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l. OPTAHU3AIIMOHHO-METOJUYECKHUHA PA3JIEJI

HCJIL H 3aJa4Y1 OCBOCHHUSA THUCIHUIIJIMHBI

Hensto guctuminasl  «HOCTpaHHBIM  S3bIK  MPO(PECCHOHATBHOTO  OOLIEHUS»
ABJIIETCS OBJIAJIeHUE OOYyYaroIIMMHUCS KOMMYHUKATHUBHOW KOMIIETEHIIMEH, KOTopas B
JanbHEHIIEM TO3BOJUT MOJIb30BATHCS MHOCTPAHHBIM SI3BIKOM B Pa3JIMYHBIX 00JaCTIX
npodeCCUOHANILHON JIeSATEIbHOCTH, HAYYHOW M TMPaKTUYECKOW padore, B OOIIEHUH C
JIEJIOBBIMU NTapTHEpPaMHU, JJI1 CaMO0OPa30BaTENbHBIX U JPYTUX LIETEH.

Hapsiny ¢ mpakTudeckoil 1eibio, Kypc MHOCTPAHHOTO si3blKa MPOo(eccHOHaIbHOTO
oOlIeHus1 peain3yeT 00pa3oBaTeNbHbIE U BOCIUTATENbHBIE 1I€JIU, CITIOCOOCTBYS

* pacIIMpPEHUI0 Kpyro3opa oOy4arommxcs,

* TMOBBILIECHUIO O0IIEH KyJIbTYpbl U 00pa30BaHMs,

* KyJbTYpbI MBIIUICHHS I€TIOBOTO OOIIEHUS,

* BOCIIMTAHUIO TEPIIMMOCTU U YBAXXECHMS K JIYXOBHBIM LIEHHOCTSIM JIPYTUX CTPaH U
HapoJ0B.

3ajgayamMu IUCIUIUIMHBIL ABJISIIOTCS OBJIAJICHHE CIIECIYIOIIUM KOMIUIEKCOM 3HAHUM,
YMEHUH U HABBIKOB:

* WHOS3bIYHBIE PEUYEBBICE YMEHHS YCTHOTO U NMHCHbMEHHOTO OOIIEHUS, TaKUE Kak
YTEHHE OPUTHHAIBHOW JIUTEpPaTyphl pPa3HbIX (YHKIMOHAIBHBIX CTUJIEH W >KaHPOB,
yMEHHE MPUHUMATh y4acTHe B Oecelie MOBCETHEBHOTO U MPO(ECCHOHATIBHOTO XapaKTepa,
BBIp@XKaTh OOIIMPHBIN peecTp KOMMYHHMKATHBHBIX HaMEpPEHUH, BIAJETh OCHOBHBIMH
BUJAMU MOHOJIOTUYECKOTO BBICKA3bIBAHMS, COOIOZAs MpaBWJIa PEUYEBOrO STUKETA, U
IIOHMMAaTh HA CIIyX, BECTHU JEJIOBYIO IEPEIUCKY HA UHOCTPAHHOM SI3BIKE;

* 3HAHHE S3BIKOBBIX CPEACTB M (OPMHUPOBAHUE AaJCKBATHBIX UM SI3BIKOBBIX
HABBIKOB, B TAKUX aCMEKTax Kak (POHETHUKA, JICKCUKA U TPaMMAaTHKa;

* YMEHHUE II0Jb30BaThCS CJIOBAPHO-CIIPABOYHOM JINTEPATYPOH HAa HMHOCTPAHHOM
SI3BIKE;

* 3HAaHWE HALMOHAJIBHOM KYyJNbTYpbl, a TAaKXe KYyJbTypbl OOLIECHUS U BEIACHUS
OM3Heca CTpaH U3y4aeMoro S3bIKa;

* YMEHHUE BECTHU CAMOCTOSTEIIbHBIN TBOPUYECKNUM MOUCK;

* yYMCHUE OpraHU30BBIBATE U IMOAJAEPKUBATH IIOCTOSIHHBIE KOHTAKTBl C
PEUTUHIOBBIMU  areHTCTBAMH, AHAJWTHKAMH  WHBECTULMOHHBIX  OpPraHHU3alLlNM,
KOHCAJITUHIOBBIMM OPraHU3alUsAMU, AyIUTOPCKUMHU OPraHU3alUsIMU, OLCHOYHBIMU
dupmamMu, TOCYHapCTBEHHBIMH W  MYHHIMMAIBHBIMA  OpraHaMW  yIpPaBIICHUS,
OOIIECTBEHHBIMU OpraHu3alusMy, CpeacTBaMHu MacCOBOU uHpOopMaluHy,
MH(POPMAIIMOHHBIMH, PEKJIAMHBIMU ar€HTCTBAMHU.

MecTo TUCHMILIMHBI B CTPYKTYpPe 00pa30BaTe/IbHOM MPOrpaMMbl

JNucuumnuaa «MHOCTpaHHBIN S3BIK MPO(PECCUOHATBHOIO OOIICHUS» OTHOCHUTCS K
4yacTu, (GOpMUPYEMON yHaCTHUKAMU 00pa30BaTENIbHbIX OTHOILICHHM



O0beM IMCUUIIMHBI M BUIBI Y4eOHOH padoThl

Tabnuua 1

Tloka3areau o0beMa TUCHUMIMHBI ¥

Bcero yacos no ¢gopmam o0yueHust

OUHO-

ouHas saounas’ 3aounan*
OO0BEM OUCIUIUIAHEL B 3a4ETHBIX SIUHUALAX 53ET
O0BeM TUCHHIUIMHBI B aKaJl.9acax 180
[IpomexxyTouyHas aTTecTanus: 5 cemectp — | 5 cemectp —
dbopma 3a4er 3a4eT
6 cemectp — | 6 cemectp —
9K3aMEH B 9K3aMCH B )
YCTHOMN YCTHOMN
dbopme dbopme
KonrakTHasi pa6oTa 00y4arommxcs ¢ 88 64 i
npenoaasareneM (Konrakr. yacel), Beero:
1. Aymuropnas pabota (Ayn.), akaj. 9acoB 89 58 -
BCETr0, B TOM YHCJIE:
- JICKITUU - - -
- IPAKTUYECKHE 3aHSATHS 82 58- -
- 1a00PaTOPHBIE 3aHATUS - - -
B TOM YHCJIE MPaKTUYecKasl MOArOTOBKa - - -
2. Uagusuayansaeie koncynbTarmu (MK) - - -
3. KonTakTHas paboTa 1o mpoMexyTOUHOMH 2 5 -
arrectanuu (Karr)
4. Koncynpranus nepen 3x3ameHom (KJ) 2 2 -
5. KonrtakTHas paboTa 1o mpomMexyToqHOM -
aTTECTAIlUHU B MEPUOJI IK3. CECCHH / CECCHH 2 2
3a0uyHuKOB (KaTTaK)
CamocrositesbHas padora (CP), Bcero: 92 116 -
B TOM YHUCIJIE:
e caMocCToOsITelIbHas paboTa B MEPUOJ IK3. 32 32 -
ceccun (CPak)
e caMmocTosTenbHas pabota B cemectpe (CPc) 60 84 -
B TOM UHCJIe, CAMOCTOsITeNIbHAsA paboTa Ha -
KYPCOBYIO paboTy ) )
nzyuyenune S0P 12 24 -
BBITIOJIHEHUE WHIUBUIYaTIbHOTO UITU 12 24 -
TPYIIOBOT0 MPOEKTa
U Ipyrue BUJIBI 36 36




HepequL IMJIAHUPYEMBIX PE3YJIbTATOB oﬁyqem/m o ATMCIHMUIIJIMHE

Tabnuua 2

dopmupyeMble

KOMIIeTeHIN U
(Ko 1 HAUMEHOBaHHUe

KOMIIETEHINH)

HNHaukaTopsl 10CTHKEHUS
KOMIIeTeHIU i
(ko1 U HAUMEHOBaHU e
HHAUKATOPA)

Pe3yabTaThl 00yyeHus (3HAHM,
YMEHHS)

VK-4. Cnocoben
OCYILECTBIIATh AEIOBYIO
KOMMYHUKAIIUIO B YCTHOH U
MUCbMEHHOH popmMax Ha
rOCy/IapCTBEHHOM SI3BbIKE
Poccuiickoit @enepannu u
WHOCTPaHHOM(BIX) SI3bIKE(aX)

VK-4.1. Boibupaem na
2ocyoapcmeenHom sa3vike PO u
UHOCMPAHHOM(-bIX) AZLIKAX
KOMMYHUKAIMUBHO NpuemMieMble
CMUb U cpeocmsa
83aumooeticmeust 6 0OUeHUl ¢
0en08biMU NapmHepamu

