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I. OPTAHU3AIITMOHHO-METOINYECKHAMA PA3IEJ

IIeJ'Il) H 3aJa491 OCBOCHHUA JUCIHHUITIINHDBI

Henbro nucuumumabl « THOCTpaHHBIN SA3BIK» SBISIETCS:

® MOBBIIICHHE MCXOJHOTO YPOBHS BIIAJICHUS HMHOCTPAHHBIM  SI3BIKOM,
JOCTUTHYTOT'O HA MPEJBIIYIIEeH CTylIeHn 00pa30BaHus, ¥ OBJIAJIEHUE 00YUYaIOIIUMHUCS
HEOOXOIUMBIM M JOCTATOYHBIM YPOBHEM KOMMYHUKATHUBHON KOMIIETCHIIMM JIs
pElIeHUs] COLMATbHO-KOMMYHHUKATUBHBIX 337a4 B Pa3UYHbIX 00JACTSIX OBITOBOIA,
KyJIbTYpHOU, MpodecCHOHANBHOM M HAyYHOW JEATEIbHOCTH MpU OOIIEHUH C
3apyOeKHBIMU TTAPTHEPAMH, & TAKXKe JIS TaTbHEHIIIEro caMooOpa30BaHuUs.

N3yuenne nHOCTPAHHOTO S3bIKA MPU3BAHO TaKKE 00CCIICUUTh:

® [IOBBIIICHHE YPOBHS y4€OHON aBTOHOMHH, CIOCOOHOCTH K CaMO00Opa30BaHUIO;

® Pa3BUTHE KOTHUTUBHBIX U UCCIEAOBATEILCKUX YMECHUM;

® pa3BUTHE HUHPOPMALUMOHHOMN KYJIbTYPHI;

® pacIIMpPEHUE KPYro3opa u MOBBIIIEHUE 00IIEH KyJIbTYphl 00yUYatomuXcs;

® BOCIUTAHUE TOJICPAHTHOCTU M YBAXKEHHUS K JYXOBHBIM IIEHHOCTSIM Pa3HBIX
CTpaH U HapoOJIOB.

3agaun nuctuUIIMHb « MTHOCTpaHHBIN SI3bIKY:

® Pa3BUTHE MHOS3BIYHBIX PEUEBBIX YMEHUN YCTHOTO M MUCbMEHHOTO OOIIECHUS,
TaKUX KaK YTCHHE OPUTMHAJILHOW JINTEPATYpPhl pa3HbIX (YHKIIMOHAIBHBIX CTHIEH U
YKQHPOB, BBINOJIHEHUE KOOPEKTHOIO YCTHONO M IHCBMEHHOTO IIepeBoaa ¢
WHOCTPAHHOTO SI3bIKA HA TOCYIapCTBEHHBIN s13bIK PD 1 ¢ rocy1apcTBeHHOTO si3b1Ka PD
Ha UHOCTPAHHBIN A3BIK MPOGECCUOHAIBHBIX TEKCTOB,;

® yMEHHE NPUHUMATh ydacTHe B Oecele MNpo(ecCHOHATBLHOTO XapakTepa,
BBIPAXKaTh OOIIMPHBIN PEeCTp KOMMYHUKATUBHBIX HAMEPEHUM, BIAJETh OCHOBHBIMU
BHJIaMU MOHOJIOTHUECKOTO BBICKA3bIBAHMSI, COOJIOIAs MPaBHJIa PEYEBOTO ITUKETA, a
TaK)Xe€ YMEHHE BOCIIPUHUMATh peub COOECETHMKA Ha CITyX;

® 3HAHME OCHOBHBIX BUJIOB JIEJIOBOTO MMHCHMA;

® 3HAHUE S3BIKOBBIX CPEJACTB U (HOPMUPOBAHME AJIEKBATHBIX MM SI3BIKOBBIX
HaBBIKOB, B TAKUX acCleKTaxX Kak (JOHETHKA, IEKCUKa U TpaMMaTHKa,

® YMEHHUE TMOJIb30BAaThCS CJIOBAPHO-CIIPABOYHON JIMTEPATYpPOM W HMHTEPHET
pecypcamMu Ha HHOCTPAHHOM SI3BIKE;

® 3HaHHWE HAIMOHAIILHOMN KYJIbTYPHI, a TAKXKE KYJIbTYphl BeJIeHUs OU3HEca CTpaH
M3y4aeMOro SI3bIKa;

® YMEHHUE BECTH CAMOCTOSTEIIbHBIA TBOPUYECKUM TTOUCK.

MecTO0 TMCUMILTHMHBI B CTPYKTYpe 00pa30BaTe/ibHON MPOrpaMMbl

Hucrumnaa «IHOCTpaHHBIN S3BIK» OTHOCHUTCS K 00s3aTEIHHON YacTU Y4EeOHOTO
IlaHa.



O0beM AUCHMIJIMHBI U BUIBI Y4eOHOH padoThl

Tabmnuua 1

IToxa3zarenu o0beMa JUCHUILINHbBI

Bcero yacos no gpopmam 00yuenus

ounas OYHO-3004HaA | 3A0UHAA
O0BEM QUCIUIUIHHEI B 3aUE€THBIX €IUHUIIAX 93ET
O06beM AUCUIUTUTHHEI B aKaJl.9acax 324
[IpomesxyTouHas aTTecTanus: 1 cemecmp — 1 cemecmp —
¢dhopma 3auem 3auem
2 cemecmp — 2 cemecmp —
3auem ¢ 3ayem ¢
OYEeHKOU OYeHKO -
3 cemecmp — 3 cemecmp —
3auem 3ayem
4 cemecmp — 4 cemecmp —
9K3aMeH 9K3aMmeH
KonrakTHas padora o0y4arommxcsi ¢ 172 118
npenojgaBareneM (KoHTrakr. yacel), Bcero:
1.KonTakTHast paboTa Ha MPOBEICHUE 3aHATHI -
JISKIIMOHHOTO ¥ CEMUHAPCKOTO THUIIOB, BCETO YacoB, B 162 108
TOM YHUCIIE:
-NIEKIIAY / 3TIEKTPOHHBIE YaChl . . -
- IPAKTUYECKHUEC 3aHATHUS 162 108 -
- 1a00paTOPHBIC 3aHATHUS ) _ -
B TOM YHCIIE TIPAKTUIECKast MOATOTOBKA . . -
2. UnpuBunyansueie koHCynbranmu (MK) _ . -
3. KonrakTHas paboTta mo mpomMexxyTouHOH 6 6 -
atrecranuu (Karr)
4. Koncynpranus nepen sx3ameroM (K39) 2 2 -
5. KonrakTHas pabota mo mpomMexxyToqHOH -
aTTECTAIlUH B MIEPHOJ] 9K3. CECCUH / CECCUU 2 2
3a04yHHKOB (KaTTaK)
CamocrosTenbHas padora (CP), Bcero: 152 206 -
B TOM YHCIIE:
® CaMOCTOsTENIbHAs PadoTa B TIEPUOJT IK3. CECCUU 30 32 -
(CPaxk)
- camocrosTenbHas padora B cemectpe (CPc) 120 174 -
B TOM YHCIIE, CAMOCTOSITeNIbHAs pa0doTa Ha -
KYPCOBYIO paboTy
- wusyuenue D0OP 12 12 -
- BBINOJIHEHUE UHIMBUYaTbHOTO WIIN 12 12 -
TPYNIIOBOTO MPOEKTa
- U IpyrHe BHIbI 96 150




IlepeyeHb MUIAaHUPYEMBIX Pe3yJabTATOB 00y4eHHS MO JMCHMILINHE

Tabnuua 2

®opMupyembie KOMIETEHIHU

NuaukaTopbl 10CTHKEHUS
KOMIIeTeHIIU

Pe3yabTaThl 00yueHus

YK-4. CriocobeH ocymiecTBIsATh
JIEJIOBYI0 KOMMYHHKAIIHIO B
YCTHOW ¥ MUCbMEHHOH opmMax
Ha TOCYJapCTBEHHOM SI3BIKE
Poccuiickoit @enepanuu u
WHOCTPAaHHOM(BIX) sI3bIKE(aX)

VYK-4.1. Beioupaet Ha
roCyJ1apCTBEHHOM s13bIke PD u
WHOCTPAHHOM(-bIX) SI3BIKAX
KOMMYHUKATHBHO MIPUEMIIEMbIE
CTWIb U CPEICTBA
B3aMMOJICHCTBUS B OOIICHUY C
JIEJIOBBIMU [TAPTHEPAMHU

YK-4.1. 3-1. 3HaeT HOpPMBI YCTHOH
peuu, NpuHsATHIE B TIpodecCHoHaTbHON
cpene

YK-4.1. V-1. YMeeT BBIOUpATh CTHIIb
OOIIEHUs] Ha TOCYJapCTBEHHOM SI3bIKE

PO 5 MHOCTPaHHOM SI3BIKE
MIPUMEHUTENBHO K CUTyallUH
B3aMMOJEHCTBHS

YK-4.1 V-2. Bnageer wHOCTpaHHBIM
SI3BIKOM Ha YPOBHE, HEOOXOJUMOM U

JOCTaTOYHOM Uil OOWICHUs B
npoeccnoHaIbHON cpefie
VK-4.2. Bener nenoByto YK-4.2. 3-1. 3Haer HOPMBI
MEPENNCKY Ha TOCYJAPCTBEHHOM | MUCbMEHHOW PEYM, MPUHITHIE B

s3pike PO 11 mHOCTpaHHOM(-BIX)
SI3BIKAX

npoeccnoHanpHOMN cpefie

YK-4.2. V-1. YMeer BecTH NEJIOBYIO
NEPEernucKy Ha  TOCyJapCTBEHHOM
si3pike PD W/1M HHOCTPaHHOM SI3BIKE

YK-4.4. VYwmeer  BBINOIHATH
MepeBo;] poheCcCHOHANBHBIX
TEKCTOB C HHOCTPAHHOTO(-bIX) Ha
rocyJapcTBeHHbIN s3bIK PD u ¢
rOCyJapCTBEHHOrO si3bika P® Ha
WHOCTpaHHBIH(-bIC)

YK-4.4.Y-1 Bnaneer >xaHpaMu YCTHOH

u MHUCbMEHHOU peun B
npodeccHoHaILHOH cdepe
YK-4.4 Y-2.Ymeer BEHITIOJTHATD

KOPPEKTHBIM YCTHBIA M MHCbMEHHBIN
NEPEeBOJ] C WHOCTPAHHOTO fA3bIKa Ha
rOCyIapCTBEHHbI A3bIK PD u ¢
rocygapctBeHHoro s3pika P® Ha
HWHOCTPAHHBIN SI3BIK
po(eCCUOHABHBIX TEKCTOB




3Tanbl GOPMHUPOBAHNS M KPUTEPUH OLeHUBAHHUS CPOPMHPOBAHHOCTH KOMIIETEH NI

1. COAEPKAHUE JUCIUIIJIMHBI

Tabnuma 1.1
JUIs1 O4HOM (hOpMBI 00YICHUS
TpynoemkocTb, akageMUYecKue 4achbl
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PA3JEJ 1 COUUAJIBHO-BBITOBASA U YUEBHO-IIO3HABATEJIbBHASI COEPBI OBLLIEHU S
Cemectp 1

1. | Tema 1. JInuHOCTH YeT0BEKA - 7 - - 4 11 YK-4.1, YK-4.1. 3-1. 0. T. 3.
Pasnsle Tune! mnuHoctu. MccinenoBanue YK-4.1. V-1 I'p.o.
suuHocTH. Xapusma. Koupaukt VK-4.2 YK-4.2. 3-1.

