3sjInN4HbIC BUJBI TGHCKOMMyHHKaHHOHHOfI
ICBA3HU
MeHee 50 «HeyaoBJieTBoputeabHo»/ |YK-4. Ciocoben |[YK-4.1. [He 3HaeT Ha 0a30BOM YPOBHE: KomnereHuuu He
0aJlI0B «He 32a4YTEHO» OCYIIIECTBIISTh Bri6upaeT Ha HOPMBI YCTHOM pedH, IPUHSTHIC B copMupoBaHbI
N (0):3%) TOCYIapCTBEHHOM mpogeccnoHanbHON cpesie
KOMMYHHKaIMIO B [A3bIke PD 1 [He ymeeT Ha 6a30BOM ypOBHe:
YCTHOU M WHOCTPAHHOM(-BIX) BBHIOMPATH CTHIIL OOITICHUS Ha
MUCHbMEHHOU SI3BIKAX rOCY1apCTBEHHOM si3bIke PD u
(bopmax Ha KOMMYHHUKATHBHO MHOCTPAHHOM SI3bIKE PUMEHUTENBHO K
rOCYJapCTBEHHOM [IpHEMJIEMbIE CTHIIb U CHTYaIlUH B3aUMO/ICHCTBUS;

s13pIKe Poccuiickol|
Denepauuu u
MHOCTPAHHOM (BIX)
sI3BIKE (ax)

cpezcTBa
B3aUMO/ICHCTBUS B

napTHepamu

OOILIEHNH C JIEJIOBBIMU

BJIaJICTh MHOCTPAHHBIM SI3bIKOM Ha
YPOBHE, HEOOXOIMMO U JJOCTATOYHOM ISt
0OIIeHHS B TPOECCHOHANBEHON cpejie

YK-4.2.

Benet nenoyio
MEepenucKy Ha
TOCYIapCTBEHHOM
s13p1ke PO 1

[He 3naeT Ha 6a30BOM ypOBHe:
HOPMBI MUCEMEHHOM PEYH, IPUHSATHIC B
npodeccroHabHOI cpene

F—le yMmeeT Ha 6a30BOM YpOBHe:
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MHOCTPAHHOM(-BIX)
SI3BIKAX

BECTH JIEJIOBYIO TIEPEMICKY Ha
rOCyIapCTBEHHOM si3bike PO u/mmn
MHOCTPAHHOM SI3BIKE

YK-4.3.

[Mcnonb3yeT aguanor
711 COTPYTHUYECTBA B
COIIMAIBHON U
mpodecCHOHaATEHOM

cepax

[He ymeeT Ha 6a30BOM ypOBHe:

BIaJIETh HOPMAMH M MOJICIISIMHA PEYEBOTO
MOBEICHUST IPUMEHUTEIBHO K KOHKPETHOU
CUTYalllu aKaJ[eMHUUICCKOTO U
MpogeCcCHOHANLHOTO B3aUMOICHCTBHS,
BBEICTPANBATH MOHOJIOT, BECTH JHAJIOT U
MOJTHJTOT ¢ COOJTIOZICHHEM HOPM PEUEBOTO
ATHKETa, apryMEHTUPOBAHHO OTCTAUBATH
CBOM TIO3UIHU U UJCH

MK-1
I[lonroroBka K
BaKIIIOUCHHUIO
BHEIITHETOPTOBOTO
KOHTpaKTa

IMK-1.3 Tlowmck u aHamu3
nHDOpMAIH O
TTOTEHIMABHBIX
MapTHEpax Ha BHEITHUX
[PBIHKAX

[He 3HaeT Ha 02a30BOM ypOBHeE:
IMETOAbI pa6OTBI C UICTOYHHKaAMH
MapKEeTHHTOBOM HH(OpPMAIK O BHEIITHUX
[PBIHKaX

[He ymeeT Ha 6a30BOM ypOBHe:

IMCITOJIB30BATh BBIYHCIIUTCIIBHYIO,
OIMMPOBAJIBHYIO, BCTIOMOTI'aTEJIbHYIO TEXHUKY
Ppa3JIMYHbIC BUJIbI TeHCKOMMyHPIKaHPIOHHOﬁ
BA3U
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1. leap u 3a1auM AUCHUIJIMHBI:

Heabro gucuunnuuel  «MHOCTpaHHBI A3BIK  MPOGECCHOHATBHOTO  OOILIEHUSD)
ABJISIETCSl OBJIAJIEHUE OOYYAIOIIMMUCS KOMMYHUKATHUBHOM KOMIIETEHIIMEH, KoTopas B
JanbHEHNIIeM IMO3BOJUT MOJIb30BAThCS MHOCTPAHHBIM SI3IKOM B Pa3JIMYHBIX O00JIACTAX
poheCCUOHAIBHOW JIESTETLHOCTH, HAYYHONW M MPAKTUUECKOW paboTe, B OOIIEHUU C
JIEJIOBBIMU MTAPTHEPAMH, JIJIs1 CaMOOOPa30BaTENbHBIX U APYTHUX LEIEH.