VK-4.1. 3-1. 3naem nopmvi ycmnou peuu,
npunsimvle 8 HPOPeccUoOHaAIbHOU cpede

VK-4.1. V-1. ¥Ymeem evioupamo cmuio
00wenUst Ha 20Cy0apcmeenHoM sizvike P®
U UHOCMPAHHOM 53bIKE NPUMEHUMETbHO K
cumyayuu 83aumooeticmeust

VK-4.1. YV-2. Braoeem unocmpannwim
SAZBIKOM HA YPOBHE, He0OX00UMO U
docmamoyunom OJisl 0OwWeHus: 8
npogheccuonanvHou cpeode

VK-4.2. Beoem 0denogyio
NEepPenucKy Ha
20cyoapcmeenHom s3vike PO u
UHOCMPAHHOM(-bIX) A3bIKAX

VK-4.2. 3-1. 3naem nopmul nucobmenHoll
peuyu, npunsmole 8 NPoHeCcCUOHATbHOL
cpede

VK-4.2. V-1. Ymeem eecmu denogyio
NEepenucKy Ha 20Cy0apCmeeHHOM A3bIKe
PD u/unu unocmpannom sizvixe

VK-4.3. Ucnonvzyem ouanoe ons
compyoHu4ecmsd 8 CoOyuaibHOl
u npogeccuonanvroli cghepax

VK-4.3. V-1.Bnaoeem nopmamu u
MOOensMU peyedo2o nogedeHUs.
NPUMEHUMENbHO K KOHKDEMHOU CUMY Ay
AKAOEMUHECK020 U NPODHECCUOHATLHO20
83auUMooelicmeust

VK-4.3. V-2.¥Ymeem svicmpausamo
MOHOI02, 6ecmu OUAL02 U NOJIULO2 C
cob00eHUuemM HOpM peueso2o dImuKemd,
aApeyMeHmupo8anHo Omcmausanms c8ou
nosuyuu u uoeu

IIK-3 Cnocoben
0CyUecmensims MOHUMOPUHE
KOHBIOHKIMYPbL PIHKA
OAHKOBCKUX YCIYe, DbIHKA
YeHHbIX Oymae,
UHOCMPAHHOU 8ATIIOMbL,
MOBAPHO-CHIPLEBBIX PHIHKOG

11K-3.10 Opeanuzyem u
nodoepoicueaem  NOCMOSIHHbIE
KOHMAaKmuvl ¢ peiumuHe08bIMU
az2eHmcmeamu, — aHATUMUKAMU
UHBECTMUYUOHHBIX OP2aAHU3AYUT,
KOHCAIMUH20BbIMU
opeaHusayusaMu, ayoumopCcKuMu
opeaHuzayusaMY,  OYEHOUHLIMU
Qupmamu, 2ocyoapcmeeHHbIMU
U MYHUYUNATbHLIMU OP2AHAMU
Ynpagienus, — 0ouecmeeHHbIMU
OpeaHu3ayUsAMY, — CPeOCMmEamu
maccogoil ungopmayuu,
UHDOPMAYUOHHBIMU,
PEKNAMHBIMU A2eHMCMEAMU

1IK-3.10. 3-1. 3naem ocrnoswt coyuonozuu,
ncuxono2uu

1IK-3.10. Y-1. Bnadeem nagvixamu
pabomvi 6 aBMOMAMUIUPOBAHHBIX
cucmemax uH@popmMayuoHHo2o
obecneuenus npogeccuorHarbHol
dessmenbHOCMU

1IK-3.10. V-2. Ymeem npouzgooumo
UHPOPMAYUOHHO-AHATUMULECKYIO pADOMY
1O PLIHKY QUHAHCOBLIX NPOOYKIMO8 U YCIIY2




Il. COAEP KAHUE JUCIHUIIJINHBI

ITallbI (l)OpMHpOBaHI/IH U KPUTEPHUHA OLICHUBAHUSA C(l)OpMI/IpOBaHHOCTI/I KOMIIeTeHIIM i
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Cemectp 5
Pazmen 1. IEJIOBASI COEPA OBILIEHUA
1. Tema 1. Ynpasnenue opranuzarueit - 13 - - 10 23 VK- | YK-4.1.3-1. 0. T. 3.
MexayHapOIHBIH MapKETHHT. 4.1, VK-4.1.¥-1- | I'p.n. K. JL.
Mesk1yHapOIHbIA OPCHINHT. VK-4.2 | 2 K/p
I'mo6anpubie Openasl. Co3aanue VK-4.3 | YK-4.2.3-1.
mapTHepcTBa. CIIocoOBI BEIXOIA IIK-1.2 | YK-4.2.Y-1
MEKIYHAPOIHBIX KOMIIAHHUH Ha YK-43 V-
HOBbI€ phIHKH. COCTaBISAIOIINE 1-2
MOHATHSI KOHKypeHIus. Konnenmus IK-1.2 3-1
KOHKYPUPYIOIINX PHIHKOB IK-1.2 3-2
(MOHOTIONHS, OITUTOTIONIHS). IK-1.2 3-3
BrICOKOKOHKYpPEHTOCIIOCOOHAS [IK-1.2 3-4
KoMmmaHus. Pa3BuTHe OTHOIIEHUI [K-1.2 V-1
MEXTy KOMITaHUSIMHU. [K-1.2 V-2
IK-1.2 ¥-3
2. Tema 2. Komananas pabora - 13 - - 10 23 VK-4.1 | YK-4.1.3-1. 0. T.
STEP ananus. MupoBasi UHIyCTpHs IIK- | YK-4.1.V-1- K. Wn.m.
Y TII00abHEIN MOTPEOUTEb. 3.10 2 K/p Ip.n
Cpencrsa CBsA3M, B3aUMOJECHCTBUSA U VK- | YK-4.2.3-1.
oOMeHa npodeccnoHaTbHON 4.2 YK-4.2.¥-1
nHpopmanueir. Hanaxxusanue VK-




cBsizeil. [IpuunHbI pa3psiBa CBSI3EH. 4.3 VK43 V-
Cosnanue 3 PeKTHBHBIX 1-2
BHU3YaQIIbHBIX CPEACTB B MPE3CHTAIHH. IK-1.2 3-1
IIpe3enTanus keiica Ha A€JI0BOM [IK-1.2 3-2
BCTpeUe IK-1.2 3-3

IK-1.2 3-4

IK-1.2 V-1

MK-1.2' V-2

IK-1.2 V-3
Tema 3. duHaHCH OpraHU3aLUU 14 - - 10 24 VK- | YK-4.1.3-1. 0. T. 0.
VYcnoBus TpyJia, MOTUBALIMS 4.1, YK-4.1.V-1- I'p.n. K. .
COTPYIHHKOB, TPOU3BOAUTEIHHOCTD YK-4.2 | 2 K/p
Tpyna. Texydects kanpo Crucrema IIK- | YK-4.2.3-1. J.u.
BO3HarpaxICHUsI U IIPEMUM. 3.10 | YK-4.2.V-1
KpeaTuBHBI MEHEIDKMEHT. VK- | YK-43 V-
HMunoBanus B npaktuke. [punsatue 4.3 1-2
YIPaBJICHYECKUX PEIICHUM. [IK-1.2 3-1
VYcraHoBieHre KOHTAKTOB. Bianenue IK-1.2 3-2
[IpaBUJIAMU PEYEBOr0 ITUKETA IPU IIK-1.2 3-3
opHUITHATHFHOM U HEOPHITHATHEHOM [IK-1.2 3-4
00IIeHNH ¢ 3apyOeKHBIMU K-1.2 V-1
napTHepamMu. MexKyIbTypHbIE [K-1.2 V-2
BOIIPOCHL: BEACHUE MEXIyHapOIHOTO K-1.2 V-3
ousHeca. IleperoBops! mo
MOBBIIIEHHIO 3apiaTel. Onucanue
mporecca KpeaTuBHOTO PEIICHUS
MIPOOJIEMBI.

Cemectp 6
Paznen 2 IEJIOBASI COEPA OBLIEHUA

Tema 4 Tloctpoenue 14 - - 10 24 YK-4.1 | VK-4.1.3-1. 0. T.
B3aUMOOTHOIIIEHUH C KIIMEHTaMU ITK- YK-4.1.Y-1- I'p.o. K. Wu.1.
Pucku n yrpo3ssl B Ou3Hece. 3.10 2 K/p Ip.m
[IprunHBI BO3HUKHOBEHHSI PHCKOB. YK-4.3 | VK-4.2.3-1.
Onenka puckoB. O0gymMaHHbIS YK-4.2 | YK-4.2.V-1
pHCKH. MEXKYIIbTypHBIE BOITPOCHI: VK43 V-
BBIXOJl Ha HOBBIE PHIHKU. [IpHHIIMTIBI 1-2
ynpasiieHHe npoektamu. Poccuiickas IK-1.2 3-1

I1K-1.2 3-2




He(TsIHAS UHIYCTPUSI.

