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I. OPTAHU3AIIMOHHO-METOJJAYECKHWM PA3JIEJI

HCJIL H 3aJa4Y41 0CBOCHHUSA THCIHUIIJIMHBI

Henpro quctumuinHbl « THOCTpaHHBIN S3BIK» SIBIISIETCS:

® [OBBIIEHWE MCXOJHOTO YPOBHS  BJAJACHUA  HWHOCTPAHHBIM  SA3BIKOM,
JOCTUTHYTOT'O Ha MpeAbIAyIIeH CTyreHn oO0pa3oBaHus, U OBJIaJCHUE O0yYarOIIUMUCS
HEOOXOJUMBIM M JOCTATOYHBIM YPOBHEM KOMMYHUKATUBHOW KOMIIETCHIIMHU IS
pelieHns COIMalibHO-KOMMYHHKATUBHBIX 3a7a4 B Pa3IMYHBIX 00JIACTSIX OBITOBOMH,
KyJIbTYpHOH, MNPOPECCHOHAIBHON M Hay4YHOM JAESITENbHOCTH MNpU OOILIEHUU C
3apyOeKHBIMU MTapTHEPAMU, a TAKXKe JIJIS TallbHEHUIIIero caMooOpa3oBaHus.

N3yueHne HHOCTPAHHOTO S3bIKA IPU3BAHO TAKKE 00ECIIEUUTh:

® T[IOBBIIIIEHNE YPOBHS Y4€OHOM aBTOHOMHH, CITOCOOHOCTH K CaMOOOPa30BaHUIO;

® pPa3BUTHE KOTHUTUBHBIX U UCCIIEI0BATEIILCKUX YMEHUN;

® pa3BuTHE UHPOPMAITMOHHOMN KYIBTYPHI;

® pacuIMpeHue Kpyro3opa ¥ MoBBIIICHUE OOIIEH KYJbTyphl 00yYaromuXcs;

® BOCIMTAHUE TOJIEPAHTHOCTA M YBAXKECHUS K JYXOBHBIM ILIEHHOCTSIM Pa3HbIX
CTpaH M HApOJIOB.

3agayaMy TUCUUIUIMHBI SIBJISIOTCS:

® Pa3BUTHE MHOS3BIYHBIX PEUEBBIX YMEHHU YCTHOTO M MUCHMEHHOTO OOIIEHUS,
TaKUX KaK YTEHUE OPUTMHAJIBHOMW JINTEPATyphl Pa3HbIX (DYHKIIMOHAJIBHBIX CTUJIEH U
KAHPOB, BBINIOJIHEHUE KOOPEKTHOIO YCTHONO M THMCBMEHHOIO TIEpeBoda C
MHOCTPAHHOTO 53bIKa Ha TOCYAapCTBEHHBIN A3bIK PD U ¢ rocyaapcTBEHHOTO si3bika PO
Ha MHOCTPAHHBIN SI3bIK TPO(EeCCHOHATBHBIX TEKCTOB;

® yMEHHE TMPUHUMATHh ydacTHe B Oecefe NpodecCHOHANIBHOTO XapakTepa,
BbIpaXKaTh OOLIMPHBIA peecTp KOMMYHUKATHBHBIX HAMEPEHUH, BIIaJleTh OCHOBHBIMU
BUJIJaMU MOHOJIOTHYECKOTO BBICKa3bIBaHHUA, COONIOAsl MPaBUIa PEUYEBOrO0 ITHUKETA, a
TaK)Ke yMEHHE BOCIPUHUMATH pe4b COOECETHUKA Ha CITYX;

® 3HAHWE OCHOBHBIX BUJOB JEJIOBOT0O MUCHMA;

® 3HAHHE S3BIKOBBIX CPEICTB U (POPMUPOBAHUE aAEKBATHBIX WM SI3BIKOBBIX
HABBIKOB, B TAKUX aCMEKTax Kak (POHETHUKA, JICKCUKA U TPAaMMAaTHKa;

® YMEHHUE IIOJb30BaThCSA CIOBAPHO-CIPABOYHOU JIMTEPATYpOM U HHTEPHET
pecypcaMu Ha HHOCTPAHHOM S3BIKE;

® 3HAHWE HAIMOHAJIBHOW KYJIBTYpbI, @ TAKKE KYJIbTYpbl BECHUSI OM3HECA CTPaH
M3y4aeMOro S3bIKa;

® YMEHHUE BECTH CAMOCTOSTEIIbHBIN TBOPUYECKUM TTOUCK.

MecT0 AUCHMILIMHBI B CTPYKTYpe 00pa30BaTeIbHONM NPOrpaMMbl

Z[I/ICI_II/IHJ'II/IHS. ((HHOCTpaHHBIﬁ SI3BIK» OTHOCHUTCS K 00513aTE€NIbHOM YacTu yqe6H0r O IlJIaHa.



O0beM AUCHUIIMHBI M BUBI Y4eOHOH padoThl

Tabnuua 1

IToxa3zarenm o0beMa AU CHUILIHHBI

Bcero yacos nmo ¢popmam 00yueHus

0YHO- %
ouHasn % 3a0uHas
3a0unas
OO0BEeM QUCIHUIUIMHGI B 3aUETHBIX €IMHULIAX 93ET
OO0beM JUCHUIUIMHBI B aKa.gacax 324
[IpomexyTouHas arTecTanus: 1 cemecTp — 1 cemectp —
¢dhopma 3a4yer 3ayer
2 cemecTp — 2 cemecTp —
3a4erT ¢ 3a4erT ¢
OLICHKOM OLIEHKOM -
3 cemecTp — 3 cemectp —
3aqer 3a4er
4 cemectp — 4 cemecTp -
JK3aMeH JK3aMEH
KonTakTHasi padoTa 00y4arommxcs ¢ 172 118
npenogasatejeM (KoHTakT. yacskl), Bcero:
1. Aynuropnas padota (Ayn.), akaj. 4acoB BCEro, B 162 108 -
TOM YHCIIE:
- JICKIIN U - - -
- IPAKTUYCCKUE 3aHATUA 162 108 -
- JTabopaTOpHEIE 3aHATHS . . -
B TOM YHCIIE TIPaKTUYecKas MOATOTOBKA . . -
2. UamuBuayanpabie KoHCynbTanmu (HK) . . -
3. KonTakTHas paboTa 1o MpoMeXyTOYHOH 6 6 -
arrecranmu (KarT)
4. Koncyneramus nepen sx3amernom (KOJ) 2 2 -
5. KonrakTHas paboTa 1o mpoMexxyToOqHON -
aTTECTAallVM B MIEPHOJ] 9K3. CECCHH / CECCHH 2 2
3a0uHnKOB (KarTok)
CamocTosiTenbHast padora (CP), Bcero: 152 206 -
B TOM YHCIIE:
® camMocCTOsITeNbHas paboTa B TIEPHO SK3. CECCHH 32 32 -
(CPak)
- camocTosTenbHas padora B cemectpe (CPc) - - -
B TOM YHCIIE, CAMOCTOSITeNIbHAs padoTa Ha -
KYPCOBYIO paboTy
- wusydenue J0P 12 12 -
- BBHINOJHEHUE UHIUBUAYAITBHOTO HITH 12 12 -
TPYIIOBOTO MPOEKTa
- ¥ ApyTHe BHIBI 96 150

*Pacnpedenenue uacos no 0uHO-3a04HOU U/UNU 3A0UHOU hopMe 0OYYeHUs OCYUeCmBIAemcst (haKyIbmemamu,

Peanu3viomuMy OCHOBHYIO NPOPECCUOHANLHYIO 00pA308AMENbHYI0 NpocpamMmy ho Hanpaeéienuio 38.03.01

Oxonomuxa



HepequL IJIAHUPYEMBIX pE3YyJIbTaTOB oﬁyqumI o AMCIHUIIJINHE

Tabmauua 2

dopmupyemMble KOMNETEHITUT

(Ko M1 HAUMEHOBAHUE
KOMIIETEHINH)

HNHaukaTopsbl 10CTHKEHUST
KOMIIeTeHIU I

(Koa M HAUMEHOBaHHe
HHIMKATOpa)

Pe3yabTaTthl 00yyeHus (3Hanmus,
YMEHHS)

YK-4. CriocoOeH oCyIIeCTBIATh
JIETIOBYI0 KOMMYHUKAIIHIO B
YCTHOU ¥ MUCHbMEHHOH opmax
Ha roCyJIapCTBEHHOM SI3bIKE
Poccuiickoit @enepannu u
WHOCTPaHHOM(BIX) S3bIKE(aX)

YK-4.1. Beibupaer Ha
rOCyIapCTBEHHOM si3bIKe PD u
WHOCTPaHHOM(-bIX) A3BIKAX
KOMMYHHKAaTHBHO NPUEMIIEMBIE
CTHJIb U CPE/ICTBA
B3aUMOJICHCTBYSI B OOIIEHHUH C
JIENIOBBIMU TTApTHEPAMU

YK-4.1. 3-1. 3HaeT HOpPMBI yCTHOH
peuu, MpUHSATHIE B TpOodecCHOHATEHON
cpene

YK-4.1. V-1. Ymeer BoIOUpaTh CTHIIb
oOIIeHNsI Ha TOCYJApCTBEHHOM SI3bIKE

P® u MHOCTPaHHOM SI3BIKE
IIPUMEHUTEIIBHO K CUTYaLIUA
B3alUMOJICUCTBUS

YK-4.1 V-2. Brnanmeer WHOCTpaHHBIM
S3BIKOM Ha YPOBHE, HEOOXOJIMMOM H
JOCTaTOYHOM

T OOIlEHWA B

npodecCHOHATLHON cpejie

YK-4.2. Bener aenoByio
MEPENHCKY Ha TOCYIapCTBEHHOM
si3p1ke P® 1 mHOCTpaHHOM(-BIX)

VK-4.2. 3-1.
MMACBMEHHOMI

3HaeT HOPMEI
pedd, TpHHATBIE B

npohecCHOHAIBHOM cpejie

SA3BIKAX
YK-4.2. V-1. YMeer BeCcTH IEIOBYIO
MEepernnucKky Ha  TOCYyAapCTBEHHOM
si3pIKe PD W/Mm HHOCTPAHHOM SI3BIKE