JIMYHOCTEM. YK-4.2.¥-1
Uro u3yuaet skoHOMuKa? Mcropus YK-4.4 YK-44.VY1
SKOHOMUYECKOHN MBICIIH.

2. | Tema 2. [lyTemiecTBus U Typu3M - 7 - - 4 11 YK-4.1, YK-4.1. 3-1. 0. K. Un.n/I'p.n

[lyremectBus u Typusm. Bergaromuecs YK-4.1.¥Y-2 I'p.n.
HCCIeIoBaTel. DKCTpEMallbHbIE YK-4.4 YK-44.VY1
nyrtemectsus. OOpa3oBaTeNbHBIN TYD.

Buorpaduyecknii ouepk.
OKoHOMeTpHsl. 3aKOH CIIpoca.

3. | Tema 3. PaGora - 7 - - 6 13 YK-4.1, VK-4.1. 3-1. 0. JAN. D
Paznrie npodeccun u HeoOXonuMBIE YK-4.1.¥-1 I'p.n. Un.n/I'p.n
KadyecTBa JUIs padOTHUKOB. PaboTta noma. YK-4.2 YK-4.2. 3-1.

CraxupoBka. HTepBpro. OOBSIBICHHUS O




pabote, BOPOCHI HA HHTEPBBIO, HAMTMCAHUE
pe3I0Me U CONPOBOAUTEIIBHOIO IIMChMa.
TpaaguumonHas s3xoHOMUKa. PeiHOUHAsS
HSKOHOMHKA.
Tema 4. N3yuyenne HHOCTPAHHOTO SI3BIKA 6 - 6 12 YK-4.1, YK-4.1. 3-1. 0. C)
Nzydenne mHOCTpaHHOTO s3bIKa. bymytee YK-4.1.¥-1 I'p.n. Na.n./I'p.n
AHTIIUICKOTO s13bIKa. MeTOo bl 00y4eHUSI. VK-4.2 VK-4.2. 3-1.
Kak n36exxath ommnOoK B MHTEpPHETE. YK-4.2.V¥-1
[InanoBas sxoHOMuKa. CMeIIaHHast
9KOHOMHKA.
Tema 5. Peknama 7 - 4 11 YK-4.1 YK-4.1.¥-1 0. C)
Ycnemnas peknama. O0paboTaHHBIE VK-4.2 YK-4.2. 3-1. I'p.n. Na.n./I'p.n
¢dotorpaduu B pexname. Pexnama u gern. YK-4.2.V¥-1
CrpykTypa npe3eHTaluH. YK-4.4 YK-44.V¥1
Br16op noTpedurereii. 3aTpathl U
PEIJIOKCHHUE.
Tema 6. O6pa3zoBanue 6 - 6 12 YK-4.1, YK-4.1. 3-1. 0. 2
[Ipobnemsr o6pazoBanust. Meton YK-4.1.¥-1 I'p.n. Wn.n/T'p.n
MonTteccopu. becriaTHoe YHUBEPCUTETCKOE YK-4.2 YK-4.2. 3-1.
oOpa3zoBanne. CocTaBleHHE JeIOBOTO YK-4.2.V¥-1
MHUCHMA. YK-4.4 YK-4.4.Y-2
CTpyKTypa phIHKa U KOHKYPEHIIUSI.
Mononomnuu.
HTtoro B 1 cemecTpe: 40 - 30 70
Cemectp 2
Tema 7. Au3zaiin 7 - 4 11 YK-4.1, YK-4.1. 3-1. 0. Wn.m/Tp.n
Huzaiin noscrony. Ju3ailH CKBO3b BEKa. VK-4.1. V-1 I'p.o.
Wunoaruu Alessi. Konkypc nu3aiina. VK-4.2 VK-4.2.3-1.
CocraBiienue 0030pa MpOIyKIIHH. VK-4.2.V¥-1
Peinok Tpyna. OGecnieuenue pabouei CHIIOM. YK-4.4 YK-44.V1
Tema 8. busnec 7 - 4 11 YK-4.2 YK-4.2. 3-1. 0. 2
BayTpu 6uszneca. buznec nuinemmel. busnec YK-4.2.V¥-1 I'p.n. Wn.m/Tp.n
HUKOHBI. YK-4.4 YK-44.V1
Hanwucanue 35eKTpOHHBIX COOOIIEHUIH
00IIIero u JIeJI0BOTO XapakTepa.
dakrtopsl npou3BoAcTBa. Paznenenue Tpyaa.




9. | Tema 9. UnnoBanuu - 7 - - 6 13 VK-4.1 VK-4.1. 3-1. 0. T. D
Ot nBurareneii Kk nmxeHepaMm. UmkeHepHoe VK-4.1.Y-2 I'p.o. Na.m/T'p.o
neno craceT ku3Hu. CynepKOHCTPYKIUH. YK-4.2 YK-4.2.V¥-1
Mera npoekt. Hanncanue craTsu. YK-4.4 YK-4.4.Y2

M36pITOK. [{eHOBasT AMCKPUMUHAITHS.

10. | Tema 10. CoBpeMeHHbIEC TPEHIBI - 6 - - 6 12 YK-4.1, VK-4.1. 3-1. 0. T. 6]
HoBssie Tpenpl. MoiHbIE TEHIECHIUY. YK-4.1. ¥Y-1 I'p.o. Wu.n./Tp.n
My3bIKaTbHOW HHAYCTPUH MPUIIET KOHEN? YK-4.2 YK-4.2. 3-1.

Bbanneprro. Onucanve TEHIEHITNIH B YK-4.2.V¥-1
rpadudeckoi popme. VK-4.4 YK-4.4.Y2
DKOHOMUKA OJIATOCOCTOSHHSI.

I'ocynmapcTBeHHBIE JOXOBI M PACXOMBI.

11. | Tema 11. UckyccTBO U Menuna - 7 - - 4 11 YK-4.1, VK-4.1. 3-1. 0. T. ]
Buast CMU. CMMU oTIiienbHUKHT B YK-4.1. ¥Y-1 I'p.o. Wu.n./Tp.n
uckycctBe. XKu3Hb 3apy0e:KHOTO YK-4.2 YK-4.2. 3-1.

KoppecnonaeHTa. Kunoskpan. Hanucanue YK-4.2.V¥-1
KOPOTKOTO JIEJI0OBOTO JTOKJIA/a. YK-4.4 YK-4.4.V¥1
BorarctBo, 10x0oa 1 HepaBeHCTBO. beTHOCTE.

12. | Tema 12 O01ecTBO ¥ 3aK0H - 6 - - 6 12 VK-4.1, VK-4.1. 3-1. 0. T. D
Hacrosimue npectyminenusa? [Ipuunnsl YK-4.1.¥-1 I'p.o.
coBeplIeHUs IpecTyIieHuid. D eKkTHbIC VK-4.2 YK-4.2. 3-1.
orpabnenus. Eciu BBl B )KIOpY TPUCSIKHBIX. YK-4.2.V¥-1
Hanucanue scce 0 pu4MHE U CIEICTBUH. VK-4.4 YK-4.4.VY2
MaxkposkoHoMHKa. COBOKYITHBIH CIIPOC U
MIPEJIOKEHHE.

Hroro Bo 2 cemecTpe: - 40 - - 30 70
PA3JEJ 2. OBUHIE-KYJIbTYPHASA U COHUAJIBHO-AEJOBAS COEPBI OBLLIEHUSA
Cemectp 3
1. | Tema 1. KyabTypa u paéora B - 12 - - 10 22 VK-4.1, VK-4.1. 3-1. 0. AN. C)
MEKTYHAPOAHBIX KOMIIAHUSAX VK-4.1. V-1 I'p.n Wu../Tp.n
Uzmepenust KynbTypbl 1o Xodcrese. YK-4.2 YK-4.2. 3-1.
[lepeesn 3arpaHuily U BO3BpaIllCHUE HA YK-4.2.¥-1
poauny. Hauano n1e1oBbIX OTHOIIEHUMH. YK-4.4 VK-44.V¥1
Pa6ora 3a pyOexom. OCHOBHBIE KPUTEPUHT
BbIOOpa aBUaKOMIaHUM U oTensl. Hoseifmue
pa3paboTKH B cdepe IeI0BOro TypusMa.




Tema 2. Bp3HabI 1 HHHOBAIIMOHHBIE
TEeXHOJIOTHH.

VHHOBaIMOHHBIE TEXHOJIOTHH.
[IpoaBmkeHnE TOBAPOB U YCIYT.
Yrpasnenue OpeHaoM. Y CIICITHBIC OPCHIBI.
Co3znmaHne SKCKITIO3UBHBIX OPEHIOB.
Co3pmanue MpoayKTa MOCPEACTBOM OHJIAMH
coobmiectBa. TenedoHHbBIE IEPErOBOPHI.
OpraHu3aIys AeJI0BbIX BCTPEY.

14

24

YK-4.1,

YK-4.4

YK-4.1. 3-1.
YK-4.1. V-2
YK-4.4. V1

I'p.n

Na.m/T'p.o

Tema 3. YnpaBiieHHe Ye10BedeCKUMH
pecypcaMu B yCJIOBHSAX NepeMeH
CoBpeMeHHBIE TEHJICHIINH B OM3HECE:
IBYX(aKTOpHAst TEOPHS MOTHBAIINU
I'epubepra nHR-mmanuposanue,
Ayrcopcunr. Haiim nepconana u pabota ¢
nepconanioM. Co3gaHue NO3UTUBHOU
TpyAoBoi atMocdepsl. AHATU3 OTYETa
paboThl coTpyaHuKa. Benenune enoBbIx
BCTped.

