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l. OPTAHU3AIIMOHHO-METOJUYECKHUMN PA3JEJI

].Ie.m; H 3a1a494 OCBOCHUA JUCIIUIIIMHBI

Heabto nucrumuinabl  «MHOCTpaHHBIA SI3BIK  MTPO(ECCHOHATBHOTO  OOIICHUSD)
ABJIIETCS OBJIAZICHHE OOYYAIOIIMMUCA KOMMYHMKAaTUBHOW KOMIETEHLMEW, KOTOpas B
JaJIbHEHIIIEM T103BOJIMT I0JIb30BAThCSI MHOCTPAHHBIM SI3bIKOM B Pa3IMYHBIX 00JIACTAX
npo(eCCUOHATIBHON NI€ATEIBbHOCTH, HAyYHOM U IMpakTU4eCKoW pabore, B OOLIEHUM C
J€JIOBBIMU MTAPTHEPAMHU, JUIsl CaMOOOPa30BaTEIbHBIX U IPYTUX LEJIEH.

Hapsiny ¢ nmpakTuueckoil 11e51pt0, Kypc MHOCTPAHHOTO sA3bIKa NMPOQECCHOHAIBHOIO
oOLIeHUsI pean3yeT 00pa30BaTeIbHbIE U BOCIIUTATENBHBIE 11ETH, CIIOCOOCTBYSI

* PACLIMPEHHUIO KPyro3opa o0ydaromuxcs,

* TOBBIIICHHUIO O0IIEH KyJIbTYyphl 1 00pa3oBaHus,

* KYJbTYpbI MBIIIJIEHUS AEIOBOIO OOIIEHNUS,

* BOCHUTAHHUIO TEPIIUMOCTH U YBAKECHUS K JTyXOBHBIM LIEHHOCTSM JIPYTUX CTPAaH U
HapOJI0B.

3ajayamMM JUCHHUIUIMHBI SBJISIIOTCS OBJIAJCHUE CIEAYIOIIUM KOMIUIEKCOM 3HAHUU,
YMEHHU U HABBIKOB:

* UHOSI3bIYHBIE PEUEBBIC YMEHHS YCTHOIO U MHUCBMEHHOTO OOIIEHHUS, TaKhe KaK
YTEHUE OPUTMHANBHOM JHUTEpaTyphl pa3HbIX (PYHKIMOHAIBHBIX CTWUJIEH U KaHPOB,
YMEHHE IPUHUMATh y4acTue B Oecesie OBCETHEBHOTO U MPO(EeCCHOHAIIBHOTO XapaKTepa,
BbIpaXaTb OOIIMPHBIA pPEecTp KOMMYHUKATUBHBIX HAMEpPEHUH, BIIaJIeTh OCHOBHBIMU
BUJaMH MOHOJIOTHYECKOIO BBbICKA3bIBaHUs, COOJIOJasl MpaBWiIa PEUEBOTO ITUKETA, U
IIOHUMATh Ha CIIyX, BECTH JEJIOBYIO IIEPENHUCKY HA HHOCTPAHHOM S3BIKE;

* 3HaHHE SI3BIKOBBIX CPEICTB U (POPMUPOBAHUE aAJEKBATHBIX MM SI3BIKOBBIX
HAaBBIKOB, B TAKMX aCIMEKTaX Kak (DOHETUKA, JEKCUKA U TpaMMaTHKa,

* YMEHHE IMOJb30BAThCA CJIOBAPHO-CIPABOYHOM JIMTEPATYPOM HAa HHOCTPAHHOM
A3BIKE;

* 3HaHWE HALMOHAJIBHOM KYJBTYpbI, & TaKXe€ KyJbTypbl OOLIECHUS M BEICHUS
Ou3Heca CTpaH U3y4aeMoro A3bIKa;

* YMEHME BECTH CAMOCTOSTENBHBIN TBOPUECKUH MTOUCK;

* yMEHHME OpraHu30BbIBATH M IOAJEPKUBATH IOCTOSHHBIE KOHTAKTBl C
PEUTUHIOBBIMA  areHTCTBAMHM, AHAJIWTHKAMU  WHBECTULMOHHBIX  OpraHU3aluu,
KOHCAJITUHTOBBIMU OpraHU3alAsIMHM, ayAUTOPCKHUMH OPTraHU3alUsIMU, OLICHOYHBIMH
(¢upmMaMu, TOCYJApCTBEHHBIMM U  MYHULMINAJIBHBIMA  OpraHaMu  YIpaBJICHUS,
OOIIECTBEHHBIMU OpraHMU3aLUsIMH, CpeACTBaMH MacCOBOM uHpOopMaIu,
MH(OPMALMOHHBIMU, PEKJIAMHBIMH ar€HTCTBAMH.

MecTo0 IMCUHMILIMHBI B CTPYKTYpe 00pa30BaTe/ibHOM MPOrpaMMbl
Hucrummaa «IHOCTpaHHBIN S3bIK TTPO(ECCHOHATIEHOTO OOIIEHUS» OTHOCUTCS K
4acTu, GopMUpPYyEMOI ydacTHUKaMHU 00pa3oBaTeIbHBIX OTHOIICHUN



O0beM AUCHMIJIMHBI U BBl Y4eOHOH padoThl

Tabmuna 1
Bcero yacoB no ¢goopmam o0yueHust
IToka3zaTean o0beMa THCHUIIIHHBI OUHO- %
ouHas N 3a0unasn
3a0uHnasn
O0beM QUCIUIIINHEI B 3a4€THBIX €IUHULIAX 53ET
O0beM IUCHUIUIMHBI B aKaJl.9acax 180
[IpoMexxyTouHast arTecTanus: Javem, 3auem,
popma 9K3aMeH Jauen ¢ )
OYEHKOU
KonTakTHas padora odyuyarommxcs ¢ 88 158 i
npenoaasaresieM (KoHTakr. yacol), Bcero:
1. AynuropHas pabora (Ayz.), akaj. 4acoB 82 150 -
BCEro, B TOM YHCIIE:
- IEKUIUU - - -
- IPAKTHYECKUE 3aHATHUS 82 150 -
- 1abopaTopHbIC 3aHATHUS - - -
B TOM YHCJI€ IPAKTUYECKast MOJrOTOBKA - - -
2. UnpuBuayansusie koHcynbTanmu (MK) - - -
3. KonraktHas paboTa o mpoMeKyToOuYHON 9 8 -
arrectaruu (Karr)
4. Koncynpranus nepen sx3ameHoM (K9) 2 -
5. KonraktHas paboTa mo mpomMeKyTouyHOU -
aTTecTalliy B IEPUOJ IK3. CECCUU / CECCUU 2 -
3a04HMKOB (KarTak)
CamocrositesbHas padora (CP), Bcero: 92 274 -
B TOM YHCIIE!
® caMocTosTeNIbHas paboTa B IEPUO/T IK3. 32 i -
ceccun (CPak)
® camocTtosTensHas padora B cemectpe (CPc) 60 274 -
B TOM YHCJIE, CAMOCTOSITeNIbHAs paboTa Ha -
KYpCOBYIO paboTy ] )
e u3yuenue DOP 12 - -
® BLINOJTHEHUE UHIUBUIAYATHHOTO U/ UITU 12 i -
IPYIITIOBOTO MPOEKTA
® 1 pyrue BHUJIBI 36
*Pacnpedeﬂeﬂue Yacoe no OYHO-3A0YHOU U/UMU 3A0YHOU d)opMe 06yl¢esz ocyuiecmeisiemcsi d)akyﬂbmemamu,

PeanuzyiouumMu OCHOBHYIO NPOPeCcCUOHANbHYIO 06pazosameviyio npocpammy no wanpaeiernuio 38.03.01 dxonomuka

Ilepeyennb MIAHMPYEMBIX Pe3yJAbTATOB 00Y4YeHUS M0 JUCHUILINHE

Tabmumna 2

®opmupyembie NHaukaTopbl 10CTHKEHU S
KOMIIETeHIHHU KOMIIeTEeHIM I

(K01 1 HAUMEHOBaHMe (K01 1 HAUMEHOBaHUE
KOMIIeTEeHIIHH) HHIUKATOPA)

Pe3yabTarsl 00yyeHus (3HAHUSA,
YMEHHS)