VK-4.4. YMmeeT  BBINOJHATH

nepesog  mpodeccronansbix | Y K-4.4.Y-1 Braneer xanpamu ycTHO#

TEKCTOB C MHOCTPAaHHOTO(-bIX) Ha
rocyaapcTBeHHbIN s3bIK PD u ¢
rOCYJapCTBEHHOIO si3blka P® Ha
WHOCTPaHHEIH(-bIe)

u MMUCHbMEHHOU peuu B

npodeccHoHaIbHOM cdepe

YK-44  V-2.Ymeer
KOPPEKTHBIA YCTHBIA M MUCbMEHHBINA
NEepeBOJ, C MHOCTPAHHOTO S3bIKa Ha

BBIITIOJIHATDH

TOCYJApCTBEHHBIH s3bIK PO wu
rOCyJapCTBEHHOro si3bika Pd Ha
WHOCTPAHHBIN A3BIK

HpO(l)eCCI/IOHaJ'IBHBIX TCKCTOB




Il. COAEP’KAHUE JUCHUIIJINHBI

ITallbI (l)OpMHpOBaHI/IH U KPUTEPHUHA OLICHUBAHUSA C(l)OpMI/IpOBaHHOCTI/I KOMIIeTeHIuii

Tabnuna 3
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PA3JIEJI 1 COHUAJIBHO-BBITOBAS 1 YYEBHO-IIO3HABATEJIBHASI COEPBI OBIIIEHU S
Cemectp 1
1. Tema 1. JINYHOCTH YeJI0BEKA - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. 9.
Pasusie tunsl muunoct. Mceimenosanue VK-4.1. V-1 I'p.n.
muaHocTd. Xapusma. Konduukr YK-4.2 | YK-4.2.3-1.
JUYHOCTEH. YK-4.2.VY-1
Uro m3yuaet sxoHoMuKka? Mcropus VK-44 | YK-4.4.V1
3KOHOMMYECKON MBICIIH.
2. Tema 2. [IyTeniecTBust u Typu3m - 7 - - 4 11 YK-4.1, | YK-4.1.3-1. 0. K. Wn.n./Tp.n
[IyremectBus u Typu3M. Brigaromnmecs YK-4.1.Y-2 I'p.m.
HCCIIeI0BATENN. DKCTPEMAaIbHBIE VK-4.4 VK-4.4. V1
nyreniecTBUs. OOpa3oBaTENbHBIA TYP.
buorpaduueckuii ouepk.
OKoHOMeTpHs. 3aKOH cIpoca.
3. Tema 3. PaGora - 7 - - 6 13 VK-4.1, | YK-4.1. 3-1. 0. J.N. 6]
PasnpIe mpodeccnn n He0OXOAUMEIS YK-4.1. V-1 I'p.m.
KadecTBa sl paboTHUKOB. PaboTa moma. VK-4.2 | YK-4.2.3-1. Na.n./Tp.o
CraxupoBka. VMHTepBbI0. OOBSIBICHNS O
paboTe, BOIPOCHI HA HHTEPBEIO,




HaIlMCaHue pe3loMe 1
COIPOBOJUTENIFHOTO MHCHMA.
TpaguuuonHast 5koHOMUKa. PeiHOYHAS
SKOHOMHUKA.
Tema 4. U3y4eHune HHOCTPAHHOTO 6 6 12 YK-4.1, | YK-4.1.3-1. 0. 2
SI3BIKA YK-4.1. V-1 I'p.m.
W3ydeHue MHOCTPaHHOTO SA3bIKA. YK-4.2 | YK-4.2.3-1. Wu.n./Tp.n
Bynymee anrnuiickoro si3p1ka. MeToabt YK-4.2.¥-1
o00yuenus. Kak n3bexath onmook B
WHTEPHETE.
[TnanoBas sxkoHoMuKka. CMelanHas
HKOHOMHUKA.
Tema 5. Pexsama 7 4 11 YK-4.1 | YK-4.1.V¥-1 0. 2
Ycnenmnas pexinama. O0paboTaHHbIE YK-4.2 | YK-4.2.3-1. I'p.n.
¢dororpaduu B pekiiame. Pexnama u geTu. YK-4.2. V-1 Wn.m./T'p.n
CrpykTypa npe3eHTaIH. YK-4.4 | YK-44.VY1
Bri0op norpebureneii. 3aTpartsl 1
IpeATIoKEeHHE.
Tema 6. O6pazoBanue 6 6 12 VK-4.1, | YK-4.1. 3-1. 0. ]
[IpoGnemsr obpazoBanus. Meton YK-4.1.¥-1 I'p.n.
MowuTeccopu. becrmatHoe YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
YHHBEPCUTETCKOE 00pa3oBaHue. YK-4.2.VY-1
CocraBneHue J1e10BOro MUChMA. VYK-44 | YK-44.VY-2
CTpyKTypa pbIHKA U KOHKYPEHIIHS.
MoHononuu.
Hroro B 1 cemecTpe: 40 30 70
Cemectp 2
Tema 7. luzaiin 4 11 VK-4.1, | YK-4.1. 3-1. 0. Wn.n./Tp.n
Juzaita noBcrony. J{nzaifH CKBO3b BeKa. VK-4.1. V-1 I'p.m.
Wunosanmu Alessi. Konkype nusaiina. VK-4.2 | YK-4.2.3-1.
CocraBnenre 0030pa MPOIYKINH. YK-4.2.VY-1
PrmrOK Tpyma. OGecriedenue paboueit YK-44 | YK-44.V1
CHJION.
Tema 8. bBuznec 4 11 VK-4.2 | YK-4.2.3-1. 0. C)
BuyTpu 6usneca. buznec meMmbL YK-4.2.V-1 I'p.m.
Busnaec MKOHEL YK-4.4 YK-44.V1 Na.n./Tp.o
Hanmcanue 37eKTpOHHBIX COOOIICHHA
00IIIero 1 ICII0BOTO XapakTepa.




®daxTopsl Ipou3BoAcTBa. Paznenenue
Tpyna.

9. Tema 9. UnnoBauuu - 7 - - 6 13 YK-4.1 | YK-4.1. 3-1. 0. T. C)
Ot aBuraTenel K HHKEHEpaM. VK-4.1. V-2 I'p.n.
WnxenepHoe feno crnaceT KU3HU. YK-4.2 | YK-4.2.V¥-1 Wu.n./Tp.n
CynepkoHCTpyKIMH. Mera mpoekT. YK-4.4 YK-44.Y2
Hanucanue cratbu.
N30biTOK. IleHOBAS TUCKPHMUHAIIHSL
10. Tema 10. CoBpeMeHHBIE TPEH b - 6 - - 6 12 YK-4.1, | YK-4.1. 3-1. 0. T. 2
Hosgsle TpeHipl. MoaHbIE TEHICHIINH. YK-4.1. ¥-1 I'p.n.
My3BIKaIBHON HHIAYCTPUH MPUILIEIT YK-4.2 | YK-4.2.3-1. Wu.n./Tp.n
koHer? bomneBbro. Onucanne TeHICHIINN VK-4.2.V-1
B rpaduueckoii Gpopme. YK-4.4 | VK-44.V2
DKOHOMHKa OJIarocOCTOSIHUSL.
I"'ocynapcTBEHHbIE JOXObI U PACXO/BL
11. Tema 11. UckyceTBo 1 Meana - 7 - - 4 11 VK-4.1, | YK-4.1. 3-1. 0. T. €]
Buasrt CMU. CMU oTmiensHuKd B VK-4.1. V-1 I'p.n.
uckycctse. JKusnup 3apy0exHOro YK-4.2 | YK-4.2.3-1. Wn.n./Tp.n
KoppecnoHaeHTa. Kunoskpas. YK-4.2. V-1
Hanmcanue KOpoTKOTo JeI0BOro YK-4.4 YK-44.V1
JOKJIazia.
BorarcTBo, 10X01 1 HEPaBEHCTBO.
benHocTs.
12. Tema 12 O0uIeCTBO M 3aKOH - 6 - - 6 12 VK-4.1, | YK-4.1. 3-1. 0. T. D
Hacrosmue npectymnenust? [Tpuanab YK-4.1. V-1 I'p.n.
COBEpIICHUS MPECTyIUIeHU . D PeKkTHbIE YK-4.2 | YK-4.2.3-1.
orpabienus. Eciu BBI B xkropu YK-4.2.V-1
npucsHKHBIX. Harmcanme scce o mpuanHe YK-4.4 VK-44.V2
U CJIC/ICTBUML.
Maxposkonomuka. COBOKYITHEIH CIIpoc U
peAIOKEHHE.
Hroro Bo 2 cemecTpe: - 40 - - 30 70
PA3JIEJI 2. OBLIE-KYJbTYPHAS U COLHUAJIBHO-AEJOBASI CO@EPBI OBLIIEHUA
Cemectp 3
1. Tema 1. KyabTypa u paGora B - 12 - - 10 22 YK-4.1, | YK-4.1.3-1. 0. O c)
MEKIYHAPOTHBIX KOMIAHUSAX VK-4.1. V-1 I'p.x
Wsmepenns KynbTypsl 1o XodcTene. YK-4.2 | YK-4.2.3-1. WNa.n./Tp.
[lepeesn 3arpaHulily U BO3BpallcHUE Ha YK-4.2. V-1




poauHy. Havano fenoBbIX OTHOIICHHIA.
Paborta 3a pyoexxom. OCHOBHBIE KPHTEPUH
BBIOOpA aBHAKOMITAHUH U OTEJIS.
Hogeiimme pazpaboTku B cdepe AeI0Boro
Typu3Ma.

YK-4.4

VYK-4.4.

V1

Tema 2. BpaHAbI 1 HHHOBALMOHHBIE
TeXHOJIOTHH.

VHHOBAIIMOHHBIE TEXHOIOTUH.
[IpoaBuxeHre TOBapOB U YCIYT.
VYnpasnenue OpeHIoM. Y CrienHbIe
openpl. Co3maHne IKCKITIO3UBHBIX
6pennoB. Co3naHue NpoyKTa
NIOCPEICTBOM OHJIAH COOOIIECTBA.
Tenedonnsie neperoBopbl. OpraHu3aris
JICJIOBBIX BCTPEY.