CobecenoBanune o mpueMe Ha paboTy.

14

24

YK-4.1,

YK-4.2

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.

I'p.n

C)
Wu.n./Tp.n

HToro B 3 cemecTtpe:

40

- 30

70

Cemectp 4

Tema 4. YnpaBiieHue oprannzanmeit
Tuns! oprannzanuu 6uzneca. Bumbt
OpPTaHU3AINMOHHBIX CTPYKTYD.
Peopranuzanust koMmnaHuu At yIy4dlieHus
MPOU3BOAUTENBHOCTH. IHCTpYKTaX
JKuzHeHHsbIM UK opranu3anuu. Pa3zsuTtne
KoMIaHuu. Paznuunbie GOpMBI 3aHATOCTH.
®opMBI COOCTBEHHOCTH KOMITAHHIA.
JlenoBoe o0IIeHHe: HAYaI0 COBEAHU.

14

- 10

24

YK-4.1,

YK-4.2

YK-4.1. 3-1.
YK-4.1.¥-1
YK-4.2. 3-1.
YK-4.2.¥-1

I'p.n

C)
Wan./Tp.n

Tema S. JIorucTuKa M KOHTPOJIb Ka4ecTBa
VYnpasieHue LeMnsIMU OCTaBOK U JIOTHCTHKA.
Ponb mokymnarens B ynpaBieHHN LETSIMU
rmoctaBoK. HaBBIKM BeJIeHHSI TEPETOBOPOB.
Teopus Kaiinzen. Kalinzen Ha npaktuke

14

24

YK-4.1
VYK-4.2

YK-4.4

YK-4.1. V-1
YK-4.2. 3-1.
VK-4.2. V-1
YK-4.4. V1

I'p.n

C)
Wun./Tp.n

10


https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

¢upmel. TakTuka BeeHHUS 3acelaHUN U
y4acTHe B JIEJIOBBIX BCTpEUax.

Tema 6. MapkeTHHI U peKjaMa

4P MapKeTHHIOBa KOMILJIEKCA.
MapkeTHHIOBasi CTpaTerus B
MPOMBIIIITIEHHOCTH..CHUCTEMa yIpaBIICHUS
B3aMMOOTHOILICHUSAMH C KJIMEHTaMHU KaK
4acThb OOIIEro yrnpaBieHUs OU3HECOM.

LleHHOCTHBII OAXOM K BEICHHIO OU3HECA.

Cpencrsa pacmpoCTpaHeHHs PEKIaMbl H
METOABI pekiambl. [IpoaBmkeHne ToBapa.
PazpaboTka pexjgaMHON KOMITAHUH.
OnexktpoHHas kommepuus. [loctpoenue
JIEJIOBBIX OTHOIICHUH. Opranu3amus u
co3ianue 3pPEeKTUBHBIX TPE3CHTAUH

14

10

24

YK-4.1,
YK-4.2

YK-4.4

YK-4.1. 3-1.
VK-4.1. V-1
VK-4.2. 3-1.
YK-4.2. V-1
VK-4.4.Y-2

I'p.n

=

C)

Wu.n./Tp.n

Hroro B 4 cemectpe

42

30

72

Bcezo:

162

120

282

11



Tabnuua 2.2
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PA3JEJI 1 COHUAJIBHO-BBITOBASI U YYEBHO-IIO3HABATEJIbBHASI COEPBI OBLIIEHU ST
Cemectp 1

1. | Tema 1. JIuuHOCTH YeJIOBEKA - 4 - 6 10 YK-4.1, YK-4.1. 3-1. O. T. 3.
Pazubie Tunel nuunoctu. Mccnenosanue VK-4.1.¥V-1 | I'p.n.
auuHocTu. Xapusma. KoHgmukr VK-4.2 YK-4.2. 3-1.

JIUYHOCTEM. VK-4.2. V-1
Yro uzyuaet s3xoHomuka? Mcropus YK-4.4 YK-4.4. VY1
SKOHOMUYECKOU MBICIIH.

2. | Tema 2. [lyTemecTBus U TYypU3M - 4 - - 6 10 YK-4.1, VK-4.1. 3-1. 0. K. | Ua.n./T'p.n

[IyremectBus u TypusMm. Belnarommecs YK-4.1.V-2 | I'p.n.
HCCTIE0BATENId. DKCTPEMATbHBIC VK-4.4 VK-44.V1
nyremiecTBus. O0pazoBaTeabHBIN TYP.

buorpaduueckuit ouepk.
OKoHOMeTpHs. 3aKOH cIpoca.

3. | Tema 3. Padora - 4 - - 8 12 YK-4.1, YK-4.1. 3-1. O. JN. €]
Paznbie npodeccun 1 He0OOXOAUMBIE VK-4.1.¥-1 | I'p.n. Wn.n./T'p.n
KadecTBa 1151 paboTHHKOB. PaboTa goma. VK-4.2 VK-4.2. 3-1.

CraxupoBka. MHTepBbio. OOBsBICHUS O
paboTe, BOIIPOCH HA HHTEPBBIO,

12



HamucaHue pe3oMe u
COIIPOBOJIUTENFHOTO THUCHMA.
Tpaguionnas skoHOMUKa. PeiHOYHAsS
HKOHOMHKA.
Tema 4. U3yuyeHne HHOCTPAHHOTO 4 - 8 12 YK-4.1, YK-4.1. 3-1. 0. €]
SI3bIKA YK-4.1. V-1 | I'p.n. Wu.n./T'p.n
N3yueHnne HHOCTPAHHOTO SI3bIKA. YK-4.2 YK-4.2. 3-1.
bynyiee aHrMiicKoro s3bika. MeTosl VK-4.2. V-1
o0yuenus. Kak nz6exaTs ommooK B
WHTEpHETE.
[1nanoBas skoHOMHKa. CMelanHas
HKOHOMHUKA.
Tema 5. Pekiama 6 - 8 14 YK-4.1 YK-4.1. V-1 0. €]
VYcnemnas pexnama. O6paboTaHHbIE YK-4.2 VK-4.2.3-1. | I'p.a. Wu.n./T'p.n
dbororpaduu B pekiame. Pekitama u YK-4.2.V-1
netu. CTpyKTypa Npe3eHTaluu. YK-4.4 YK-4.4. Y1
Br16op notpebuteneit. 3aTpatsl U
MPeJUIOKEHHE.
Tema 6. O0pa3zoBanue 4 - 8 12 YK-4.1, YK-4.1. 3-1. 0. €]
[Ipo6nemsr oOpazoBanusa. Metox YK-4.1. V-1 | I'p.n. Nu.n./Tp.n
MomnTteccopu. becrinmatHoe YK-4.2 YK-4.2. 3-1.
YHUBEPCUTETCKOE 00pa30BaHUE. VK-4.2. V-1
CocraBneHue Jen0BOro nuchma. YK-4.4 YK-4.4.V-2
CrtpykTypa ppIHKa M KOHKYPEHITHS.
MoHomnonuu.
Hroro B 1 cemectpe: 26 - 44 70
Cemectp 2
Tema 7. {u3aitn 4 - 6 10 YK-4.1, YK-4.1. 3-1. 0. Wu.n./T'p.n
Jwn3aiin noscroy. JIn3aiiH CKBO3b BEKA. YK-4.1.¥Y-1 | I'p.o.
Wunosaruu Alessi. Konkypc nuzaiina. VK-4.2 VK-4.2. 3-1.
CocraBnenne 0030pa MPOTYKIIAH. YK-4.2. V-1
Peinok Tpyna. O6ecnieuenue paboueit YK-4.4 YK-4.4. V1
CUJIOH.
Tema 8. busznec 4 - 6 10 YK-4.2 YK-4.2. 3-1. 0. €]

13



BuyTtpu 6usHeca. busnec auieMmel. YK-4.2.¥-1 | I'p.o. Nu.n./T'p.n
buznec MKOHBL. VK-4.4 VK-44.V1

Hanucanue 31eKTpOHHBIX COOOIIEHUI

00IIIeTo U JIEIOBOTO XapaKTepa.

®dakTopbl IPOU3BOACTBA. Pa3nenenue

Tpyaa.

9. | Tema 9. UnHoBanuu 12 YVK-4.1 VK-4.1. 3-1. 0. D
Ot aBurarenei K HHXCHEpaM. YK-4.1.V-2 | I'p.n. Nu.n./Tp.n
HuxeHepHOE 1710 CIIaceT KU3HM. VK-4.2 VK-4.2.V-1
CynepKoHCTpYKIIMU. Mera ImpoeKT. VK-4.4 VK-4.4.VY2
Hanucanwue cratou.

M36sITOK. [leHoBas nuckpuMuHaIys.

10. | Tema 10. CoBpeMEeHHBIEC TPEH/IBI 12 VK-4.1, VK-4.1. 3-1. 0. ]
Hosbie TpeHabl. MOgHbIE TEHICHIINN. VK-4.1.V-1 | I'p.n. WNu.n./Tp.n
My3bIKaJIbBHON UHYCTPUU IPULLIEIT VYK-4.2 YK-4.2. 3-1.
koHel? bannespto. Onucanue VK-4.2. V-1
TEHJCHIHI B rpaduueckoit popme. YK-4.4 VK-44.VY2
DKOHOMUKA 0JIATOCOCTOSHUS.

I'ocynapcTBeHHBIE TOXOBI U PACXO/IBL.

11. | Tema 11. UckyceTBo 1 Menua 14 VYK-4.1, VYK-4.1. 3-1. 0. ]
Buger CMU. CMU oTiIENbHUKHT B YK-4.1. V-1 | I'p.n. Nu.n./T'p.n
uckycctBe. JKu3Hb 3apy0eKHOTO YK-4.2 VK-4.2. 3-1.

KoppecnoHieHTa. KnHoskpaH. YK-4.2.V-1
Hamnncanne kopoTKOro 1enoBoro YK-4.4 YK-4.4. V1
JOKJIaja.

borarctBo, 10X04 1 HEPABEHCTBO.

bengnocCTs.

12. | Tema 12 O0uIeCTBO U 32aKOH 12 YK-4.1, VK-4.1. 3-1. 0. ]
Hacrosmue npectynnenus? [pununnst VK-4.1.Y-1 | I'p.n.

COBEPIIICHUSI PECTYTUICHUH. YK-4.2 YK-4.2. 3-1.
D¢ dexthbie orpadbnenus. Ecnu Bbl B YK-4.2. V-1
KIOpU IIpUCsKHBIX. Hanmmcanwne scce o YK-4.4 VK-44.VY2

MIPUYMHE U CIIEICTBUH.
MakposkoHoMuka. COBOKYIHBIN CITPOC

14



" IPCIII0KCHHUC.