YK-4. Cnocoben
OCYIIECTBIISITH ACOBYIO
KOMMYHUKAIUIO B YCTHOU U
MMCbMEHHOU (popmax Ha
rOCy/1apCTBEHHOM $I3bIKE
Poccuiickoit deneparuu u
MHOCTPaHHOM(BIX) SI3bIKE(AX)

VYK-4.1. BeiOupaer Ha
rOCyIapCTBEHHOM si3blke PD
Y UHOCTPAHHOM(-BIX) SI3bIKAX
KOMMYHHKATHUBHO
MpUEeMJIEMbIE€ CTUJIb U
CpEeICTBA B3aUMOICHCTBUS B
0OILIEHUH C JICTOBBIMU
napTHepamMu

VYK-4.1. 3-1. 3HaeT HOpMBI YCTHOMI
peun, HPUHSTHIC B
npodeccHOHATBLHOMN cpejie

VYK-4.1. V-1. VYwmeer BbIOUpaTh
CTHJIb oO1meHus Ha
roCyJ1apCTBEHHOM si3blke P® wu
WHOCTPaHHOM SI3BIKE
NPUMEHHUTEIPHO K  CHUTYalluu
B3aUMO/ICHCTBHUS

VK-4.1 V-2. Bnaneer

WHOCTPaHHBIM SI3BIKOM Ha YpPOBHE,
HEOOXOIMMOM M JTIOCTATOYHOM JIJIsI
obmeHuss B 1podeccuoHaTbHON
cpene

VYK-4.2. Benet nenoByto
MEepPEnucKy Ha
rOCyJ1apCTBEHHOM si3bIke PO
Y MTHOCTPAHHOM(-bIX) SI3bIKaX

VYK-4.2. 3-1. 3naer HOpPMBI
MUCbMEHHOW pEdYd, MPUHATHIC B
npoeCCHOHATILHON cpelie

VK-42. V-1. VYwmeer Bectu
JIEJIOBYIO MEPENUCKY Ha
rOCy/IapCTBEHHOM si3bIke PD w/mim
MHOCTPAHHOM SI3bIKE

VYK-4.3. Hcnonp3yer nuanor
TUIst COTpy/JIHMYECTBA B
COLIMAIbHOU u
npodeccuoHalIbHOM chepax

VK-4.3. V-1.Bnageer Hopmamu u
MOJICTSIMA  PEYEBOTO  TOBEICHHUS
NPUMEHUTEIBPHO K KOHKPETHOU
CUTyallMH  aKaJeMH4YeCKOro |
podeccuoHaIbHOTO
B3aUMO/ICHCTBUS

VK-4.3 VY-2.YMeer BbICTpanBarh
MOHOJIOT, BECTH JAMAJIOT U MOJIUJIOT
C COOJIIOIGHHEM HOPM pPEUYEBOTO
ATHUKETA, apryMEeHTHPOBAaHHO
OTCTaMBaTh CBOM MO3MIINU U HIICH

I1K-1. IToaroroska k
3aKII0YEHUTO
BHEITHETOPTOBOTO KOHTPAKTa

[TK-1.3. ITouck "
aHanu3 uH(popMalun 0
NOTEHIMATBHBIX ~ MapTHepax

Ha BHCIIHHUX PbIHKaX

[1K-1.3 3-5. 3maer METOBI
paboThI c HMCTOYHUKAMHU
MapKeTHHTOBOM HH(OpMAIH O
BHEITHUX PBIHKAX

[IK-1.3. V-1. YMeeT UCIIonp30BaTh

BBIYHUCIIUTECIIBHYIO,
KOIIMPOBAJIbHYIO,
BCIIOMOT'aTCJIbHYIO TEXHUKY u
pa3jInuHbIC BUbI

TeHeKOMMYHI/IKaI_[HOHHOﬁ CBs3HU




I1. CONEPY)KAHUE JUCHUIIIAHBI

Tanbl GOPMHUPOBAHNS M KPUTEPUH OLleHUBAHHUS CPOPMHUPOBAHHOCTH KOMIIETEH U

Tabmuma 3

Ne n/m

HaumenoBanue pazaesia, TeMbl
AUCHUILTUHBI

prl[OCMKOCTb, AKAACMHUYICCKHUEC YaChbl

Jlekuuu

IIpakTHyeckne 3aHATHSA

JlaGopaTopHble 3aHATUS
[pakTnyeckas
MOAr0TOBKA

CamocTosiTeIbHast padoTa

Bcero

I/IHHHKaTopBI JOCTHKEHUSA
KOMIIETCHIIUHN

Pe3yabTaTsl 00yyenus
(3nanus, ymenus)

YueOHble 3agaHuA 1
ayIUTOPHBIX 3aHATHI

Texkymmnii KOHTPOJIb

3ananus 1Jis1 TBOPYECKOT0
peiiTuHra

Cemectp 5

Tema 1. YnpasJjeHue
opraHusanmei
MexayHapoIHbI MapKETHHT .
Me:xtyHapoJHBIA OpEHANHT.
I'mo6anbubIe OpeHbl. Co3aanue
naptHepcTBa. CriocoOs! BEIX0aa
MEXyHApOIHBIX KOMITAHUH Ha
HOBBIEC phIHKU. COCTaBIISIFOIIHE
MOHSATHS KOHKypeHIws. Konnenmus
KOHKYPHUPYIOIIUX PHIHKOB
(MOHOTIONHS, OTUTOTIONHS).
BrICOKOKOHKYpPEHTOCTIOCOOHAS
KoMmanusl. Pa3Butue oTHOIIEHUIM
MEXTy KOMITAaHUSIMU.

=
w

=
o

23

YK-4.1,
YK-4.2

VK-4.3

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.
YK-4.2.¥-1

YK-4.3. V1

I'p.o.

S

Tema 2. Komangnasi paéora

STEP ananu3. MupoBast HHIyCTpHUs
Y TJ100aIbHBIN TOTPEOUTEIIb.
CpenctBa CBs3H, B3aUMOJICHCTBUS U
oOMeHa npodeccrnoHaTpHON
nHpopmarueil. Hamaxxupanue
cBs3eil. [Ipruunel pa3peiBa CBA3EH.
Co3nanue 3¢PeKTUBHBIX
BHU3YQJIbHBIX CPEJCTB B MPE3ECHTAIINN.
IIpe3enTanus keiica Ha 1€JI0BOM
BCTpeUe

13

10

23

YK-4.1

YK-4.3

YK-4.1. 3-1.
YK-4.1. V-1
YK-4.3.Y-2

I'p.o.

K/p

WNu.n./
I'p.n




Tema 3. ®uHAHCHI OPraHU3AIUHT
YcnoBus Tpyna, MOTUBAITHS
COTPYJHUKOB, TPOU3BOAUTEIHHOCTh
Tpyna. Texydects kaapos Cucrema
BO3HATPAXKIEHUS U IIPEMHUH.
KpeaTuBHbIit MEHET)KMEHT.
HNunoBanusa B npaktuke. [Ipunsatue
YIPaBICHUYECKUX PEILICHUM.
VYcTaHoBIeHNE KOHTAKTOB. Banenue
MIpaBUJIaMU PEYEBOTr0 ATUKETA IIPH
opHUITHATHFHOM U HEOPHUITHATHFHOM
o0IIeHnH ¢ 3apyOeKHBIMU
napTHepaMu. MexKynbTypHbIE
BOIIPOCHI: BEJCHUE MEXTyHAPOTHOTO
omsHeca. [leperoBops! mo
MOBBILIEHUIO 3apIutaTel. Onrcanue
rpolLecca KpeaTUBHOTO PELICHHUS
MIPOOIEMBI.

14

10

24

YK-4.1,
YK-4.2
YK-4.3

I1K-1.3

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.
YK-4.2.V-1
YK-4.3.V-2

IK-1.3 3-1
IK-1.3 V-1

I'p.n.

J.n.

Hroro B 5 cemecrpe:

40

30

70

Cemectp 6

Tema 4. IlocTpoenne
B3aHMOOTHOLICHMI ¢ KIHEHTAMHU
Pucku u yrpo3sl B OuzHece.
[IprunHBI BO3HUKHOBEHHSI PHCKOB.
Onenka puckos. O0gymaHHBIE
pUCKU. MeXKyIbTypHBIE BOIIPOCHI:
BBIXO/1 Ha HOBbIE PHIHKU. [IpuHITUITBI
yIpaBJIEHHE ITpoekTamMu. Poccuiickas
HedTsIHAS UHIYCTPUSI.