14

24

YK-4.1,

YK-4.4

YK-4.1.
YK-4.1.
YK-4.4.

3-1.

V1

I'p.n

€]

WNu.n./Tp.n

Tema 3. YnpaBieHnue 4e10Be4eCKUMHU
pecypcamMu B yCJIOBHAX NepeMeH

CoBpeMeHHbIE TeHCHINH B On3Hece:
IBYX(aKTOpHast TEOPUs MOTHBALIUH
I'epubepra nHR-m1anupoBanue,
Ayrcopcunr. Haiim nepconana u pabota ¢
nepconanoM. Co3aHue O3UTHBHOH
TpyIOBOH aTMoc(epbl. AHaIHU3 OTYeTa
paboThI coTpyaHHKa. Benenue nemoBbIx
BCTpEY.

CobecenoBanue o mpueme Ha padoTy.

14

24

YK-4.1,

YK-4.2

VYK-4.1.
YK-4.1.
YK-4.2.

3-1.
y-1
3-1.

I'p.n

€]

Wn.n./Tp.n

Hroro B 3 cemecTpe:

40

70

Cemectp 4

Tema 4. YnpasJjieHue opranusanueit
Tuns! opranu3anuu 6uzHeca. Busl
OpraHU3alMOHHBIX CTPYKTYP.
Peoprannzanyst KOMOaHuu Juis
YITy4IIEHHS TIPOU3BOIUTEIEHOCTH.
Huctpyxraxk KuzHEHHBIN LUK
oprann3anuu. Passutue komMmnaHuu.
Paznuynbie popmsl 3aasiTocTH. PopMbl

14

24

YK-4.1,

YK-4.2

YK-4.1.
YK-4.1.
YK-4.2.
YK-4.2.

I'p.n

I

C)

Na.n./Tp.o



https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ
https://www.google.ru/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0CCAQFjAA&url=https%3A%2F%2Fru.wikipedia.org%2Fwiki%2F%25D0%2594%25D0%25B2%25D1%2583%25D1%2585%25D1%2584%25D0%25B0%25D0%25BA%25D1%2582%25D0%25BE%25D1%2580%25D0%25BD%25D0%25B0%25D1%258F_%25D1%2582%25D0%25B5%25D0%25BE%25D1%2580%25D0%25B8%25D1%258F_%25D0%25BC%25D0%25BE%25D1%2582%25D0%25B8%25D0%25B2%25D0%25B0%25D1%2586%25D0%25B8%25D0%25B8_%25D0%2593%25D0%25B5%25D1%2580%25D1%2586%25D0%25B1%25D0%25B5%25D1%2580%25D0%25B3%25D0%25B0&ei=AbsCVer3KeL4ygO404K4BA&usg=AFQjCNFvDXOWMBKZcEmFksPBqAsRulzyJg&bvm=bv.88198703,d.bGQ

COOCTBEHHOCTH KOMITaHMiA. JlemoBoe
oO1IeHne: Hayajo COBEIIaHHsL.

Tema S. JlorucTuka 1 KOHTPOJIb
Ka4ecTBa

VYnpagieHne UensIMU [TOCTaBOK
JorucTuka. Pone noxkynarens B
YIPaBJICHUH LEMsIMU MTocTaBoK. HaBbiku
BeJieHHs nieperoBopos. Teopus Kaiimzen.
Kaiijzen Ha mpakrike pupmbl. TakTnka
BCACHUSA 3ace)1aH1/1171 1 y4acCcTHEC B ICJIOBBIX
BCTpEUax.

14

10

24

YK-4.1
YK-4.2

YK-4.4

YK-4.1.
YK-4.2.
YK-4.2.
YK-4.4.

v-1

v-1
V1

I'p.n

€]

WNu.n./Tp.n

Tema 6. MapkeTHHI U peKJaMa

4P MapKeTHHTOBa KOMIUIEKCA.
MapkeTHUHroBasi CTpaTeTysl B
MIPOMBIIUIEHHOCTH..CHCTEMa YIIPaBIECHUS
B3aMMOOTHOIICHUSAMH C KIMEHTAMHU KaK
4acTh O0IIEro yrnpasieHUs: OU3HECOM.
IleHHOCTHBIM MOAX0M K BEICHUIO
OusHeca. CpencTBa paclpocTpaHeHUs
pEKJIaMBbl X METOJIbI PEKJIaMBL.
[Iponsuxenue ToBapa. Paszpaborka
PEKJIAMHOM KOMITaHUU. DJIEKTPOHHAs
kommepuus. [Toctpoerne nenoBbix
oTHomeHnH. Opranuzanys 1 co3laHue
3(h(dEKTUBHBIX ITPE3EHTAH

14

10

24

YK-4.1,
YK-4.2

YK-4.4

VYK-4.1.
VYK-4.1.
VK-4.2.
YK-4.2.
YK-4.4.

3-1.
v-1
3-1.
y-1

I'p.n

€]

Wn.m./T'p.n

Hroro B 4 cemecTpe

42

30

72

Bcezo:

162

120

282




Dopmol yueOHbIX 3a0AHUN HA AYOUMOPHBIX 3AHAMUAX:
Onpoc (0.)
I'pynnosas ouckyccus (I'p.o.)

Dopmbl meKyuie2co KOHmponn:
Tecm (T.)

Henosas/ponesas uepa (.u.)

Keiic (K.)

Dopmol 3a0aHUlL 0N MEOPUECKO20 PeUMmUH2a:

HUnousuoyanvhuiti u/unu epynnogoii npoexm (Mu.n./I'p.n.)
Occe (3.)

I1l. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCHUIIJIMHBI

PEKOMEHIAYEMAS JIMTEPATYPA

AHIJIUACKUN S3BIK:
OcHoBHas1 uTEeparypa

1. Awngapocosa, W. I'., JlenoBoil aHTTUHACKUI SI3BIK TSI 3KOHOMHCTOB U MEHEIKEPOB, | YUCOHUK :
[rpud YMO] / WU. T'. Aaapocosa, Poc. skon. yH-T um. I".B. [TnexanoBa. — M. :KnoPyc, 2018.
—309 c. — ISBN 978-5-406-06513-6; Mocksa: FOctumust, 2018, ISBN 978-5-4365-1929-6
Pexxum noctyma: https://book.ru/book/932041

2. AHTTHACKUI A3bIK 17151 95KOHOMHUCTOB (B1-B2) : yueOHUK M MPaKTHKYM /IS aKaICMHUECKOTO
OakanaBpuata / T. A. bapanoBckas [u ap.]. — 2-e uzn., nepepad. u gon. — MockBa :
MznarensctBo IOpaiit, 2019. — 377 c. — (bakanaBp. Axagemuueckuii kypc). — ISBN 978-
5-534-06735-4. — Texcr : anekTpoHHbIH // O6pa3oBaTenbHas mwiatdopma FOpaiit [calT]. —
URL.: https://urait.ru/bcode/432063

JonoaHuTeILHAS JJUTEPATypa

1. ®omunbix H.}O., Enbirun JI.B., 3apyanas M.B. All Around Testing, Kuaopyc, 2018. Pexum
JOCTyTIA:
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:defaul
t

2. Kynyosa, A. K. AHrnumiickuii s3Ik it MeHEKepoB U JorucToB (B1-Cl) : yueOHHUK U MPaKTHKYM
g akagemudeckoro OakanaBpuata/ A. K. Kymmosa, JI. A. Kosnosa, O. I1. Bonbiner ; mon

obmeit penmakiueit A. K. KymmoBoit. — 2-e uzn., ucnp. u gon. — Mocksa : M3aarenscTBoO
FOpaiit, 2019. — 355 c¢. — (bakanaBp. Axkagemuueckuit kypc). — ISBN 978-5-534-08147-3. —
Tekcr : onexkrtponnslii // OOpazoBatenbHas miardopma HOpaiit [caiit]. — URL:

https://urait.ru/bcode/432948

3. Hanbko O.A., Macnosa E.I'., COOpHUK MpakTHYeCKUX 3aJaHuil 1Mo aucuuIuinHe "MHOCTpaHHbIN
a3bIK", Poc. skoH. yH-T uM. ['.B. IInexanosa. Kad. unoctp. s13. Nel ; Coct. O. A. [lanbko, E. T
Macnosa. — M. : WMza-Bo POY wum. I'. B. Ilnexanoa, 2016 Pexum noctyna



https://book.ru/book/932041
https://urait.ru/bcode/432063
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:338546/Source:default
https://urait.ru/bcode/432948

http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a
ctions.document&fDocumentld=1425

4. bnaropemenckas [.0., Kanubepauna E.B., Kemroa O.K., Pynosa E.A., ®enorosa M.I"., 3ananus
JUTS IPAKTHYECKUX 3aHATHH 10 quciuiumHe "MHoCcTpaHHbBIN S3bIK B MpodeccuoHaIbHOM chepe.
OkoHOMHU4YecKasi OezomacHocTh, Poc. sxoH. yH-T um. I'.B. Ilnexanosa. Kad. unoctp. s3. Nel;
Cocr. E. A. Pynosa [u ap.]. — M. : U3n-Bo POY um. I'. B. Ilnexanosa, 2017 Pexum gocrtyna :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1753

5. bysuna IO.H, Munosa B.O., COopHUK MaTepualioB sl aKTHBH3AaIUU PAOOTHI C JEIOBBIMH
CUTyallUsSIMU U pPa3BUTUS HABBIKOB YCTHOM peun mo jucuuiuimHe "VIHOCTpaHHBIM SI3bIK
nenoBoro/mpodeccuonansuoro obuienus”, Poc. sxoH. yH-T um. ['.B. [1nexanoa. Kad. unoctp.
s3. Nel; Coct. 1O. H. By3una, B. O. Mugosa. — M. : Uzn-Bo POV um. I'. B. [Inexanosa, 2016
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:defaul
t