IK-1.2 3-3

rHOBaMOHHLIN MEHEIKMEHT. [IK-1.2 3-4

Teopus DICE. Buenpenue IK-1.2 V-1

MHHOBallM{. BHeIIHME IeperoBopbl IK-1.2 V-2

(>kanoOsl, ucku). [lenoBbie IK-1.2 V-3

OTHOIICHUS B UX TIOJIJIEPKKA.

AHanu3 muarpaMm.

Tema 5 YnpaieHue Kpu3ucom 14 10 24 VK- | YK-4.1.3-1. 0. T. 0.
Wutepuer mapketurr. Teopuu 4Ps u 4.1, YK-4.1.Y-1- I'p.n. K. .
4Cs n ux pazmuud. [IpenmymecTra VK-4.2 | 2 K/p
on&offline Toprosim. Onpenencaue K- | YK-4.2.3-1.

O6psuauara. Co3nanne TOproBou 310 | YK-4.2.V-1

mapku. Ctuim ynpasienus. Moenb VK-43 | YK-4.3 V-

IIOBEICHUS MEHEDKEPA B IIpoLiecce 1-2

ynpasyieHus. [loctpoeHre koMaHIHOM IK-1.2 3-1

paboThl. [IpeanochlIky yCrenrHoi [IK-1.2 3-2

paboThl B kKoMaHe. Pemenne IK-1.2 3-3

KOH(JIUKTHBIX cuTyaruii. CTparerus [IK-1.2 3-4

yOeXIeHrs Ha IeJI0BOI BCTpeue. K-1.2 V-1

Online y6exnenne. HaBpiku [K-1.2 V-2

Mpe3eHTaINH. [K-1.2 V-3

Tema 6 MexayHapoaHoe 14 10 24 YK- | YK-4.1.3-1. 0. T.
COTPYTHHYCCTBO 4.1, VK-4.1.Y-1- I'p.o. K. VH.I.
byxranrepckoe neno u ABC meron. VK-4.2 | 2 K/p [p.n
Wznepxku v TIeHEL. K- | YK-4.2.3-1. .. .
Konnenmmn MukporHaHCHPOBaHHUS. 3.10 | YK-4.2.¥-1
duHAHCHPOBAaHUE U NIPHUBIICYCHUE YK-4.3 | YK-4.3 V-
cpencts. [Ipsamoe nHBECTHpOBaHNE. 1-2
enoBble cTpaTeruu. YnpaBiacHUe K-1.2 3-1
noxonamMu. MexXKyITbTypHBIE IK-1.2 3-2
BOIPOCHI: yIIPaBIE€HNE TIEPCOHAIIOM B IK-1.2 3-3
MEXTyHApOIHBIX KOMIIAHUSX. [IK-1.2 3-4
TexHuka myOIMYHOTO BBICTYIIJICHUSI. [K-1.2 V-1
Busnec koppecnioHeHIuMs IK-1.2 V-2
(popmanbHbIe/HEDOPMATBHEIE K-1.2 V-3

MUCHbMA)




‘ ‘ Hmozo ‘ ‘ 82 ‘

| 60 | 142 |

dopmbl yUEOHBIX 33/IaHUI HA ayAUTOPHBIX 3aHITHSIX:
Ompoc (0O.)
I'pynmosas nuckyccust (I'p.1.)

DOpMBI TEKYILIETO KOHTPOJIS:
Tecr (T.)
Kontponbasie padbotsr (K/p)
Henosas urpa (/.u.)
Keiic (K.)

DopMbI 3a1aHUN JJ1S1 TBOPUYECKOTO PEUTHUHTA:

NunuBuayansHbi u/umm rpynmnoBoi mpoekT (Ma.m./Ip.m.)
Occe/moxnan (3., J1.)
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I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIHHEYEHUE JUCHUIIJIMHBI
PEKOMEHAYEMAS JIMTEPATYPA

AHIJIMACKUN A3BIK:

OcHoBHas JauTepaTypa:
1. T'pumaena E.b., Mamykosa U.A., [lenoBoii nHOCTpanHbii 361K, KpacHosp.: COY, 2015

2. Annpocona, U. I'., JlenoBoli aHTIMHACKHUN SI3BIK JIJISI SKOHOMHCTOB M MEHEIDKEPOB, : YUCOHHK :
[rpud YMO] / U. I'. Aanpocosa, Poc. akoH. yH-T um. ['.B. TlnexanoBa. — M. :KuoPyc, 2018. —
309 c. — ISBN 978-5-406-06513-6; Mocksa: KOctumus, 2018, ISBN 978-5-4365-1929-6
JonosiHUTENBHAS JJUTEPATypa:
1. David Cotton, David Falvey, Simon Kent. Market Leader. Upper-Intermediate. Student's Book, 3-rd
ed. extra. Pearson Longman, 2016
2. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner: B1+
Intermediate. Student's book, Pearson, 2018
3. John Allison, Rachel Appleby and Edward de Chazal. The Business 2.0. Advanced Student’s Book,
Macmillan Education, 2018
4. bysuna }O.H, Mwunosa B.O., COopHMK MaTepualioB JUIsi aKTHBM3alMH pabOThl C JAEJIOBBIMU

CUTyallUsIMA M pPa3BUTHS HABBIKOB YCTHOM peun 10 jaucuuiuHe "VHOCTpaHHBIM — S3BIK
nemnoBoro/mpodeccuonansuoro oomenus", Poc. skoH. yH-T uM. I'.B. [lnexanosa. Kad. urOCTp. 53.
Nel; Cocrt. FO. H. by3una, B. O. Muzgosa. — M. : MU31-80 POV um. I'. B. [lnexanosa, 2016

5. Amnacanus E.I1., COOpHUK MpaKTHYECKUX 3aJaHUN IS ayAUTOPHON M CaMOCTOSITEIBHOW paboThl K
YMK "The Business 2.0", Poc. sxon. yH-T M. I'. B. ITnexanosa. Kad. nnoctp. s3eixkoB Nel ; Cocr. E.
I1. Anacanus [u np.]. — M.: U3n-Bo POY um. I'. B. [Inexanosa, 2016

HopmaTuBHbIE NPaBOBbIE JOKYMEHTHI:
B paMKax HMU3YUYCHHUA AOUCHUILIIMHBI «I/IHOCTpaHHBIﬁ A3BIK HpO(beCCI/IOHaJ'II)HOFO 06H_I€HI/I$I)) HE
HCITIOJIB3YIOTCA

HNEPEYEHb UHO®OPMAIIMOHHO-CITPABOYHbIX CUCTEM
www.themoscowtimes.ru — Be0-caiit raszetsl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

HEPEYEHD 2JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. DnektpoHHbIN yueOHO-MeTonudeckuii kommiuekc OYMK mo nucnummbe «WHOCTpaHHBIN
npodecCHOHANBHBIN SA3bIK» 7S HampaBieHUs «MeHemKkMeHT», npoduib «MapkeTuHr». MupoHoBa
I.A., Kanamnaukosa H. A., Kapnosuu n. K., MunoBa B. 0.
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm

2. DIEeKTPOHHBIA y4eOHO-METOIUYECKHI KOMIUIEKC «AHTJIMICKUI S3BIK: BBEJACHHE B OCHOBBI
MeHemxkMenTay MunoBa B.O., Munacsn E.T., Jlanbko O.A., Ilonomapes M.A., Tymaea JI.P.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/GUIDE%20(5).zip



http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip

3. KontponsHo-00yyaromas mporpaMMa 1o aHriLs3 geiaoBoro odmenus. Cromsposa E.B., 'oguna
N.X., Yimutko E.H., Epmosa O.B., bapadammna O.B., ®enoroa M.T.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/app.zip

4. Meronuveckue PEKOMEHIAIMH IO paboTe ¢ MPAKTUKyMOM. «DIEKTPOHHBIM HHTEPAKTHBHBIN
npakTukyM International Business Communication" (aBTOpbI - mperogaBaTenu Kaeapbl HHOCTPaHHBIX
s36ik0B Nel bepnankas M.B., bysuna O.H., Kenoa H.A., Konomuiiniesa H.B., MypatoBa O.A.,
[Ipuroxuna K.b., ®ponenxosa A 0., Apocnasckas 1.1.) K.b. [Ipuroxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%DO0
%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%
BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%
BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=g
bs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/