M HHOBAaIMOHHBINA MEHEKMEHT.
Teopus DICE. Buenpenue
WHHOBalui. BHellIHue neperoBopbl
(>xanoOsl, uckn). JlenoBele
OTHOIIIEHUS U UX TOAJEPIKKA.
AHanus nuarpamm.

14

10

24

YK-4.1

YK-4.1. 3-1.
YK-4.1.V-1
YK-4.1 V-2

I'p.o.

~ -

K/p

Wn.m./
I'p.n

Tema 5. YnpasJiieHue KpU3HCOM
WuTepuer mapketunr. Teopun 4Ps u
4Cs n ux pasnnuus. [Ipenmyiectsa
on&offline Toprosmu. Onpeneneuue
O6posnaunra. Coznanue TOproBou
Mapku. Ctunu ynpasnenus. Mojens

14

10

24

YK-4.1,

VYK-4.2

YK-4.3

YK-4.1. 3-1.
YK-4.1.V¥-1
YK-4.1.Y-2
YK-4.2. 3-1.
YK-4.2. V-1
YK-4.3.¥-1

I'p.n.

A~




MOBE/ICHUSI MEHeKepa B TIpo1iecce
ynpasnenus. [loctpoeHre KoMaHAHOMI
pabotel. [IpeanochlIky yCIenrHoi
paboThl B KoMaHze. Pemenne
KOH(JIMKTHBIX cuTyanuii. CTpaTerus
yOexxeHns1 Ha AETI0BOM BCTpeUe.
Online y6exxnenve. HaBpiku
MIpe3eHTAINH.

6. Tema 6. Me:xxayHnapoaHoe - 14 - -

COTPYAHMYECTBO

Byxrantepckoe gemo u ABC mero.

Wznepxku u 1ieHsI.
Konuenmuu MUKpopHHAHCHPOBAHHUS.
duHaHCUPOBAaHHE U NIPUBJICUCHHUE
cpencts. [Ipsmoe nHBeCTHpPOBaHHUE.
IleHOBBIE cTpaTeruy. YIIpaBJICHHUE
noxoaaMu. MexKyJbTypHbIe
BOIIPOCHI: YIIPABJICHNE IEPCOHATIOM B
MEXIyHAPOIHBIX KOMITAHUAX.
TexHrKa MyOIUYHOTO BBICTYTIJICHHUS.
Busnec xoppecnoHaeHIMs
(dpopmanbHbIe/HEPOPMATBHBIC
MHUCHbMAa)

10

24

YK-4.1

YK-4.2

YK-4.3

[K-1.3

YK-4.1. 3-1.
YK-4.1. ¥-1
YK-4.1.V-2
YK-4.2. 3-1.
YK-4.2.¥-1
YK-4.3.Y-2
IK-1.3 3-1
[K-1.3 V-1

I'p.n.

~ -

J.n.

Nu.m./
I'p.n

HToro B 6 cemecTpe - 42 - -

30

72

Bcezo: - 82 - -

60

142

@®opMbl Y4eOHBbIX 32/IaHUI HA AYJAUTOPHBIX 3AHATHAX:
Ompoc (0O.)
I'pynnosas auckyccus (I'p.x.)

DopMBbI TEKYILIET0 KOHTPOJIA:
Tecr (T.)
Kontponbasie padotsr (K/p)
Henosas urpa (/.u.)
Keiic (K.)

DopMbI 32IaHUHI VIS TBOPYECKOI0 PEUTHHIA:
WuauBuayanbHbli u/unu rpynnoBoit npoekt (Mu.n./I'p.m.)
Occe/moxnan (3., /1.)




I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCIUITJINHbI

PEKOMEHAYEMAS JIUTEPATYPA

AHIJIMACKHHA A3BIK:

OcHoBHas JMTEparypa:

1.

I'pumaesa, E. b. JlenoBo# nHOCTpaHHBIH a3bIK: yueOHOe tocodue / E. b. I'pumraesa, M. A. Marmykosa;
Cubupckuii denepanpubiii yHuBepcuteT. — KpacHosipck: Cubupckuii denepaibHblii YHUBEPCUTET
(CDY), 2015. — 192 c. : Pesxxum noctyma: https://biblioclub.ru/index.php?page=book&id=435604

. AngpocoBa, W.I'. JlenoBoii aHTIMICKUN S3BIK JJIE SKOHOMHCTOB M MEHEKEPOB: YYCOHUK /

Angpocoa M.I'. — Mocksa : KnaoPyc, 2020. — 309 c¢. — ISBN 978-5-406-07263-9. — URL:
https://book.ru/book/932041

JlonoJIHUTe/IbHAS JIUTEpPAaTypa:

1.

Kmmmosa, 1.W. JlenoBoii anrnuiickuit s3eik: yueOHuk / Kimumosa U.U., [lupokux A.1O., BacbOuera
NI — MockBa: KuoPyc, 2019. — 273 c¢. — ISBN 978-5-406-06597-6. — URL.:
https://book.ru/book/931094

TperbsikoBa, I'.B. AHruiickuii 36K B cepe MUPOBO SKOHOMUKH, (PHHAHCOB M OM3HEce: yueOHOe
nocobue / TperbsikoBa ['.B., [Iymkuna I'.I"., [llupokux A.FO. — Mocksa : Pycaiiuc, 2020. — 135 c.
— ISBN 978-5-4365-4105-1. — URL. https://book.ru/book/935966

Tenemenckas, A.M. Cross-Cultural Business English Communication: yueouuk / Tenemesckas A.M.
— MockBa : Pycaiinc, 2020. — 140 c. — ISBN 978-5-4365-2581-5. — URL:
https://book.ru/book/934977

Canpiackas, T.B. Business. Contacts across cultures and writing : yae6roe nocooue / Canbiackas T.B.,
Scuunkas A.A. — Mocksa : Pycaitnc, 2020. — 107 c¢. — ISBN 978-5-4365-5568-3. — URL.:
https://book.ru/book/937022

by3una FO.H, Munosa B.O., COopHHK MaTepHasioB JJIsl aKTUBU3ALUUA PAOOTHI C IETTOBBIMHU
CUTyallusIMU U Pa3BUTHUS HABBIKOB YyCTHOM peud 1o aucuuriiinHe "MHOCTpaHHBIM S3BIK
nenoBoro/mpodeccuonansHoro obdmenus”, Poc. skoH. yH-T uM. I'.B. Tlnexanosa. Kad. unoctp. s13.
Nel; Cocr. YO. H. by3una, B. O. MunoBa. — M.: U3a-Bo POV um. I'. B. [Inexanona, 2016

Pexxum nocrymna:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default

HOpMaTHBHLIe NMpaBOBbIC JTOKYMCHTbBI:
B paMKax H3Y4YCHUA OUCHUIIIAHBI ((I/IHOCTpaHHLIﬁ SA3BIK HpO(l)CCCI/IOHaJIBHOFO O6I.I.ICHI/ISI» HC
HCIIOJIB3YIOTCHA

INEPEYEHBb HTH®OPMAIIMOHHO-CITIPABOYHBIX CUCTEM
https://www.themoscowtimes.com/ — Be6-caiiT razerst ‘TheMoscowTimes’

www.cambridge.org (CambridgeJournalsDigital Archive)



https://biblioclub.ru/index.php?page=book&id=435604
https://book.ru/book/932041
https://book.ru/book/931094
https://book.ru/book/935966
https://book.ru/book/934977
https://book.ru/book/937022
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
https://www.themoscowtimes.com/
http://www.cambridge.org/

HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. VYuebHoe mocobue Mo aHrIUHCKOMY s3bIKY. TE€KCTBHI M 3aiaHus 1Mo qucuuiuinHe «/HocTpaHHbBIH
S3BIK B TIpodeccroHaIbHON cdeper. Dxonomuueckas 6ezonacnocts. Pynosa E.A., Ilerposckas C.A.,
CronsipoBa E.B., ®enoroBa M.I'.

https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0
%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8

%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE
%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C _final%20ver

sion.pdf

MyabTumeauiiisie CD-ROMBbI:
1. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2016
2. Longman WorldWise Dictionary CD-ROM

AyaHOKYypCHI:

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2016

4. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Audio CD, Pearson,2018

5. Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2018

6. Elizabeth Sharman ‘Across Cultures’ Audio CD, 2016

7. John Allison, Rachel Appleby and Edward de Chazal. The Business 2.0. Advanced, Audio CD,
Macmillan Education, 2018

Buneoxkypcsi:
1. Iwona Dubicka, Margaret O’Keeffe, Bob Dignen, Mike Hogan, Lizzie Wright. Business Partner:
B1+ Intermediate. Video files, Pearson, 2018
2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman, 2016

INEPEYEHDB TIPO®ECCHUOHAJIBHBIX A3 TAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html  ®enepanbHblii  00pa3oBaTeNbHBI  MOPTAJ.
Oxonomuka. Conuonorus. MeHeKMEHT

2. https://research.wou.edu/com325 - MexayHapoaHas 0a3a JaHHBIX 110 CTPaHaM M KyJIbTypam

INEPEYEHD PECYPCOB NHP®OPMALIMOHHO-
TEJEKOMMYHUKAIIMOHHOU CETHU "UHTEPHET", HEOBXO/IUMBbIX
JJISI OCBOEHUA IUCIHUATIIJIINHBI

www.alleng.ru/english/txt.htm - coBpemMeHHBIE TEKCTHI, KHUTH, YU4eOHBIC TOCOOUST Ha AaHTIIUICKOM SI3bIKE

WWWw.bbc.co.uk - anekTpoHHBIe pecypchl BeO-caiita BBC
WWW.euronews.net - aieKTpoOHHBIE pecypchl BeO-caiita euronews.
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
http://www.iep.ru/ru/publikatcii/categories.html%20%D0%A4%D0%B5%D0%B4%D0%B5%D1%80%D0%B0%D0%BB%D1%8C%D0%BD%D1%8B%D0%B9
https://research.wou.edu/com325
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/

www.longman.com/cuttingedgewww.longman.com/grammarexpress - JIeKCHKO-TpaMMaTH4eCKUe
3aaaHuA U TPDCHUHT'U

www.parapal-online.co.uk/resources/essays - pekoMeHIaluK U 00pa3ibl HAITMCAHUS 3CCE
www.themoscowtimes.ru — Be6-caiit razetsl ‘TheMoscowTimes’

www.rea.ru/english - rectoBbie 3ananus 111 caMOIPOBEPKU

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIi apXHB KypPHAIOB
www.englishclub.com — anrnwuiickuii kiy0 B pexXuMe OHJIAMH (MIPbl, BAKTOPUHBI, (POPYMBI, YaThl,
MacTep-KJIacChl MPENo aBaTeNIe - HOCUTENCH sI3bIKa)

http://www.tokbox.com/ - o6y4eHue ¢ MOMOIIbIO BUIEO KOHPEPEHIINH

WWW.ViSUWOrds.com - rpadudeckuii CHHOHUMHUYECKHH CIIOBAph Ha aHTJIHICKOM M (DPaHIy3CKOM
A3bIKaX

NEPEYEHb HWH®OPMAIIMOHHBIX TEXHOJIOIHM, WCIOJb3YEMBIX
P OCYWECTBJUEHUU OBPA3ZOBATEJ/IBHOI'O MPOLIECCA 11O

JUCHUITJIMHE, BKJIIOUYASI INEPEYEHD INPOI'PAMMHOI'O
OBECIIEYEHUSA

Ne [ IlepedeHb nH(QOPMALMOHHBIX TEXHOIOT UL, IPOrPAMMHOTO 0GECTICYCHHS

L Oromeommemmme orepamomS oo

2 | Haker npukiansbix mporpaMm

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCIHUIIJIMHBI
Huctuminaa « MHOCTpaHHBIN A3bIK MPO(ECCUOHATBHOTO OOIICHUS» 00ecIIeueHa:
JUTSI IPOBEJICHUS 3aHITHI CEMUHAPCKOTO THMA (MPAKTUYECKHUE 3aHSATHSA):

— y4eOHOW ayauTopuel, oOOpyJOBaHHOW y4eOHOW MeOENbl0 M TEXHUYECKUMHU
cpencTBamMu 00yUdeHHUs, CIy>KalTUMU ISl PeACTaBIeHUsT yueOHOM nuHdopManuu;

— nmabopaTopueil mearornyeckoro Au3aiHa

— I CAMOCTOSITENIbHON PaOOThI:

— TOMEIIEHHWEM JJIi CaMOCTOSITEBHOM pabOoThl, OCHAIICHHBIM KOMIIBLIOTEPHOM
TEXHUKOW C BO3MOXXHOCTBIO MOAKIIOUEHUA K cetu «MHTepHeT» M obecrneueHuem
J0CTYTIa K DJIIEKTPOHHON MH(POPMAIMOHHO-00pa30BaTeIbHON Cpe/le YHUBEPCUTETA.

IV. METOAUYECKME YKA3AHMS JIJ151 OBYYAIOLMXCS MO
OCBOEHMIO TUCHUTNIAHBI

> Meroanueckue PEeKOMEHJAIMA TI0 OpPTaHU3allMM W BBIMOJHEHUIO BHEAYIUTOPHOM
CaMOCTOSTEILHON pabOTHI.
» Meroanueckue yka3zaHus 10 MOJATOTOBKE M 0O()OPMIICHHIO JOKJIAIOB U 3CCE
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V. METOAUYECKHUE MATEPHAJIbL, ONPEAEJISIIOINUE MTPOUHEAYPBI
OLHEHWBAHWA 3HAHUU U YMEHHUU, XAPAKTEPU3YIOHIHUX STAIIbI
OOPMHUPOBAHUA KOMIIETEHIIUA

Pe3ynbTaThl TEKyIIEro KOHTPOJS W MPOMEXKYTOUYHOM aTrTecTanuu (popMupyror
PEUTUHTOBYIO OIIEHKY paboThl oOywaromierocs. Pacrmpenenenue OamioB  mpu
(GbopMHpPOBaHUM PEUTUHIOBOM OLIEHKM padOThl OO0YyYaromerocsi OCYIIECTBISETCS B
cooTBeTCTBUM C «llonokeHHEM O PEUTUHIOBOM CHUCTEME OLIEHKH YCIEBAEMOCTH U
KauecTBa 3HAHUI CTYJIECHTOB B MPOLIECCE OCBOCHHS NUCHUIUIMHBI «THOCTpaHHBIN SI3BIK
MpoeCCHOHATLHOTO  OOMIeHUs» B  (QeAepaTbHOM TOCYJApPCTBEHHOM  OIOKETHOM
00pa3oBaTeNLHOM YUYPEKICHUU BBICIIETO oOpa3oBaHus «POoCCHUCKHIT 3KOHOMUYECKHMA
yHuBepcuteT uMenu ['.B. [limexanosay.

Tabnuua 4
Buasi pador MakcumMaJibHOE KOJINYECTBO 02J1710B

Boinonnenue yueOHbIX 3aJaHUI HAa ayTUTOPHBIX 20
3aHATHUAX

Texymmii KOHTPOJIb 20
TBOpUecKkuil pedTHHT 20
ITpoMesxyTouHast aTTecTanus (3auem, d9K3aMen) 40
NTOI'O 100

B cootBercTBum ¢ Ilos10)keHNEM O PEUTUHIOBOM CHCTEME OLIEHKU YCIIEBAEMOCTH U
KadecTBa 3HAHUHN O0yJalOINUXCs (JIPEnoiaBaTellb Kapeaphl, HETOCPEACTBEHHO BEIYIIHIA
3aHATHS CO CTYIAEHYECKOH Tpymmod, o0s3aH NpOWMH(GOPMHUPOBATH TPYMIY O
pacrnpeneneHuy peHTUHTOBBIX OAJUTIOB 110 BCEM BHIaM pa0OT Ha ITEPBOM 3aHATHH Y4€OHOTO
MOAyJsl (ceMecTpa), KOJIMYEeCTBE MOJYJICH Mo yuyeOHOM JHMCIMIUIUHE, CpOKax U (popmax
KOHTPOJII MX OCBOCHHUs, (OopMe MPOMEKYTOUHON aTTecTalliy, CHIKEHUHM OallJloB 3a
HECBOEBPEMEHHOE BBITIOJIHEHNE BBIJTaHHBIX 3a/1anuii. OOydaroniyecs B TeYCHUE Y4eOHOTO
MOyl (cemMecTpa) MOoJydaroT MH(POPMAIUI0O O TEKYIIeM KOJIMYECTBE HaOpaHHBIX TIO
JTUCITUIUINHE 0aJUIOB Yepe3 JIMUHbBIN KaOUHET CTYICHTa.