6. Anacanus E.I1., COOpHUK NPaKTUYECKUX 3aJIaHH IS Ay AUTOPHON U CAMOCTOSITETIHHON paboTHI K
YMK "The Business 2.0", Poc. sxoH. yH-T uM. I'. B. [lnexanoBa. Kad. unoctp. s3e1koB Nel ; Cocr.
E. Il. Anacanus [u gp.]. — M.: U3a-Bo POV um. I'. B. IlnexanoBa, 2016 Pexxum moctyma :
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumen
tld=1432

HeMenkmnii si3bIK

OcHoBHas1 iuTEeparypa

1. UBneBa, I'. I. HeMeuKnit A3bIK : y4EOHUK M NPAKTUKYM AN1S aKaeMUYECKOro
6akanaBpuata /.. MUBneBa. — 3-e naga., ucnp. n gon. — Mocksa : UsgatenbcTBo
lOpaiit, 2019. — 264 c. — (bakanaBp. AkageMuyeckuin kypc). — ISBN 978-5-534-08697-
3. — TeKcT : aneKTPOoHHbI // O6pasoBaTenibHas nnaTdopma OpaiT [canT]. — URL:
https://urait.ru/bcode/432182

JdonmosiHuTeIbHAS JIUTEpPATypa
1. UBneBa, . . CNpaBOYHMK MO rpaMMaTmKe HEMELIKOIO si3blKa : y4ebHOe nocobue
anasysoB /.. UeneBa. — 2-e u3g., ucnp. n gon. — Mocksa : Usgatenbcteo OpanT,
2020. — 163 c. — (Bbicliee o6pasoBaHue). — ISBN 978-5-534-12061-5. — TekcT :
9NEeKTPOHHbIN // O6pasoBaTenbHas nnatpopma HOpainT [cainT]. — URL:
https://urait.ru/bcode/451548
2. BacwibeBa M.M., BacunbeBa M.A. «IIpakTrdeckas rpaMMaThKa HEMEIKOTO SI3bIKa», Albda-
M: UH®PA-M, Mockaa, 2015 (— 254 c. — (Beicmas mkosa. bakanaBpuar) — D1eKTpoH.-010II.
cucrema Znanium.com . — ISBN 978-5-98281-413-5 — ISBN 978-5-16-010181-1) - Pexxum
noctymna: https://znanium.com/catalog/document?id=347065

DpaHUV3CKHIl A3bIK:

OcHoBHas uTepaTypa

1. Amsuna T. U. «@paniry3ckuit s3bIK Ui TpodeccnoHanbHbIX 1enei», POY um. I'. B.
IInexanosa, 2017 - Pexxnm
nocryma: http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/So
urce:default

JonosHuTEILHAA JTUTEPATYpPa



http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.a%20ctions.document&fDocumentId=1425
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1753
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:324322/Source:default
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=1432
https://urait.ru/bcode/432182
https://urait.ru/bcode/451548
https://znanium.com/catalog/document?id=347065
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default
http://absopac.rea.ru/OpacUnicode/index.php?url=/notices/index/IdNotice:328919/Source:default

1. Amuera T. W., benuxosa I'. B., bensieBa E. «“Exercons-nous!”, MIII'Y, Mocksa, 2016 (380 c.
ISBN 978-5-4263-0234-1 - ectb B 311ekTpoHHOM pecypce IbC Znanium) - Pexum
noctyna: https://znanium.com/catalog/product/754426

2. Kazumumposa U.C. «IIpaktukym 1o rpaMmmaTuke (paHily3cKoro s3bIka.
Jlnunsbie npuriaroyibHbie MecToumenus», POY um. I'. B. Ilnexanosa, 2014 (64 c. — Pexum
JI0CTyna
- http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocument
1d=887

HcnaHcKuil I3bIK:

OcHoBHasi JiuTeparypa:

1. Iapesa H.U., TopoxoBa M.I'. YueOHUK HCmaHCKOTO si3bIKA (Is1 OakaiaBpoOB) : YYEOHUK —
MockBa : KnoPyc, 2019. — 206 c. — ISBN 978-5-406-06854-0. Pexum noctyma
https://www.book.ru/book/930605

JonosiHUTe/ILHAS JTUTEPATYpa:
1. Topoxoa M.T"., [lapeBa H.1. YueOnuk ncmanckoro s3bika : yueOHuk /— Mocksa : KnoPyc,
2016. — 206 c¢. — Jlns 6akanaBpoB. — ISBN 978-5-406-04535-0. Pesxxum moctymna
https://www.book.ru/book/917952

HEPEYEHb THO®OPMALIMOHHO-CITPABOYHbBIX CUCTEM

www.themoscowtimes.ru — Be6-caiit razetsr ‘TheMoscowTimes’www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

MyabTumenuiinbie CD-ROMpbr:

1. Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook CD-ROM,
Longman, 2013

2. Will Moreton, ‘New Language Leader Intermediate Teacher’s Resource Book Test Master CD-
ROM Longman, 2013

3. David Albery, ‘New Language Leader’ Intermediate Test Master CD-ROM Pearson Longman
2013

4.  Longman WorldWise Dictionary CD-ROM

5. Bill Mascull ‘3rdMarket Leader’ Business Teacher’s Resource Book, Test Master CD-ROM,
2013

AyIMOKYpCHI:
1.  Cotton David, Lebeau lan ‘New Language Leader Intermediate Coursebook Audio CD-ROM,
Longman, 2013

2. John Roger ‘3rd Market Leader Practice File’ Audio CD, Longman, 2013

3. Paul Emmerson ‘Business Grammar Builder’ Audio CD, Macmillan, 2012

4.  Paul Emmerson ‘Business English Handbook’ Advanced Audio CD-ROM, Macmillan, 2012
5.  Elizabeth Sharman ‘Across Cultures’ Audio CD, 2012

Buneoxkypcesor:

AHTJIHHACKHAI A3BIK
1. Cotton David, Lebeau lan ‘Language Leader Intermediate DVD-ROM, Longman, 2013

10


https://znanium.com/catalog/product/754426
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
http://liber.rea.ru/action.php?kt_path_info=ktcore.SecViewPlugin.actions.document&fDocumentId=887
https://www.book.ru/book/930605
https://www.book.ru/book/917952
http://www.themoscowtimes.ru/
http://www.cambridge.org/

2. David Cotton, David Falvey, Simon Kent ‘3rd Edition.Market Leader’ DVD-ROM, Pearson

Longman 2013
3. Business Advantage DVD

HemMeukni si3bIK
1.  CD k yueOnuky «TestDaF, OberstufenkursmitPruefungsvorbereitung». Hueber, 2006

DpaHIY3CKHH A3BIK
1. «Tell Me More ®@panity3ckuit Debutant»2 gacts ,Auralog, 2007
2. Mynbtriiekc OO0 «Ilaparon Xaii-Tex», Mocksa, 2006

HNEPEYEHDb NTIPO®ECCHUOHAJIBHBIX BA3 IAHHBIX
https://research.wou.edu/com325 - MexayHapoaHas 6a3a JaHHBIX 110 CTPaHAM U KYJIbTypam

HNEPEYEHH PECYPCOB HTH®OPMAIIMOHHO-TEJIEKOMMYHUKAIIMOHHOMN CETH

"UHTEPHET", HEOBXOJAUMBIX JJIs1 OCBOEHUA IUCHUIIJIMHBI (MOAYJISA)

AHIJIUCKUN SA3BIK
www.longman.com/totalenglish - uaTepHeT pecype A caMoCTOSTENBHONH pabOTHI ¢ 0A30BBIM
Y4EeOHUKOM

www.myenglishlab.com -MyLanguagel eaderLab —unTepakTuBHas mporpamma ManagementSystem

(LMS) anst camocTosTeNIbHOM pabOThI CTYAEHTOB ¢ 0a30BBIM YUEOHUKOM
www.alleng.ru/english/txt.htm - coBpemeHHbBIE TEKCTHI, KHUTH, y4eOHbIC TOCOOUS Ha aHTJIHIHCKOM
SI3BIKE

www.bbc.co.uk - anekrponnsie pecypcsl Beb-caiita BBC

WWW.EUronews.net - asieKTpoHHbIE pecypchl BeO-caiiTa euronews.
www.longman.com/cuttingedgewww.longman.com/grammarexpress - JIeKCHKO-rpaMMaTHYECKHE
3a[aHusl U TPSHUHTH

www.parapal-online.co.uk/resources/essays - pekoMeHIauu U 00pa3Ibl HAIIMCAHHUS ICCE
www.themoscowtimes.ru — Be6-caiiT razetsl ‘TheMoscowTimes’www.rea.ru/english - TectoBsie
3aJ[aHusl Il CAMOIIPOBEPKHU

www.cambridge.org (CambridgeJournalsDigital Archive) - snekTpoHHBIi apXHUB KypHAIOB
www.englishclub.com — anrnuiickuii Kiy6 B pekrMe OHJIalH (MIPbl, BAKTOPHHBI, (OPYMBI, YaThl,
MacTep-KJIaCChl MPEoIaBaTeliei - HOCUTEICH sS3bIKa)

http://www.tokbox.com/ - o0ydeHwe ¢ TOMOIIBIO BHICO KOH(PEPCHIIHI

WWW.ViSUWOrds.com - rpaduueckuii CAHOHUMHYECKUH CJI0Baph Ha aHTJIMICKOM U (PaHITy3CKOM
SI3BIKAX

HeMmenkmuii A3bIK
www.goethe.de — Odurmanshsiii caiit Goethe Institut [DnexTponHslit pecypc].

www.studygerman.ru — Study.ru German [sexkTpoHHbIii pecypc].
www.hueber.de — Hueber Freude an Sprachen [DnekrponHsriit pecypc].
www.klett.de — Ernst Klett Verlag [Dnextponnslii pecypc].

DpaHy3CKHH A3BIK
http://lepointdufle.net/ — Le Point du Fle [OnextponHsiii pecypc].
www.ccfmoscou.net — Odunmansaslii caiit @paniry3ckoro MuctuTyTa B Poccun [DnekTpoHHBII

pecypcl].
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https://research.wou.edu/com325
http://www.longman.com/totalenglish
http://www.myenglishlab.com/
http://www.alleng.ru/english/txt.htm
http://www.bbc.co.uk/
http://www.euronews.net/
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.parapal-online.co.uk/resources/essays
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://www.englishclub.com/
http://www.tokbox.com/
http://www.visuwords.com/
http://www.goethe.de/
http://www.studygerman.ru/
http://www.hueber.de/
http://www.klett.de/
http://lepointdufle.net/
http://www.ccfmoscou.net/

http://clubfr.narod.ru — Association des enseignants de fraincais [DnexTpoHHbIi pecypc].
www.russie.campusfrance.org/ — Campus France Russie [iexkrponnslii pecypc].