5. YdeOHOe mocoOue Mo aHTIMICKOMY SI3bIKY. TeKCTHI U 3aaHus 1o aucnuruiniae « MHocTpanHbIi
S3bIK B TIpodeccoHaIbHON chepe». DkoHomHuueckas 6ezomacHocTh. PynoBa E.A., IlerpoBckas C.A.,
Cronsaposa E.B., ®egoroBa M.I'.

https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8

%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE
%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C _final%20ver

sion.pdf

6. IlpakTukyM 1O aHTIMHCKOMY SI3BIKY K ydeOHO-MeTonuueckoMy komiuiekcy "Best Commercial
Practice" wactp 2. Imutpuena A.I'., EpmoBa O.B., Iletposckas C.A., Cuzona 10.C., Ctonsapora E.B.,
denorona M.T. Ckauatb porpaMmmy MOKHO 371eCh U 371eCh
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%?2
0Globalization.zip

IHNEPEYEHDBb ITPO®ECCHUOHAJIBHBIX BA3 JIAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html ~ ®DenepanbHblii  00pa30BaTENbHBIA  MOPTAJ.
OkoHomuka. Conunosnorust. MeHEePKMEHT

2. https://research.wou.edu/com325 - MexayHapoaHasi 6a3a JaHHBIX 10 CTPAHaM U KyJbTypam

IHEPEYEHD PECYPCOB NHPOPMAIIMOHHO-
TEJEKOMMYHUKAIIMOHHOM CETHU "UHTEPHET", HEOBXOIUMBIX
JJI1 OCBOEHUA INCHUITINHBI

www.alleng.ru/english/txt.htm - coBpemeHHBIE TEKCTHI, KHUTH, Y4eOHBIE TOCOOUS Ha aHTIIMHCKOM SI3bIKE
www.bbc.co.uk - snexrpoHHbIe pecypchl BeO-caiita BBC

WWW.EUronews.net - aneKTpoHHbIe pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - J1eKCUKO-TpaMMaTHIeCKUe
3a7aHus U TPSHUHTU

www.parapal-online.co.uk/resources/essays - pekoMeHAaIH U 00pa3Iibl HAIIMCAHUS 3CCe
www.themoscowtimes.ru — Be6-caiit razersl ‘TheMoscowTimes’www.rea.ru/english - rectoBsie
3a7aHusl Uil CAMOIIPOBEPKU
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app%20final%20Transport%20Banking%20Globalization.zip
http://www.iep.ru/ru/publikatcii/categories.html%20%D0%A4%D0%B5%D0%B4%D0%B5%D1%80%D0%B0%D0%BB%D1%8C%D0%BD%D1%8B%D0%B9
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge

www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpoHHbIi apXUB KypHAIOB
www.englishclub.com — anrnmiickuii kiy0 B pexxuMe OHJIAIH (MTpbl, BAKTOPHHBI, ()OPYMBI, YaThl,
MacTep-Kiacchl MpenoaaBaTesiei - HOCUTENEH si3bIKa)

http://www.tokbox.com/ - oOyueH#e ¢ TOMOIIBIO BHICO KOH(PEPEHIIHI

WWW.ViSuwords.com - rpadudeckuii CHHOHUMHYCCKUN CIIOBaph Ha aHTJIMHCKOM M (DpaHITy3CKOM
SI3BIKAX

NEPEYEHb HH®OPMAIMOHHBIX TEXHOJOI'MM, HCIOJIb3YEMbBIX
NP1 OCYHWECTBJIEHUN OBPA3OBATEJBHOI'O ITPOLHECCA IIO

JAANCIUIIJIMHE, BKJ/IIOYAA HEPEYEHD IMPOI'PAMMHOI'O
OBECIHHEYEHMUSA

Ne Ilepeyens MHPOPMALUMOHHBIX TEXHOJIOIMH, IPOrPAMMHOIO

n/n o0ecrieyeHHs

1 OTteuecTBeHHAS OoricpanuoHHasa CUCTCMa

2 [IpukitagHOM MakeT JOKYMEHTOB

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JTUCIUIIINHBI

Jucturnaa « THOCTpaHHBIH SI3bIK TPOGECCUOHATHHOTO O0IIEHUS» 0OecIeyeHa:

JUTSL IPOBEICHUS TPAKTUICCKUX 3aHITHM:

- y4eOHOUM ayauTOpuei, 000pyT0BaHHOW yuyeOHON MeOenblo, MYJIbTUMEIUNHBIMH
CpeICTBaMH OOYUYCHHS JIJISl IEMOHCTPAIUH JICKIINH -ITPE3CHTAIIHIA;

JUTSL IPOBEICHUS 3aHATHH CEMHHAPCKOTO THTIA (TIPAKTUICCKUE 3aHATHS ):

- y4eOHOUM ayauTopueid, oOOPYIOBaHHOW Y4YeOHOM MeEOCNbl0 M TEXHHYECCKUMH
CpencTBaMH OOYYEHUS, CIyXAaIIUMH JJIs TpeIcTaBlieHus ydeOHoM wuHbopmaruu; s
CaMOCTOSTEIILHOM pabOThI, B TOM YHUCIIE NIl KyPCOBOT'O MMPOCKTUPOBAHMS:

- TMOMENICHUEM [l CaMOCTOSITEIbHOW pabOThl, OCHAIEHHBIM KOMITHIOTEPHOU
TEXHUKOM C BO3MOKHOCTHIO TIOJIKIIFOUEHUS K ceTu «IHTepHEeT» 1 0OecrneueHrneM JT0CTyIa
K 2JIEKTPOHHON WH(OPMAIITMOHHO-00pa30BaTEIIbHON Cpejie YHUBEPCUTETA.

IV. METOAUYECKHME YKA3AHMS JUISI OBYUAIOIIUXCS MO
OCBOEHUIO JJUCLUATIIMHBI

> Metonuueckue peKOMEHJAIMU IO OpraHU3alMd U BBINOJHEHUIO BHEAYJUTOPHOU
CaMOCTOSITEIbHON PabOTHI.

> Metoauueckue ykazaHusi 10 MOATOTOBKE U 0OpMIICHUIO pedepaToB.
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http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/

V. METOANYECKUE MATEPHUAJIbI, OIIPEJAEJAIOHNIUE ITPOLEAYPbI
OLEHUBAHUA 3BHAHUU U YMEHUU, XAPAKTEPU3YIOIIUX OTAIIbI
®OPMUPOBAHUS KOMIIETEHIIUI

Pe3ynbTaThl TEKyIIEro KOHTPOJSA M MPOMEKYTOUHOW arrecTanuud (QopMHUPYIOT
PEUTHUHIOBYIO OIIEHKY paboTel oOyuaromierocs. Pacmpenenenue 0amioB  mpu
dbopMupoBaHUM PEUTHHTOBOM OILIEHKH pPaOOThI O00Yy4YaroIIerocs OCYIIECTBISIETCS B
cooTBeTCTBUM C «llomokeHMeM O pPEUTHUHIOBOW CHUCTEME OLIEHKHA YCIEBAEMOCTH U
KAueCTBa 3HAHUU CTYJEHTOB B MPOILIECCE OCBOEHUS NUCUUILIMHBI «IHOCTpaHHBIA SI3bIK
npodeccuoHaabHOrOo OOIIeHUs» B  (PeaepaibHOM TOCYJIapCTBEHHOM  OHOKETHOM
00pa3oBaTEILHOM YUPEKJIEHUU BBICIIETO 00pa3oBaHus «Poccuiickuili 3KOHOMUYECKHI
yHuBepcuteT umenu ['.B. Ilinexanosay.