VI. OHEHOYHBIE CPEACTBA JIs1 HPOBEJAEHUS TEKYIIEI'O
KOHTPO.ISI U TIPOMEXKYTOUYHOMU ATTECTALIUA®

OrneHouyHbIE CpelIcTBa MO JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUU C
[lonoxxenneM o (oHAE OIEHOYHBIX CPEeACTB B (elepalbHOM TOCYIapCTBEHHOM
OrO/DKETHOM 00pa30BaTeIbHOM YUPEXKACHUHM BBICIIEr0 oOpa3oBaHusi «Poccutickmii
DKOHOMMYECKNH yHUBepcuTeT uMeHH [.B. Ilimexanosay.

Temamuka Kypcoevix padom/npoexkmos

1 B nannom paszeine NpUBOASTCS MIPUMEPHI OLIEHOYHBIX CPEJICTB
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KypcoBast pabora/mpoext no aucuurinHe «HOCTpaHHBIN $3bIK MPO(dEecCHOHATBHOTO
oOl1IeHus» Y4eOHBIM IJIAHOM HE MPEeyCMOTPEHA

Tunoeoii nepeuens 6onpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?

Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.

What are the criteria for quality in the organization you would like to work for?

What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10.  Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

17.  Speak about the qualities a competent manager needs and different roles he/she has to fulfill.
18.  Which management styles are you familiar with? Which of them do you consider the most
efficient (in which cases)?

19.  Speak about advantages and disadvantages of working in teams.

20.  What qualities could you contribute to a team? What qualities would the other members need to
have to create an effective team?

21.  Speak about the factors to consider while dealing with conflict.

22.  Speak about the Belbin team roles model.

23.  Speak about the team-life stages.

24.  Speak about different sources from which a private individual may borrow money, describe the
benefits and drawbacks of each source.

25.  Speak about various ways a start-up company may raise funds.

NN E

Tunoeoii nepeuens 6onpocos K Ixzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of communication?
Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and stages
of entering overseas markets?
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What is the image of Tod’s? What challenges have they faced entering new markets?

How can products be designed to be suitable for international markets?

Is business-to-business relationship important for doing business? Speak about networking events.
8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places where
it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the key
to success?

11. What are the essential qualities of a successful business? Give example of a successful business and
reasons for its success.

12. What can you say about such things as continuity, anticipation, contestation and mobility? What are
the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and motivate
them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of her
style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful team?
21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least 5
reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect on
companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?

29. Give at least two examples of crises happened in different companies, how they deal with it and what
lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed in
business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported from
smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

No o

Tunoevie mecmoewie 3a0anus:

Tect (cemecTp 5)
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1. Choose the correct form of the verb in brackets to complete the second or third conditional
sentences

1 1f I had known, | (help) you more.

2 | would go to work by train, if it (be) cheaper.

3 If both of us (relocate), we wouldn't have got a pay rise.

41f1 (have) knowledge, 1 would have repaired the photocopier.

5 If | wanted to study for an MBA, | (buy) the latest books.

Tect (cemecTp 6)
Ex. 3. Complete the text on disruptive technologies using the passive. Sometimes more than one

tense is possible.
1. __ things that you get because of your job which are not in the form of money

2. ___ the way in which the job performance of an employee is evaluated in terms of efficiency and
productivity by his or her manager

3. ___anincrease in the fixed amount of money you earn for doing your job

4. ___money paid to an employee whose job the employer has had to bring to an end

o

___the situation in which the work which is put into something is equaled by what the employee gets
out of it

Keiic. (Cemectp 5)

Big Fish don't Jump

At the press conference to announce his latest hotel construction project, Hong Kong businessman Alan
Peng was in a particularly good mood.

“I can guarantee”, he told his audience, “that this will be the finest new hotel in downtown Shenzen. And
it will be ready for its first occupants in less than two years”.

Several of the journalists looked up from their notebooks. “Are you serious about that deadline?”” asked
one of them.

“Like I said,”” Alan Peng replied, “I guarantee it.”" Then he paused and roared with laughter.

“I'll tell you what. If it’s late...., I'll dive into Victoria Harbour.”™

The conference broke up with the journalists still laughing at the idea of the millionaire tycoon jumping
into Hong Kong's busiest and most polluted stretch of water.

Twenty months later, Alan Peng didn't find his joke quite so funny, when his aide, Harry Seling, handed
him an article from one of Hong Kong's business journals:
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BIG FISH DON'T JUMP

Alan Peng runs into problems on mainland China by Nancy Au in Hong Kong

Alan Peng might be a big fish in the small pond of Hong Kong business, but when it
comes to working on mainland China, he is a fish out of water.

At the beginning of last year, Peng boasted that he could build Shenzen's finest luxury
hotel in record time. But after a series of disputes with contractors and botched
negotiations with officials, the hotel looks like being neither Shenzen's finest, nor
ready anywhere near its promised completion date.

A spokesman for Peng's company, Peng Holdings, claimed that the delays were due to
the intransigence of local planning authorities. However, industry insiders are saying
that Peng’s cost-cutting measures and insensitive management have brought the project
to the brink of standstill.

The news comes at a bad time for Peng Holdings. Rumours have been flying

around the Hong Kong Stock Exchange that Peng's investment in a Shanghai-based
plastics factory has also turned sour and that his company is now desperately short of
liquidity.

So, is there any chance of the Shenzen hotel meeting its two year completion deadline?
When Alan Peng announced the project, he promised that if the hotel was not
completed on time, he would dive into Hong Kong's Victoria Harbour. As his financial
backers will soon find out, when it comes to keep his promises, Alan Peng is a big fish
who just doesn't jump.

“Shall I ask out lawyers to do something about this?””" asked Seling.

“I don't know, Harry,” said Peng. “A long court case is not going to help us. This is a question of
confidence. It’s true that we re not going to meet the deadline on the Shenzen hotel, but we still need to
show people that we mean what we say.”

Peng walked over to the window and looked out across the Hong Kong skyline. Harry Seling watched
his boss and tried to read his thoughts. “Alan”, he said, “you’re not thinking of... Alan listen, you're
fifty-five years old. You're one of the most respected businessmen in this city. Alan please, don't...” But
Alan Peng wasn't listening. ..

Vocabulary

botched negotiations — negotiations which have failed because they have been badly handed

intransigence — refusal to change an opinion or negotiating position

the brink of standstill — the edge of shopping completely
financial backers — people who have invested money in something

Keiic. (Cemectp 6)

« New product promotion»

ISSUE

Promoting a new product or service can be a very costly exercise, as Slimmers’ Health Club are just
finding out. After a successful launch 6 months ago, the number of regular users has started to drop off.
The three directors are getting worried. Located in the centre of Newtown'’s commercial district, the club
should be well placed to pick up business from busy executives, in need of a workout - either during their
lunch break or after work. In fact, the club has gone to great lengths to provide the right facilities for
this market and a flexible membership scheme. The main competition comes from two other well-
established health centres, but their customers have complained that the equipment is often
oversubscribed and the exercise areas too full. A new club would be well placed to pick up the
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overcapacity. However, it is clear that more needs to be done to bring in the customers - or perhaps to
look for other customers.

Therefore, a team of three advertising consultants have been invited to advise on the different types

of promotional strategies that you could adopt within your budget of £3,000.
AGENDA
1. The problems of Slimmers’ Health Club

A DN

. The role of promotion
. The opportunities provided by promotional tools
. Action plan for Slimmers’ Health Club

Notes to the agenda
1. The problems of Slimmers’ Health Club
The directors present the problems facing the club.
2. The role of promotion
The consultants present the role and benefits of promotion.
3. The opportunities provided by promotional tools
Each participant presents his or her favoured approach.
4. Action plan for Slimmers’ Health Club
The participants agree on an action plan.

Ilpumepwr 6onpocoe ona onpoca:

5 cemecmp

1.

Why monopolies and oligopolies are considered uncompetitive and undesirable? How do they
act in the competitive environment?