HcnaHcKui S3BIK
https://www.coloquial.es/ — Espanol Coloquial [DnexTponHsiit pecypc].
http://www.spanishgrammarguide.com/ — Gramatica Espanola [DnexTponHslii pecypc].

NEPEYEHb WH®OPMAIMOHHBIX TEXHOJOIHWIA, HNCHOJB3YEMBIX IIPH
OCYHWECTBJIEHUU OBPA3OBATEJIBHOT'O IIPOLHECCA 11O JUCHUIIJIMHE
MOAVYJIIO), BKIIIOYASA IEPEYEHDb TIPOT'PAMMHOI'O OBECIIEYHEHUA

Ne Ilepeyenb MHPOPMAUMOHHBIX TEXHOJIOIMH, IPOrPAMMHOI0
n/n o0ecrieyeHHs

1 OTteuecTBeHHAS oricpanroHHasa CUCTCMa

2 [IpukitagHOM MakeT JOKYMEHTOB

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHHUE JUCIUIIJIMHBI (PA3IEJIOB)

Jucrtunnuna « M HOCTpaHHBIH S3BIK» OOecTeueHa:
JUIS IPOBEJICHUS 3aHATUN CEMHUHAPCKOTO THMA (IPaKTUYECKUE 3aHATHUSA):
y4eOHON ayauTopuei, 00OpYyIOBaHHOW y4eOHOM MeOenbl0 M TEXHUYECKUMHU CPEICTBAMH
0o0y4eHMs, CITYKaIIUMU JJIs IPEACTaBICHUS yueOHOW nHMOpMAIIHH .
Aymmro marautodoH; CD-mieepsr
Buneomarautodos;
«Bemast Tocka» ¢ IporpaMMHBIM obecriedenreM k YMK ‘Language Leader’ Intermediate’, <3™
arket Leader Intermediate’;
[TopTaTUBHBII KOMIIBIOTEP C BUICOIPOSKTOPOM;
MynsTUMEAUIHbBIE CPECTBA, IEPEUUCICHHBIE B 11.3;
Xyn0KeCTBEHHBIE U IOKyMEHTaJIbHbIEe (PMIbMBI IO U3YYaeMbIM TEMaM;
Aynuo ¥ BUI€O KYPCHI.
JlaGopaTopus nmegaroruyeckoro Au3aiHa
JUISL CAMOCTOSITEIIbHOM pabOTHI:
- MOMEILIEHUEM JUIl CaMOCTOSTEIbHOM pabOThl, OCHAIIEHHBIM KOMIIBIOTEPHON TEXHUKON C
BO3MOXHOCTBIO TMOJAKIIOUEHUs K cetu «VHTepHeT» U oOecredeHueM JOoCTyma K 3JIEKTPOHHOM
nH(pOpMaMOHHO-00pa30BaTeNbHOI cpe/ie YHUBEPCUTETA.

ONOOAZWNE

IV. METOJMYECKUE YKA3AHMS JJIS1 OBYUAIOILIMXCS IO OCBOEHMIO
TUCHUTIIMHBI (MOJTYJIST)

> Metoaudeckue pPEeKOMEHAaIuun o opraHu3aniii MW  BBIIOJHCHUIO BHCB.y,HHTOpHOfI
CaMOCTOSITEILHOMI pa6OTBI.

> Metoaudeckue YKa3aHud 110 IMOATrOTOBKE U O(l)OpMJ'ICHI/IIO JOKJIaJ0B M 3CCC
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V. METOANYECKHUE MATEPHAJIbI, ONPEJAE/ISIIOINUAE ITPOLEAYPbI
OINEHUBAHUSA 3BHAHUU U YMEHUU, XAPAKTEPU3YIOIUX OTAIIbI
®OPMHPOBAHUA KOMIIETEHITAM

PesynbraThl TEKymero KOHTPOJIS W MPOMEXKYTOYHOU arrecTanud (OPMHUPYIOT PEUTHHTOBYIO
OLIEHKY paboThl oOyyaromierocs. Pactipenenenue 6amioB npu GOpMUPOBAHUN PEHTUHTOBOM OLEHKH
paboThl 00YYAIOMIETOCS OCYIIECTBISIETCS B COOTBETCTBUU ¢ «[loyI0kKeHHEM O pEHTHUHIOBOM CHUCTEME
OLICHKM YCIIEBAEMOCTUM W KauecTBa 3HAHUM CTYJEHTOB B MPOIECCE OCBOEHHUS IUCIMILIUHBI
«lHOCTpaHHBI  s3BIK» B ()eepaJbHOM TOCYJapCTBEHHOM OIO/DKETHOM  00pa3oBaTeIbHOM
YUpEKJEHUU BBICIIEro oOpazoBaHusi «Poccuiickuii skoHOMUYECKHM yHUBepcuTeT umenu [.B.
[InexanoBay.

Tabnuna 4
Buasi pador MakcumabHOe KOJIH4eCTBO 0aJ1/10B

BrinonHenue yuyeOHbIX 3aJaHUI Ha ay TUTOPHBIX 20

3aHATHUAX

Texymmmii KOHTPOJIH 20

TBopueckuil pedTHHT 20

IIpomexxyTouHas aTrecTauus (3avem,3avem c 40

OOYEHKOU, IK3AMEH)

UTOI'o 100

B cootBerctBuU c [lonokeHMEM O PEUTHHTOBOM CHUCTEME OIEHKH YCIIEBAEMOCTH M KadyecTBa
3HAHUM OOYy4YaroIMXCSl «IpernoAaBaresb Kadeapbl, HEMOCPEACTBEHHO BEAyIIMH 3aHITHS CO
CTYJEHUECKOH IrpyIIoii, 0053aH NPpOMH(POPMUPOBATH TPYIITY O paclpeleIeHUH PeUTHHTOBBIX OalsIoB
10 BCEM BHJIaM pabOT Ha MEPBOM 3aHITHH YYEOHOTO MOIYJIS (ceMecTpa), KOJIMUeCTBE MOIYJICH 1Mo
y4eOHON JUCHMIUIMHE, CpoKax M ¢opMax KOHTPOJIS HMX OCBOCHHs, (opMe MNPOMEKYTOUHOMN
aTTecTallid, CHIKEHHH OajuloB 3a HECBOEBPEMEHHOE BBIMIOJHEHUE BBIAAHHBIX 33JaHUU.
OOyuaromuecss B TeUeHHE Y4eOHOro MOy (ceMecTpa) IMOJaydaroT HH(OPMAIUI0 O TEKYIIeM
KOJIMYECTBE HaOpaHHBIX MO AUCHUILIMHE OAJJIOB Yepe3 JINYHbIA KaOMHET CTYACHTa.

VI. OHEHOYHBIE CPEJACTBA JJIs ITPOBEAEHUA TEKYIIET'O
KOHTPOJISA U IPOMEXYTOYHOM ATTECTALIUA?

Tunoeoii nepeuens eonpocos k 3auémy (1 cemecmp)

1.  What are advantages and disadvantages of having a strong personality?

2. What is personality clash? Have you ever had a personality clash with someone? What
happened?

3. What tells you more about someone's personality: appearance, voice, attitude or something
else?

! B AaHHOM pa3aeJIC MPUBOIAATCA NPUMCPBI OHCHOYHBIX CPEACTB
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4. Is charisma the most important quality to achieve success in your career? Why/Why not? What
other qualities are important?

5. What is friendship for you? Which personal qualities do you appreciate in your friends? Which
qualities wouldn't you tolerate?

6.  What are the most interesting places you have visited? Describe one of them.

7. What travel tips would you give to a visitor to Russia?

8.  What is the difference between a tourist and a traveler?

9.  How does television influence attitudes to travel?

10. How could travel develop in the future?

11. What factors will you take into consideration when choosing a job?

12.  What are advantages and disadvantages of homeworking from the employer's/femployees point
of view?

13. Have you ever had an interview?

1.  If you have, what was it for? What difficult questions have you been asked? How did you feel?
What was the result?

2. If you have not, how will you prepare for your first interview? Which tips will you try to
follow? What killer questions may be the most difficult for you? How will you react?

14. What should you remember writing a covering letter and CV?

15. Describe a process of choosing the right candidate for a vacant position.

16.  Why has English become an international language? What are advantages/disadvantages of the
fact?

17. What are reasons for languages disappearing? What can be done to prevent a language from
disappearing?

18. Should governments spend more money on promoting languages used by a minority of the
population? Why? /Why not?

19.  Why do some companies organize English language training for their staff? What kinds of
programs can be offered? How can such programs affect the company's performance?

20.  Would you like to participate in one of English language training programs? If you would,
which one would you choose? Why? How can it affect your career? If you wouldn't, say why. What
will the consequences of your refusal be for your future career?

21. What personality types do you know? Describe each of them.

22. What are the problems with advertising for children and how are they solved in different
countries?

23.  What are the main requirements for advertisements?

24. What should be done to avoid mistakes online?

25.  What documents are required when applying for a job? What is the purpose of each of them?

Tunoeoit nepeuens 60npocos K 3auémy ¢ oueHkoli (2 cemecmp)

1.  What advertising methods do you know? What are the most common ways of advertising
nowadays?

2. What is a USP? Why is it important for a new product to have a USP?

3. How would you choose the media to advertise a new product? Give an example.

4.  What products are most commonly featured in adverts for children? How are they advertised?
5. What are the problems with advertising for children and how are they solved in different
countries?

6.  What advice can be given to people who are going to set up a business?

7. What business would you set up in your native town? Give reasons.

8.  What dilemmas might people face in business? Describe one of them in detail.
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9.

Does a difficult childhood help a person to become a successful businessman/businesswoman?

Justify your answer.

10.

Give a brief description of one of the most successful business person. What is the secret of

his/her success?