Hroro Bo 2 cemecTpe:

26

- 44

70

PA3JIEJI 2. OBHIE-KYJIBTYPHASA U

COLIMAJILH

O-IEJIOBAS COEPHI OBIIEHUA

Cemectp 3

Tema 1. KyabTypa u paéora B
MEKIYHAPOTHBIX KOMIAHUSAX
N3mepenus KynbTypsl 1o Xodcree.
[epee3n 3arpanuily U BO3BpalleHUE HA
ponuny. Hagyano 1enoBbIX OTHOLICHHH.
Pabora 3a pyoesxom. OCHOBHEBIC
KpUTEpUU BHIOOPA aBUAKOMITAHUU U
orensa. Hogeimme pa3paboTku B cepe
JICIIOBOTO TypU3Ma.

8

- [ 14

22 | VK41, | YK-4.1.3-1. | O.
VK-4.1.Y-1 | Tpa
VK-4.2. 3-1.
VK-4.2.Y-1

YK-4.4. Y1

VK-4.2

VYK-4.4

JINGE

€]

Nu.n./Tp.n

Tema 2. BpaHAbI 1 HHHOBALIMOHHbIE
TeXHOJIOTHH.

W HHOBAIIMOHHBIE TEXHOJIOTHH.
[IponBuxeHne TOBApOB U yCIIYT.
VYrpasnenue OpeHioM. Y crenHbie
Opennbl. Co3aHne 3KCKIIIO3UBHBIX
OopennoB. Co3nanue mpoIyKTa
MIOCPEJICTBOM OHJIAlH COOOIIeCTRa.
Tenedonusie neperoBopsl. Opranuzanus
JIEJIOBBIX BCTpPEY.

VK-4.1. 3-1. 0.
YK-4.1.Y-2 | T'p.n
VK-44. V1

22 YK-4.1,

YK-4.4

3

Nu.n./T'p.n

Tema 3. YnpaBJjieHue 4ye10Be4eCKUMU
pecypcaMu B yCJIOBHUSIX ITepeMeH
CoBpeMeHHbIE TeHIEHIINH B OU3Hece:
IBYX(aKTOpHAs TEOpHUsI MOTHUBALIUU
I'epudepra uHR-nmanupoBanue,
Aytcopcunr. Haiim nepconana u pabora
¢ nepcoHanom. Co3aaHue MO3UTUBHOU
TpyZIOBOH aTMOC(ephl. AHATIN3 OTYEeTa
paboThl coTpynHUKa. Benenue nenoBbix
BCTpEY.

CobeceoBanue o npuemMe Ha paboTy.

10

26 YK-4.1, YK-4.1. 3-1. O.
VK-4.1. V-1 | TI'p.n

YK-4.2 VK-4.2. 3-1.

3

Wn.n./T'p.n

15
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https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

Hroro B 3 cemectpe:

| - [ 26 | - |

- [ 44 [ 70 |

Cemectp 4

Tema 4. YnpaBieHue opranusanuei
Tuner opranuszaiuu 6usHeca. Bub
OpraHU3aIMOHHBIX CTPYKTYP.
Peopranuszanus koMmnanuu amis
YIIYYIICHHUS TPOU3BOAUTEILHOCTH.
HNucTpykTax Ku3HeHHBIA UK
opranuzanuu. Pazsurre koMmnaHum.
Paznuunsie hopmel 3ansTOCTH. DOPMBI
COOCTBEHHOCTH KOMTIaHMH. JlemoBoe
oOIIeHNe: Hayall0 COBEIIAHMSL.

- 10 -

- 14

24

YK-4.1,

YK-4.2

YK-4.1. 3-1.
VK-4.1. V-1
VK-4.2. 3-1.
VK-4.2.V-1

I'p.n

LU

C)
Nu.n./I'p.n

Tema S. JlorucTuka 1 KOHTPOJIb
Ka4yecTBa

VYnpasieHue uensiMu ocTaBoK U
joructuka. Posp nokynarens B
yIpaBiIeHUH LETSIMU 1T0CTaBoK. HaBbiku
BeJeHus neperosopos. Teopus Kainszen.
Kaiinzen Ha npaktuke GupMmel. TakTuka
BEJICHUS 3aCENaHUN U y4acTHE B
JIEJIOBBIX BCTPEUax.

24

YK-4.1
VYK-4.2

YK-4.4

VK-4.1. V-1
YK-4.2. 3-1.
VK-4.2. V-1
YK-4.4. VY1

I'p.n

C)
Nu.n./I'p.n

Tema 6. MapkeTHHT U peKJaMa

4P mapkeTHHIroBa KOMILJIEKCA.
MapkeTHHroBas CTpaTerus B
MpoMbIIIIeHHOCTH..Cuctema
YIIPaBJIEHUS B3aUMOOTHOILIEHUSIMH C
KJIMEHTaMH KaK 4acTh 00LIero
yrpaByieHUs1 Ou3HecoM. LleHHOCTHBII
MOAXO0/ K BeJieHnto Ou3zHeca. CpencTBa
pacnpoCTpaHEHUs PEKJIAMbI U METOIbI
pexitamsl. [Iponsrkenne ToBapa.
PazpaboTtka pexiaMHON KOMITaHUH.
OnekTpoHHas kommepuus. [loctpoenue

24

YK-4.1,
VK-4.2

VK-4.4

YK-4.1. 3-1.
VK-4.1. V-1
YK-4.2. 3-1.
VK-4.2. V-1
VK-4.4. V-2

I'p.n

€]
Nu.n./T'p.n

16



JIeTIOBBIX OTHOMICHUH. Opranusanus u
co3anne YQ(HEKTUBHBIX MTPE3CHTAIHIA

Hroro B 4 cemecTpe - 30 -

42

72

Bceezo: - 108 -

174

282

Dopmol yueoOHbIX 3A0AHUT HA AYOUM OPHBHIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

d)OPMbl meKyuieco KonmpoJis:
Tecm (T.)

llenosas/ponesas uepa (/.u.)

Keric (K.)

Dopmbl 3a0anuil 0151 MEOPUECKO20 PelMUnza:
Hnousuoyanvuouii u/unu epynnosoti npoexm (Mu.n./I'p.n.)

Occe (3.)

17



I11. YAEBHO-METOJANYECKOE 1 MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHHUE JUCHUIIJINHbI

PEKOMEHIAYEMAS JIMTEPATYPA

AHIJIMHACKHH A3BIK:
OcHoBHasl JuTEepaTypa:

1. Aunpocosa, . I'., JlenioBo# aHTIIMICKUH SA3BIK JIJI1 SKOHOMHUCTOB M MEHEKEPOB : yueOHuK / .
I'. AugpocoBa. — Mocksa : KnoPyc, 2024. — 309 c. — ISBN 978-5-406-12872-5. — URL.:
https://book.ru/book/952841

JlonoJiHUTeILHAS JIUTEpaTypa:

1. ®omunbix H.IO., Enprun 11.B., 3apyanas M.B. All Around Testing, Kuopyc, 2018. Pexum
noctyna:http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:
default

2. anbko O.A., Macnosa E.I'., COOpHUK ITpaKTUYECKHUX 3aJaHui M0 nucuuruinae "MHOoCTpaHHbBIH
s3bIK", Poc. skoH. yH-T uMm. ['.B. [lnexanoBa. Kad. unoctp. 3. Nel ; Cocrt. O. A. Hansko, E. T
MacnoBa. — M. : WUzp-Bo POY wum. I'. B. IlnexanoBa, 2016 Pexum goctymna
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

3. bnarosemenckas I'.0., Kamubepauna E.B., KemroBa O.K., PynoBa E.A., ®emoroBa M.I'.,
3amaHus A MPAKTHYECKUX 3aHATHH M0 AUCIUIUIHE "MHOCTpaHHBIN SI3bIK B MPOheCcCHOHATBHOM
cdepe". DxoHOMUYECKas 6e30nmacHoOCTh, Poc. akoH. yH-T uM. ['.B. [Tnexanosa. Kad. unoctp. s3. Nel;
Cocr. E. A. Pynosa [u gp.]. — M. : U3a-Bo POY um. I'. B. Ilnexanosa, 2017 Pexum nocryna :
http://liber.rea.ru/action.php?kt _path_info=ktcore.SecViewPlugin.actions.document&fDocumentld
=1753

INEPEYEHb HH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM

www.themoscowtimes.ru — Be6-caiit razetsl ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

Myabtumenuiinbie CD-ROMBbr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM, Longman,
2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman
2013

4. Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM, 2013

AyIHOKYpPCBI:

1. Cotton David, Lebeau Ian ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

2. John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

4. Paul Emmerson ‘Business English Handbook” Advanced Audio CD-ROM, Macmillan, 2012

5. Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012


https://book.ru/book/952841
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://www.themoscowtimes.ru/
http://www.cambridge.org/

Buneoxypcni:

AHIIHHCKM SI3BIK

1.  Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

2.  David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson
Longman 2013

3. Business Advantage DVD

HEPEYEHD JIEKTPOHHO - OBPA3OBATEJIBHBIX PECYPCOB

1. DnexkTpoHHBIH Yy4eOHO-METOAMYECCKUN KOMILIEKC «AHTIIMUCKUHN S3BIK: BBEJICHUE B OCHOBBI
MenexMenTay Mujgosa B.O., Munacsu E.T., lansko O.A., IlonomapeB M. A., Tymaena /I.P.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/GUIDE%20(5).zip

2. Meroanueckue peKOMEHIAUH 110 paboTe ¢ MPAKTUKYMOM. «DJIEKTPOHHBIN HHTEPAKTUBHBIN
npakTukyMm International Business Communication" (aBTOpsI - ipenoiaBaresiv kadeapbl
nHoctpaHHbIX s3bIK0B Nel beprnankas M.B., bysuna }0.H., XKenosa H.A., Konomuiinesa H.B.,
Myparosa O.A., [Ipuroxuna K.b., ®ponenkora A.1O., Spocnasckas N.1N.) K.b. I[Ipuroxxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%DO0
%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%
BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%
BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=
gbs_navlinks_s https://www.moscowbooks.ru/ebooks/book/33169352/

HEPEYEHDB TPO®PECCUOHAJIBHBIX BA3 IAHHBIX
https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHBIX 110 CTpaHaM U KYJIbTypaM