2. What is STEEP analysis? Define its categories.
3. How do companies plan for the future?
4. What are benefits/limitations of different companies’ points of view?
5. How big a factor is pay reward systems in motivating workers? Define creative thinking process
techniques of creative management
6 cemecmp
1. Define the process of Project Management.
2. How is it linked to SMART business objectives? Why do projects generally fail?
3. What to do with budget variances? Why is there a difference?
4. How can they - 4 common communicative “channels”, communicate effectively?
5. What factors influence people when they buy any product or service?

Ilpumepovt mem cpynnoswix ouckyccui:

5 cemecmp
1. Describe the motivator factors.
2. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
3. Speak about different theories and factors that make people satisfied with their work and

motivate them.
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6 cemecmp

What are the ethical issues of the company?

Describe social responsibility issues in an organization.

1. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

N

What is the image of Tod’s? What challenges have they faced entering new markets?

3. Is business-to-business relationship important for doing business? Speak about networking

events.

ok~

customers?

Give the tips how to achieve customer satisfaction and how to reduce customer defection?
How are customer service requirements changing? How to train staff to deal with demanding

Ilpumepol munogvix 3a0anuii 011 KOHMPOJIbHOU PAOOMbL:

payment linked to performance

competitors

payment for work in the form of additional benefits for senior positions
more efficient for one firm to serve an entire market than for two or three
company earnings before interest and taxes

income that is available to spend or save after paying taxes, household bills and
for food

Stocks/shares given to higher-ranking employees as rewards

products that people do not buy regularly or often

putting a plan into action

better returns for shareholders, maximization of share value

the percentage of customers that stay loyal to the company for the long term
speak, clarify something

strategic objectives that are difficult to achieve

something used to encourage people to work harder, produce more, etc.

make a decision that has the opposite effect

Cemectp 5

1. Match each business term to its definition.
1. Natural monopoly a.
2. Touch base b.
3. Implementation C.
4, Score an own goal d.
5. Reward e.
6. Remuneration f.
7. Incentive g.
8. Stretch goals/targets h.
9. Operating profit i
10.  Customer-retention j

rates
11.  Equity-based awards k
12. Consumer durables I
13.  Disposable income m.
14.  Increased shareholder n
value

15.  Comparison companies 0.

Cemectp 6

l. Match the words and phrases to their definitions.

1 Comepelled

A The act of ordering and buying the equipment, supply and services
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2 Deception B  Asa part of the procedure, even if it is of no importance

3 Well-being C  The right amount of time and effort given to your work and to your
personal life, family, interests, etc

4 Generate D  Main goal/objective

5 Bluffing E  Someone who owns shares in a company

6 Vast F  Verylarge

7 Stakeholders G  Misleading somebody

8 Primary purpose H Create

9 Work-life balance I Health and happiness

10  Box-ticking exercise J Not telling the truth

11  Procurement policies K To be forced

Jenosasa ucpa:

Cemectp S
Tema 3. ®uHAHCHI OPraHU3aALNHU

1 Tema: Building relationships at a conference

2 Konnenmust urpsi: Making successful pre-meeting small talk

3 Poau:

-A new business partner 1;

-A new business partner 2;

You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

4 O:xupnaemblii (e) pesyabtat (b1) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Cemectp 6
Tema 6. Me:xxayHapoaHOe COTPYIHHYECTBO

1 Tema: Promoting sales abroad

2 Konnenmust urpbi: Agreeing on steps to launch a successful marketing campaign abroad

3 Poau:

- An overseas agent;

- A marketing manager;

Discuss plans for advertising the company's new range of up-market coffee machines. The manager and
the agent have various ideas for promoting the sales of these items. Try to agree on a suitable advertising
strategy.

4 O:xupnaemblii (e) pesyantat (b1) Introduce yourself. Present the means of promotion you find the
most suitable. Negotiate the financial contribution of each party. Show interest in what your partner says.

Temamuxka 2pynnoevix u/uinu uHOUGUOYATIbHBIX NPOEKM 08

I'pynmnoBbie NPOEKTHI:

Cemectp 5:

1. Categories of stocks and shares

2. Successful Company Employee Reward Systems
3. Organization Framework

4, Company Change Management Programs
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Cemectp 6:
1. Shareholders

2. Adoption and Implementation of ABC Accounting Method in Russia or in other countries

3. Socially Responsible Companies

I/IHL[I/IBI/IZ[yaJILHBIe IPOEKTHI:.

Cemectp 5:
1. STEEP Analysis of Global Companies

2. Designs for Cultivating Creative Thinking at work
3. Recent Multinational Mergers /outcomes/
4, Project Management Company Profile

Cemectp 6:
1 Financial planning

2. Microfinance Institutions
3. SWOT Analysis of auditing companies in Russia

Temamuka 3cce:

Cemectp 5:
D¢ dexTuBHOE yIIpaBieHNE

VYrpaBieHue 4ei0BeYECKUMU pecypcamu
VYipasneHue BpeMeHeM

VYnpasieHue 10Xo1aMu

Menemxment Opranuzanuu

dunHaHcoBbIM MeHeKMEHT

MeHemKMEHT KOMMEPYECKON IESITENBbHOCTH
MeHeKMEHT PeANPUHUMATENBCKON JeATEIbHOCTH
VYrpaBineHue "HHOBAIIMOHHBIM OU3HECOM

0. ®UHAHCOBBIE TOKYMEHTHI

BOoo~NoOR~WNE

CemecTp 6:

1. Aymut

2. BeHuypHBIN KanmuTam

3. MexayHapoJHble KOMIIAHUH

4. Crapran buznec

5. duHaHCOBBIE YCIYTH

6. Kareropuu akiuit u oomuramnuii

7. Manblit u cpenuuii busnec

8. IlpeumymiecTBa ¥ HEAOCTATKH COBPEMEHHOTO OM3HECa
9. busnec Crpareruu

10. MNuHoBanmmoHHbBIe TEXHOJIOTHN B bu3Hece

Temamuka ooxknaooe:

Cemectp 5:
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N

10.

Using the Internet, library and other resources, briefly present which large multinational
corporations seem very powerful at the moment? What sectors are they in? Who are their
competitors?

Explain the Global consumer goods industry. How do companies plan for the future?

Discuss with your colleagues the following topic ‘Recent Successful Company Employee
Reward System’. What do you think about pay being linked to experience? Should pay be based
more on merit, or experience, or time spent with the company?

What are some of the advantages and disadvantages of the given energy sources — nuclear, gas,
solar, coal, wind, wave and oil?

Identify the basic types of corporate cultures. What are some of the possible problems that
cultural differences can lead to? What opportunities can they lead to?

What types of non-verbal communication (NVC) can you think of? Why do you think it is
important to be aware of different forms NVC in different cultures?

Explain what country branding is? What images and associations do you have of countries like
China, the USA, ltaly, Japan, etc?

Define the term microfinance. What financial services do you use? How have they changed with
the development of information technologies?

What are the objectives of MBO? Search online using the key term Management by Objectives to
learn more about it.

Use your online searching skills to find out more about career opportunities in management
consultancy.

Cemectp 6:

1.

2.
3.

6.

7

Visit www.wackyinventions.com and select three inventions. Then devise your own decision-
making grid to evaluate each invention.

Search online using the key term stage-gate process to learn more about this process.

Explore www.surveymonkey.com and some related YouTube tutorials. Create a simple online
survey that you can develop further and use in an organization with which you are familiar.

Visit the Institute of Risk Management website at www.theirm.org to find out how the International
Standards can help business managers to approach risk management.

Think about managing quality in an organization you know. What are the main issues? Compare
your ideas with the information about quality management standards on the ISO website at
WWW.i$0.0rg

Use the terms «online inventory management benefits» in a search engine to find out how this
technique can help a business with which you are familiar.

To find out more about financial analysis search for articles on www.businesslink.gov.uk

Explore www.managementteacher.co.uk for a fuller description of SWOT analysis from a management
perspective. Give at least one example of your organization’s internal strengths and weaknesses and any
opportunities and threats you can identify in the external environment.