Tabnuna 4
Buasl pador MaxkcumajibHOe KOJIHYeCTBO 0AJI10B

Brinonnenue yueOHbIX 3aJaHUI Ha ay TUTOPHBIX 20
3aHATHUSIX

Texyrmmii KOHTPOJIH 20
TBopueckuil peUTHHT 20
ITpomesxyTouHas aTrrecTanus (3auem/sK3amen) 40
NTOI'O 100

B cootBercTBHHM ¢ [TooKeHHUEM O PEHTUHTOBOM CHCTEME OLICHKH YCIIEBAEMOCTH U
KayecTBa 3HAHWH O0YYaIONIUXCS «IIPETojiaBaTeb Kadeaphl, HEIOCPSACTBCHHO BEIYIIIHMA
3aHATHS CO  CTYJICHYCCKOH rpynmod, o0s3aH MnpouHGOPMHpPOBATH TPYHIy O
pacnpeieJICHUU PEHTHHTOBBIX OAJIJIOB IO BCEM BHJIaM pa0OT Ha ITEPBOM 3aHATHH yUeOHOTO
Moy (CeMecTpa), KOJUYECTBE MOAYJICH MO y4eOHOH JUCIUILIMHE, CPOKaxX M (opmax
KOHTPOJISI HMX OCBOCHHUSA, (opMe MPOMEKYTOYHOM aTTCCTAIMM, CHUXCHUU OajlIoB 3a
HECBOEBPEMEHHOE BHITIOJTHEHUE BBIJITAHHBIX 3aaHuii. O0y4Jaronuecs B TeYeHHEe Y4eOHOTO
MOAyJIS (ceMecTpa) IMOIydYaroT WH(DOpMAmUI0 O TEKYIIEM KOJHWYeCTBE HAOpaHHBIX I10
JTUCHIUTUINHE 0aJIJIOB Yepe3 JTUYHBIM KAOUHET CTYACHTA.

VI. OHEHOYHBIE CPEJACTBA JJIA TPOBEAEHUSA TEKYIIEI'O
KOHTPOJISA U MIPOMEXYTOYHOM ATTECTALIUA

OueHouyHble CpeACcTBa MO JUCHUIUIMHE pa3pabOTaHbl B COOTBETCTBHHM C
[Tomoxennem o (oHOE OIEHOYHBIX CPEACTB B (eaepaTbHOM TOCYAapCTBEHHOM
OIOHKETHOM 00pa30BaTEIbHOM YUYPEXKICHHH BhICIIETO oOpazoBanms «Poccuiickuii
SKOHOMMYECKMU yHHBepcuTeT nMeHu [.B. [lnexanosay.

Tunoeoii nepeuens eonpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working

el N =
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What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

What are the risks for an organization? How does it handle risks?

10.  Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

©oo~No O

Tunoeoii nepeuensv 6onpocoeé K Ix3ameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where
it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are
the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
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23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Tunoevie mecmoesuwie 3a0anus:

Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
Il. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.— a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to get
profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine  nutshell stick wall
11 I heard it on the you’ve been promoted.
12 1 asked Rudy to say yes or no, but he just beat around the
13 Look, ina , my trip to Singapore was a huge success.
14 1 think you got the wrong end of the . ’'m not going on holiday, I’'m going on a business trip.
15 John just doesn’t listen. It’s like talking to a brick
IVV Choose the correct option (a—d).

16 The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloguent  c) responsive d) rambling

17 1’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive
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18 It was very of you to mention the mistake he made in front of everyone. He was very

upset.

a) persuasive b) tactless ¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.
a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail at
all.

a) vague b) inhibited  c) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: Tstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z — 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,1t’s a (25) . I don’t know why.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemecTp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.

a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. I don’t need every minor detail, just a broad
outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwasvery of you to mention the mistake he made in front of everyone. He was very
upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely .| learned nothing from them as there was no detail at
all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.
a) off b) away with c) out d) on with
7. Email is also a good way of directly your ideas or products to someone powerful who
you may not be able to meet otherwise.
a) launching b) engaging c) influencing d) pitching
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8. Could you please what you mean exactly? I’m not sure I fully understand.

a) engage b) clarify c) interrupt  d) digress

9. The audience was extremely to our product presentation and asked lots of questions.
Some even placed big orders.

a) focused b) persuasive c) eloquent d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with c) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT C) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another :

a) when they arrive b) using the Haas intranet ~ c¢) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.

a) calculated b) weighed  c¢) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c) eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages ) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can to
avoid them.

a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so we
must be careful.

a) reduce b) gauge C) assess d) face

23. We’re taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.
a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not  going to happen again
for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the region
for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c¢) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.

a) predicted b) estimated c¢) calculated d) faced
18



28. The electricity has been so the electricity company can do major repairs to the network.

a) mismatched b) disconnected ¢) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be any
problems.

a) disloyal b) bilateral  c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire ¢) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. 1 think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport €) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do c) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre c) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport c) report d) feeling

45. | think we were off. We paid far too much for those chairs.

a) ripped b) taken c) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. It was the last when they refused to give me my money back, so | wrote a letter to the
CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset

50. We on the loan when we missed our January payment.
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a) overpaid b) defaulted C) ripped off

Tunoeuie keiicor.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and
the Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately,
the organizers made many mistakes and the trip was not successful. This year, they will take another group
of students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.
AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda
1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M. The
Swedish company has grown to be the world’s second-largest apparel company by pursuing a balance of
cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Vésterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976. The
product range expanded as well, with the addition of men’s and children’s lines and eventually cosmetics
and items for the home. Germany, currently the company’s largest market, followed in 1980. The pace
accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in more than 50 countries.
Even with so many stores in operation, H&M still aims to expand by 10 to 15 percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and the
world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest chain,
Zara, is still relatively unknown in the United States but has a huge presence in Europe and other markets.
Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design, production, and
distribution systems can jump on trend shifts and get new styles into retail shops in as little as two or three
weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in the next few years.

Imagine you are Karl-Johan Persson, H&M s managing director and chief executive officer. How would
you plot the company’s continuing global expansion?
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Would you use the same business strategies in every country or adapt to local markets?
Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?

Ilpumepur 6onpocoe oaa onpoca:
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Tema 1. YnpasiieHue opraHu3anmen
What is perfect competition?
What factors can cause market changes?
Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they act
in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 2. Komangnas padora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 3. ®UHAHCHI OPraHU3ALMHU
What’s the aim and practice of employee reward system?
What are benefits/limitations of different companies’ points of view?
How big a factor is pay reward systems in motivating workers? 1. Define creative thinking
process techniques of creative management
What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?
What are the distinguishing features between creative people, creative processes, creative places
and creative products?

Tema 4. [locTpoeHne B3aUMOOTHOIIEHUH ¢ KJIUEHTAMM
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?

Tema 5. YnpasJieHne Kpu3nucom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken Shultz?
Tema 6. Me:xxnyHapoaHoe COTPYIHHYECTBO

What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?

Ilpumepvr mem zpynnogvix oucKyccuii:
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Tema 1. YnpasieHnue oprannzanuen
Describe the motivator factors.
What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working.
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 2. Komananas padora
What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
How does a company produce new ideas?
Speak about different theories and factors that make people satisfied with their work and
motivate them.
How have job priorities among employees have changed over the last 10 years?
What are the benefits of working for Marriot Hotels International?
Tema 3. ®uHaHCHI OPraHU3ALMUHT
What are the risks for an organization? How does it handle risks?
Describe the main assets of the company.
What are the ethical issues of the company?
What factors should be taken into account when measuring the level of development of a
country?
Describe social responsibility issues in an organization.

Tema 4. IlocTpoeHne B3aUMOOTHOIIEHU I € KJIMEHTAMHU
What are the main areas of business communication? Speak about internal and external ways of
communication.
What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.
Does technology make communication easier? Give examples.
How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
What is the image of Tod’s? What challenges have they faced entering new markets?
Tema 5. YnpasJieHne Kpu3nucom
How can products be designed to be suitable for international markets?
Is business-to-business relationship important for doing business? Speak about networking
events.
Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
What advice would you give to someone trying to develop business relationships in China?
What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. Me:xxnyHapoaHoe COTPYIHHYECTBO
Define the process of raising finance from the point of view of business owner and from investor.
In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.
Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.
Give the tips how to achieve customer satisfaction and how to reduce customer defection?
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5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepvl munogvix 3a0anuil 011 KOHMPOJIbHOU PAOOMbL:

Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies where
she had worked. It was the atmosphere that made the difference. All people around her were nice and
friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-workers
were like ina big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary
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Mary James used to think that working for the same organization all the time was 1) ............ , SO she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies where
she had worked. It was the atmosphere that made the difference. All people around her were nice and

friendly, all managers were open and 4) ............ . It seemed to Mary that relations between co-workers
were like ina big 5) ............ family.