11.
12.
13.
14.
15.
16.
17.
18.

What are current issues in education? Discuss one of them.

Avre single-sex schools better than mixed schools? Justify your answer.

Should schools spend more time teaching the skills people need to get a job? Why/Why not?
Describe Montessori teaching method? What is your opinion about this style of teaching?
Compare different systems of education with the system of education in Russia.

What are the reasons for going to university? How have you made your choice?

What are current trends in your country? How are they developing? Describe one of them.
What factors affect people's choice of clothes and hairstyle? What do you know about trends in

fashion?

19.
20.
21.
22.
23.
24.
25.

What is the trend concerning life expectancy? What is happening to families in Europe?
Choose one of modern trends and describe it.

Would you like to try to be a jury sometime? Why/why not?

What are the main reasons why people commit crimes?

Once a criminal, always a criminal. Do you agree? Why/why not?

What qualities does a journalist need to be a foreign correspondent?

Which books, songs and films do you think are masterpieces? — Choose one to talk about

Tunoeoit nepeuensv éonpocoe K 3auémy (3 cemecmp)

1.  What is branding?

2. Give examples of building luxury brands.

3. Is branding sometimes criticised?

4. Why do traditional airlines have very high fixed costs?

5.  What forms of cooperation between airlines are there?

6.  What may annoy people about flying?

7. What changes have taken place in organizations recently? Why?

8.  What problems may arise when two companies merge or one acquires the other? Use the
companies

1.  Decker Group and Asia Entertainment as examples.

9.  Speak about flexibility and its forms.

10. Why is Google a friendly place to work?

11. What methods of advertising do you know?

12.  How should you plan an advertising campaign?

13. Give an example of a live advertisement.

14. Which types of financial institutions do you know?

15. Describe different kinds of securities and different kinds of markets.

16. Speak about the internal professional communication of a company.

17. Speak about the extrenal professional communication of a company.

18. Speak about different methods a company may use to increase its global presence.
19. Speak about the stages of the internatiobalisation process of a company

20. Speak about business-to-business relationships.

21. Speak about relationship networks of a company from the perspective of the stakeholder
theory.

22. What factors make someone a good communicator?
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23.  What communication problems may a company experience? Give a few examples and suggest
possible solutions.

24. Give a few examples of famous international brands and describe their brand image.

25. Present different ways for companies to build strong business relationships.

Tunoeoii nepeuensv éonpocog K Ixzameny (4 cemecmp)

1. Do you know any facts from the history of brands? How did they appear?

2. What is the most distinctive skill of professional marketers, according to Philip Kotler? Do you
agree?

3. How do airline companies stimulate regular business travelers to stay their loyal customers?
4. What was your worst/best experience when travelling by air?

5. How do you understand the term company culture? What issues should be included into it?
6.  What situations (involving different kinds of changes do you find the most difficult to deal
with? Why?

7. Speak about flexibility and its forms.

8.  What factors may show a person’s status in an organization?

9.  Promoting alcohol on TV is not acceptable. Do you agree?

10. If you were asked to train business people to give presentations, what tips would you mention
first of all?

11.  What is the trade-off between risk and return?

12. Give examples of banking services.

13. In what ways should cultural stereotypes be handled?

14. Explain the meaning of the term cultural awareness.

15. Do you think cultures are becoming more alike? Is it good or bad?

16. What factors are the most important while choosing a job?

17.  What can HRD be involved in?

18. How is the role of women in business changing currently?

19. What is free trade? How do countries benefit from free trade?

20. Do you think globalization has an impact on international trade? If so, how?

21. What is the major concern in international trade and how to deal with it?

22. What are the main objectives of any business?

23. How do companies deal with different ethical issues?

24.  Which act of wrongdoing do you think is the most (least) serious?

25.  What makes a great (bad) leader?

26. In what ways can successful leaders win the respect of subordinates and exercise authority over
them?

27. What is the difference between a manager and a leader?

28. What strategies do companies use to gain a competitive advantage?

29. What are the biggest competitive threats to companies?

30. What is the character of competition in Russia?

Ilpumepwvt 6onpocos ona onpoca:
1 cemecTp:

1. Do you believe two personality types (extroverts and introverts) are useful for describing
personality?
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What is ‘method acting’? Give examples of actors using this method.

What role does the charisma play in your life?

Is charisma the most important quality to possess if you want to be successful in your career?
Are charismatic people dangerous?

aswn

2 cemecTp:

Avre single-sex schools better than mixed schools? Justify your answer.

Should schools spend more time teaching the skills people need to get a job? Why/Why not?
Describe Montessori teaching method. What is your opinion about this style of teaching?
Do you think university should be free for everyone?

What percentage of population should go to university?

agrwNpE

3 cemecTp:

Explain the notion of live advertisement.

Which types of financial institutions do you know?

Describe different kinds of securities and different kinds of markets.
Speak about the internal professional communication of a company.
Speak about the extrenal professional communication of a company.

agrwnpE

4 cemecTp:

What tips for giving presentations do you remember?
How can one balance risk and return?

What banking services are you familiar with?

Speak about ways of coping with cultural stereotypes.
What is cultural awareness and how can it be increased?

ogrwdE

Ilpumepol mem zpynnoevix ouckyccuii:

1 cemecTp:

1.  How useful the two personality types (extroverts and introverts) are for describing personality?
2. What does the term “personality clash” mean? Can you think of an e[ample from your personal
experience?

3. What tells you more about someone's personality: clothes, body language, voice, attitude,
tastes or something else?

4.  Is charisma the most important quality to possess if you want to be successful in your career?
Why/Why not? What other qualities are important?

5. Are charismatic people dangerous? Why/Why not? What are the examples of charismatic
political leaders of the past and present?

2 cemecTp:

1.  What sort of people do you think make the best language learners?

2. Should everyone learn at least one foreign language? Why/Why not?

3. Would the world be a better place if everyone spoke the same language? Why/Why not?

4. Which variety of English is more popular in Russia, British or American English, or another
variety? Which variety of English would you prefer to learn?
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5. Should the English-speaking word adopt American English? Give arguments for and against
this idea.

3 cemecTp:

1.  Have you ever helped a company with its market research?

2. When might it not be appropriate to ask members of the public for their ideas?

3. Would this approach be popular in your culture?

4. What are the advantages and disadvantages of creating a product through an online
community?

5. What problems might a company have if the rely too much on this form of product
development?

4 cemecTp:

1.  How is staff development related to the performance evaluation of employees?

2. Discuss the benefits of effective staff development programs.

3. What are some strategies that can be used to motivate employees to participate in staff
development programs?

4. How might the principles of adult learning influence the creation of staff development
programs?

5. What types of staff development programs are best suited for employees in classified
positions?

Tunoevie mecmoeguvle 3a0anus

Tect (cemectp 1)

Use the sentences below to write adjectives that describe the person. First letters are given.
1) She rarely gets angry.

2) She loves giving presents.

3) She’s very relaxed about things.

4) She’s always ready to accept new ideas.

5) You can trust that she will get things done.

Tect (cemectp 2)

Read the article and answer the questions.

Which paragraph, A, B, C or D, mentions | The Waorani tribe of the Amazon Rainforest

1 accepting people from other places? A. The Waorani tribe, who live in the Amazon Rainforest in the
Ecuadorian Andes, live completely differently from the way most of
us live. They have always preferred to live on hilltops to avoid being
close to big rivers, which could flood, and their lifestyle has hardly
changed for thousands of years.

2 giving information about the past?

3 a way of life that has not changed much
over many years?

B. Each village traditionally has one or two long houses made of the

4 the size of Waorani population? ' ) ] )
natural materials he tribe finds in the forest. These are usually

18



5 fighting between tribes?

occupied by an older married man and his extended family. When
there are more than about 30 people in the house, one of the man’s
brothers usually builds another house within an hour’s walk.

C. The Waorani still hunt their food using tools which they have made
from whatever they can find in the forest. They still make all their
tools in the way their families did over 2,000 years ago. They hunt
monkeys and several species of birds, as well as collecting wild foods
from the forests. They also grow a variety of crops.

D. They have no written language, but they pass on their history and
knowledge through songs and stories about their ancestors. Until
quite recently, the tribe had little to do with other tribes, although their
history stories speak of fighting with other tribes. In 1958 there were
about four main groups of Waorani (about 500 people in all) spread
over 20,000 kilometres. That year the tribe had their first relationship
with people from outside the community. Since then the fighting with
other tribes has decreased.

Tect (cemectp 3)

Read the extract from the brochure of a relocation company. Complete the text with the Present Simple
or Present Continuous form of the verb in the box. (some words are extra)

bring look have know wait support be

1 you for a company to meet all your relocation needs? Relocation experts are the people to
come to when it 2 necessary to move employees and their families to new countries. We offer a full
range of services and 3 that families need more than just someone to bring their belongings from one
place to another. They also need a company which can help them with all the other little details and
4 them from the beginning to the end of the process. Before you leave home, we will ask you to fill
out a questionnaire. Some of the questions we will ask are listed below:

5 you children in school? If so, how old are they?

Tect (cemectp 4)

Use the correct form of the verb in brackets using Present Perfect or Present Perfect Continuous; Past
Simple, Past Continuous or Past Perfect.

We (1) (look) for a company which met our ecological requirements when last year we
(2)___ (find) the right one.

They (3__ already (reduce) their carbon footprint by the time government (4) _ (pass) the new
law in 2009.
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They chose us as a business partner only after they (5) (examine) properly our manufacturing
facilities.

Tunoeuie keiicor:
Keiic (cemectp 1)

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland and the
Czech Republic, so that students could learn about the counties’ culture and history. Unfortunately, the
organizers made many mistakes and the trip was not successful. This year, they will take another group of
students (aged 18-21) to the same area. They want to avoid the mistakes they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic (cemecTp 2)

ISSUE

International Medi-Aid (IMA), based in Florence, Italy, is a charity which provides medical aid to many
counties. Recently the management decided that English will be the working language of the organization. The
Human Resources department of IMA will start by organizing English language training for 200 staff at Head
Office. It will prioritise those who are in most need of training.