TunoBasi CTPyKTYypa 3a4eTHOIO 3aJaHUS

Haumenoeanue oyenounoz2o cpeocmea Maxkcumanvnoe
Koiuuecmeo 0annoe
Bompoc 1. 10
Bompoc 2. 10
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Tect 1. S
Tecrt 2. 5
Tecr 3. 5
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Haumenoeanue oyenouno2o cpeocmea Makcumanvhnoe
Konuuecmeo 041106
Bormpoc 1. 10
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Iloka3aTesin U KPpUTEPHH OLIEHUBAHUS IIAHUPYEMBIX Pe3yJbTATOB OCBOCHHS KOMIIETEHIUI U pPe3yJIbTATOB
00yuyeHusl, IKAJIA OLleHUBAHUS

Tabmuua 5
IIxaja oueHNBaHUA dopmupyeMble Nupukarop Kpurepun onennBanus YPpOBEHL 0CBOCHHA
KOMIIeTEHLIM U HOCTHKEHUS KOMIIeTeHIH
KOMIIeTEHLIM U

85 -100 «OTJIIHYHO»/ YK-4. Criocoben |[YK-4.1. 3HaeT BEPHO U B MOJIHOM 00beMe: IpoaBunyTHI
0aJJI0B «3a4TEHO» OCYILIECTBIIAT BriOupaeT Ha HOPMBI YCTHOM pe4H, IPUHATHIE B

IEJTOBYIO TOCYIapCTBEHHOM rpodeccnoHanbHON cpese

KOMMYHHKALHIO B [A3bIKe PD 1 'YMeeT BepHO U B MOJHOM 00beMe:

YCTHOH 1 MHOCTPaHHOM(-BIX) BHIOUPATH CTHIb OOLICHNUS Ha

MUCbMEHHOU SI3BIKAX rOCYJapCTBEHHOM s13bIKE PD 1

(dbopmax Ha KOMMYHHKATHBHO MHOCTPaHHOM SI3bIKE IPUMEHHATENBHO K

roCyaAapCTBECHHOM [IPUCMIIEMBIC CTWJIb U |CUTYalluU B33HMOZ[€I7[CTBH$I;

s13p1ke Poccuiickoil
denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

cpencTBa
B3aMOJCHCTBHUS B
OOIIEHHH C JIEJIOBBIMU
MapTHEpaMH

BJIaACTb MHOCTPAHHBIM A3bIKOM Ha
YPOBHE, HEOOXOJMMO U JOCTaTOYHOM JUISI
oOIIeHns B Tpo¢eCCHOHANBHOI cpeie

YK-4.2.

Bener nenoyo
MEePeTncKy Ha
rOCyJapCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-bIX)
SI3BIKAX

3HaeT BEpHO M B II0JIHOM o00beMe:
HOPMBI INCbMEHHOM PEUH, IPHUHATHIC B
pogeccnoHanbHON cpese

'YMeeT BepHO U B IIOJTHOM 00beMe:
BECTHU JIEJIOBYIO IEPEIUCKY Ha
rOCyIapCTBEHHOM si3bike PO w/mim
MHOCTPAHHOM SI3BIKE

YK-4.3.

Hcnonb3yeT nuanor
st COTpYTHUYECTBA B
COLIMAIIbHOW U
poheCCHOHATBHOMN

cdepax

'YMeeT BepHO U B OJTHOM 00beMe:
BJIaACTb HOpMaMH U MOJCIIAMHA PEUYCBOT0
[OBE/ICHHS TIPUMEHHUTEIBHO K KOHKPETHO
CUTyalluH aKaJEeMHUYECKOTO U
po(heCCUOHATBHOI'O B3aUMO/ICHCTBHUS;
BEICTPAMBATh MOHOJIOT, BECTH JHAJIOT U
MOJIMJIOT C COOJFOJICHUEM HOPM PEYEBOTO
PTUKETA, APrYMEHTUPOBAHHO OTCTanUBATh
CBOU TIO3UIIMH U UJICH

MK-1
[ToaroToBka K

BaKJIIOYCHHUIO

ITK-1.3 Ilowuck u aHau3
nH(opManuu o
[MOTEHIUATLHBIX

3HaeT BEPHO M B IOJHOM 00beMe:
IMETOAbI pa60TBI C UICTOYHHKaAMH




BHEIITHETOPTOBOTO
KOHTpPaKTa

MmapTHepax Ha BHEITHUX
[PBIHKAX

MapKETHHTOBOW MH(OPMAITIH O BHEIITHUX
[PBIHKAX

'YMeeT BepHO M B IOJHOM 00beMe:
[ACTI0JIB30BATh BBIYHUCIIUTEIIBHYTO,
[KOIMUPOBAJIEHYIO, BCIIOMOTaTENbHYIO TEXHUKY
1 pa3JINIHBIC BUBI TeﬂeKOMMYHHKaHHOHHOﬁ
CBA3U

70 -84
0a/1J10B

«xopouo»/
«3a4TEHO»

'YK-4. Criocoben
OCYIIECTBIISTH

(S (©:3%)
KOMMYHHKAIIHAIO B
YCTHOH U
MUCbMEHHOU
(hopmax Ha
rOCyIapCTBEHHOM
s13p1ke Poccuiickoi]
Denepanuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

VK-4.1.

BriOupaeT Ha
roCy1apCTBEHHOM
s13p1Ke PO 1
WHOCTPaHHOM(-BIX)
FI3bIKaX
KOMMYHHUKATHBHO
MpHeMIIEMbIE CTHIIb
cpencTBa
B3alMOJICHICTBHUS B
OOIIEHUU C JIEJIOBBIMU

3HaeT ¢ He3HAYNTEIbHBIMH
BaMeYaHUSIMM:

HOPMBI YCTHOH peuH, IPUHSTHIC B
MpoQeCCHOHATEHOM cpene

'YMeeT ¢ He3HAYMTEIbHBIMH
BaMeYaHUSIMMU:

BBEIOMpATH CTHIIb OOIIICHHS Ha
roCyJapCTBEHHOM si3bike PD u
MHOCTPAHHOM A3BIKC IPUMEHUTCIIBHO K
CUTyallun B3aHMOI[eI7[CTBH)I;
BJIaJI€Th MHOCTPAHHBIM S3bIKOM Ha

Bener nenoyto
MepenucKy Ha
roCyIapCTBEHHOM
s13pIKe PO 1
MHOCTPaHHOM(-BIX)
SI3BIKAX

MapTHEpaMH YpPOBHE, HEOOXOIMMO U IOCTATOYHOM JJIst
oO1IeHHS B TPOGECCUOHANBHOM cpejie
VK-4.2. 3HaeT ¢ He3HAYNTEILHBIMH

BaMeYaHNuAMM:
HOPMBI TUCBMEHHOMN pedH, IPUHATHIE B
pogeccnoHanbHON cpese

'YMeeT ¢ He3HAYUTEIbHBIMHA
BaMeYaHUAMM:

BECTHU JIEJIOBYIO [IEPEIUCKY Ha
rOCyIapCTBEHHOM si3bike PD u/mmn
MHOCTPAHHOM SI3BIKE

YK-4.3.

Hcnonp3yeT nuanor
711 COTPYITHUYECTBA B
COLIMAIIbHOU U
pohecCHOHATBHOMN

chepax

'YMeeT ¢ He3HAYNTENbHBIMH
BaMeYaHUusSIMM:

BJIaJICTh HOPMaMU U MOJIETISIMU PEYEBOT0
ITOBEJICHUS IPUMEHUTEIIEHO K KOHKPETHOM
CUTYaIlNH aKaJIeMHUIEeCKOTO 1
poeccHoHaIbHOTO B3aUMOICHCTBHS;
BHICTpauBaTh MOHOJIOT, BECTH IUAJIOT U

[TOJIMJIOT C COONIOIEHUEM HOPM PEYEBOTO

TloBBIIIEHHBIH
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PTUKETA, APrYMEHTUPOBAHHO OTCTaUBATh
CBOM INIO3HUIIMH U UICHU

IK-1

[TonroroBka k
BaKIIOYCHHIO
BHELTHETOPTOBOT'O
KOHTpaKTa

IMK-1.3 Ilouck u aHamu3
nH(opManuu o
[MOTEHI[AATLHEIX
MapTHEpaxX Ha BHEUIHUX
[PBIHKAX

3HaeT ¢ He3HAYUTEIbHBIMU
3aMe4YaHHSIMMU:

METOMBI PAOOTHI C HICTOYHUKAMH
MapKeTHHT0BOI HH(pOpPMANNH O BHEITHUX
[PBIHKAX

'YMeeT ¢ He3HAYUTEIbHBIMU
3aMeYaHHsIMMU:

IMCIIOJIb30BATh BBIYUCIUTCIIbHYIO,
KOHI/IpOBaHLHyIO, BCHOMOFaTeHbHyIO TCXHI/IKy
154 pa3J'II/I‘IHI>Ie BHUIbI TeﬂeKOMMyHHKaHI/IOHHOﬁ
CBs3H

50 - 69
0aJIJI0B

«YAOBJIETBOP HTEJIbHO»/
«3a4YTCHO»

YK-4. Criocoben
OCYIIIECTBIISITH
TETOBYTO
KOMMYHHUKAITUIO B
YCTHOM 1
MMACHMEHHOM
(hopmax Ha
rOCyJapCTBEHHOM
s13pIKe PoccHiickoi|
denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

YK-4.1.