MEPEYEHL PECYPCOB WH®OPMAIIMOHHO-TEJEKOMMYHHUKAIIMOHHOMN
CETH "WHTEPHET", HEOBXOJIMMBIX JUIA OCBOEHMS JACHUATLIAHBI
(MOJTY.JIST)

AHIIHHCKMI SI3BIK

www.longman.com/totalenglish - uaTepHET pecypc sl CaMOCTOSITENBbHON pabOThI ¢ 0A30BBIM
y4eOHUKOM

www.myenglishlab.com -MyLanguagel eaderLab —uHTepakTBHAs MporpaMma
ManagementSystem (LMS) nns camocTosTensHOM paboThl CTYJIEHTOB ¢ 0a30BBIM yUEOHHKOM
www.alleng.ru/english/txt.ntm - coBpemMeHHbIE TEKCTHI, KHUTH, YU4eOHbIE TOCOOUS HA aHTJTUHCKOM
SA3BIKC

www.bbc.co.uk - anekTpoHHbIe pecypchl BeO-caiita BBC

WWW.euronews.net - aJeKTpoHHbIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - J1eKCHKO-rpaMMaTHYECKHE
3alaHuAa U TDCHUHTU

www.parapal-online.co.uk/resources/essays - pekOMeHIaIK U 00pa3Ibl HAITMCAHHUS 3CCE
www.themoscowtimes.ru — BeG-caiit razetst ‘TheMoscowTimes’www.rea.ru/english - TectoBsie
3aaHuA OJ1d CaMOIIPOBEPKU

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIii apXHB KypHAJIOB
www.englishclub.com — anrnuiickuii kiyo B pexXuMe OHJIAiH (MTPbI, BAKTOPHHBI, ()OPYMBI, YaThl,
MacCTCpP-KJIaCChI npenoL[aBaTeneﬁ - HocuTeneu }ISBIKa)

http://www.tokbox.com/ - o0y4enue ¢ MOMOIIBIO BHICO KOHPEpEHIIN

WWW.VISUWOrds.com - rpaguueckuii CHHOHUMHYECKUH CIOBaph Ha aHTIIMICKOM U (PpaHITy3CKOM
SA3BIKAX
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https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/

HNEPEYEHb HH®OPMAIIMOHHBLIX TEXHOJIOTMH, HCHOJb3YEMBIX IIPH
OCYHECTBJIEHUU OBPA3OBATEJIBHOI'O TIIPOLECCA 110 JUCHUMIIJIMHE
MOAVYJIIO), BKJIIIOYASA IIEPEYEHDb TIPOTPAMMHOTI'O OBECIIEYEHU A

Ne .

u/n Ilepeyenb uH(pOPMALMOHHBIX TEXHOJIOTHIi, IPOrPAMMHOI0 0OOecneyeHus
1 OreuecTBEHHAs OllepalMOHHAsl CUCTEMA
2 [IpuknagHo# MaKeT JOKYMEHTOB

MATEPHUAJIBHO-TEXHUYECKOE OBECIIEYEHHME JUCHUIIJIMHBI (PA3EJIOB)

Hucnummuaa «THOCTpaHHBIN S3BIK» OOecIeueHa:
IUIs IPOBEJICHUS 3aHATUH CEMUHAPCKOro TUNa (IPaKTUYEeCKUE 3aHATHS):

- yueOHOH aymuTopued, 0O0OpPYIOBaHHOW Y4eOHOW MeOENbI0 W TEXHUYECCKHMH CPEICTBAMU
00y4eHHUs, CITy>KalllUMU JUIsl Ipe/ICTaBlIeHUs] yueOHOH MHpOpMaLuu:

Aymmno marautodon; CD-tuteepst

Buneomaruutogos;

«benast mocka» ¢ mporpammubiM obecnieueHrneMm k YMK ‘Language Leader’ Intermediate’,
34 Market Leader Intermediate’;
[TopTaTuBHBII KOMIBIOTEP C BUACONPOEKTOPOM;
MynpTuMeauiiHbIE CPEACTBA, IEPEUNCIICHHBIE B 11.3;
Xyl0’)KECTBEHHbIE U JOKYMEHTaJIbHbIE (PMIIbMBI 110 U3Y4aEMbIM TEMAM;
Aynno u BUZIEO KypCBI.
JlaGoparopus negarornyeckoro 1u3aiHa
JUI CAMOCTOSITENIbHONU pabOTHI:
- MOMEIICHHUEM IJII CaMOCTOSITEIbHON PabOThI, OCHALICHHBIM KOMITBIOTEPHON TEXHUKOW C
BO3MOKHOCTBIO MOJKIIOUEHUsI K ceTu «MHTepHeT» M obecredeHueM J0CTyna K 3JIEKTPOHHOU
nH(}OpMaLMOHHO-00pa30BaTeIbHON Cpe/ie YHUBEPCUTETA.
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IV. METOJAMYECKHUE YKA3AHUS JIJ151 OBYYAIOIMXCS IO OCBOEHMIO
TUCHUIIMHBI (MOLYJIST)

>  Meronuueckue peKOMEHJAlMM IO OpraHM3aldd M BBINOJHEHHWIO BHEAyAUTOPHOU
CaMOCTOSITENIbHOM pabOTHI.

V. METOAUYECKHUE MATEPHAJIbL, ONPEAE/IIIOIINE ITPOLEYPbI
OIEHUBAHUSA 3HAHUU U YMEHHNU, XAPAKTEPU3YIOIIUX OTAIIbI
®OPMUPOBAHMS KOMITETEHITAM

Pe3ynbTarhl TEKyIero KOHTPOJIA U IPOMEXYTOUHOM aTrTecTanuu (GOpMHUPYIOT PEHTHHIOBYIO
OLIeHKY pa0oThl oOydatomierocs. Pacnipenenenune 6amioB nmpu GOpMUPOBAHUM PEUTHHIOBON OLIEHKH
paboThl 00y4arOIIErocs: OCYIIECTBISAETCS B COOTBETCTBUH C «lloj0keHuemM o peUTHHIOBOM CUCTEME
OLIEHKH YCIEeBAaEMOCTH M KauecTBa 3HAHUM OOy4YalONIMXCS B IMPOLECCE OCBOCHUS AMCLUILINHBI
«HOCTpaHHBI S3bIK» B (efepalbHOM TIOCYAapCTBEHHOM OIOPKETHOM 00pa3oBaTeIbHOM
YUPEXJIEHUU BBICIIEro oOpazoBaHus «Poccuilckuii HSKOHOMHUYECKHII YHMBEPCHTET HMEHU
I'.B. IInexanoBay.
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Ta0nuua 4

Buasbi pador MaxkcuMajJbHO€E KOJIUYECTBO 0AJ1JI0B
BrimonHenne yaeOHbIX 3ajaHuil Ha ayJUTOPHBIX 20
3aHSTHSIX
Texymmii KOHTPOJIb 20
TBopueckuil pedTHHT 20
[TpomesxyrouHnast aTrecrauus (3auem) 40
UTOI'O 100

Buasbi pador

MaxkcuMajJbHO€E KOJIUYECTBO 0AJ1JI0B

Brimonnenue yueOHbIX 331aHUI Ha ayJUTOPHBIX

20
3aHATHUSIX
Texymuii KOHTPOJIb 20
TBopueckuil pedTHHT 20
ITpoMexxyTouHas aTTecTanus (3auem ¢ OYeHKO) 40
NTOI'O 100

Buasi pador

MaxkcuMajibHOE KOJIHYECTBO 0aJ1JI0B

BoinonHenue yueOHbIX 3aJaHUI HAa ayTUTOPHBIX

20
3aHATHUSIX
Texymmii KOHTPOJIb 20
TBopueckuil pedTHHT 20
[TpomexyTouHast aTTecTanus (9K3aMeH) 40
NTOI'O 100

B cootBercTBuM ¢ [lonokeHreM 0 peHTHHIOBOI cUCTeMe OLIEHKH yCIeBAaeMOCTH M KauecTBa
3HaHUH OO0y4YaromMXCsl «IpernojaBarenab Kadenpbl, HEMOCPEACTBEHHO BENYIIMHA 3aHATHS C
aKaJIeMU4ecKoil rpymmoi, o0s3aH MpouHGOPMHUPOBATE TPYMILY O paclpeieNeHud PEeUTUHTOBBIX
0a/uI0B MO BCEM BHJAaM pabOT Ha MEPBOM 3aHITUM Yy4eOHOTro MOAYNsS (cemecTpa), KOJIMYECTBE
MOJyJed MO TUCHMIUIMHE, CPOKax M (opMax KOHTPOJIS MX OCBOEHHs, (opMe MpPOMEKYTOUHOMN
aTTeCTallid, CHIDKEHUH OajuloB 3a HECBOEBPEMEHHOE BBINIOJHEHWE BBIIAHHBIX —3aJaHHU.
OOyuaromnyecss B TeueHHE y4eOHOro Moayls (ceMecTpa) MOoJIydaroT MH()OPMAIUI0 O TEKyLIeM
KOJINYeCcTBE HAOPAaHHBIX 110 TUCIMILIMHE OAJUIOB Uepe3 JIUYHBINH KaOUHET 00yJaroImuxcsy.

VI. OHEHOYHBIE MATEPUAJIbI UL TPOBEJAEHNA TEKYIIETI'O
KOHTPOJIA U TPOMEXYTOUYHOU ATTECTAIIUU

OrneHOYHBIE MaTepUANbl MO JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUM ¢ [lomoxkeHuem 00
OIICHOYHBIX MaTepuaiiax B ¢eepalbHOM TOCYJapCTBEHHOM OOKETHOM 00pa30BaTeIIbHOM
YUpPEKIEHUU BhICIIETO oOpa3oBaHus «POCCHICKHI HIKOHOMHUYECKHI YHUBEPCUTET HMMEHH
I'".B. IT;mexanoBay.

Tunoeoii nepeuensv 6onpocos K 3auémy (1 cemecmp)
1. What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What
happened?
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3. What tells you more about someone's personality: appearance, voice, attitude or something
else?

4. Is charisma the most important quality to achieve success in your career? Why/Why not?
What other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends?
Which qualities wouldn't you tolerate?

6.  What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8.  What is the difference between a tourist and a traveler?

9.  How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12.  What are advantages and disadvantages of homeworking from the employer's/femployees
point of view?

13. Have you ever had an interview?

1. If you have, what was it for? What difficult questions have you been asked? How did you
feel? What was the result?

2. If you have not, how will you prepare for your first interview? Which tips will you try to
follow? What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16.  Why has English become an international language? What are advantages/disadvantages of
the fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19.  Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20. Would you like to participate in one of English language training programs? If you would,
which one would you choose? Why? How can it affect your career? If you wouldn't, say why. What
will the consequences of your refusal be for your future career?