AGENDA

1. Discuss the options for English language training.

2. Prove your opinion is the best one.

3. Listen to the arguments.

4. Make an agreement.

Notes to the agenda

1. Discuss the options for English language training.

Brainstorm possible options in small groups of colleagues of the HR department before going to a meeting.

2. Prove your opinion is the best one.

Try to persuade your group colleagues that your opinion is the best.

3. Listen to the arguments.

Listen to all the arguments and share yours.

4. Make an agreement.
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As a group agree on the best English programme for the first year.

Keiic (cemectp 3)

ISSUE

You work for a multinational company with subsidiaries on different continents. Six weeks ago you returned
your home country after working for three years in another branch of your company. You had a holiday for
three weeks and have now been back working in the head office for three weeks. You are having some
problems and you want to ask Human Resources manager for help.

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.

Notes to the agenda

2. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.
Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.
Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will be beneficial for both the company and the colleague.
Members of the group work together to play the discussion between the HR manager and repatriated employee.

Keiic (cemectp 4)

ISSUE

Your consultancy firm is going to advise a company that produces plastic on how to motivate their staff. The
company has problems with staff motivation. Look at the comments from managers. “Too many people are
calling in sick on Monday morning. A lot of workers don 't think we listen to them but we do. We increased the
pay and still staff are not motivated, etc. ”

1. Discuss the possible problems that may arise in a situation like this.

2. Hold the meeting to discuss whether the problems concern hygiene or motivation.
3. A plan to help motivation.

4. Make suggestions that will prevent a situation like that in the future.

Notes to the agenda

3. Discuss the possible problems that may arise in a situation like this.
Brainstorm possible problems in small groups of colleagues before going to a meeting.
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1. Hold the meeting to discuss whether the problems concern hygiene or motivation.
Representatives of the groups should share their ideas concerning the most serious issues.

3. A plan to help motivation.
Members of the group discuss whether the plans the company have thought will help motivation.

4. Make suggestions which will prevent a situation like that in the future.
Members of the group work together to play the discussion.

Jenosasa uzpa:

1 cemectp:

1. Topic: Choosing a new team member.
2. The concept of the role play: discuss good and bad points of four candidates for the job and choose
the most suitable one.
3. Roles:

- Chris, one of the directors;

- Jodie, one of the directors;

- Elayne, a candidate;

- Daniela, a candidate;

- Rashid, a candidate;

- Mitsuo, a candidate.
4. The outcome of the role play: the discussion of pluses and minuses of four candidates with taking
the roles of every participant into account and unanimous agreement on the one best candidate for this
job.

3 cemecTp:

1 Topic: Beginning a business relationship

2 The concept of the role play: Making successful small talk

3 Roles:

- a new business partner 1;

- a new business partner 2;

You are at an evening reception of a business conference. You are interested in making some new
business contacts. Try to speak to as many people at the reception as possible.

4 The outcome of the role play:

Introduce yourself. Talk about one of the small talk topics you have prepared. Show interest in what
other people say.

4 cemecTp:

1 Tema: Building relationships at a professional exhibition
2 Konnerust urpsr: Making small talk and exchanging business cards
3 Poan:
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-A company representative;

-A visitor at the exhibition;

You are at a professional exhibition. You would like to establish some new business contacts.
Introduce yourself, present your company, ask about your partner’s company field of activities.

4 Oxunaemsiii (e) pesynbtar (bi) Introduce yourself. Talk about one of the small talk topics you have
prepared. Show interest in what other people say.

Temamuka 2pynnogvix u/uiu UHOUBUOYATbHHIX NPOEKM OB
Cemectp 1:

Hnoueuodyanvnvle npoexkmul

1. Cosmetic surgery on people under the age of twenty-one should be made illegal.
2. TV advertisements for unhealthy products should be banned.

3. Schools should spend more time teaching the skills people need to get a job.
I'pynnoBbie NpoeKTsbI

1. Universities should be free for everybody.

2. Distance learning is going to be the most popular way to get a degree.

3. A story of a traveller who made an impact

4. Different locations of the world and what attracts people to them

5. Tips for a successful study trip

CemecTp 2:
Hnoueudyanvnvie npoexkmul

1. A charismatic politic figure.

2. A package holiday abroad.

3. Arranging a job interview.

4. The reach of distance learning

5. Organising an advertising campaign.

I'pynnoBbie MPoOeKTHI

1. What is design?

2. Design: a unique space between art and science

3. Present a successful business from your country and name the reasons for its wide recognition.
4. Which are old-fashioned trends which you think could return?

CemecTp 3:

NuauBuayanbHble NPOEKTHI:

1. Solving relocation and repatriation problems.
2. Create a joint venture to deal with a disruptive technology
3. Your ideal job or workplace

4. Design a training program

5. Apply Greiner’s theory to company situations
I'pynnoBbie NPOEKTHI:

Find solutions for a matrix problem

Change a supply chain

Apply Kaizen to everyday work situations.
Analyse a strategic marketing mistake
Present proposals to deal with CRM problems

okrwnPE

Cemecrp 4:
NumBuayajibHble NPOEKTHI:
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1. Solve a cash-flow problem

2. Make decisions about investment opportunities

3. Create a SWOT analysis

Organise an e-learning platform

I'pynnoBbie NPOEKTHI:

1. Which factors might motivate employees work harder?
2. Essential qualities of a successful business

3. Indicators of an individual’s level of success

4. A male or a female boss?

el

Temamuka 3cce:

1 cemectp:

1. Are men or women better managers?

2 Are men or women better teachers?

3. Do men or women make better politicians?

4. Do men or women make better doctors?

5 Do men or women make better public speakers?

2 cemecTp:

Tourism brings only advantages to the country.

Virtual tourism is the best way of travelling.

Package holiday is the best way of travelling.

Going to dangerous or unexplored places is the only way real travelling.
Educational trips really broaden horizons.

orwhE

3 cemecTp:

Make first contact via email

A Covering letter for a job application.
External business email in an appropriate style.
An email to staff in a department.

A letter responding to a complaint

A

4 cemecTp:

Summary based on information in graphs

A proposal for a training course.

A response to a blog (giving tips)

Writing a press-release about a sponsorship agreement
Writing a set of guidelines for relationships at workplace

orwndPE

TunoBasi CTpyKTypa 3a4€THOIO 3a1aHUS

1 cemecTp



Haumenoeanue OUCHOYHO20 cpedcmea

Maxkcumanvnoe
Koiuuecmeo 0annoe

Bomnpoc 1. 20
Bomnpoc 2. 20
3 cemecTp
Haumenoeanue oyenounozo cpedcmaa Maxcumanvnoe

Koiuuecmeo 0annoe

Bormpoc 1. 20
Bomnpoc 2. 20
Tunosas cTpyKTYypa 3aJaHUA K 32a4€TY C OLEHKOM
2 cemecTp
Haumenoeanue OUCHOYHO020 cpedcm(m Makcumanvnoe

KoJluuecmeo 0annoe

Bompoc 1. 20
Bormpoc 2. 20
TunoBasi CTpyKTypa 3K3aMeHAUMOHHOT0 OnJjieTa
4 cemecTp
Haumenoeanue ouenounozo cpeocmea Maxkcumanvnoe

KoJluuecmeo 0annoe

Bompoc 1.

20

Bompoc 2.

20
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Iloka3aTen U KpUTEPUH OLCHUBAHMSA IVIAHMPYEMBIX Pe3yJIbTATOB OCBOCHUS KOMIICTECHIMI M Pe3yJIbTaTOB 00y4YeHHusl,

ImKaJa OncHUBaHUA

KOMMYHUKAIMIO B YCTHOfI
Y IHCbMEHHOW (hopMax Ha
rOCYJJapCTBEHHOM SI3BIKE
Poccuiickoii ®enepannu u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

roCcy1apCTBEHHOM si3bike PD
¥ UHOCTPAaHHOM(-BIX) SI3BIKAX
KOMMYHUKAaTHUBHO
IMPUEMJIEMBIC CTUJIb U
CpeACTBa B3aUMO/ICHCTBUS B
OOIIIEHNH C IETOBBIMH
napTHEpaMu

npodecCHOHATLHON cpejie

YMeeT BEPHO U B NOJIHOM 00beMe:
— BBIOMPATH CTHIJIH OOIICHUS Ha
rocynapcTBeHHOM si3bike PD u
WHOCTPAHHOM SI3BIKE
MPUMEHHUTENBHO K CUTyaluu
B3aMMOJCHCTBHS;

— BJIaJIeTh HHOCTPAHHBIM SI3IKOM Ha
YpOBHE, HEOOXOIUMO U IOCTATOYHOM
JUTSL OOIIIeHHS B TIPOheCCHOHATBHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha TOCYJITapCTBEHHOM SI3BIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT BepHO U B MOJTHOM 00beMe:
HOPMBI IMCbMEHHON peyH, IPUHATHIE
B IpohecCHOHANBHOI cpesie

YMeeT BepHO U B OJHOM 00beMe:
BECTH JEJIOBYIO IIEPENHCKY Ha
TOCy/IapCTBEHHOM si3bike PD u/wmmn
MHOCTPAaHHOM $I3bIKE

Tabmuua 5
IIkana oneHuBaHUS dopMupyembie HNHaukaTop 10CTHKEHHSs Kputepun onenuBanusi YpoBeHb
KOMIIETeHIINH KOMIETeHIIN T 0CBOEHUS
KOMIeTeHIU i
85-100 | «oramuno»/ | YK-4. Cocoben YK-4.1. 3HaeT BEPHO U B MOJHOM 00beMe: poaBunyTHIi
0aJJIOB | «3a4TEHO0» | OCYIIECTBIISTH JICIOBYIO Bri6upaer Ha HOPMBI YCTHOM peUU, IPUHSTHIE B
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YK-4.4. YMeeT BRIIONHSTH
nepeBo MpodheCcCUOHATBHBIX
TEKCTOB C HHOCTPaHHOTO(-
bIX) Ha FOCYIapCTBECHHBIN
s13bIK PO u ¢
roCy/IapCTBEHHOTO A3bika PO
Ha MHOCTPaHHBIN(-bIe)

YMeer BepHO M B NOJTHOM 00beMe:
— Buragers :xaHpaMu yCTHOR U
MIICbMEHHOM peyu B
npodeccCHOHANBEHON cdepe