Jenosaa ucpa:

1 Tema: Building relationships at a conference

2 Konnenmust urpsi: Making successful pre-meeting small talk
3 Poan:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 Oxunaemblii (e) pesyabtat (1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynnogvix u/uiu uHOUBUOYATbHBIX NPOEKMOEB:

I'pynnoevie npoekmul:

1. Categories of stocks and shares

2. Successful Company Employee Reward Systems

3. Organization Framework

4. Company Change Management Programs

5. Shareholders
6. Adoption and Implementation of ABC Accounting Method in Russia or in other countries
7. Socially Responsible Companies
Hnoueudyanvnovie npoexmot:
1. STEEP Analysis of Global Companies
2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4. Project Management Company Profile
5. Financial planning
6. Microfinance Institutions
7

SWOT Analysis of auditing companies in Russia

Temamurka >cce:

D¢ dexTBHOE yrpaBieHUE

VYrpaBneHue 4eloBeUEeCKUMH pecypcamMmu
VYrpaBneHue BpeMeHeM

VYrpaBnenue 10xXoaaMu

Menemxment Opranuzanuu

®uHaHCOBBIM MeHEeIKMEHT

MeHeKMEHT KOMMEPUYECKOH eI TENbHOCTH
MeHeKMEHT TPEeANPUHUMATENLCKON IEATETbHOCTH
YnpaiieHne "HHOBAIIMOHHBIM OM3HECOM

CoNoOR~LNE
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

©oN Ok

10.
11.
12.

DUHAHCOBBIE JOKYMEHTHI

Ayaut

Benuypnslii kanuran

Mex1yHapoaHble KOMITAHUU

Crapran buznec

@UHAHCOBBIE YCIYTH

Kareropuu akuumii u obnuranuii

Maunslii u cpennuii busnec
[IpenmyniecTBa U HEAOCTATKU COBPEMEHHOT0O OM3HEca
busnec Crparerun

NuHOBalIMOHHBIE TEXHOJIOTUH B bu3zHece

Temamurxa ooxknaooe:

Konkypennus. CoctaBistoniyue NOHATHE KOHKYPESHITHH.
Tumel 1epuBaTUBOB.

CocraBneHnre quarpaMm CBsI3e U KOHCTICKTHPOBAHHME.
Tennennuu 6uzneca u oynymee. STEEP ananus
MupoBast UHAYCTpHUS U TJI00aJIbHBIA TOTPEOUTEND.
[TpaBuna odopmiieHHs TEKCTa IS CIIANI0B MPE3CHTAIINHT
Cucrema BO3HArpaKJIeHUS B POCCUHUCKHUX U MEXTYHAPOIHBIX KOMIIAHHUSX.
Ponw ¢hmHaHCOBBIX (hpIOUEPCOB HA OUpKE.

[TepBrIii ne10BOM KOHTAKT MO email.

Teopus 2. ne bono.

Xemx GhOHABI U MHBECTHIIMOHHBIE (DOHIBI.

Onucanue Ou3HEC-TIpoIEcca.

TunoBasi CTpyKTypa 3a4€THOI0 3aJaHUS

Haumenosanue oyenounozo cpeocmea Maxcumanvnoe
Koauuecmeo 0aioe

Bormpoc 1. 10

Bormpoc 2. 10

Tect 1. Tema 1

Tect 2. Tema 2.

Tect 3. Tema 3.

Tect 4. MonynbHBIN TeCT.

TunoBasi cTpyKTypa 3K3aMEHALMOHHOI0 OMjIera

Haumenoeanue oueHounozo cpeocmaea Maxkcumanwvnoe
KoJiuuecmeo 0a1106

Bompoc 1. 10

Bompoc 2. 10
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Iloka3aTeun U KpUTEPUH OLCHUBAHMS IVIAHMPYEMBbIX Pe3yJIbTATOB OCBOCHUS KOMIICTCHIMI U Pe3yJIbTaTOB

Oﬁy‘leHI/IH, InKaJa OucHUBaAaHUA

Tabnuua 5
HNupukarop
lkana oueHUBaAHUS PopmHpyembIe JOCTHKEHUST Kpurtepun oueHuBanus Yposen OCBOCHII
KOMIETEeHIIN N KOMIeTeHIu i
KOMIETEHIINN
VK-4. Cnocoben VK-4.1. Boibupaem 3HaeT BepHO U B
ocywecmensimo Ha 20CY0apCmMeeHHoM | TIOJTHOM o0beMme:
0enosyro sa3vike PO u VK-4.1. 3-1. 3naem
KOMMYHUKAYUIO 8 UHOCMPAHHOM(-bIX) HOPMbL YCMHOU peyl,
YCmMHOU U AZbIKAX npunsmvle 6
NUCLMEHHOU OpMax | KOMMYHUKAMUBHO npogheccuonanvholl
Ha 20CYOApCMBEeHHOM | npuemiemvie Cmuib u | cpeoe
a3vike Poccutickoti cpedcmea YMeeT BepHO U B
Dedepayuu u 63AUMO0€IICBUs 8 MOJIHOM 00beMme:
UHOCMPAHHOM(bIX) obwenuu c denogoimu | YK-4.1. V-1. Ymeem
sA3vIKe(ax) napmuepamu 8b1OUPAMb CIUITL
obwenus Ha
20CyO0apcmeenHOM s3bIKe
P® u unocmpannom
A3bIKE NPUMEHUMENLHO K
85 - 100 «OTJIMYHOY/ cumyayuu N
0an10B «324TEHO» 63aUMO0elCIMBUs TponuiyTLIi
VK-4.1. YV-2. Braoeem
UHOCMPAHHBIM A36IKOM
Ha yposHe, HeobX00UMO U
00CmMamoyHoMm 014
obuenus 6
npogeccuoHanbHol
cpede
VK-4.2. Bedem 3HaeT BepHO U B

0€1108Y10 NePenucKy
Ha 20CYOAPCMEEHHOM
azvike PO u
UHOCMPAHHOM(-bIX)
A3bIKAX

MOJTHOM 00BbemMe:
VK-4.2. 3-1. 3naem
HOPMbL NUCbMEHHOU peyl,
npuHsmble 6
npogheccuonanvbHoll
cpede

YMeeT BepHO U B




HNupukarop

IIkana oneHnBaHUS PopmupyembIe JAOCTHKEHUST Kpurtepun oueHuBanus Yposens ocBoeHHH
KOMIETEHIIH KOMIeTeHIH i
KOMIETeHINH
MOJIHOM O0beMe:
VK-4.2. V-1. Ymeem
secmu 0eno8yio
nepenucKy Ha
20CY0apCcmeeHHoOM A3blKe
P® u/unu unocmpannom
sA3vIKe
VK-4.3. Hcnonvsyem | YMeeT BepHO U B
ouarnoe ons MOJIHOM 00beMe:
compyoHuuecmsd 8 VK-4.3. V-1. Bnaoeem
coyuanbHou u HOpMamu u MoOeAMU
npogheccuonanvroll peuesoeo nogeoeHUs
cpepax NPUMEHUMENbHO K
KOHKpEmHOU cumyayuu
aKademu4eckozo u
npogeccuonanrbHo20
83AUMOOeliCEUs.
VK-4.3. YV-2. Ymeem
8bICMPAUBAMb MOHOI02,
gecmu OUaN0e U NOaUN02
¢ cobarooenuem Hopm
peuesoeo amuKema,
apeyMeHmupo8anHo
omcmausams ceou
nosuyuu u uoeu
1IK-3 1IK-3.10 Opeanusyem | 3HaeT BepHO U B
Cnocoben u noodepaicugaem MOJIHOM 00beme:
ocywecmensims NOCMOsIHHbLE IIK-3.10. 3-1. 3naem
MOHUMOPUHE KOHMAKMbL C OCHOBbL COYUOTIO2UL,
KOHBIOHKIMYPbI PLIHKA | peUmuH208bIMU ACUXON02UU
OAaHKOBCKUX YCIye, azeHmcemeamu, YMeer BepHO U B
PBIHKA YEHHBIX OYyMaAe, | aHATUMUuKamu MOJTHOM 00beme:
UHOCPAHHOLUL UHBECMUYUOHHBIX 1IK-3.10. YV-1. Braoeem
8AIIOMbL, MOBAPHO- opearuzayutl, HasvlKamu pabomol 6
CbIPbEBLIX PHIHKOG KOHCAIMUH208bIMU

asmomamu3supoearnnblx
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HNupukarop