21.  What personality types do you know? Describe each of them.

22.  What are the problems with advertising for children and how are they solved in different
countries?

23.  What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25.  What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoit nepeuenv 6onpocos K 3auémy c oueHkou (2 cemecmp)

1.  What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4.  What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6.  What advice can be given to people who are going to set up a business?

7 What business would you set up in your native town? Give reasons.

8.  What dilemmas might people face in business? Describe one of them in detail.

9 Does a difficult childhood help a person to become a successful
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businessman/businesswoman? Justify your answer.

10.

Give a brief description of one of the most successful business person. What is the secret of

his/her success?

11. What are current issues in education? Discuss one of them.

12.  Are single-sex schools better than mixed schools? Justify your answer.

13. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
14. Describe Montessori teaching method? What is your opinion about this style of teaching?
15. Compare different systems of education with the system of education in Russia.

16. What are the reasons for going to university? How have you made your choice?

17.  What are current trends in your country? How are they developing? Describe one of them.
18. What factors affect people's choice of clothes and hairstyle? What do you know about trends
in fashion?

19. What is the trend concerning life expectancy? What is happening to families in Europe?

20. Choose one of modern trends and describe it.

21.  Would you like to try to be a jury sometime? Why/why not?

22. What are the main reasons why people commit crimes?

23.  Once a criminal, always a criminal. Do you agree? Why/why not?

24. What qualities does a journalist need to be a foreign correspondent?

25.  Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoii nepeuenv eonpocos kK 3auémy (3 cemecmp)

1. What is branding?

2. Give examples of building luxury brands.

3. Is branding sometimes criticised?

4.  Why do traditional airlines have very high fixed costs?

5. What forms of cooperation between airlines are there?

6.  What may annoy people about flying?

7. What changes have taken place in organizations recently? Why?

8.  What problems may arise when two companies merge or one acquires the other? Use the
companies

1.  Decker Group and Asia Entertainment as examples.

9.  Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12.  How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Speak about the internal professional communication of a company.

17. Speak about the extrenal professional communication of a company.

18. Speak about different methods a company may use to increase its global presence.

19. Speak about the stages of the internatiobalisation process of a company

20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder
theory.

22. What factors make someone a good communicator?

23.  What communication problems may a company experience? Give a few examples and
suggest possible solutions.

24. Give a few examples of famous international brands and describe their brand image.
25. Present different ways for companies to build strong business relationships.
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Tunoeoit nepeuenv eonpocos K Ixkzameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do
you agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?
4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?
6.  What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?

7. Speak about flexibility and its forms.

8.  What factors may show a person’s status in an organization?

9.  Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11.  What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17.  What can HRD be involved in?

18. How is the role of women in business changing currently?

19.  What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24.  Which act of wrongdoing do you think is the most (least) serious?

25.  What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority
over them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ilpumepwl 6onpocoe 014 onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?

2. What is ‘method acting’? Give examples of actors using this method.

3. What role does the charisma play in your life?

4.  Is charisma the most important quality to possess if you want to be successful in your career?
5. Are charismatic people dangerous?

2 cemecTp:

1. Aresingle-sex schools better than mixed schools? Justify your answer.
2. Should schools spend more time teaching the skills people need to get a job? Why/Why not?
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3. Describe Montessori teaching method. What is your opinion about this style of teaching?
4. Do you think university should be free for everyone?
5. What percentage of population should go to university?

3 cemecTp:

Explain the notion of live advertisement.

Which types of financial institutions do you know?

Describe different kinds of securities and different kinds of markets.
Speak about the internal professional communication of a company.
Speak about the extrenal professional communication of a company.

s E

4 cemecTp:

What tips for giving presentations do you remember?
How can one balance risk and return?

What banking services are you familiar with?

Speak about ways of coping with cultural stereotypes.
What is cultural awareness and how can it be increased?

agrOdE

Ilpumepvt mem 2pynnoevix oucKyccuii:

1 cemectp:

1. How useful the two personality types (extroverts and introverts) are for describing
personality?

2. What does the term “personality clash” mean? Can you think of an e[ample from your
personal experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude,
tastes or something else?

4. Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic
political leaders of the past and present?

2 cemecTp:

1.  What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?

5. Should the English-speaking word adopt American English? Give arguments for and against
this idea.

3 cemecTp:

1.  Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4.  What are the advantages and disadvantages of creating a product through an online
community?

5. What problems might a company have if the rely too much on this form of product
development?
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4 cemecTp:

1.  How is staff development related to the performance evaluation of employees?
2.  Discuss the benefits of effective staff development programs.
3. What are some strategies that can be used to motivate employees to participate in staff

development programs?

4.  How might the principles of adult learning influence the creation of staff development

programs?

5. What types of staff development programs are best suited for employees in classified

positions?

Tunoewvie mecmoewie 3aoanus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.

1) She rarely gets angry.
2) She loves giving presents.
3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.
5) You can trust that she will get things done.

Read the article and answer the questions.

Tect (cemectp 2)

Which paragraph, A, B, C or D,
mentions

2 giving information about the past?

3 away of life that has not changed
much over many years?

4 the size of Waorani population?

5 fighting between tribes?

1 accepting people from other places?

The Waorani tribe of the Amazon Rainforest

A. The Waorani tribe, who live in the Amazon Rainforest in the
Ecuadorian Andes, live completely differently from the way
most of us live. They have always preferred to live on hilltops
to avoid being close to big rivers, which could flood, and their
lifestyle has hardly changed for thousands of years.

B. Each village traditionally has one or two long houses made
of the natural materials he tribe finds in the forest. These are
usually occupied by an older married man and his extended
family. When there are more than about 30 people in the house,
one of the man’s brothers usually builds another house within
an hour’s walk.

C. The Waorani still hunt their food using tools which they have
made from whatever they can find in the forest. They still make
all their tools in the way their families did over 2,000 years ago.
They hunt monkeys and several species of birds, as well as
collecting wild foods from the forests. They also grow a variety
of crops.

D. They have no written language, but they pass on their history
and knowledge through songs and stories about their ancestors.
Until quite recently, the tribe had little to do with other tribes,
although their history stories speak of fighting with other tribes.
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In 1958 there were about four main groups of Waorani (about
500 people in all) spread over 20,000 kilometres. That year the
tribe had their first relationship with people from outside the
community. Since then the fighting with other tribes has
decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present
Simple or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people
to come to when it 2 necessary to move employees and their families to new countries. We offer a
full range of services and 3 that families need more than just someone to bring their belongings from
one place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1)___ (look) for a company which met our ecological requirements when last year we
(2)__ (find) the right one.

They (3 already (reduce) their carbon footprint by the time government (4) _ (pass) the
new law in 2009.

They chose us as a business partner only after they (5)  (examine) properly our manufacturing
facilities.

Tunoewie keiicor.
Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

27



1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.
3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.
4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.
2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.

As a group agree on the best English programme for the first year.

Keiic (cemectp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.
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2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don’t think we listen to them but we do. We increased
the pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Henoean ucpa:

1 cemectp:

1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and
choose the most suitable one.
3. Roles:
- Chris, one of the directors;
- Jodie, one of the directors;
- Elayne, a candidate;
- Daniela, a candidate;
- Rashid, a candidate;
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- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for
this job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition

2 Konnermust urpoi: Making small talk and exchanging business cards

3 Poau:

-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.
4 Oxunaemsiii (¢) pesyastar (b1) Introduce yourself. Talk about one of the small talk topics you
have prepared. Show interest in what other people say.

Temamuka 2pynnoewvlx u/uiu UHOUBUOYATbHBIX HPOEKM 08
Cemectp 1:

Hnoueudyanvnwie npoexmot

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynnoBbie NpoeKThI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.

3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTp 2:

Hnouesuoyanvuvie npoekmaol

1. A charismatic politic figure.

2. A package holiday abroad.

3. Arranging a job interview.

4. The reach of distance learning

5. Organising an advertising campaign.
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I'pynmnoBbie NpoeKTHI

1. What is design?

2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.
4. Which are old-fashioned trends which you think could return?

Cemectp 3:

NuauBnayanbHble POEKTHI:

Solving relocation and repatriation problems.
Create a joint venture to deal with a disruptive technology
Your ideal job or workplace

Design a training program

Apply Greiner’s theory to company situations
PYHNNoOBbIe NPOEKTHI:

Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

AR WNREHORMWNRE

Cemectp 4:

NuauBuayanbHbIe NPOEKTHI:

1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

4. Organise an e-learning platform

I'pynmnoBbie NpoeKTHI:

1. Which factors might motivate employees work harder?

2. Essential qualities of a successful business
3. Indicators of an individual’s level of success
4. A male or a female boss?

Temamuka scce:

1 cemectp:

1. Are men or women better managers?

2 Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5 Do men or women make better public speakers?

2 cemecTp:

Tourism brings only advantages to the country.

Virtual tourism is the best way of travelling.

Package holiday is the best way of travelling.

Going to dangerous or unexplored places is the only way real travelling.
Educational trips really broaden horizons.

oOrpwWNE

3 cemecTp:

1. Make first contact via email
2. A Covering letter for a job application.
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3. External business email in an appropriate style.
4.  Anemail to staff in a department.
5. A letter responding to a complaint
4 cemecTp:
1. Summary based on information in graphs
2. A proposal for a training course.
3. Arresponse to a blog (giving tips)
4.  Writing a press-release about a sponsorship agreement
6.  Writing a set of guidelines for relationships at workplace
TunoBasi CTPyKTYypa 3a4€THOI0 3aaHUSA
1 cemecTp
Maxcumanvnoe
Haumenosanue
Konuuecmaeo 6aioe
Bompoc 1. 20
Bompoc 2. 20
3 cemecTp
Maxkcumanvnoe
Haumenosanue
Konuuecmaeo 0aioe
Bompoc 1. 20
Bompoc 2. 20
Tunosasi cTpykTypa 3ajaHus K 3a4€Ty € OLCHKOH
2 ceMmecTp
Makcumanvroe
Haumenosanue
KoJluuecmeo 6annoe
Bompoc 1. 20
Bompoc 2. 20
TunoBasi CTpyKTypa 3K3aMeHAIIMOHHOT0 O1JIeTa
4 cemecTp
Makcumanvroe
Haumenosanue
KOJIu4ecmeo 06anioe
Bompoc 1. 20
Bompoc 2. 20
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IToxa3aTenn u KPUTCPHUH OLICHUBAHUA IVIAHUPYEMBIX PE3YyJIbTaTOB 0OCBOCHUSA KOMHeTeH]_lI/Iﬁ H pe3yjibTaToB Oﬁy‘lEHI/IH,