BriOupaeT Ha
rOCyJapCTBEHHOM
s13p1ke PO 1
MHOCTPaHHOM(-BIX)
SI3BIKAX
KOMMYHHKAaTHBHO
MpUEMIIEMbIE CTHITb 1
cpencTBa
B3aUMOJICHCTBUS B
0OIICHUH C JICTOBBIMH

3HaeT Ha 0a30BOM YPOBHE, C
OLIUOKAMU:

HOPMBI YCTHOHM pedr, IPUHATHIC B
npodecCHOHALHON cpelie

'YMeeT Ha 6230BOM ypOBHe, €
omuOKaMu:

BBEIOMpATH CTHIIb OOIIICHHS Ha
roCy1apcTBEHHOM sA3bIKe PD u
MHOCTPAHHOM SI3bIKE IIPUMEHUTEIHHO K
CUTYaI[UH B3aMOJICHCTBHS,
BJIaACTb MHOCTPAHHBIM A3bIKOM Ha

Bener nenoyto
MEPeTncKy Ha
TOCYTapCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-bIX)
SI3BIKAX

napTHepamMu [YPOBHE, HEOOXOAUMO U JOCTATOUHOM JUISI
oOIIeHns B TPOeCCHOHANBHOI cpejie
YK-4.2. 3HaeT Ha 0a30BOM YPOBHE, C

OIIMOKAMM:
HOPMBI IMCEMEHHON pedy, IPUHSATHIC B
rpodeccnonanbHOU cpesie

'YMeeT Ha 02a30BOM yPOBHe, C
OIIHOKaAMU:

BECTH JICTIOBYIO ITEPETTUCKY Ha
rOCYIapCTBEHHOM si3bike PD u/min

IMHOCTPAHHOM S3bIKC

Ba3oBbIil
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YK-4.3.

Hcnons3yer quanor
1St COTpYIHUYECTBA B
COLIMAIBHON 1
npodhecCUOHATBHOMN

chepax

'YMeeT Ha 62a30BOM yYPOBHe, C
ONINOKAMM:

BJIaJICTH HOPMaMU U MOJICTISIMU PEUEBOTO
TTOBEICHUS IPUMEHUTEIIEHO K KOHKPETHOM
CUTYaIlMH aKaJIeMHUUECKOro U
MpoecCHOHaIBHOTO B3aUMOICHCTBHYS;
BBICTpaBaTh MOHOJIOT, BECTH ITHAJIOT U
TTOJTFJTOT C COOJTIOIEHHEM HOPM PEUEBOTO
PTUKETA, ApTYMEHTUPOBAHHO OTCTAUBATh
CBOH ITO3HUIINH U UICH

MK-1

[loaroroBka kK
BAKIIOUCHHIO
BHEIITHETOPTOBOTO
KOHTpaKTa

IMK-1.3 Tlowck u aHaMM3
MHPOPMALIIH O
MOTEHINATBHBIX
mapTHepax Ha BHEIIHHX
[PBIHKAX

3HaeT Ha 6230BOM YpPOBHE, C
omuOKaMu:

MCTObI pa6OTLI C HICTOYHUKaAMH
MapKeTHHIOBOM MH(OOPMALIMK O BHELTHUX
[PBIHKAX

'YmeeT Ha 02a30BOM ypOBHe, C
OmIMOKaMu:

MCITI0JIb30BATh BHIYHUCIUTEIBbHYIO,
KOINMUPOBAJIbHYIO, BCIOMOI'aTCJIbHYIO TEXHUKY
1 pa3InMdHbIC BUIBI TeJICKOMMyHI/IKaLlI/IOHHoﬁ
CBA3H

MmeHee 50
0a1;10B

«Hey/10BJIETBOPUTEIbHO»/
«He 32YTEeHO0»

'YK-4. Criocoben
OCYIIECTBIISTh

(N (0):3%%)
KOMMYHHUKAITHIO B
YCTHOH U
MUChMEHHOU
(dopmax Ha
rOCyIapCTBEHHOM
s13p1Ke Poccuiickoil
Denepauuu u
MHOCTPAHHOM (BIX)
SI3BIKE (aX)

YK-4.1.

Bribupaet Ha
roCy1apCTBEHHOM
s13p1ke PO 1
WHOCTPaHHOM(-bIX)
SI3BIKAX
KOMMYHUKATUBHO
MpHEeMIIEMbIE CTHIIb
cpencTBa
B3aNMMOJICHCTBUS B
00IIIeHNN C ACITIOBEIMHU
MapTHEPaMH

He 3HaeT Ha 0a30BOM YpPOBHe:

HOPMBI YCTHOW pedu, IPUHSATHIEC B
npodecCHOHATLHON cpejie

He ymeeT Ha 6a30BOM ypoBHe:
BBEIOMpATH CTHIIb OOIIICHHS Ha
roCcyJapCTBEHHOM si3bike PD u
MHOCTPAHHOM $I3bIKE IPUMEHHUTEIBHO K
CUTYaIlMU B3aUMO/ICHCTBUS;

BJIaJIeTh MHOCTPAHHBIM SI3IKOM Ha
[YPOBHE, HEOOXOAUMO U JOCTATOUHOM JUISI
0011eHHs B TPOGECCUOHAIBHOM cpejie

YK-4.2.

Bener nenoyto
MepenucKy Ha
rOCy1apCTBEHHOM
s13p1Ke PD 1

He 3HaeT Ha 60a30BOM YpPOBHe:
I[HOPMbI MHUCBMEHHOM p€uu, IPpUHATLIC B
rpodeccuoHanbHOU cpefie

He ymeeT Ha 62a30BOM ypOBHe:

KomnereHuuu He
chopmupoBaHbI
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MHOCTPAHHOM(-BIX )
SI3BIKAX

BECTH JIEIOBYIO IIEPEIUCKY HA
rOCYIapCTBEHHOM si3bike PD u/umn
MHOCTPAHHOM SI3bIKE

YK-4.3.

Vcnons3yet quainor
IJ1s1 COTpYTHUYECTBA B
COLMAIIBHOU U
podeCCHOHATTEHOM

chepax

He ymeeT Ha 0230BOM ypOBHe:

BIIaleTh HOPMAMHU M MOJEIISIMH PEYEBOTO
[MOBEIECHUS IPUMEHUTEIBHO K KOHKPETHOM
CUTYal[H aKaJIEMHUYECKOT0 1
po¢)eCCHOHANBHOTO B3aUMOACHCTBHYS;
BEICTPAaUBaTh MOHOJIOT, BECTH IUAJIOT U
[OJIUIIOT C COOIIOICHUEM HOPM PEUEBOTO
BTUKETa, apr'yMEHTHPOBAaHHO OTCTAaUBAaTh
CBOU MO3UIMH U UACH

TK-1

[loaroToBKa K
BAKJIFOYEHUIO
BHEILIHETOPT'OBOTO
KOHTpaKTa

IMTK-1.3 Tlouck u aHamu3
mH(opManuu o
MOTCHIIUAJIbHBIX
MapTHEpax Ha BHEIIHUX
[PBIHKAX

He 3HaeT Ha 6a30BOM YPOBHE:
METOJIbl pA0OTHI C ICTOUHHKAMHU
MapKeTHHIOBOH MH(OOPMALIK O BHELTHUX
[PBIHKaX

He ymeeT Ha 02a30BOM ypOBHe:
MCITI0JIb30BATh BBIYHUCIUTEIBbHYIO,
KOINMUPOBAJIbHYIO, BCIOMOTI'aTCJIbHYIO TCXHUKY
1 PA3JIMYHBIC BUABL TeﬂeKOMMyHHKaHI/IOHHOﬁ
CBsA3H
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