IIkana oneHnBaHUS PopmupyembIe JOCTHKEHU S Kputepuu oueHnBanus Yposens ocBoeHHH
KOMIETEHIIN A KOMIeTEeHIN i
KOMIETEHIINH
opeanu3ayuUAMU, cucmemax
ayoumopcKumu UHGDOPMAYUOHHO2O
opeanu3ayuUAMU, obecneuenus
OYEHOUHBIMU npogheccuoHanvHol
Gdupmamu, desimenbHoCmu
eocyoapcmeennvivu u | I1IK-3.10. Y-2. Ymeem
MYHUYUNATOHBIMU npou3Bo0UMb
opeanamu UHPDOPMAYUOHHO-
ynpaenenus, aHarumuyeckyro pabomy
0bwecmeeHHbIMU 1O PYIHKY (QUHAHCOBBIX
opeanu3ayuUAMU, NPOOYKMOG U YCye
cpeocmeamu
MAcco8oll
unghopmayuu,
UHMOpMAYUOHHBLMY,
PEKIaMHbIMU
azenmcmeamu
VK-4. Cnocoben VK-4.1. Boibupaem 3Haer ¢
ocyuecmensimo Ha 20CY0apcmeeHHoM | He3HAUYMTEeIbHBIMHA
0eno8yio Aa3vike PO u 3aMeYaHMSIMM:
KOMMYHUKAYUIO 8 UHOCMPAHHOM(-bIX) VK-4.1. 3-1. 3naem
VCMHOU U AZBIKAX HOpMblL YCMHOU peyu,
RUCLMEHHOU OpMax | KOMMYHUKAMUBHO npumsmvle 6
HA 20CYOAPCMEEHHOM | npuemiemvie Cuib U | BPOHECCUOHATLHOU
azvike Poccutickoii cpedcmea cpede
Dedepayuu u 83AUMOOCICNBUSL 8 Ymeer ¢
70 — 84 6as10B «Xopomo»/ UHOCTNPAHHOM(bIX) oOweHul ¢ 0en06biMY | He3HAYUTEIbLHBIMU IToBbIIEeHHBIH
@atreno» a3viKe(ax) napmHepamu 3aMeYaHUSIMU:

VK-4.1. V-1. Ymeem
8b10Upamv CMuUb
obwenus Ha
20Cy0apCmeeHHOM A3bIKe
P® u unocmpanuom
SA3bIKE NPUMEHUMETbHO K
cumyayuu
83AUMOOCUCBUSL
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HNupukarop

Dopmupyemblie YPpoBeHb 0CBOCHUA
IIIkana oneHUBaAHUS JOCTHIKEHU ST KpuTtepun oueHuBaHus .
KOMIIeTeHIIN T KOMIIeTeHIM il
KOMIEeTeHIINT
VK-4.1. Y-2. Braoeem
UHOCMPAHHBIM S3LIKOM
Ha yposHe, HeoOX00UMO U
00CMAmoyHoOM 015
obuenus 6
npogheccuonanvbHol
cpede
VK-4.2. Beoem 3Haer ¢
0€108Y10 NepenuucKy HEe3HAYMTEIbHBIMHU
HA 20CYO0apCMEeHHOM | 3aMeYaHUSIMU

azvike PO u
UHOCMPAHHOM(-bIX)
AZbIKAX

VK-4.2. 3-1. 3naem
HOPMbl NUCbMEHHOU peyll,
npumsmvle 6
npogheccuonanvhoil
cpede

Ymeer ¢
He3HAYUTeJIbHbIMA
3aMeYaHusAMM:

VK-4.2. V-1. Ymeem
secmu 0en08yio
nepenucKy Ha
20CY0apCmeeHHOM A3bIKe
P® u/unu unocmparnmnom
A3vIKe

VK-4.3. Hcnonvzyem
ouanoe ons
compyoHu14ecmaa 6
COYUANbHOU U
npogeccuonanrbHoll

chepax

VK-4.3. V-1. Bnaoeem
HOpMaMu U MOOEISIMU
Peuesoco n08eoeHUs:
NPUMEHUMENbHO K
KOHKDEemHOU CUmyayuu
aKaoemu4ecko2o u
npogeccuorarbHo2o
83aUMO0elCmEuUs.

VK-4.3. V-2. Ymeem
eblcmpaueamb MOHOJI0Z2,
eecmu ()M(IJZOZ U noJjuiloe
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HNupukarop

IIkana oneHnBaHUS PopmupyembIe JOCTHKEHU S Kputepuu oueHnBanus Yposens ocBoeHHH
KOMIETEHIIH KOMIeTEeHIN i
KOMIETEHIINH
¢ cobnodenuem Hopm
peuesoeo ImuKema,
apeymMeHmuposanHo
omcmaueams ceou
no3uyuU U uoeu
1IK-3 1IK-3.10 Opeanusyem | 3naet ¢
Cnocoben u noooepaicusaem HE3HAYNTETbHBIMH
ocyujecmensimo HOCMOSHHbIE 3aMeYaHHSIMU:
MOHUMOPUHE KOHMAKmMbl ¢ 1IK-3.10. 3-1. 3naem
KOHBIOHKMYPbL POIHKA | PEmUuHe08bIMU OCHOBbL COYUOTIO2UL,
OAHKOBCKUX YCTye, azeHmcemeamu, ACUXOT02UU
PbIHKA YeHHbIX OyMaz, | aHaTumuKamu Ywmeer ¢
UHOCMPAHHOLL UHBECTMUYUOHHBIX He3HAYUTEIbHbIMA
8a10Mbl, MOBAPHO- opeanuzayutl, 3aMeYaHUSIMU:
CbIPBLEBBIX PLIHKOS KOHCAIMUH208bIMU 1IK-3.10. V-1. Bhaoeem
OpeaHU3aYUAMU, Haswvlkamu pabomol &
ayoumopcKumu ABMOMAMUUPOBAHHBIX
OpeaHU3aYUAMU, cucmemax
OYEHOUHbIMU UHPOPMAYUOHHO2O
dupmamu, obecneueruis
20Cy0apCmeeHHbIMU U | PO eccuoranrbHOU
MYHUYUNATIbHBLMU OdesmenbHoCcmu
opeanamu IIK-3.10. Y-2. Ymeem
YIpaeneHus, npPOU3800UMb
00uecmeeHHbIMU UHGOPMAYUOHHO-
OpeaHU3aYUAMU, AHAIUMUYECKYI0 pabomy
cpedcmeamu 1O PBIHKY (QPUHAHCOBBIX
Maccogoll NPOOYKMO8 U YCIye
unghopmayuu,
UHGDOPMAYUOHHBIMU,
DPEKAAMHBIMU
azeHmcemeamu
VK-4. Cnocoben VK-4.1. Boibupaem 3Haer Ha 0a30BOM
50 — 69 GanIoB «YAOBJIETBOPHUTEIBHO»/ | ocyujecmensime Ha 20cy0apcmeenHoM | YPOBHE, ¢ OIIMOKAMM: BasoBhii
«32YTEHO» 0e108yio azvike PO u VK-4.1. 3-1. 3naem

KOMMYHUKAYUIO 8

UHOCMPAHHOM(-bIX)

HOpMblL YCMHOU pedu,
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HNupukarop

Dopmupyemblie YPpoBeHb 0CBOCHUA
IIxajna oneHnBaHUA JTOCTHKEHU S Kputepuu oueHuBanus .
KOMIIETEeHIIU U KOMIIeTeHI U
KOMIIETEHIIUHU

YCMHOU U A3bIKAX npuHAmbie 8

NUCbMEHHOU popMax | KOMMYHUKAMUBHO npogheccuoHanvHol

Ha 20CYOAPCMBEHHOM | npuemiemvle Cmutb U | cpede

sa3vike Poccuiickoti cpedcmea Ymeer Ha 6a30BOM

Deodepayuu u
UHOCMPAHHOM(bIX)
sA3viKe(ax)

83aUMOOCLUCMEUsL 8
o0bweHulU ¢ 0en08bIMU
napmuepamu

YPOBHE, ¢ OIIUOKAMMU:
VK-4.1. V-1. Ymeem
8b10UPAMb CIUIL
obwenus Ha
20Cy0apCmeeHHOM s3bIKe
P® u unocmpannom
S3bIKE NPUMEHUMENbHO K
cumyayuu
83aumooelicmeust
VK-4.1. YV-2. Braoeem
UHOCMPAHHBIM S3bIKOM
HA ypoeHe, HeodX00uMo u
docmamounom 0isl
obuenus 6
npogheccuonanvhoil
cpede

VK-4.2. Beoem
0en108yi0 nepenucky
Ha 20Cy0apCcmeenHoM
a3vike PO u
UHOCMPAHHOM(-bIX)
AZBIKAX

3HaeT Ha 0a30BOM
YPOBHeE, C OIIMOKAMM:
VK-4.2. 3-1. 3naem
HOPMbl NUCbMEHHOU peyl,
npuHsmole 6
npogheccuonanvHol
cpede

Ymeer Ha 6a30BOM
YPOBHeE, ¢ OlIUOKaAMMU:
VK-4.2. V-1. Ymeem
gecmu 0eno8yio
nepenucky Ha
20Cy0apCcmeeHHoOM s3blKe
P® u/unu unocmpannom
A3bIKe
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HNupukarop