IIKaJa ONCcHUBaHUA

Tabmuua 5
YpoBeHnb
dopmupyemMble NHaukaTop 10CTHKEHUA
IIxana oneHuBaHUA Kpurepumn oneHuBaHus OCBOEHUS
KOMIIeTeHIIN U KOMIETEeHINHU ..
KOMMeTeHIH i
VYK-4. Criocoben YK-4.1. Beibupaer Ha 3HaeT BepHO U B TIOJIHOM 00beMe:
OCYIIECTBIIATH rOCyJ1apCTBEHHOM SI3BIKE HOPMBI YCTHOW peyH, IPUHATHIC B
JIETIOBYIO P® u nnoctpaHHOM(-BIX) npodeccuoHaNnbHON cpesie
KOMMYHUKAIIHIO B A3bIKaX KOMMYHHKAaTUBHO | YMeeT BEpPHO U B MOJTHOM
YCTHOM U MUCBMEHHON | IPUEMJIEMBIE CTHIIb U o0beme: — BEIOMPATH CTUIIb
¢dopmax Ha CpeIcTBa B3aUMOJICHCTBHS | OOLICHHUS HAa TOCYAapCTBEHHOM
TOCy/IapCTBEHHOM B OOIIIEHHH C I€TOBBIMH s3pike PD 11 HHOCTpaHHOM SI3BIKE
si3pIke Poccuiickoil napTHepaMu MPUMEHUTENBHO K CUTyallul
®denepauuu u B3aNMOJICHCTBHS,
WHOCTPAHHOM (bIX) — BJIaJIETh HHOCTPAHHBIM SI3IKOM
s3bIKE (ax) Ha YpOBHE, HEOOXOIUMO U
JIOCTATOYHOM JIJIsl OOIIICHUS B
npodecCHOHANBEHON cpejie
VYK-4.2.Bener nenoByro 3HaeT BepHO U B NIOJIHOM 00beMe:
85 -100 «OTITUIHO»/ . .
MIEPETHCKY Ha HOPMBI IMCBMEHHON PeyH, IpoaBuHYTHII
0aJs10B «324TEHO»

TOCy/IapCTBEHHOM SI3BIKE
P® u nnoctpaHHOM(-BIX)
A3BIKAX

MPUHSTHIE B IPOQECCHOHATEHON
cpene

YMeeT BepHO U B IOJHOM
o0beme:

BECTH JI€JIOBYIO TIEPEMHICKY Ha
rOCy/IapCcTBEHHOM s13bike PO n/mmmn
MHOCTPAHHOM SI3BbIKE

VK-4.4, YMeeT BBIIOIHATE
MePEeBO/I
po(hecCUOHATBHBIX
TEKCTOB C MTHOCTPAHHOTO(-
bIX) Ha TOCYIapPCTBEHHBIN
s3bIK PO 1 ¢
TOCY/IapCTBEHHOTO S3bIKA

YMeeT BepHO U B NOJTHOM
o0beme:

— Brnaners sxaHpamu ycTHOM 1
MMUCBMEHHOH peuH B
npodeccuoHanbHOU chepe

— BBIIOJIHATh KOPPEKTHBIA YCTHBIN
Y NMCbMEHHBIN IEPEBOJ €




P® na uHOCTpaHHBI(-bIC)

MHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 51361k PD 1 ¢
rocyJapCTBEHHOrO sA3blka PO Ha
WHOCTPaHHBIN A3BIK
npodecCHOHAIBHBIX TEKCTOB

70-84
0aJ1I10B

«xoporo»/
«324TEHO»

YK-4. Cnocoben
OCYILIECTBIISTD
JICIIOBYIO
KOMMYHHKALIUIO B
YCTHOM U MUCbMEHHOMN
¢dopmax Ha
rocy/1apCTBEHHOM
a3bIke Poccuiickon
denepauuu u
MHOCTPaHHOM (bIX)
sI3BIKE (ax)

VYK-4.1. Beioupaet Ha
TrOCYJapCTBEHHOM S3bIKE
P® u unoctpanHOM(-bIX)
SA3BIKAX KOMMYHHKATHBHO
MPUEMIIEMBIE CTUIIb U
CpeICTBa B3aMMOIEVCTBUA
B OOILIEHNH C IEJOBLIMH
napTHeEpaMu

3HaeT ¢ He3HAYMTEIbHBIMH
3aMe4YaHUSIMM:

HOPMBI YCTHOHM peyH, IPUHSTHIC B
po(heCcCUOHATIBHOM Cpesie
YMeeT ¢ He3HAYMTETbHBIMH
3aMeYaHUSIMH:

— BBIOMPATH CTHJIb OOIIICHHUS Ha
rocyJapCTBEHHOM s3bIKe PD u
WHOCTPAHHOM SI3BIKE
IMPUMCHHUTECIIBHO K CUTyallun
B3aMOJICHCTBHS;

— BJIaJIETh HHOCTPAHHBIM S3BIKOM
Ha YPOBHE, HEOOXOUMO U
JIOCTaTOYHOM JIJisi OOIIICHUS B
poecCHOHAIBHON cpefie

YK-4.2.Bener nenoyio
MEPENUCKY Ha
rOCYyJIapPCTBCHHOM SI3BIKE
P® 1 nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT ¢ He3HAYHMTEIbHBIMH
3aMe4YaHUsAMM:

HOPMBI IUCBMEHHOH peuy,
MIPUHATHIE B TPO(eCCHOHATBHON
cpene

YMeeT ¢ He3HAYMTETbHBIMH
3aMeYaHUSIMH:

BECTH JICJIOBYIO TIEPEMICKY Ha
roCyJIapCTBEHHOM si3bike PD u/mmu
WHOCTPAHHOM SI3bIKE

VK-4.4. YMeeT BBIIOIHATE
MepeBo;]
po(heCCHOHATBHBIX
TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha TOCY/JIapPCTBEHHBIN
si3eIK PO 1 ¢
rOCyJIAPCTBEHHOTO SI3bIKa

YMeeT ¢ He3HAYUTEIBHBIMHA
3aMeYaHUsIMU:

— BiianeTs sxaHpaMu yCTHOM U
MICbMEHHOM peul B
npodeccuoHanbHOU cdepe

— BBIIIOJIHATHh KOPPEKTHBIA YCTHBIN
Y MUCHbMEHHBIN NEPEBOJI C

IloBbINIEHHBIN
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P® na uHOCTpaHHBI(-bIC)

MHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 51361k PD 1 ¢
rocyJapCTBEHHOrO sA3blka PO Ha
WHOCTPaHHBIN A3BIK
npodecCHOHAIBHBIX TEKCTOB

50 -69
0aJ1I10B

«Y[10BJIETBOPUTEJbHO»/
«324TEHO»

YK-4. Cnocoben
OCYILIECTBIISTD
JICIIOBYIO
KOMMYHHKALIUIO B
YCTHOM U MUCbMEHHOMN
¢dopmax Ha
rocy/1apCTBEHHOM
a3bIke Poccuiickon
denepauuu u
MHOCTPaHHOM (bIX)
sI3BIKE (ax)

VYK-4.1. Beioupaet Ha
TrOCYJapCTBEHHOM S3bIKE
P® u unoctpanHOM(-bIX)
SA3BIKAX KOMMYHHKAaTHBHO
MPUEMIIEMBIE CTUIIb U
CpeICTBa B3aMMOIEVCTBUA
B OOILIEHNH C IEJOBLIMH
napTHeEpaMu

3HaeT Ha 0a30BOM ypOBHe, €
omMOKaMu:

HOPMBI YCTHOHM peyH, IPUHSTHIC B
npodeccuoHaNnbHON cpesie
YmeeT Ha 6230BOM yPOBHE, €
OIMOKaAMU:

BBIOMpATh CTWIJIb OOIICHHS Ha
rocyJapCcTBEHHOM si3bIKe PD u
WHOCTPAHHOM SI3BIKE
IMPUMCHHUTECIIBHO K CUTyallun
B3aMMOJICHCTBHS;

BIIa/IETh MHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOTUMO U
JIOCTAaTOYHOM JIJIsl OOIICHUS B
poecCHOHAIBHON cpefie

YK-4.2.Bener nenoyio
MEPENUCKY Ha
rOCYyJIapPCTBCHHOM SI3BIKE
P® 1 nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT Ha 0a30BOM ypOBHe, €
OIIMOKAMU:

HOPMBI IUCBMEHHOM peuy,
MIPUHATHIE B TPO(eCCHOHATBHON
cpene

YmeeT Ha 0230BOM ypOBHe, ¢
oMOKaMuU:

BECTH JICJIOBYIO TIEPEMICKY Ha
roCyJIapCTBEHHOM si3bike PD u/mmu
WHOCTPAHHOM SI3bIKE

VK-4.4. YMeeT BBIIOIHATE
MepeBo;]
po(heCCHOHATBHBIX
TEKCTOB C MHOCTPAHHOTO(-
bIX) Ha TOCY/JIapPCTBEHHBIN
si3eIK PO 1 ¢
rOCyJIAPCTBEHHOTO SI3bIKa

Ymeer Ha 02a30BOM yYPOBHe, C
omudKamMu:

— BiianeTs sxaHpaMu yCTHOM U
MICbMEHHOM peul B
npodeccuoHanbHOU cdepe

— BBIIIOJIHATHh KOPPEKTHBIA YCTHBIN
Y MUCHbMEHHBIN NEPEBOJI C

Ba3oBbIit
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P® na uHOCTpaHHBI(-bIC)

MHOCTPAaHHOTO sI3bIKa Ha
rocyaapcTBeHHbIN 51361k PD 1 ¢
rocyJapCTBEHHOrO sA3blka PO Ha
WHOCTPaHHBIN A3BIK
npodecCHOHAIBHBIX TEKCTOB

MmeHee 50
0aJ1I10B

«Hey/10BJ1eTBOPUTEILHO»/
«He 324TEHO0»

YK-4. Cnocoben
OCYILIECTBIISTD
JICIIOBYIO
KOMMYHHKALIUIO B
YCTHOM U MUCbMEHHOMN
¢dopmax Ha
rocy/1apCTBEHHOM
a3bIke Poccuiickon
denepauuu u
MHOCTPaHHOM (bIX)
sI3BIKE (ax)

VYK-4.1. Beioupaet Ha
TrOCYJapCTBEHHOM S3bIKE
P® u unoctpanHOM(-bIX)
SA3BIKAX KOMMYHHKAaTHBHO
MPUEMIIEMBIE CTUIIb U
CpeICTBa B3aMMOIEVCTBUA
B OOILIEHNH C JIEJOBLIMH
napTHeEpaMu