Hapsiny ¢ mpakTtuyeckoil Lebl0, KypC MHOCTPAHHOIO $3bIKa MPO(ECCHOHATBHOTO
oOLIeHHsI peann3yeT o0pa3oBaTeNbHbIe U BOCIUTATEIbHBIE 1I€JIH, CIIOCOOCTBYS

* pacIIMPEeHHIO KPYro3opa o0yJarommxcs,

* MOBBILIEHUIO OOLIEH KyJIbTYPHI U 0Opa30BaHMUs,

* KyJbTYpPbl MBILUJICHHS 1€JIOBOTO OOIICHMS,

* BOCHUTAHMIO TEPIUMOCTU U YBAXKEHUS K JYXOBHBIM LEHHOCTSM APYTUX CTPaH U
HapoJI0B.

3agayaMu JUCHUIUIMHBL SBIISIOTCS OBJIAJICHUE CIEAYIOIIUM KOMIUIEKCOM 3HAHUH,
YMEHHI U HABBIKOB:

* HHOSA3BIYHBIE PEUYEBbIE YMEHHS YCTHOTO M NMHCHbMEHHOTO OOIICHMS, TaKue Kak
YTEeHUE OPUTHHAIBHOM JIUTEPATYPhl pa3HbIX (YHKIMOHAIBHBIX CTUIIEH U KaHPOB, YMEHUE
NpUHUMATh Yy4yacTHe B Oecele MOBCEIHEBHOIO M MPOQECCHOHAIBLHOIO Xapakrepa,
BBIp@XKaTh OOIIMPHBIM pPEeecTp KOMMYHUKATHBHBIX HaMEPEHHH, BIIAJIETh OCHOBHBIMU
BUJAMU MOHOJIOTHYECKOIO BBICKa3bIBaHMs, COONIOAAs IpaBUia PEYEBOrO 3TUKETA, U
IIOHUMATh Ha CIIyX, BECTH JIEJIOBYIO IIEPENMCKY HA HHOCTPAHHOM SI3BIKE;

* 3HAHHE SA3BIKOBBIX CPEJCTB U (POPMHUPOBAHHUE aJJICKBATHBIX UM SI3bIKOBBIX HAaBBIKOB,
B TaKHX aCIMEKTaxX Kak (pOHETHKa, JIGKCHUKAa U TPAMMATHKA;

* YMEHHME IIOJIb30BaThCSl CIOBAPHO-CIIPABOYHOM JIUTEPATypOM Ha HMHOCTPAHHOM
A3BIKE;

* 3HAHME HAIIMOHAIBHOM KYJIBTYPHI, a TAKXKE KyJIbTYpHI OOIIICHHS U BeJIeHUS On3Heca
CTpaH U3y4aeMOro S3bIKa;

* YMEHHE BECTH CaMOCTOSITEIbHBIN TBOPUYECKHUN ITOUCK;

* yMEHUE OpraHU30BBIBAaTh M NOAJEPKHBATh IMOCTOSSHHbIE KOHTaKThl C
PEUTHHTOBBIMA  AreHTCTBaMH,  AaHAJIWTUKAMHU  WHBECTHUI[MOHHBIX  OpraHHU3alIuil,
KOHCAJITUHIOBBIMUA OPraHM3alMsAMH, AYJUTOPCKUMHU OpPraHU3alUsIMU, OLEHOYHBIMU
dbupmamMu, TOCYIapCTBEHHHIMH W  MYHUIUNAJIBHBIMH  OpraHaMu  YIpaBJICHHUS,
0OIIIECTBEHHBIMU OpraHu3alusIMH, cpencTBamMu MacCcoBOM uHdopmaImu,
UH(OPMAIIMOHHBIMU, PEKJIaMHBIMHU ar€HTCTBAMH.



2. ConeprxaHue qTMCUMILTUHBI:

Ne
/i HaumeHnoBaHue pa3aesioB / TeM JUCHUILIHHbBI
Tema 1. YrpaBnenue opranuzanue
Tema 2. Komannnas pabora
3. Tema 3. ®uHAHCH OpTaHU3AIUN
4, Tema 4. IlocTpoeHre B3aMMOOTHOILLICHUH C KIMEHTaAMU
5. Tema 5. YnpasneHnne Kpu3nucom
6. Tema 6. MexayHapogHOE COTPYAHUYECTBO
TpynoeMKkoCTh IMCHUIUIMHBI cOcTaBJsieT S 3.e. / 180 yacos.

dopma KOHTPOJIS — 3auem (5 cemecmp), Ixk3amen (6 cemecmp)

CocTaBureJiu:

K.IL.H., JIOIEHT, JOIEHT Ka(eapbl THOCTPAHHBIX
s1361KkOB Ne 1 POV um. I'.B.I1nexanosa J.A. MupoHoBa

CTapIIvi TpernoiaBaTelb Kageapbl THOCTPAHHBIX
sa3b1k0B No 1 POY um. I'.B.I1nexanosa M.B. 3apyanas

CTapIlMi MpernojiaBaresb Kagpeapbl THOCTPAHHBIX
s3b61KOB Ne 1 POV um. I'.B.I1nexanosa O.A. MyparoBa
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