Ikana oueHUBAHUSA Popmmpyembie JAOCTHKEHUST Kpurtepun oueHuBanus Yposens ocBoeHuA
KOMIETEHIIH KOMIeTeHIH i
KOMIETeHINH
VK-4.3. Hcnonvzyem | YMeeT Ha 6a30BOM
ouanoz ons YPOBHE, C OIIMOKAMMU:
COMPYOHUYLECmBa 6 VK-4.3. V-1. Braoeem
COYUanbHOU U HOpMamu u MOOeIAMU
npogeccuonanvHoll peueso2o nogeoeHs
cepax NPUMEHUMENbHO K
KOHKDEMHOU cumyayuu
axKademuyeckozo u
npogeccuonanbHo2o
83AUMOOeLICNBUSL
VK-4.3. YV-2. Ymeem
8LICPAUBAMb MOHOTI02,
eecmu Ouanoe u NOIUN02
¢ cobarooenuem Hopm
peuegoco amukema,
ap2ymenmupo8aHHo
omcmaueams ceou
no3uyuu U uoeu
TIK-3 1IK-3.10 Opeanuzyem | 3HaeT Ha 6a30BOM
Cnocoben u nodoepoicusaem YPOBHeE, C OIIMOKAMM:
ocyujecmeisime HOCMOsAHHbLE 1IK-3.10. 3-1. 3naem
MOHUMOPUHe KOHMAKMbl ¢ OCHOBbI COYUONO2UM,
KOHBIOHKMYPbL POIHKA | PEUMUH208bIMU nCUXon02uU
OaHKOBCKUX YCTye, azenmcmeamu, Ymeer na 6a3oBom
DBIHKA YeHHbIX OyMaz, | aHATUmMuKamu YPOBHE, C OIINOKAMMU:
UHOCMPAHHOU UHBECUYUOHHBIX 1IK-3.10. V-1. Bnaoeem
6a10Mbl, MOBAPHO- opzanuzayul, HaBbIKAMU Pabomvl 8
CHIPLEBBIX PHIHKOS KOHCANMUH208bIMU ABMOMAMUUPOBAHHBIX
op2anHu3ayuaMU, cucmemax
ayoumopcKumu UHPOPMAYUOHHO2O0
op2anu3ayuUAMU, obecneyenus
OYEHOUHBIMU npogheccuonanvbHoll
Gupmamu, dessmenbHoOCmu
eocyoapcmeennvimu u | [IK-3.10. YV-2. Ymeem
MYHUYUNATOHBIMU npoU3B0OUMb
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IIxajna oneHnBaHUA

Dopmupyemble
KOMIIETEHIIMH

HNupukarop
JTOCTHKEHUS
KOMIIeTEeHIUH

Kputepun onennBanus

YPpoBeHb 0CBOCHUA
KOMIIeTCeHITH I

opeanamu
ynpasnenus,
0buecmeeHHvIMU
opeanu3ayuUAMU,
cpeocmeamu
MaAcco8oll
unghopmayuu,
UHGOPpMAYUOHHBLMY,
PeKIaMHbIMU
azenmcmeamu

UHGDOPMAYUOHHO-
ananumuyeckyro pabomy
nO PbIHKY (PUHAHCOBbIX
APOOYKMOG U YCILye

menee 50
0aJ110B

«HeyZIOB.HeTBopI/ITeJILHO»/
«HE€ 3a4YTCHO»

VK-4. Cnocoben
ocyujecmeisimo
0enosyio
KOMMYHUKAYUIO 8
YCMHOU U
nucbMeHHoU popmax
Ha 20Cy0apCcmeenHoM
a3zvike Poccutickou
Dedepayuu u
UHOCMPAHHOM(bIX)
sA3viKe(ax)

VK-4.1. Boibupaem
Ha 20Cy0apcmeenHoM
azvike PO u
UHOCMPAHHOM(-bIX)
AZbIKAX
KOMMYHUKAMUBHO
npuemiemvle CIMuIb U
cpeocmsa
83AUMOOCICNBUSL 8
obuenul ¢ 0eno8bIMU
napmuepamu

He 3naet Ha 6azoBOM
YPOBHE:

VK-4.1. 3-1. nopmot
VCMHOU peyu, nPuHsmbie
8 NpogheccuonanbHoU
cpede

He ymeer Ha 6a30BoM
YpOBHe:

VK-4.1. V-1. evioupamo
cmuib 0bueHus Ha
20CY0apCmeeHHOM A3bIKe
P® u unocmpannom
A3bIKE NPUMEHUMENbHO K
cumyayuu
83AUMOOCLICBUSL
VK-4.1. ¥-2.
UHOCIPAHHBIM SA3bIKOM
Ha yposHe, HeobX00UMO U
00CMAamoyHoM 0714
obwenus 6
npogeccuoranbHoll
cpede

VK-4.2. Beoem
0en108y10 NepenucKy
Ha 20CY0apCmMEeHHOM
s3vike PO u

He 3naer Ha 6a30BoM
YPOBHE:
VK-4.2. 3-1. nopmwi

NUCbMEHHOU pedu,

KomnereHuu He
chopMupoOBaHbI
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HNupukarop

Ikana oueHUBAHUSA Popmmpyembie JAOCTHKEHUST Kpurtepun oueHuBanus Yposens ocBoeHHH
KOMIETEHIIH KOMIeTeHIH i
KOMIETeHINH
UHOCMPAHHOM(-b1X) npuHsAmble 8
AZbIKAX npogheccuoHanvHol
cpede
He ymeer Ha 6a3oBom
YpOBHE:
VK-4.2. V-1. secmu
0e108y10 nepenucKy Ha
20CY0apCcmeeHHoOM A3blKe
P® u/unu unocmpannom
A3vIKe
VK-4.3. Hcnonvzyem | He ymeer Ha 6a30BOM
ouanoe 0711 YpPOBHE:
compyoHu1uecmasd 8 VK-4.3. V-1. nopmamu u
coyuanbHou u MoOeNAMU pe’eBozo
npogheccuonanvholl nogeoeHus
cghepax NPUMEHUMENBHO K
KOHKpEmHOU cumyayuu
aKademu4eckKozo u
npogeccuonanrbHo2o
83AUMOOCLICNBUSL
VK-4.3. V-2.
8bICMIPAUBAMb MOHOI02,
gecmu OUaN02 U NOAUN02
¢ cobarooenuem Hopm
peyesoeo smuKema,
apeyMeHmupo8anHo
omcmausams ceou
nosuyuu u uoeu
1IK-3 1IK-3.10 Opzanuzyem | He 3HaeT Ha 6a30BOM
Cnocoben u noddeparcugaem YpPOBHE:
ocywecmensime NOCMOsIHHbLE 1IK-3.10. 3-1. ocroswbl
MOHUMOPUHE KOHMAaKmMul ¢ COYUON02ULU, NCUXOTOSUU
KOHBIOHKMYPbl PIHKA | PetimuH208bIMU He ymeer Ha 6azoBoM
OAHKOBCKUX YCIIye, azeHmcemeamu, YpOBHe:
PYIHKA YeHHbIX OyMaz, | aHATUMUKAMU 1IK-3.10. V-1. nasvixamu
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HNupukarop

IIkana oneHnBaHUS PopmupyembIe JOCTHKEHU S Kputepuu oueHnBanus Yposens ocBoeHHH
KOMIETEHIIN A KOMIeTEeHIN i
KOMIETEHIINH

UHOCMPAHHOU UHBECMUYUOHHBIX pabomuwl 8

8a110Mbl, MOBAPHO- opeanuzayutl, aA8mMoMamu3upO8aHHbIX

CbIPLEBBIX PHIHKOS KOHCATMUH208bIMU cucmemax
Op2aHU3ayUAMU, UHPOPMAYUOHHO2O
ayoumopCcKumu obecneyenus
Op2aHU3aYUAMU, npogheccuonanvbHol
OYEHOUHBIMU desmenbHocmu
Gupmamu, 1IK-3.10. Y-2.
20CY0apCmMBEeHHbIMU U | NPOU3BOOUNb
MYHUYUNATbHBIMU ungopmayuoruo-
opeanamu aHAIUMUYEeCcKyo pabomy
YnpaeneHus, 1O PYIHKY (QUHAHCOBBIX
00uecmeeHHbIMU NPOOYKMOG U YCye
OpeaHUu3ayUAMU,
cpeocmeamu
Maccosou
ungopmayuu,
UHGOpMAYUOHHBIMU,
DEKAAMHBIMU
azeHmcmeamu
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