He 3naer Ha 6a30BOM ypoBHe:
HOPMBI YCTHOM pedH, IPUHSITHIE B
npodeccuoHaNnbHON cpesie

He ymeeTt Ha 6a30BoM ypoBHe:
BBIOMPATH CTHJIL OOITICHHUS Ha
roCyJ1apCTBEHHOM s13bike PD u
HWHOCTPAHHOM A3BIKE
MPUMEHHUTEIBHO K CUTYalliu
B3aMOJICHCTBHS;

BJIaACTb MHOCTPAHHBLIM S3BIKOM Ha
YpOBHE, HEOOXOIUMO U
JIOCTaTOYHOM TSI OOIIICHHS B
npodecCHOHANBHON cpeie

VK-4.2.Bener nenoByio
MEepenycKy Ha
rOCYIapCTBEHHOM SI3BIKE
P® u nnoctpaHHOM(-BIX)
S3BIKAX

He 31aeT Ha 6a30BOM ypOBHe:
HOPMBI IMCBMEHHON PeyH,
NPUHSATHIE B TPOQECCHOHATEHON
cpene

He ymeet Ha 6a30BOM ypoBHe:
BECTH JEJIOBYIO [IEPENHICKY Ha
rOCy/IapCTBEHHOM s13bike PO n/mmu
WHOCTPAHHOM SI3bIKE

VK-4.4. YMeeT BBIOTHATH
MepeBoJ]
pohecCHOHATBHBIX
TEKCTOB C MHOCTPAaHHOTO(-
bIX) Ha TOCY/JIaPCTBEHHBIN
sI3bIK PO 1 ¢
TOCYIapCTBEHHOTO SI3BIKA
P® na nHOCTpaHHBIN(-BIC)

He ymeer Ha 6a30B0M ypoBHe:
— Bnanets sxaHpaMu yCTHOU U
MUCbMEHHOH peuu B
npodeccuoHanbHOU cdepe

— BBINIOJIHATH KOPPEKTHBIN YCTHBIN
Y IMCbMEHHBIN NEPEBOJ €
WHOCTPAHHOTO SI3bIKa Ha
roCyJ1IapCTBEHHBIH 361K PD u ¢
rocyJapCTBEHHOro s3bika PO Ha
VHOCTPAHHBIH SI3BIK
po(heCCHOHAIBHBIX TEKCTOB

KomnereHuuu He
chopMupoBaHbI
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MuHHCTEpPCTBO HAYKH U BbicIIero oopasosanusi Poccuiickoii ®@enepanun
(enepasibHOE rocygapcTBeHHOE OI01KEeTHOE 00pa30BaTe/IbHOE YUpeKIeHHue

BbICILIEr0 00pa3oBaHus
«Poccuiickuii 3xoHoMu4Yeckuil yausepcurer umenu I'.B. Ilinexanosa»

Bricmas mikona gpuHancos

Kadenpa wHOCTpaHHBIX sI361KOB Ne 1

AHHOTAIIUS K PABOUYEM TIPOT'PAMME JUCIHUITIJIAHBI

b1.0.03 UHocTpaHHBIH A3bIK

HanpagJieHue nNoAroToBKU 38.03.01 Dxonomuka
Hanpasiaennocts (Ipo¢uiib) mporpamMMsl DUHAHCHI U KPEeIUT
YpoBeHb BbICHIEr0 00pa3oBaHus bakanaBspuar

Mocksa — 2023 1.
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1. Ilean u 3a7a44 OCBOEHMS AU CIIUILIHHBI

Henbto nucuumumabl « THOCTpaHHBIN S3BIK» SBISIETCS:

® MOBBIIICHHE MCXOAHOTO YPOBHS  BJAQJACHUS HWHOCTPAHHBIM  SI3BIKOM,
JOCTUTHYTOTO HA MPEBIIYIIECH CTyIIeHn 00pa30BaHus, ¥ OBJIAJICHUE 00yUJaIOIIUMHUCS
HEOOXOJUMBIM M JIOCTATOYHBIM YPOBHEM KOMMYHUKATHBHOM KOMIETEHIIUU MJIS
pelIeHns COMAIbHO-KOMMYHUKATUBHBIX 3aJlad B Pa3IMYHBIX 00JacTsAX OBITOBOM,
KyJIbTypHOM, Npo(ecCHOHaIbHON W HAyYHOW JEATEeIbHOCTH MpPHU OOIIEHUH C
3apyOeXKHBIMU MapTHEPAMHU, a TAKXKe JJIsI TaJIbHEHIIero caMooOpa3oBaHusl.

N3ydeHne "HOCTPaHHOTO SA3bIKA MTPHU3BAHO TAaK)Ke 00ECIICUNUTD:

® [IOBBIIICHKUE YPOBHS yUeOHOM aBTOHOMHH, CIIOCOOHOCTH K CaMO0OOpa30BaHHUIO;

® DPAa3BUTHE KOTHUTHUBHBIX U UCCIEA0BATEIILCKUX YMEHUI;

e pa3BUTHE HHPOPMAIMOHHON KYJIBTYPHI;

® paclIMpeHHUE KPyrozopa u MOBBIIICHUE 00IIECH KyJIbTYpPhl 00yUYatOIMIMXCs,

® BOCIUTAHUE TOJIEPAHTHOCTH U YBAXKEHHUS K AYXOBHBIM IIEHHOCTSM Pa3HBIX
CTpaH U HapOJIOB.

3anaun qucHUILIMHbL « MTHOCTpaHHBIN SI3BIKY !

® Pa3BUTHUE UHOSA3BIYHBIX PEUEBBIX YMEHUN YCTHOTO M MUCHMEHHOTO OOIICHUS,
TaKMX KaK YT€HHWE OPUTUHAIBLHOMN JIUTEPaTyphl Pa3HbIX (PYHKIMOHAIBHBIX CTHIIEH U
KAQHPOB, BBIOJHEHUE KOOPEKTHOIO YCTHOTO W NHUCBMEHHOIO IE€peBOJia C
MHOCTPAHHOTO 513bIKa HAa TOCYAAapPCTBEHHBIN 361K PD U ¢ TOCY1apcTBEHHOTO s13b1ka PD
Ha UHOCTPAHHBIN S3bIK MPOGECCUOHAIBHBIX TEKCTOB,;

® yMEHHME NPUHUMATh ydacTHe B Oecele MNpo(ecCHOHATBLHOTO XapakTepa,
BBIpaXaTh OOIIUPHBIN peeCTp KOMMYHUKATUBHBIX HaMEPEHUH, BIAJETh OCHOBHBIMU
BHUJIaMU MOHOJIOTMYECKOTO BBICKA3bIBaHUS, COOJIIO/Iasl MpaBUjia PEYEBOrO ITUKETA, a
TaKXe€ YMEHUE BOCIIPUHUMATh pedb COOECETHUKA HaA CITYX;

® 3HAHHWE OCHOBHBIX BUJIOB JIEJIOBOTO MHUCHMA;

® 3HAHHWE S3BIKOBBIX CPEJCTB M (POPMUPOBAHUE aJEKBATHBIX MM S3BIKOBBIX
HaBBIKOB, B TAKUX acCleKTaxX Kak (JOHETHKA, IEKCUKa U TpaMMaTHKa,

® YMEHHUE TMOJIb30BaThCS CJIOBAPHO-CIIPABOYHOM JIMTEPATYpPOM M HMHTEPHET
pecypcamMu Ha HHOCTPAHHOM SI3BIKE;

® 3HaAHHWE HAIMOHAJIILHOMN KYJIbTYPHI, a TAK)KE KYJIbTYphl BeJIeHUs OU3HEca CTpaH
M3y4aeMoro S3bIKa;

® YMEHHUE BECTU CAMOCTOSITEIbHBIA TBOPUYECKUH TTOUCK.

2. Coaep:xxaHue TUCHUIIUHBI:

Ne
u/n HanMeHoBaHue pa3aesioB / TeM IMCUMILVIMHBI
PA3AEJ 1 COHUAJIBHO-BBITOBASA U YYEBHO-IIO3HABATEJIBHAS COEPBI
OBIIEHUSI
Cemectp 1

1. Tema 1. JIM9HOCTH YeTTOBEKA
2. Tema 2. [IyTemecTBus u Typu3mM
3. Tema 3. Pabota
4. Tewma 4. 3ydueHne MHOCTPaHHOTO A3bIKA
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HanMeHoBaHue pa3nesioB / TeM JMCUMILUIMHBI

n/n
Tema 5. Pexnama
Tema 6. OGpazoBanue
Cemectp 2

Tema 7. Jluzaiin
Tema 8. busnec
Tema 9. MlunoBanmu

10. Tema 10. CoBpeMeHHBIE TPEH B

11. Tema 11. VckyccTBo 1 Meaua

12. Tema 12. O0miecTBO 1 3aKOH

PA3JEJI 2. OBIIE-KYJIbTYPHASA U COHUAJIBHO-AEJTOBASA CO®EPBI OBIIIEHUSA

Cemectp 3

Tema 1. KynbpTypa 1 pabota B MEXIYHAPOIHBIX KOMITAHHSIX

Tema 2. BpaHIbl 1 MTHHOBAIMOHHBIE TEXHOJIOTUU.

Tema 3. YnpasieHue 4eI0BEUECKUMHI PECYPCaMHU B YCIOBUSX NIEPEMEH

Cemectp 4

Tema 4. Ynpasnenue opranuzanuen

Tema 5. JIorucTuka 1 KOHTPOJIb KayecTBa

Tema 6. MapkeTHHT U pexiiama

TpynoeMkocTh AMCHMIIMHBI cocTaBsieT 9 3.e. / 324 yaca

®opma KOHTPOJs — 3auem (I u 3 cemecmpul), 3auem c ouenkoit (2 cemecmp),
ak3amen (4 cemecmp).

CocTaBuTeJIu:

POY um. I'.B.Ilnexanosa
Kadepa MHOCTPaHHBIX
s136IKOB Ne | CTapUIMi MPEno/IaBaTeNlb M.B. 3apynnas

POV um. I'.B.Ilnexanosa
Kadepa MHOCTPaHHBIX
SI3BIKOB Ne 1 MPEenoAaBaTeNb E.1O. ®duiumonoBa

P3OV uwm. I'.B.ITnexanosa
Kadepa MHOCTPaHHBIX
s136IKOB Ne | MpeToIaBaTeslb C.A. Ymapona
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