— BBIIOJIHATH KOPPEKTHBIM YCTHBIN U
MUCbMEHHBIN MTEPEBO/I C
WHOCTPAHHOTO SI3bIKa Ha
rOCyJIapCTBEHHBIN 531K PO U ¢
rocyJIapCTBEHHOr O si3bika PD Ha
VHOCTPAHHBIH S3bIK
po(heCCHOHATBHBIX TEKCTOB

70 -84
0aJ1710B

«xopouo»/
«324TEHO»

YK-4. Criocoben
OCYIIECTBIISTh JICTOBYIO
KOMMYHHKAIIUIO B YCTHOM
¥ MMIMCBMEHHOH (hopMax Ha
rOCyIapCTBEHHOM SI3BIKE
Poccuiickoit ®enepanuu u
WHOCTPAHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

Bri6upaer Ha
rocynapCcTBEHHOM si3bike PD
1 WHOCTPaHHOM(-BIX ) sSI3BIKaX
KOMMYHHKAaTHBHO
MpUeMJIEMbIE CTUIIb U
CpeACTBa B3aUMO/ICHCTBUS B
OOIIIEHNY C IETOBBIMH
MapTHEpaMHu

3HaeT ¢ He3HAYNTEIbHBIMHU
3aMeYaHUSIMU:

HOPMBI YCTHOM pedn, IPUHATHIE B
npohecCHOHAIBHOM cpejie

YMeeT ¢ He3HAYUTETbHBIMH
3aMeYaHusAMM:

— BBIOMPATH CTHIJIH OOIICHUS Ha
rOCYJapCTBEHHOM si3bIKe PO n
WHOCTPAHHOM SI3BIKE
MPUMEHUTENBHO K CUTyaluu
B3aMMOJCHCTBHS;

— BJIaJIETh HHOCTPAHHBIM SI3IKOM Ha
YpOBHE, HEOOXOIUMO U IOCTATOYHOM
IUTSE 0OIIeHusI B TPO(eCCHOHATBHOM
cpene

YK-4.2.

Bener nenoByro nepenucky
Ha rOCYTapCTBEHHOM SI3bIKE
P® u nHOCTpaHHOM(-BIX)
SI3BIKAX

3HaeT ¢ He3HAYMTEJIbHBIMH
3aMeYaHUsIMM:

HOPMBI IMCbMEHHON peyH, IPUHSATHIE
B podeccHoHaBbHOI cpene

YMeeT ¢ He3HAYMTEIbHBIMH
3aMeYyaHUsIMM:

IloBLIIeHHBIN
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BECTH JICIIOBYIO TICPENMCKY Ha
rOCyIapCTBEHHOM si3bike PD u/mimun
HMHOCTPAHHOM A3BIKE

YK-4.4. YMeeT BBIIOJHSTH
nepeBol MpodecCUOHATBHBIX
TEKCTOB C HHOCTPaHHOTO(-
BIX) Ha TOCYIapCTBEHHBIN
131K PO u ¢
rOCyIapCTBEHHOTO A3bika PO
Ha MHOCTPaHHBIHN(-bIe)

YMeeT ¢ He3HAYUTEIBHBIMH
3aMe4aHusIMM:

— Buragers :xaHpaMu yCTHOR U
MACbMEHHOM peuu B
npodeccuoHATEHON cdepe

— BBIIOJIHATh KOPPEKTHBIM YCTHBIA U
MUCbMEHHBIN MTEPEBO/I C
WHOCTPAHHOTO SI3bIKa Ha
rocynapcTBeHHbIN A3bIKk PD u ¢
TrOCyIapCTBEHHOTO si3bika PD Ha
WHOCTPAHHBIH S3bIK
po(heCCHOHATBHBIX TEKCTOB

50 - 69
0aJ1710B

«Y/I0BJIETBO
pUTEIbHO»/
«324TEHO»

YK-4. Cniocoben
OCYIIECTBIIATD JETOBYIO
KOMMYHHKAIIHIO B YCTHOM
¥ MMIMCBMEHHOH (hopMax Ha
TOCy/IapCTBEHHOM SI3BIKE
Poccuiickoit denepanuu u
WHOCTPAHHOM (BIX) S3bIKE

(ax)

YK-4.1.

BriOupaet Ha
rocynapCcTBEHHOM si3bike PD
1 WHOCTPAaHHOM(-BIX) SI3BIKAX
KOMMYHHKATHBHO
MIpUEeMIIEMBIE CTHITb U
CpeACTBa B3aUMO/ICHCTBUS B
OOIIEHNH C IETOBBIMH
IMapTHEpaMHu

3HaeT Ha 02a30BOM YPOBHE, C
omudKamMm:

HOPMBI YCTHOM pedn, IPUHATHIE B
pohecCHOHAIBHOM cpejie
Ymeer Ha 6230BOM ypOBHE, C
omudKamMm:

BBIOMPATH CTHJIL OOITICHHS Ha
rOCyJapCTBEHHOM si3bIKe PO n
WHOCTPAHHOM SI3BIKE
MPUMEHHUTENBEHO K CUTyaluu
B3aUMOJCHCTBHS;

BIIA/IETh MHOCTPAHHBIM SI36IKOM Ha
YpOBHE, HEOOXOTUMO U IOCTATOYHOM
IUTSE 00IIeHusI B TPO(eCCHOHATBHOM
cpene

YK-4.2.
Bener nenoByro nepenucky
Ha roCyJIapCTBEHHOM SI3bIKE

3Haer Ha 0a30BOM ypOBHe, €
omudKamm:

ba3oBbIii
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P® u unoctpanHOM(-bIX)
SI3BIKAX

HOPMBI TUCbMEHHOUN PEYH, IPUHSATHIC
B ipodecCHOHABHOM cpefe

Ymeer Ha 6a30BOM YpOBHe, €
OIIMOKAMU:

BECTH JICJIOBYIO MEPENHICKY Ha
rOCyIapCTBEHHOM si3bike PD u/min
HMHOCTPAHHOM A3BIKE

YK-4.4. YMeeT BHIOTHATH
nepeBol MpodeCcCUOHAIbHBIX
TEKCTOB C HHOCTPAHHOTO(-
BIX) Ha TOCYIapPCTBCHHBIN
s13bIK PO 1 ¢
roCyIapCTBEHHOTO s3bika PO
Ha MHOCTPaHHBIH(-bIe)

Ymeer Ha 0230BOM ypOBHE, C
OIIMOKaAMHU:

— Buraners :xaHpaMu yCTHOR U
IIICbMEHHOM peuu B
npodecCHOHATEHON cdepe

— BBIIOJIHATh KOPPEKTHBIM YCTHBIA 1
MUCHMEHHBIN MTEPEBO/I C
WHOCTPAHHOTO SI3bIKa Ha
rocynapcTBeHHbIN 361K PD u ¢
TOCYIapCTBEHHOTO si3bika PD Ha
WHOCTPAHHBIN A3BIK
po(heCCHOHATBHBIX TEKCTOB

MeHee
50
0aJ1710B

«HeY/I0BJET
BOPHUTEJILHO
»/

«He
324YTEHO»

YK-4. Criocoben
OCYIIECTBIIATD JEITOBYIO
KOMMYHHKAIIHIO B YCTHOM
¥ MIMCBMEHHOH (hopMax Ha
TOCy/IapCTBEHHOM SI3BIKE
Poccuiickoii ®enepanuu u
WHOCTPaHHOM (BIX) SI3bIKE

(ax)

YK-4.1.

BriOupaet Ha
rOCyJapCTBEHHOM s3bIKE PO
W HHOCTPAHHOM(-BIX) SI3BIKaX
KOMMYHHKATHBHO
MIpUEMIIEMBIE CTHITb U
CpeICTBa B3aMMOJCHCTBHUS B
OOIIEHNY C IETOBBIMH
MapTHEpaMHu

He 3naer Ha 6a30BOM ypoBHe:
HOPMBI YCTHOM pedn, IPUHATHIC B
poQeCCHOHATLHON cpee

He ymeer Ha 6a30BoM ypoBHe:
BBIOMPATH CTHJIL OOITICHHS Ha
rOCYJapCTBEHHOM si3bIKe PO u
WHOCTPAHHOM SI3BIKE
MPUMEHUTENHEHO K CUTyaluu
B3aUMOJCHCTBHS;

BIIA/IETh MHOCTPAHHBIM SI3BIKOM Ha
YpOBHE, HEOOXOTUMO U JIOCTATOYHOM
TSt 00IIeHusI B TPO(heCCHOHATBHOM
cpene

Komnerenuuu
He
chopmMupoBaHbI
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YK-4.2.

Bener aenoByro nepenucky
Ha TOCYJapCTBEHHOM SI3bIKE
P® u unocTpaHHOM(-BIX)
A3BIKAX

He 3naet Ha 6a30BOM ypoBHe:
HOPMBEI MMMCBMEHHOM peyuu, NpHUHATBIC
B ipodecCHOHABHOM cpefe

He ymeer Ha 6a30BoM ypoBHeE:
BECTH JICJIOBYIO MEPENHICKY Ha
rOCyIapCTBEHHOM si3bike PD u/min
HMHOCTPAHHOM A3BIKE

YK-4.4. YMeeT BHIOTHATH
nepeBol MpodheCcCUOHAIBHBIX
TEKCTOB C HHOCTPAHHOTO(-
BIX) Ha TOCYIapPCTBCHHBIN
s13bIK PO 1 ¢
roCyIapCTBEHHOTO s3bika PO
Ha MHOCTPaHHBIH(-bIe)

He ymeer Ha 6a30BOM ypoBHe:
— Bulagers :xaHpaMu yCTHOR U
MACbMEHHOM peuu B
npodecCHOHATEHON cdepe

— BBIIOJIHATH KOPPEKTHBIM YCTHBIN U
MUCHMEHHBIN MTePEBO/I C
WHOCTPAHHOTO SI3bIKa Ha
rocynapcTBeHHbIN A3bIKk PD u ¢
TOCYIapCTBEHHOTO si3bika PD Ha
WHOCTPAHHBIN A3BIK
po(heCCHOHATBHBIX TEKCTOB
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